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Investigative Activity: Personnel File Review 

Involves:  

Activity Date: 11/25/2025 

Authoring Agent: SA Joshua Welty #173 

   
Narrative: 

On Tuesday, November 25, 2025, Ohio Bureau of Criminal Investigation (BCI) Special 

Agent (SA) Joshua Welty (SA Welty) received the personnel file for OSP  

 from Ohio State Highway Patrol (OSP) Sgt. Rachel Simmons. SA Welty reviewed 

the personnel file and noted the following:  

Nothing pertinent found. 

The personnel file is attached to this report. Please refer to the attachment for further 

details. 

 

References: 

No references. 

 

Attachments: 

Attachment #1: OSP -  Prior Discipline 

 

 

 

 

 

 

 



Employee Name Unit Number Hire Date

Job Description
Trooper

Division
OSP

Department 
Wilmington

 No Deportment Record Found
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An Equal Opportunity Employer 

 
OHP 0128 3/23 HP-22 

INTER-OFFICE COMMUNICATION 
 

Date September 28, 2023 

 

File 2-ADM 

   

To Major Anne R. Ralston Attention S/Lieutenant Chad A. Miller 

From Sergeant Chad E. Smith, Administrative Investigation Unit 

Subject 
Administrative Investigation #  Wilmington District, 
Wilmington Post 

 

Background 
 

On August 22, 2023, I was notified by Captain Heber Fellure, Wilmington DHQ, regarding  
 Wilmington Post, failing to seize drug paraphernalia from a traffic stop. This traffic stop was 

reviewed after a complaint was filed by the driver’s mother (Complaint ). The complainant, 
Kristen Gregory, alleged her juvenile son’s vehicle was illegally searched due to his race. The video was 
reviewed by post supervision and Fellure and was determined to be unfounded; however, a procedural 
issue was observed when  neglected to seize drug paraphernalia.   
 
On August  conducted a traffic stop with a 2022 Honda Accord for 93 MPH in a 70 
MPH zone while working an air speed zone on Interstate 71 near milepost 48 in Clinton County, Ohio. 
While speaking with the driver, Kingston Johnson,  explained the reason for the traffic stop while 
also detecting the odor of marijuana. Johnson and the two occupants were removed from the vehicle, and 
a consensual pat-down was conducted.  questioned Johnson further regarding the odor of 
marijuana and explained he would be searching the vehicle. Trooper Elizabeth Justice, Wilmington Post, 
assisted  with searching the vehicle, and placed one of the occupants in her patrol car. During the 
search,  did locate a purple marijuana grinder near the center console and returned it to its location. 
No other contraband was located during the search.  explained to Johnson he located drug 
paraphernalia but was not going to seize it nor issue Johnson a citation for possession of marijuana 
paraphernalia. Ultimately, the passengers and Johnson were released, and Johnson was issued a speeding 
citation.  was polite and professional throughout the traffic stop.   
 
I notified Staff Lieutenant Chad Miller, A.I.U., of this incident. Miller informed me to initiate an 
administrative investigation (A.I.) into this matter. 
 

Investigative Action 
 

I reviewed the traffic citation (Artifact A) and all the video footage associated with the incident from 
 including body-worn camera (BWC) footage, front dash camera footage, and rear-

seat camera footage (Artifacts B1, B2, and B3). The following is the relevant information observed from 
the video footage: 
 
3:18:07 p.m. –  activates the overhead emergency lights to initiate a traffic stop (Artifact 
B1), exits his patrol car, and makes his initial approach (Artifact B2).  
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3:19:42 p.m. –  has Johnson exit the vehicle, conducts a consensual pat-down, and begins 
questioning Johnson regarding the odor of marijuana in the vehicle.  
 
3:21:04 p.m. – Johnson is placed in the rear of  patrol car. (Artifact B3)  
 
3:21:44 p.m. –  returns to the Honda, has the front seat passenger exit, and conducts a consensual 
pat-down. The passenger is asked about the odor of marijuana in the vehicle before being placed in 

 patrol car.  
 
3:22:30 p.m. – Justice arrived on scene, and  explained he detected the odor of marijuana. Justice 
removes the last passenger, performs a consensual pat-down, and places the individual in the rear seat of 
her patrol car.  
 
3:23:16 p.m. –  and Justice begin searching the vehicle.  
 
3:26:26 p.m. –  locates a small metal marijuana grinder in a compartment directly under the front 
console, examines the drug paraphernalia, and returns it to its original location.  
 
3:27:16 p.m. –  and Justice complete the vehicle search and locate no further contraband.  
 
3:27:43 p.m. –  explains to Johnson that he located drug paraphernalia but would not seize it or 
charge Johnson.  
 
3:28:32 p.m. – Both passengers were allowed to return the Honda. 
 
3:33:39 p.m. –  issued a speeding citation to Johnson, explained the court information, and released 
Johnson.  
 
Additionally, one record of informal training (OHP-  for  was on file at the time of the 
investigation (Artifact C). The OHP- om January  pertained to  failing to adhere 
to the service interval window and having his patrol car serviced too early.  
 

 Subject of Investigation:  
 
On August 24, 2023, I interviewed  as the subject of this investigation (Artifact D).  
declined to have a labor representative present for the interview.  was read the Internal 
Investigation Pre-Interview form (Artifact E). His date of hire was  works the 

 The recorded interview began at 10:56 a.m. The following is a 
summary of the recorded interview: 
 

 declined to review the associated videos from the traffic stop and believed he could recall most 
of the traffic stop since it happened recently.  described working an air speed zone on Interstate 
71 in Clinton County, Ohio. Trooper Mark Nelson, Aviation Unit, radioed there was a gray vehicle 
traveling to  at 93 MPH in a 70 MPH zone. Nelson ensured  was behind the correct vehicle 
and nitiated a traffic stop.  
 



Administrative Investigation #
Page 3 
 

 walked up to the car and spoke with Johnson, who said he was a minor and did not have his 
driver's license with him. While they talked,  detected the odor of raw marijuana. He asked Johnson 
to step out of the car and inquired if he had a medical marijuana card or any hemp products in the car, and 
Johnson said no to both.  told Johnson he smelled marijuana in the car and would be conducting a 
search. Johnson was placed in the rear seat of  patrol car. The remaining occupants were removed 
from the vehicle, and a consensual pat-down was conducted. 
 
During the probable cause search,  located a black metal grinder underneath the dash. Upon further 
investigation,  identified marijuana residue in the grinder.  described Johnson as a 17-year-
old aspiring collegiate athlete. With this in mind and knowing what policy states,  elected to place 
the grinder back in its original location and decided not to charge Johnson for the drug paraphernalia. 

 mindset was not to seize the evidence as it could negatively affect Johnson's future college career.  

Although  knew not seizing the evidence went against policy and procedure, he had no harmful 
intentions. In hindsight, he admitted he should have seized the evidence and sent it to the Crime Lab for 
destruction. If he could do it over, this is what he would have done.  aimed to alter Johnson's 
behavior, and he believes he accomplished this based on the panic he witnessed  described how 
he could put himself in Johnson's shoes as a former college athlete, and did not want this to negatively 
affect Johnson as he went through the college application process.  agreed he could have still 
shown compassion and complied with policy by seizing the evidence and sending it to the lab for 
destruction.  admitted he made a mistake and will not make the same decision moving forward.  

 stated everything he reported is true and accurate. The interview concluded. 

Lieutenant Jeffrey Madden, Unit #498 – Witness to Investigation:  

On August 24, 2023, I interviewed Jeffrey Madden, Wilmington Post Commander, as a witness to this 
investigation (Artifact F). Madden's hire date was September 12, 2012. He works the  

 The recorded interview began at 2:30 p.m. and was conducted over the phone. The following 
is a summary of the recorded interview: 

I gave a brief overview of the traffic stop  was involved in, and Madden said he was familiar with 
the incident. Additionally, Madden provided he did review the available video footage of the traffic stop 
from  Madden explained the traffic stop was reviewed after Sergeant Jeremy Grillot, 
Wilmington Post, had fielded a complaint from Johnson's mother. The complainant, Kristen Gregory, 
alleged Johnson's vehicle was illegally searched due to his race. The traffic stop video was reviewed, and 
Gregory's complaint was deemed unfounded. Madden provided  had probable cause to stop and 
search Johnson's vehicle. Madden felt  was professional throughout the traffic stop, and there was 
nothing to substantiate Gregory's claim; however, during the review of the traffic stop, it was found 

 did not correctly handle evidence after searching Johnson's vehicle.  

Madden understood  mindset and how  wanted to show Johnson some compassion. 
Madden believed  should have seized the evidence, not charged Johnson, but submitted the 
evidence to the Crime Lab to be disposed of properly. Madden agreed  violated policy and 
procedure by not seizing the contraband and allowing the contraband to remain in the vehicle.  
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Madden spoke with  about his expectations when handling similar incidents. Madden felt  
was receptive to the discussion and explained the whole incident was a play on  emotions where 

 felt he was doing the right thing. According to Madden,  knows what policy states 
regarding handling evidence and understands he should have seized the contraband and submitted it to the 
lab for proper disposal.  

Madden provided there were no other observed operational deficiencies, and to Madden's knowledge, 
 has no other past issues with search and seizure or proper handling of evidence. Madden felt 
 understood his mistakes and did not believe this would be a continued problem.  

Madden stated everything he reported is true and accurate. The interview concluded. 

 

Artifacts 
 
Artifact A – Traffic citation  
Artifact B1 –  front dash recording 
Artifact B2 –  BWC recording 
Artifact B3 –  rear seat recording 
Artifact C –  
Artifact D – Audio recorded interview with  
Artifact E –  signed DPS-0036 
Artifact F – Audio recorded interview with Madden 
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INTER-OFFICE COMMUNICATION 
 

Date August 28, 2020 

 

File 2-ADM 

   

To Major Charles J. Linek III Attention S/Lieutenant Chad A. Miller 

From Sergeant Anthony T. Pearcy, Administrative Investigation Unit 

Subject 
Administrative Investigation #  
Wilmington District, Wilmington Post   
  

Background 
 

 misread his employee schedule and failed to report to the Wilmington Post for the start of his 
 Consequently, he entered a non-paid leave status for one hour and 

thirty-five minutes (1:35). 
 
In the course of the investigation,  was interviewed and acknowledged he misread his employee 
schedule, failed to report to the Wilmington Post for his  and entered a non-
paid leave status for 1:35. He accepted responsibility for incident. 
 

Investigative Action 
 

 Subject of Investigation:  
 
On August 27, 2020, I interviewed  as the subject of this investigation. He was read the Internal 
Investigation Pre-Interview form (DPS-0036) (Artifact A), and he declined to have a labor 
representative present for the interview. The following is a summary of the recorded interview (Artifact 
B): 
 

 advised he has been employed by the Division since  He is assigned to the  
at the Wilmington Post.  
 

 acknowledged he was scheduled to report to the Wilmington Post at  p.m. on July 28, 
2020. He stated he did review his upcoming schedule on his last working day; however, he believes he 
misread it, which was the reason he failed to report for his  He had not requested leave 
for July 29th. He advised he became aware he failed to report for his scheduled shift when he was 
contacted by a Post dispatcher a few minutes after  He acknowledged he entered a non-paid 
leave status for 1:35, and accepted responsibility for his error.  
 
I presented  with his Employee Schedule in the Time Management System (TMS) (Artifact C), 
his TMS Pay Period Summary (Artifact D), and his TMS Payroll Entry Summary (Artifact E). He stated 
the aforementioned documents were accurate and available for his review prior to misreading his 
schedule. 
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 said everything he told me was true and accurate. The interview concluded. 
 

Artifacts 
 
Artifact A – Internal Investigation Pre-Interview Form (DPS 0036) 
Artifact B – Recorded Interview 
Artifact C – TMS Employee Schedule 
Artifact D – TMS Pay Period Summary 
Artifact E – TMS Payroll Entry Summary 
Artifact F – Deportment Record 
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Employee Name Unit Number Hire Date

Job Description Division
OSP

Department 
Georgetown
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