Ohio Attorney General’s Office
Bureau of Criminal Investigation (ORNEY
Investigative Report »

2025-0512
Officer Involved Critical Incident - 294 Ira Avenue, Akron, Bch
OH 44301, Summit County

Investigative Activity: Involved | < rsonnel File Review
Involves: I 5)

Activity Date: 03/20/2025

Activity Location: 4055 Highlander Parkway, Richfield, Summit County,
Ohio, 44286

Authoring Agent: SA John P. Tingley #154

Narrative:

On Thursday, March 20, 2025, Ohio Bureau of Criminal Investigation (BCI) Special
Agent (SA) John Tingley (SA Tingley) received the personnel file for Akron Police

Department (APD) NN (o APD Sergeant Orrand.

SA Tingley reviewed the personnel file, training records, and qualification records and
noted the following:

Law Enforcement Employment History:

I s hired by the APD as a full-time Officer on || N

had previous law enforcement experience with the Belmont

I
County Sheriff’s Office, position not listed, i | | |  EzGzGzGzGzGEEEEEEEEE

Basic Training:

I - ttcded and successfully completed the Ohio Peace Officer
Training Academy (OPOTA) Basic Training Class

also took and passed the OPOTA certification
examination and was issued Peace Officer Certificate [JJilj by the Ohio Peace Officer
Training Commission.

I o also attended and successfully completed the Ohio Peace
Officer Training Academy (OPOTA) Basic Training Class ||| | I 2t the I

also took and passed the
OPOTA certification examination and was issued Peace Officer Certificate ||jjjjl] by
the Ohio Peace Officer Training Commission.

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither the
document nor its contents are to be disseminated outside your agency except as provided by law - a statute, an
administrative rule, or any rule of procedure.
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Ohio Attorney General’s Office
Bureau of Criminal Investigation (ORNEY

Investigative Report o

: '®
2025-0512
Officer Involved Critical Incident - 294 Ira Avenue, Akron, Bch

OH 44301, Summit County

Current Peace Officer Status:

Based on the records received and reviewed, it is noted that ||| GGG v2s 2
duly certified and sworn Ohio Peace Officer at the time of the officer involved critical
incident.

Training File:

I s completed a number of advanced training classes from a
variety of sources. Some of those classes include:

e Judgmental Driving Simulator

e Missing Persons

e Human Trafficking

e Reid Interview and Interrogation
e Missing Persons

Firearms Qualification:

On November 7, 2024 I o .2 ified on the following weapon:

e Glock 17 - 9mm - Serial #Jjl (this was the weapon used by |||l
I ¢ uring the Officer Involved Critical Incident)

Disciplinary Records:

Based on the records received, ||} I 25 had no discipline related to the
use of Force.

The personnel file, training records, and qualification records are attached as
Reference Item J in Evidence.com. Please refer to Reference Item J for further details.

References:

Ref Item ] - Personnel Files and Training Records of Involved Officers - Stored in
Evidence.com

Attachments:

None

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither the
document nor its contents are to be disseminated outside your agency except as provided by law - a statute, an
administrative rule, or any rule of procedure.
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This is to certify that

has completed the Ohio Attorney General's online training course on

Companion Animal Encounters

Completed on: 12/13/2016 6:42:22 AM




This is to Certify that

OFFICER

Has Successfully Completed the 14 Hour Course of Instruction
Attended from 5/2/2016 to 5/3/2016

2016 In-Service

Constitutional Use of Force, Defensive Tactics, Body Worn Cameras, Nuisance Calls, Human Trafficking, Heroin
Investigations, Drug Enforcement Issues & Techniques, De-Escalation, Mobile Field Force

)

b, Adichoanl Ol

James D. Nice Lt. Michael Yohe -
Chief of Police Director of Training Instructor




THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

has participated in the advanced training course
66-002-15-43: Judgmental Driving Simulator
at the Ohio Peace Officer Training Academy given
December 15 - 17, 2015

Qﬁfhﬁ \@0 N S /h i | 4. _ \ ”,.
Mike DeWine Vernon P. Stanforth, Chitirplerson
Attorney General

Ohio Peace Officer Training Commission

T2 .N Do)

g

Mary E. Davis, .mxoo:aco Director
Ohio Peace Officer Training Commission




This is to Certify that

Has Successfully Completed the 13.5 Hour Course of Instruction
Attended from 11/16/2015 to 11/17/2015

Vicarious Trauma, Critical Incident Response, Range Do's & Don'ts, CCW/Language Line/Ease@Work, Procedural
Justice, Rules & Regulations Update, CPR & AED, Domestic Violence, Use of Force, Defensive Tactics

@me A M

James D. Nice ‘ Sgt. Jeff R. Mullins ==
Chief of Police Director of Training Instructor




Certificate of Training
@@ U?O#@?@@Cm_&ﬂﬂ

www.diversitybuilder.com

This certifies that

has completed the following 8 hours of training:
KEEPING THE PEACE: POLICING DIVERSE COMMUNITIES

August 2015

Candace Warner, Training Coordinator, Diversity Builder

Rachel Stanton, President, Diversity Builder



This is to certify that

has completed the Ohio Attorney General's online training course on

Finding Words

Completed on: 10/13/2014 12:00:00 AM




This is to Certify that

Has Successfully Completed the 8 Hour Course of Instruction
Attended on 4/21/2014

2014 In-Service

Juvenile Law Update; Legal Updates; Police Suicide; Meth Lab Updates; Mobile Field Force; Street Survival

< A

7 Sgt. Jeff R. Mullins
Chief of Police

James D. Nice

Director of Training Instructor




This is to Certify that

Has Successfully Completed the 8 Hour Course of Instruction
Attended on 4/15/2014

Electronic Control Device User

,\.,\meu + A .rn,._w,aﬁf.,ﬁu__\_ FK C_Trm

. s "
James D. Nice Sgt. Jeff R. Mullins Sgt. Yohe
Chief of Police Director of Training Instructor




This is to Certify that

Has Successfully Completed the 14 Hour Course of Instruction
Attended from 5/1/2013 to 5/2/2013

Highway Safety; Day Driving Classroom & Actual; Driving; CPR & AED; D.T. Review & Shoulder Pin Technique;
Professional Standards; Active Shooter

AR Y.

James D. Nice _L,‘.mm_.é W. I:&u_wm -
Chief of Police /. Director of Training Instructor




This is to Certify that

Has Successfully Completed the 7 Hour Course of Instruction
Attended on 11/29/2012

Electronic Control Device User

James D. Nice
Chief of Paolice

AKRON
nu

P A\O\f\ _

~ Officer mﬁm<mu\_uﬂu&

Instructor




eOPOTA

This is to certify that

has completed the Ohio Attorney General's online training course on

Responding to Human Trafficking

Completed on: 11/08/2012 Completed in: 0:40:26

%, : AT ~ 7 &




Personnel Department: Training/EEO Division: Online Training and Review: Acknowled... Page 1 of 1

print this page
close this window to return

Acknowledgement of
SEXUAL HARASSMENT AWARENESS (SHA) TRAINING
Computer Based Training

, | completed the City's SEXUAL HARASSMENT
Training.

Departmentfbivisicn

1- 191

Date

http://iwww.ci.akron.oh.us/ ASP/Personnel TrainReview/acknowledgement.asp 1/19/2012



This is to Certify that

Has Successfully Completed the 7 Hour Course of Instruction
Attended on 11/29/2011

Electronic Control Device User

| S

|

_O«mmu V- Gilbride Lt.derry W. _._:mz_mm Sgt. Michael R. Yohe
Chief of Police Director of Training Instructor




This is to Certify that

Has Successfully Completed the 21 Hour Course of Instruction
Attended from 11/15/2011 to 11/17/2011

2011 In-Service

K-9's and Aggressive Dogs; Autism; Accident and OVI Reports; Defensive Driving; Courtroom Testimony; Off-Duty
Response; OPSA 2008-10 Review; Procedure Updates; Legal Updates, Search/Seizure, Pat-downs, Arrests; Crime
Analysis; Finish the Call; Officer Fitness and Health; Defensive Tactics

AN

/ { ; - /
! Lo ] ’ I__...uk \.MP\..\......I ? \.. £ .\m\

Craig V-Gilbride Lt,derry W. Hugfies
Chief of Police / Birector of Training Instructor




This is to Certify that

Has Successfully Completed the 8 Hour Course of Instruction
Attended on 11/8/2010

2010 In-Service

Electronic Control Device User

I& \\&&.ﬂ\ Sat. A chasl r.\wart

Augustus A. Hall L R.Q W. Ic%m Sgt. Michael R. Yohe
Chief of Police irector of Training

Instructor




e
€OPOTA

This is to certify that

has completed the Ohio Attorney General's online training course on

Awareness of Human Trafficking

Completed on: 10/11/2010 Completed in: 0:27:27




This is to Certify that

Has Successfully Completed the 1 Hour Course of Instruction
Attended on 8/20/2010

2010 In-Service
CPR/AED Refresher

Augustus A. Hall \ Lt W. Huglies Off. Donald D. Sampsel
Chief of Police irector of Training Instructor




This is to Certify that

Has Successfully Completed the 8 Hour Course of Instruction
Attended on 8/24/2009

Electronic Control Device User

Créig ¥ Gilbride Lt. Jerry W. Hughes Sgt. Michdel R. Yohe
Chief of Police Director of Training Instructor




This is to Certify that

Has Successfully Completed the 1 Hour Course of Instruction
Attended on 4/6/2009

2009 In-Service

Communication SKkills "Protect and Serve"

o e _\.q. -~ P
( m,.r.‘ Y /et S Lt o

Créig & Gilbride Lt. Jérry W. Hughes
Chief of Police Director of Training Instructor

sal
T




This is to Certify that

Has Successfully Completed the 1 Hour Course of Instruction
Attended on 4/6/2009

2009 In-Service

Courtroom Testimony and Legal Updates

7

O Frii LY I Ao

“Créig ¥ Gilbride Lt. Jéfry W. Hughes
Chief of Police Director of Training Instructor




This is to Certify that

Has Successfully Completed the 1 Hour Course of Instruction
Attended on 4/6/2009

2009 In-Service

Report Writing

;o P
&\ L Lo

\onm_wm_ & Gilbride Lt. ..&M\Q W. Hughes
Chief of Police Director of Training Instructor




7

(o i

This is to Certify that

Has Successfully Completed the 1/2 Hour Course of Instruction
Attended on 4/6/2009

2009 In-Service
J.A.M. Updates

I J
P,

Créig ¥ Gilbride Lt. Jerry W. Hughes

Chief of Police

Director of Training

Instructor




This is to Certify that

Has Successfully Completed the 1/2 Hour Course of Instruction
Attended on 4/6/2009

2009 In-Service

Translator Device

..\\.._\ . \.\ b

— ‘._\n .
_.|\h...3m..\ Q\ \$\§bﬁﬁ\| ) ¥ 4 - Ve
A = p
Créig ¥ Gilbride Lt. Jérry W. Hughes
Chief of Police Director of Training Instructor




This is to Certify that

Has Successfully Completed the 1 Hour Course of Instruction
Attended on 4/6/2009

2009 In-Service

Medical Update - Disease Awareness

\o_.ma 6.\@:51%
Chief of Police

Lt. Jerry W. Hughes
Director of Training

Instructor




This is to Certify that

Has Successfully Completed the 3 Hour Course of Instruction
Attended on 11/5/2008

2008 In-Service
CPR and AED

Michael T. Matulavich "Lt. Jéry W. Hidghes
Chief of Police

Director of Training

Instructor




This is to Certify that

1 Has Successfully Completed the 1 Hour Course of Instruction
Attended on 11/5/2008

2008 In-Service
APD Procedures Update

i

Michael T. Matulavich Lt. ._\\»\m@ W. Highes
Chief of Police Director of Training

Instructor




Has Successfully Completed the 2 Hour Course of Instruction
Attended on 11/5/2008

2008 In-Service

Victims Advocacy

/ o
/L7 h_,w.\ ..\\\JD\\.\ %

Michael T. Matulavich ‘Lt. Jéfry W. Hiighes

Chief of Police

F. {7

Director of Training

Instructor




i
o [l SUMMIT COUNTY
3 | JUVENILE COURT

T g

%% JUDGE LINDA TUCCI TEODOSIO

Turning lives around one child at a time.

This certificate acknowledges that

Has successfully completed a course of instruction in Administration of Qaths and Acknowledgement of
Documents pursuant to R. C. § 2935.081 this 3rd day of October, 2007

Prido Jucel Hodosin

Judge Linda Tucci Teodosio




This is to Certify that

Has Successfully Completed the 1 Hour Course of Instruction

Michael T. Matulavich
Chief of Police

Attended on 10/3/2007

2007 In-Service
Public Records

A [ L

.\

Lt ._.._m:% W. I:msmm
Director of Training

Lt. Richard Edwards
Instructor




This is to Certify that

Has Successfully Completed the 5 Hour Course of Instruction
Attended on 10/3/2007

2007 In-Service

Police, Victims and Advocates

P A

¢ o ST

ATE oA

Michael T. Matulavich “Lt. J&fry W. Hiighes

Robert Denton, Ph.D.
Chief of Police

Director of Training Instructor




4

Has Successfully Completed a Hour Course of Instruction Entitled

STANDARDIZED FIELD SOBRIETY TESTING
REFRESHER CLASS 2007

February 21, 2007
f
IS ’ o .\\\i._ v..-...ﬂ \.v..\,..\.;..\ m\_ _____\ X
/ru\\\)\.fha- e \\\ \ \ VY,
7 Aol g K (YO« L Zf) \ \m«w _ ..\\\‘\
~ Michael Vavro ; / “Tettéy Ross
2 Instructor Instructor
Ucﬂmﬁwms_rn_ \ Daniel Gump/
Instructor Instructor




This is to Certify that

Has Successfully Completed the 8 Hour Course of Instruction
Attended on 5/25/2006

2006 In-Service

Defensive Tactics

Michael T. Matulavich Lt. uw\:% c<. Icm:mm W«A Xmiq_\ﬂi&im

Chief of Police Director of Training Instruc




Has Successfully Completed the 3 Hour Course of Instruction
Attended on 5/24/2006

2006 In-Service
Response to Medical/Mental Disability Incidents

g, A L LT  SUBRARIY I

e AL

Michael T. Matulavich Lt. :_m\_j\ W. I__wm:mm Sgt. Michael R. Yohe
Chief of Police Director of Training Instructor




Has Successfully Completed the 4 Hour Course of Instruction
Attended on 5/24/2006

2006 In-Service

Domestic Violence

’ / ) 1
\\ 4 7/ A VART SN By - N\
K o Ay Ve { . ( A~ oAlbarnzans

Michael T. Matulavich “Lt. J&fry W. Highes Lt. Cynthia L. Christman
Chief of Police Director of Training Instructor




This is to Certify that

Has Successfully Completed the 8 Hour Course of Instruction
Attended on 5/23/2006

2006 In-Service
[CS/NIMS Training

£ 7/ e

74 g L
LT g He LD

Michael T. Matulavich “Lt. J&fry W. Héghes Off. Donald D. Sampsel
Chief of Police Director of Training

Instructor




Suceessful Completion(s)

I5-00100.LE
15-00200
15-00700

Introduction to the Incident Command System,
ICS for Single Resources and
National Incident Manag s

All available courses can be found on the Independent Study website at http://training. fema,gov/EMIWeb/1S/.

Emergency Management Institute

\
/=7 ?n
. S
";\':\“5_ ?;}

\",WD 5

FEMA

This Certificate of Achievement is to acknowledge that

.

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of this course:

IS-00100.LE
Introduction to the Incident Command System,

I-100 for Law Enforcement
Issued this 23rd Day of May, 2006 W
Richard Callis

Acting Superintendent
0.3 CEU Emergency Management Institute
FEMA Form 16-31, October 05




Successful Completion(s)

15-00100.LE duction to the Incident C d System,
15-00200 ICS for Single Resources and
15-00700 National [ncident Managy System
All available courses can be found on the Independent Study website at hitp://iraining. fema, gov/EMIWeb/TS/.
Ld
Emergency Management Institute
J ,5@51:?],3\_
{7 'A?.}'-)
1%@:1
\\.@,_ Sy
e
that
has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of this course:
1S-00700
National Incident Management System
(NIMS) an Introduction
Issued this 23rd Day of May, 2006 m
Richard Callis
Acting Superintendent
0.3 CEU Emergency Management Institute

FEMA Form 16-31, October 05




Successful Completion(s)

18-00100.LE Introduction to the Incident C d System,
15-00200 ICS for Single Resources and
18-00700 National Incident Management System

All available courses can be found on the Independent Study website at http://training. fema.gov/EMIWeb/1S/,

Emergency Management Institute
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This Certificate of Achievement is to acknowledge that

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of this course:

1S-00200
ICS for Single Resources and

Initial Action Incidents
Issued this 23rd Day of May, 2006 /MZZ—
Richard Callis

Acting Superintendent
0.3 CEU Emergency Management Institute
FEMA Form 16-31, October 05




This is to Certify that

Has Successfully Completed the 3 Hour Course of Instruction
Attended on 3/31/2005

2005 In-Service

Defensive Tactics

vy,

.rs\ \\r. v

_smn:mmm._.._smn:_min: h..rn ._m«QS__ I:mrmm w«.— _Am<=._ _a _uw\mm
Chief of Police Director of Training Instructor




This is to Certify that

Has Successfully Completed the 4 Hour Course of Instruction
Attended on 3/31/2005

2005 In-Service
Tactical First Aid

.l\\.,\.\1 £ 7/

\\\ . “..\.\\ r.nN\\ Lol 2%

Michael T. Matulavich “Lt. J&Fry W. Haghes
Chief of Police

Mathews
Director of Training Instructor




This is to Certify that

Has Successfully Completed the 8 Hour Course of Instruction
Attended on 3/30/2005

2005 In-Service

Terrorism and Police Response

Michael T. Matulavich ‘Lt. Jéfry W. Hidghes Off. Kefineth J. Williams
Chief of Police Director of Training Instructor




This is to Certify that

Has Successfully Completed the 3 Hour Course of Instruction
Attended on 3/29/2005

2005 In-Service
CPR and AED

AT
Michael T. Matulavich “Lt. JErry W. Imm:mm i Off. Jeff L. Tyler
Chief of Police Director of Training Instructor




This is to Certify that

Has Successfully Completed the 4 Hour Course of Instruction
Attended on 3/29/2005

2005 In-Service
Ethics for Officers

£ 7 "4 7
\\“ 7 .\\wx .r1.\w\ £ o ] v

Michael T. Matulavich "Lt. Jérry W. Highes _~“1t.Jerry W. Hughes
Chief of Police Director of Training & Instructor




This is to Certify that

Has Successfully Completed the 2 Hour Course of Instruction
Attended on 1/26/2005

2005 In-Service
Lifting Prints and AFIS

. & [ - 7

Michael T. Matulavich Lt Jerry W, Hughes Off. Donald J. Frost II
Chief of Police Director of Training Instructor




This is to Certify that

Has Successfully Completed the 2 Hour Course of Instruction
Attended on 1/26/2005

2005 In-Service

Electronic Reporting

Michael T. Matulavich “Lt. Jéfry W. Hidghes

Chief of Police

Director of Training

R. T. Harris
Instructor




This is to Certify that

Has Successfully Completed the 3 Hour Course of Instruction
Attended on 1/26/2005

2005 In-Service
Evidence and Lost Property Tagging Procedure

/4

s V4 <
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Michael T. Matulavich “Lt. J&fry W. Highes Sgt. Frank A. Williams
Chief of Police Director of Training Instructor




- S T.O.P.

This is to certify that

16

has completed hours of instruction in

Strategies & Tactics of Patrol Stops

BASIC CERTIFICATION

held at
Akron Police Department

28th

bagof Sept. - 2004

awarded this

Zlouct D {(zéf

Robert D. Magnuson Emsdoﬂc%
DirecTOR OF LETS.L

expires;: 1 year




This is to Certify that

Has Successfully Completed the 4 Hour Course of Instruction
Attended on 9/30/2004

2004 In-Service
Mobile Field Force

S | -
\\ VA 22 i g\ (A

Michael T. Matulavich “Lt. Jérry W. Highes /sgt. Kgostino L. Miéazei/
Chief of Police Director of Training Instructor




This is to Certify that

Has Successfully Completed the 3 Hour Course of Instruction
Attended on 9/30/2004

2004 In-Service

Domestic Violence

24

Michael T. Matulavich “Lt. Jéfry W. Haghes “Lt. Sylvia D. Trundle
Chief of Police Director of Training Instructor




This is to Certify that

Has Successfully Completed the 8 Hour Course of Instruction
Attended on 4/23/2004

2004 In-Service

Defensive Tactics

A S 2 A

\ _..1r€.—.\ L9

Michael T. Matulavich _\5 gm«_.v.s,_ I:m:mm \Om _Aa R. Davis
Chief of Police Director of Training Insir




This is to Certify that

Has Successfully Completed the 8 Hour Course of Instruction
Attended on 4/21/2004

2004 In-Service

Legal; Constitution and Testifying

/ .
r\!\ \..\- e \\

LT [ it %

Michael T. Matulavich “Lt. Jéfry W. Hidghes

Chief of Police

v

Director of Training '

Instructor




() Has Successfully Completed a 4 Hour Course of Instruction Entitled

& STANDARDIZED FIELD SOBRIETY TESTING
& REFRESHER CLASS 2004

X February 20, 2004

-_Q 4 / ; ¢
m«. ; 4 AT A ;.\\..{\\r\\\.\ \\&\\P\
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_.1. Lead Instructor Instructor
X P
s \ 7
\p, 2 3
(1 T
’1.. = i Nﬂ“ F u\\
19, Donald Sampsel Richard Stammitti
omw. Instructor Class Co-ordinator
O



This is to Certify that

Has Successfully Completed the 8 Hour Course of Instruction
Attended on 2/17/2004

2004 In-Service
2004 ORC Updates

Vg

Yy A/

—r : ¢l e Vil 4
Michael T. Matulavich “Lt. JéFry W. Highes Elizabeth Ann Merryweather
Chief of Police Director of Training / Instructor

[#
5




This is to Certify that

Has Successfully Completed the 8 Hour Course of Instruction
Attended on 5/8/2003

2003 In-Service

Defensive Driving

w\\ \\\\\. s VH,WPE W wkﬁm

Michael T. Matulavich “Lt. Jéfry W. Highes Off. Donald D. Sampsel
Chief of Police Director of Training Instructor




This is to Certify that

Has Successfully Completed the 8 Hour Course of Instruction
Attended on 4/4/2003

2003 In-Service
Basic Gang L.D. - Gang Violent Crimes

Michael T. Matulavich “Lt. Jéfry W. Highes Off. Donald C. Schismenos
Chief of Police Director of Training Instructor




This is to Certify that

Has Successfully Completed the 24 Hour Course of Instruction
Attended from 3/31/2003 to 4/2/2003

2003 In-Service
Officer Survival - 3-Day Course

\\\\.\&\\\,q

Michael T. Matulavich Lt. gmaa\ W. Hdghes \_\. “/Off. Kevin R.

vis
Chief of Police Director of Training Instruct




This is to Certify that

Has Successfully Completed the 8 Hour Course of Instruction
Attended on 3/21/2003

2003 In-Service
Defensive Tactics

\\\\\ Z \{,\u /0% . S—
Michael T. Matulavich "Lt. J§Fry W. Highes \ ] .\wmsm

Chief of Police Director of Training

Instructo




This is to Certify that

Has Successfully Completed the 3 Hour Course of Instruction
Attended on 3/10/2003

2003 In-Service
Legal Updates

e %

Michael T. Matulavich "Lt. Jéfry W. Highes
Chief of Police

¥

Elizabeth M. Williams
Director of Training Instructor
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OHIO FIRE ACADEMY

Certificate of Training
Awarded To

For Completion Of The Ohio Fire Academy Course

HAZARDOUS MATERIALS~AWARENESS
FIRST. RESPONDER

Course No.:  1714-95-278
Hours: 4

Date of Completion: 02-02-95

A Rran o, Bm“

Sutherﬁo‘wt

Ohio Fire Academy
Certificate of Training

Ohio Fire Academy
Certificate of Training

Name:

|
|
|
Name: I
| Course: Hazardou's Ma'rer'la
| Course ﬁg,rsf Responder
l
]
l
|
]

" FIRST RE'-
Course No.: . 171 {-

Hours: 4

Hours: 4

Detach This Wallet Card i And Carry With

I You For Your Personal Record
DEPARTMENT COPY | @ Detach This 3x5 Card For Your Departme

Completion Date:
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CITY OF AKRON EMPL@YEE PERFORMANCE EVALUAT?ON REPGRT o

[EMPLOYEE NAMF DIVISION ) i | GLASS TITLE

| Paiice Uniforaed 2plies OFF Loy
171 roc | MERIT . RETURN ORIGINAL T —

1W0/1748 70  9/30/20 ||NCReagg,DATE  Y4/28/478 PERSONNEL DEPARTMENT By S0/

=== - PR S 1 L e — e ar g

Pl FAGE IGE #59 DEMAI

EVALUATlON
|FROM .

TYPE OF EVALUATION

STD | EMPLOY SEASON | PROM
PROBATION: | * TEMP  [TRANSFER

|

2 Eleezxls s S
T = Gl Ol
@55332 cagéé
z22|¢982) /98|28 |
N OO |COC D] T30
—ITENS | MO D@ @@ E®®DO®® MA@ FACTORS] YR PO DD O@®®®®
1. M&RK F’EHFORMANCE 1N 2. LINE OUT ITEMS 3. EVALUATE PERFOHMA!&CE BY 60 = UNSATISFACTORY
ITEMS WHlC_H.ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDEC
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
[¥] = STRONG CORRECTION IS NECESSARY OBTAIN 90 = VERY GOOD
& = STANDARD A NEW FORM FROM THE PERSONNEL 95 = OUTSTANDING
i [ =weak givs_sovlle . | DEPARTMENT. 60 | 70 | 80 | 90
i 'R accumacy [#} JUDGEMENT . '
[¥] THOROUGHNESS [# WRITTEN EXPHESSION QUALITY EVALUATOR 1 el Ll S
[¥] NEATNESS OF WORK PRODUCT [F] ORAL EXPRESSION ! OF WORK EVALUATOR 2 Ol | oo
H AMOUNT OF WORK ACCOMPLISHED 'QUANTITY EVALUATOR 1 O | ol o | &
| [ compLETION OF WORK ON SCHEDULE . IOFWORK ~~~ EVAWATOR?2 | O | O | O | @
| fE4 ADHERENCE TO WORKING HOURS AVAILABILITY AS REFLECTE EVALUATOR 1 == e N [ (e | (B )
- E ABILITY AS REFL D BY ATTENDANCE
. gggg&gg?:%‘a; i%gam.e CTED BY AMOUNT OF TIME ABSENT ! = EVALUATOR 2 = | =1 =l
L DILIGENCE, EFFORT [ INmATIVE
7+ COMPLIANCE WITH INSTRUCTIONS 5 GARE OF EQUIPMENT, MATERIAL WORK EVALUATOR1 | O | O | © | @
S oAy WORK (] ORGANIZATION OF WORK HABITS EVALUATOR2 | © | © | © | ©
ri] %i"&f&‘a&%%’ﬁ RATION [#] conoucT wiTH PuBLIC RELATIONSHIP EVAWATOR1 | © | © | O | & | «
B ST S WoaceRs oM (¥ personaL apeanance s CARE | WITH OTHERS ~ EVALUATOR2 | © | © [ O | o | «
[] PLANNING, ORGANIZING, ASSIGNING :I EVALUATING PERFORMANCE EVALUATOR 1 O |lol o
- : FAIRNESS, IMPARTIALITY SUPERVISORY I
["] TRAINING & INSTRUCTING il EVALUATOR 2 e | e | [ | [t s
] DISCIPLINARY coNTROL SKILLS (Leave BLaNK IF NOY APPLICABLE)
4 COMMENT HEFIE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.

_ﬂgned to th- traffic bureau. He continues to build on his experience in crash investigations while

still assisting with the patrol bureau when calls for service are backing up. During this rating period,_ received a

letter of praise and appreciation from a cntzzen he assisted whilst broke down in the early hours on a busy State Route. He states -

as professional and kind during the execution of his duties. He is very pro-active in hxs performance With safety in

| n‘und he always performed his duties as normal during this pandemic. He is a valuable asset to the Traffic Bureau. _

was not late, nor did he call in sick during this rating period)

5. SIGNATURE THlS REPORT IS BASED ON MY OBSERVATION AND/OR KNOWLEDGt IT REPRESENTS MY BEST JUDGEMENT OF THR EMPLOLEEs BE MANjF

OF EVALUATOR [ 934/ o o N P P
" LTV 10/ /‘V 9(0 AN R LA A /{f /%!
ek F\;Al "UATOR 1 5| GNAT) YEEID # ' DATE EVALUATOH 2 SIGNAT URE EMPLOYEE ID # '_

6. REVIEWER: | APPROVE THIS REPORT IN TERMS OF PROCEDURE, CONTENT | TQ,BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROSATION PERIOD:
THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON

| AN D EQUITABILITY:
Q ] ORIGINAL APPOINTMENT 1 PROMOTION

J
: i
Ce, /o //’5; J¢)
_sieNl n UHE OF HE kw;n EMPLOYEE ID # DATE | SIGNATURE OF DEPAAT
T REPORT D!SCUSSION TO THE EMPLOYEE: YOUR SIGNATU

SHOWS THAT YOU HAVE RECEIVED A CO|
OF THE REPORT AND THAT THE EVALUATI
WAS DISCUSSED WITH YOU; IT DOES N
MEAN YOU AGREE.

REPORAT DISCUSSED WITH EMPLOYEE BY
SiGNAT@
AND DATE—*

REVISED DATE - MAY 2005 Dn

~ NS
COPrY




oy oF axron . ¢ . EMPLOYEE PERFORMANCE EVALUATION REPORT cs

=t

|EMPLOYEE NAME. - - [ DIVISION ) CLASS TITLE

Police Uniformed Police Officer
EVALUATION ' = MERIT RETURN ORIGINAL TO P
FROM - &/1/7i% 7O INCREASE DATE PERSONNEL DEPARTMENT BY 10/ 21,

. PLEASE USE #2 PENCIL

E TYPE OF EVALUATION E
— — v

A,f sTD | EMPLOY | SEASON | PROM A

L PROBATION | TEMP |TRANSFER L

U

O A

Y- s T 5 T T

e TE|lxxss|xxd|xx 0

E wol0o Z = 6ooz|a4aao R
Z2=21988K (98|28 :
- @

|

D O OO0 |[ooo| o

ITEMS MO: W@ @m@ME;EOO® @ Jada @ FACTOHS'YH: OO OMOLEOO@m@

1. MARK PERFORMANCE, IN 2. LINE OUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDEC
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
= STRONG CORRECTION IS NECESSARY OBTAIN 80 = VERY GOOD

| ®1 =STANDARD A NEW FORM FROM THE PERSONNEL 95 = OUTSTANDING
(] = WEAK _|DEPARTMENT. - 60 | 70 | 80 [ 90
g ACCURACY [# JUDGEMENT QUALITY EVALUATOR 1 = el
[ THOROUGHNESS (3] WRITTEN EXPRESSION OF WORK =T ot ol T e 18
[H NEATNESS OF WORK PRODUCT [33 ORAL EXPRESSION
[# AMOUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR 1 oO|lo|o e |
[4#] comPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR 2 O | O | O [« |«
[} ADHERENCE TO WORKING HOURS EVAL {
% DEPENDABILITY AS REFLECTED BY [B AMOUNT OF Tike ABSENT © o7 ATTENDANCE ey AtlJ:Igg ; g g g g )

DILIGENCE, EFFORT INITIATIVE [

| % gg%"éjé“?'i STH INSTRUCTIONS {Lg CARE OF EQUIPMENT, MATERIAL | WORK EVALIATOR 1 | © | © | © %=
(i1 ROCES ‘SArETY OR« [¥F ORGANIZATION OF WORK HABITS EYALUATOR 2 [l RS I e
# &?,rg,ogg‘;;ﬁacg;-ggaﬂlorv [# coNpbucT witH PuBLIC RELATIONSHIP EVALUATOR1 | © | © | © [*& | «
B oo Cgﬂv&o%ﬁggg“”'o” [#+PERSONAL APPEARANCE & CARE ‘ WITH OTHERS EVALUATOR 2 @l &= et
[] PLANNING, ORGANIZING, ASSIGNING [ ] EVALUATING PERFORMANCE EVALUATOR 1 ey [l | e ) [ | e
[ TRAINING & INSTRUCTING P oy MEARTALITY: SUPERVISORY EVALUATOR2 | O | O | o | O |«
El Smcrsant ona SKILLS  (LeavE BLANK IF NOT APPLICABLE)

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEE_D IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.

—is assigned to the -rafﬁc bureau. He continues to build on his experience in crash investigations while

still assisting with the patrol bureau when calls for service.are backing up. With several retirements within ‘his bureau,-

-as;mnmbﬁmes have increased, specifically in the realm of Special Events with this rating period being the peak season

for such duues He is relied upon heavily by supervision. He is very pro-active in his performance He is a valuable asset to the Traffic

ﬂ_as not late, nor did he call in sick during this rating period, 77—

5. SIGNATURE THIS REP(}RT 1S uf\seo TION AND/OR KNOWLEDGE 1T REPRESENTS.JMY BEST JlJEJGEMEQH QE THE EMPLQYEE: MANCE
OF EVALUATOR .~/ Xk Lol P A 2/
- y /. 1/ /O/j///, {/f// #LAN .l M -’. Lol /Z,f'/s‘:
_EVALUATOR 1 BIGNATU OYEEID# -/ ./ - DATE EVALUATOR 2 SIGNATURE EMPLOI DA

6. REVIEWER: | APPROVE THIS REPORT IN TERMS OF PROCEDURE, CONTENT [ TO BE USED ONLY UPON SUCGESSFUL COMPLETION OF PROBATION PERIOD:
M;D EQUITABILITY : THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON
0 OFtIGle_f\L APPOINTMENT [ PROMOTION

 SIGNATURE OF REVEWER EMPLOYEE ID # SIGNATURE OF DEPART

7. REPORT DISCUSSION TO THE EMPLOYEE: 'YOUR SIGNA

SHOWS THAT YOU HAVE RECEIVED A C
SRR B LA OF THE REPORT AND THAT THE EVALUAT
SIGNATURE" ‘ : ,~~ WAS DISCUSSED WITH YOU; IT DOES !
AND DATE =2 # 7  MEAN YOU AGREE.




CITY OF AKRON % EMPLOYEE PERFORMANCE EVALUATION REPORT cs

EMPLOYEE.NAME DIVISION i ; ‘ CLASS TITLE
EVALUATION ) ' MERIT ) RETURN ORIGINAL TO i
FROM 1074718 1O INCREASE.DATE 12/26/! PERSONNEL DEPARTMENT BY  4/30/\i
i — i A
;‘: @] CJ eplenlanianic pianie D) {E] " TYPE OF EVALUATION [
N OECOOEDE®® DDA, T
iy EMPLOY SEASON PROM
i alenfesferlenles}csfesfa sfesll STD | PROBATION | TEMP  |TRANSFER
E‘f @C}u;@@m@@’r@
:5 OO O@Mme@Emoad@d EE }}_:; >'>'_1| 5 s
i 55332255;‘35
i E%ﬁ%ﬁ?g T8 2R
- Bx
i
oW OO0O00 || OO
[: rT-éMS MOy (D@ @ @ @ @ O @ @ dd 0D (FACTORS| TR PP DO @O®®D DD
4 ["1. MARK PERFORMANCE, IN _ 2. LINE OUT ITEMS * 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY ;|
i ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70'= IMPROVEMENT NEEDED
3 RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SAT|SFACTO§$X~ 4
3 [} = STRONG CORRECTION IS NECESSARY OBTAIN 90 = VERY GOOD
: ¥ - = STANDARD A NEW FORM FROM THE PERSONNEL 95 = OUTSTANDING
tg il = WEAK _ DEPARTMENT. 60 | 70 | 80 | 90
80 LH ACCURACY JUDGEMENT [
M = o QUALITY EVALUATOR 1 RS S R i
'l [’Q:,THOROUGHNESS 24 WRITTEN EXPRESSION OF WORK EVALUATGH 5 ol llae sl
’_- b [J] NEATNESS OF WORK PRODUCT [&] oRAL-EXPRESSION =
} [ AMOUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR 1 OO O CE) ¢
4 %[ [ COMPLETION OF WORK ON SCHEDULE - OF WORK EVALUATOR 2 OO | O |4
g [} ADHERENCE TO WORKING HOURS s S EVALUATOR 1 O | O | O el
AVAILABILITY AS REFLECTED BY )
i || [33-DEpEnoABLITY AS REFLECTED BY AMOUNT OF TIME ABSENT ATTENDANCE EVALUATOR 2 o | ol oY,
kg [32- DILIGENCE, EFFORT E INITIATIVE
; i [} SOMELIANCE WITH INSTRUCTIONS  [3 cARE OF EQUIPMENT, MATERIAL WORK iy 1= | =it
Il : = ESEEQVQA"&E \?F WORK [L] ORGANIZATION OF WORK HABITS Sl e = © | @ 3
P ) I = = ] S, £ gt &
a Wt SUPERVISION O [ conoueT witH PusLiC RELATIONSHIP Evawator1 [ O O o e |«
R F GTTH CO-woRKeRs. oy Bl [-PeRsONAL apPeaRaNCE s caRe | WITH OTHERS ~— EVALWWATOR2 | © | © | © [ @ | «
[] PLANNING, ORGANIZING, ASSIGNING™ | | EVALUATING PERFORMANCE EVALUATOR 1 ] | e ] I | [N |1 &
=3 A A b
(] TRAINING & INSTRUCTING/ [ TS S P ARTIALIY, SUPERVISORY EVALUATOR 2 = | @ | e iee2 ke
; f SKl LLS (LEAVE BLANK IF NOT APPLICABLE) b
B ABODT STRENG D e e T R B s s T e BUT e NOT 17

1SR OB A AR Y A ATRNS.OE %1005, wawwm%m;c@ﬁmwuﬁagﬁwENTS
! _I -ﬂveﬂh‘ga’crve—ﬂkﬁh— —His—involvement—in—a—fatal-hit-skip—during—this—rating—period—was—exemplary—which—resuhted— m—thc—qmﬁk————
' .dﬂmLtm.nmn_aud_amLui.lhr*_aﬂcgad.xiuvcr._—xml\;s.lw.ummus_spccml..ﬂr&%mw..w.m‘uafﬁc.burm_iic_l.s__.:._‘

- . " . - . .
i yery pro-active m‘ hlS duties. He has become a valuable asset to the Traffic Bureau. _was not late, nor did he call in
: ;

]
L
I
'

1! {sick during thls ratmg period._ &3/ — i

©

" REVISED DATE - MAY 2005

- e — —

ll ]

: N

v Y

5.'SIGNATURE THIS REPORT IS aabm ow MY OBSERVATION AND/OR KNOWLEDGE. IT REPRESENTS MY EE‘ST JUDGEMENT OF THE EMP
OF EVALUATOR 27 A LS ”/._ ‘_}'.v_

2 4N (PN
EVALLIATOR 2 SIGNATURE

8. REVIEWER: | APPROVE THIS REPORT IN TERMS OF PROCEDURE, CONTENT | TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD: . °
AND EQUITABILITY 3 | THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULDACHIEVE PERMANENT STATUS/ON
O iy ' "] ORIGINAL APPOINTMENT L] PROMOTION

¢/ / / / 9 — Y

A Lo - .
SIGNATURE OFFEVIEWER DATE SIGNATURE OF DEPARTMEN

7. REPORT PISCUSSION TO THE EMPLOYEE: YOUR SIGNATURE
SHOWS THAT YOU HAVE RECEIVED A COPY

PORT I ¥
RERL ‘{‘CUSSEI:, o 1-1 I:'“PLO 2 OF THE REPORT AND THAT THE EVALUATION
ST _../_ WAS DISCUSSED WITH YOU: IT DOES NOT
AND DATE=—="" %/ £% MEAN YOU AGREE.

\ J
|

DIVISION COPY



“gvoracon - EMPLOYEE PERFORMANCE EVALUATION REPORT

| EMPLOYEE NAME. ¢ DIVISION i ‘CLASS TITLE

EVALUATION. :: 2 = MERIT : RETURN ORIGINAL TO -
OM.+ .. - 3 TO 9/30/18 |INCREASE DATE IPERSONNEL DEPARTMENT BY  10/31,
oo @D E DD D) TYPE OF EVALUATION 3
DO EEDO® g = —
fel paoem e sTD | _EMPLOY [ SEASON |_PROM
LCOhOEEmE®D®®D PROBATION | TEMP | TRANSFER |
OO ODOEED®® = ‘
OODOLODE®B®EDEDD T
cE|Zx%3 552 %%
Hi5|aano oo d 3|88
P =
22288 R|I9S8%( 238
bl =,

—Tms—j MO OO OO@EE®OO® @ O ada@ ACTW YR OO DO OmEE @ E @

1. MARK PERFORMANCE, IN 2. LINE OUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDEL
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
= STRONG CORRECTION IS NECESSARY OBTAIN 90 = VERY GOOD
¥ = STANDARD A NEW FORM FROM THE PERSONNEL 95 = OUTSTANDING
Gl = WEAK _ B DEPARTMENT. 60 [ 70 | 80 | 90

ACCURACY JUDGEMENT
+ - QUALITY EVALUATOR1 | o | o | o (
[ THOROUGHNESS [# WRITTEN EXPRESSION OF WORK EVALUATOR 2 ololo|lel:
1
IE NEATMESS OF WORK PRODUCT E-ORAL EXPRESSION
[H amMoUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR 1 O o|lo ||«
kLl COMPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR2 | O | O | O | e | ¢
£ ADHERENCE TO WORKING HOURS AVAILABILITY AS REFLECTED BY EVALUATOR 1 o= | (e B (e Y (s T [
B EEEEEEQ%I\&IE; QSBS?EFCI:.ECTED By HY AMOUNT OF TIME ABSENT i ATTENDANCE EVALUATOR 2 olololo |
[4} DILIGENCE, EFFORT §F mmaTive
GOMPLIANCE WITH INSTRUCTIONS A T BRI TR WORK EVALUATOR1T | O | O | O | & |«
[ GR oBJECTIVES das HABITS EVALUATOR2 | O | O | O | @ | ¢
& gﬁfg“‘m“é'&?n?F Work [#] ORGANIZATION OF WORK e
GPNDUCT & COOPERATION [+ ‘conpucT witH PuBLIC RELATIONSHIP EVALWATOR1 | & | & | & ¢
5] %?T":ngTw&ogf(’o"gR”'o" [ PERSONAL APPEARANCE & CARE | WITH OTHERS EVALWATOR2 O | O | o | | ¢
[] PLANNING, ORGANIZING, ASSIGNING  [[] EVALUATING PERFORMANCE EVALUATOR 1 2 S i iie i
[C] TRAINING & INSTRUCTING [ e MEARTIALIEY, ggEEgVISORY EVALUATOR?2 O o | o | o |¢
D DISCIPLINARY CONTROL (LEAVE BLANK IF NOT APPLICABLE)
4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT, ITEMS WHICH ARE JOB- RELATED TO THIS EMPLOYEE BUT ARE NOT
LIST MAY BE ENTERED H TIONS OF 60, 70, OR 85 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.
W is assigned to th traffic bureau. He continues to build on his expenence in crash investigations while’
-at:ll assisting with the patrol bureau when calls for service are backing up. had the unfmwnate opportunity to

assist in several fatal investigations during this rating period addmg to the expenence and knowledge he acquires during routine.

nvestlgatlons. He is very pro-active in his duties and maintains a sharp ear to assist his peers in the patrol bureau. He has become a__-

valuable asset to the Traffic Bureau, _;as not late, nor did he call in sick dm;in;his rating peric:d_a,I ; Y

5. SIGNATURE THIS REPORT IS BAS ND/OR KNOWLEDGE. IT REPRESENTS MY BEST JUDGEMENT OF THE EMPLOYEE'S PERFORMANCE.

OF EVALUATOR - eV Lo o A A A - il
( ) — /s S LR PAAr 7 R S P o flloaA 2, .
~" EVAUATOR 1751GNA o g J o EVALUATOR 2 SIGHATURE EMPLOYI /

6. REVIEWER: | APPROVE THIS REFORT IN TERMS OF PROCEDURE, CONTENT | TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD:
CAND EQUITABILITY: - THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON
] ORIGINAL APPOINTMENT 7] PROMOTION

-

Fa )

SIGHATURE QF-aEmF;MEn DATE | SIGNATURE OF DEPAR

| 7. REPORT DiScUssioN TO THE EMPLOYEE: YOUR SIGNA
SHOWS THAT YOU HAVE RECEIVED A

REPORT DISCUSSED WITH EMPLOYEE BY- OF THE REPORT AND THAT THE EVALUA
SIGNATURE _- 4 s~ WAS DISCUSSED WITH YOU: IT DOES
AND DATE™ J MEAN YOU AGREE,

REVISED DATE - MAY 2005 DIVISION COPY



CITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT ce

EMPLOYEE NAME DIVISION ’ CLASS TITLE
EVALUATION e o iy MERIT | RETURN ORIGINAL TO
\FROM Ve 1AlY TO BABLsié | INCREASE DATE . | PERSONNEL DEPARTMENT BY

E @MOoOOm@ CTJCDJ_;-@@D TYPE OF EVALUATION E

VT A CEEE D R eR A oo | _EMPLOY | SEASON | PROW A

‘E « sfsnlesferfentcrlunlestesNe | STD | PROBATION | TEMP |TRANSFER L

0 OO OoODHEOmam@m = g

Y MO EO@DMOMDEED DD a o e | T

E SElZzz=(222| 22 0

E 5 &|ca 4858 S| a8 R

o Z
E=(eg8R|esc|2sg t
- W
| I
D ocooo|looo| oo D
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is assigned to th affic bureau. He continues to build on his experlence in crash investigations while still

assisting with the patrol hureau when calls for service are backing up. Wlﬂl the increase in crashes durmg the winter montm

_ has become quite efficient in his work product. He is very pro-active in his duties, even more so when it comes to

enforcement. He has become quite an asset to the Traffic Bureau. _was not late, nor did he call in sick during this
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is assigned to the ffic bureau. He continues to build on his experience in crash investigations while still

assisting with the patrol bureau when calls for service are on the increase. . During the summer months,_as

=

i.nvol\_red in numerous special events held annually in the City of Akron, inc-lu_ding the l::igg_est event of the year, the Akron Marathon.

He is very pro-active in his duties and is quick to assist with calls of any nature. '_vas not late, nor did he call in

sick during this rating period.
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is assigned to the affic bureau. He continues to build on his experience in crash investigations while still

assisting with the patrol bureau when calls for service are on the in¢rease. He recent]y attcnded BAC Datamaster Training adding to his

technical duties in the Traffic Bureau. _respondecl to a robbery call in west Akron where the suspect fled the scene.

With patrol officers, he responded to the area and after a brief foot chase, the suspect was apprehended without incident. His actions,

along with other officers, removed a dangerous individual off of the streets shortly after the offense was committed. -

-was not late, nor did he call in sick during this rating period. =
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1s assigned to the raffic bureau. He continues to build on his experience in crash

investigations while still assisting with the patrol bureau when calls for service are on the increase. Specifically, he

responded to a dangerous domestic disturbance involving an armed suspect and defused the situation safely without force

preventing serious injury or death to the victim as well as the offender. The day shift commander generated a letter of

commendation for _s a result of his actions. _was not late, nor did he call in sick

during this rating period. |
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I is new to t_h- traffic bureau. He comes to us with many years of experience in the patrol

bureau. His transition to traffic has been at the perfect pace. He shows determination in learning the facets of accident

investigations, as well as the desire to further his training in the traffic field. He is quick to respond to crashes to allow his

peers in patrol to concentrate on their respective districts. _w_as_ not late, nor did he call off sick during

this rating period.
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HE DILIGENCE, EFFORT FH mmamive ]

e SOMELIONCE WITH INSTRUCTIONS  g] CARE OF EQUIPMENT, MATERIAL WORK ENALUATOR A — D = ¢
{ DESEBVANCE OF WORK - ORGANIZATION OF WORK HABITS EYALUATORZ:  [RGe NisEs ikt =i
U GORERATO— [Eomouor wimirubtio RELATIONSHP mauonT o oo a1
W GO WORKERS O (i PersonaL appearance s care | WITH OTHERS ~ EVALUATOR2 | © | @ | o [ @ | ¢
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[7] DISCIPLINARY CONTROL \ SKILLS  (eave sLank IF NOT aPPLICABLE)

4, COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.

is shift leader by example and always seem:
to important i@ was primary unit on 5 relony scenes,

bank robbery, feleny thefts and a voyerisum incident with a
On 7/715 he recovered a stolen Iirearm and made £ JUVElELlEeé arrests

or caused the af&eﬁtb in crimes againstfelderly victims. He documented 15

felonies and 36 other theit ofiences., His paperwork 15 always clear ana Ccomn-
cise. He“ery active in his regular patrols, but also in extra duty assign-
ment with AMHA, He was even involved 1n a Ielony drug arrest OLT ducty oI g/l
Cfficer was on scene at 5 heroin overdoses and documented and forwarded useft

information and follow up to investigating detectives. On 5/ 16 he was LNvoL

in a rare OVI arrest/investigation. 9 parkéwalks. 2 calls (24 hours sick ti

5. SIGNATURE iHE)ﬂegT 1S aAat:,-?fON My OBSERVATION AND/OR KNOWLEDGE. IT REPRESENTS MY BEST JUDGEMENT OF THE EMPLOYEE'S PERFCR RMANCE.
OF EVALUATOR [

oy A , e 7 -
4 A - = fi .2 o
L7 (7 "”'l / -ﬁ? plai1lis 1" r/ AAAs -(E“"AM-\:_%
L"é \.'u l,'fH 1 su NAFUF!E/ UATOR 2 SIGNATURE EM © DAT

6. REVIEWER: ArPROVE THIS REPORT IN TERMS OF PROCEDURE, CONTENT | TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD:
AND EQUIT Bl Lm! ) A THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON

\Ji-"-_".'--.. f’?? ) [0-27%-

D) ORIGINAL APPOINTMENT  {] PROMOTION

SIGNATLREOF REVIEWERY —  EMPLOYEE 1D # DATE SIGNATURE OF DEPARTMEN]
| 7. REPORT DISCUSSION TO THE EMPLOYEE: YOUR SIGNATURE
REPORT DISCUSSED M;{‘ RS SHOWS THAT YOU HAVE RECEIVED A COPY
by st - __ OF THE AEPORT AND THAT THE EVALUATION
SIGNATSREC . AT ?’_5 f,”/} v /, £ WAS DISCUSSED WITH YOU: IT DOES NOT
AND DALt A1/ "7 df=T/7 MEAN YOU AGREE.
REVISED DATE - MAY 2005 P
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CITY OF AKRON

EMPLOYEE PERFORMANCE EVALUATION REPORT

Ccs
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Police Un

CLASS TITLE
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ABY01/18 10 08731715 | NCALASE DATE 12/24671968  |BE
. TYPE OF EVALUATION
sTD | EMPLOY [ SEASON | pRoM
PROBATION | TEMP |TRANSFER
- |
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- o < - |
f§/5525|863(33
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[FACTORS| YA @O @D ™

RETURN ORIGINAL TO

(en} - slafanlenlaD,

1. MARK PERFORMANCE, IN 2. LINE OUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
= STRONG CORRECTION IS NECESSARY OBTAIN 90 = VERY GOOD
Y] = STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING
[] = WEAK . DEPAHTMENT.__' e 60 70 80 S0 [
(i accunacr L hopaee QUALITY EVALUATOR1T |[O | | o | o | ¢
{1 ] THOROUGHNESS E WRITTEN EXPRESSION

EATNESS OF WORK PRODUGT AT ORAL EXPRESSION OF WORK EviliaToR 2. sl Gl I
g AMOUNT OF WORK ACCOMPLISHED . QUANTITY EVALUATOR 1 =0 d| [N | New| /Fii__t'
COMPLETION OF WORK ON SCHEDULE OF WORK _EVALUATOR 2 & [ O | S|l || s
.| ADHERENCE TO WORKING HOURS
= oepeNDABILITY Bs o MHABRPHRIEEIC® | ATTENDANCE E::tﬂﬁjgg : | el o] o] o 5
#} DILIGENCE, EFFORT ] INTIATIVE
:d gg%rgjégcegm IESTRUCTIONS E CARE OF EQUIPMENT, MATERIAL WORK EVALUATOR 1 R R B
ﬁ ROLES “SArETy WORK [#" ORGANIZATION OF WORK HABITS EVALLIKTOR 2 il R & el ot
S S p Ry ATION (¥ CoNDUCT WITH PUBLIC RELATIONSHIP EVAWATOR1 |O | © |o | ® | ¢
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[[] TRAINING & INSTRUCTING T ETALITY; SUPERVISORY EVALUATOR?2 | O | @l | © |-c
[] DISCIPLINARY CONTROL SKILLS  (eave sLanK IF NOT APPLICABLE)

N

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.

performs at a steady outstanding level in his compassion
cesire to protect and sexrve the citizens of Akron. Officer works the
Ellet area during shift patrols and numerous extra hours in the AMHA uelgun

borhcods. He is very active and always submits thorough and accurate _paper-
work. He completed 95 AOIBRS, 21 break-in preliminaries and 27 other theft

credit cards that assisted 1nvestigators to facifitate arrests in

related crimes, ( of which were vacant houses. Hie [orwarded detailed repor

in a Decemoer theft of large auto parts and a January theft and misuse of
Yeob both crim:

He thorougnly investigated and made arrests in a November stalking incident

-~

L=

and a felong assault in December. He &hEQP forwarded 18 electronic accid
reports and 45 fiedd interrogation cards. *Only used 1 cccurrence of sick j

5. SIGNATURE THIS napomﬁgo ON MY OBSEHV?T LEDGE. T REPRESENTH MY awmam OF THE EMPLOYEE'S .:Eqmmmcg

OF EVALUATOR 5 - Y3045 [ o ot
: EUALUATOR 1 SIGNATURE -FMF'L TEE IU # EVALUAT

" DATE

DAT

EMPLUY E U #

EVALUATOH 2 SIGNATURE
| APEROVE THIS REPORT IN TERMS OF PROCEDURE, CONTENT

. REVIEWER: TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD:
gxl J)-n"]

AND EQUITABILITY:

7.

[J ORIGINAL APPOINTMENT [] PROMOTION

THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON
EMPLOYEE D #

SIGNATURE OF REVIEWER DATE SIGNATURE OF DEPARTMEN

TO THE EMPLOYEE: YOUR SIGNATURE
SHOWS THAT YOU HAVE RECEIVED A COPY

. REPORT DISCUSSION

g
srdaillasiay e f pPLovEE BY: 251 ;4 OF THE REPORT AND THAT THE EVALUATION
EIGHATUREEE ) / 4 ',-",_ 5—;’4}.' (S~ WAS DISCUSSED WITH YOU: IT DOES NOT
AND DA TE. 1-r' LY. O, = £ MEAN YOU AGREE.

REVISED DATE - Mﬁ‘( 2005

DIVISION COPY



icm'c:u: AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT o

DIVISION CLASS TITLE

Police Uniformed Police DEeicer
EVALUA A e e — » | MERIT s = | RETURN ORIGINAL TO -
_a.'m}.'L\,-; 14 To UF/30/14|INCREASE DATE 1272671998 | PERSONNEL DEPARTMENT BY 10/ 3

rIn TYPE OF EVALUATION
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: PROBATION TEMP  |TRANSFER
2 Ele =1y > >
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1. MARK PERFORMANCE, IN 2. LINE OUT ITEMS ) 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
+] = STRONG CORRECTION IS NECESSARY OBTAIN 90 = VERY GOOD
&7 = STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING
] =WEAK _ __|DEPARTMENT. ) 60 | 70 | 80 | o0
ACCURACY [*] JUDGEMENT
L2 = QUALITY EVALUATORT O | o | o | o | ¢
[H THOROUGHNESS {4 WRITTEN EXPRESSION OF WORK EVALLATOR 2 = e e
Ef NEATNESS OF WORK PRODUCT :-':'! ORAL EXPRESSION R - !
HH AMOUNT OF WoRK ACCOMPLISHED QUANTITY EVALUATOR 1 e [ew ) [ el | aes ] 7
1 coMPLETION OF WORK ON SCHEDULE | OF WORK EVALUATOR2 | O [ O | O | O | @
Q’ADHERENCE TO WORKING HOURS AVAILABILITY AS REFLECTED BY EVALUATOR 1 O ol olee | <
{}} DEpENDABILITY AS fEFLECTED gy B ALY AS AB_SENT ATTENDANCE EVALATOR? | © | O | o | @ | «
L) DILIGENGE, EFFORT -Bg-mrmnvs
] SMLANCEAITHINSTRUCTIONS 13 CARE OF EQUIPMENT, MATERIAL WORK EVALLIATOR | Rl B
& Or OBJECTIVES : ' HABITS EVALUATOR2 | | O | © | o | g
3 BESEEVANCE OF WoRK [#” ORGANIZATION OF WORK '
B GNPGE S SR RATION o CONDUCT WiTH PUBLIC RELATIONSHIP EVAWATORY | O | o | o | & [ ¢
_ B G eS wonkeRs O B PeRsonaLaprearancescare | WITH OTHERS  EVAWATOR2 | © | o | o | @ | ¢
D PLANNING, ORGANIZING, ASS(GNING n c\FALUAﬂNG PERFORMANCE EVALUATOR 1 =) { = (=) E
[J TRAINING & INSTRUCTING {0 [AREESS, MPARTIALITY, SUPERVISORY EVALUATOR2 |O O | o | o | c
L] CISCIPLINARY CONTROL SKILLS ' (Leave sLan iF NoT aPPLICABLE)

" 4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. [TEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.

_ remains one of the shift leaders in productivy and result

He stays active and persistent in his daily patrols. His proactive enforce-
mefit resulted seweral felony druy arrests, 4 for heroin(5/9 & 6/3/14), 2 for
vetn(7/7 & 9/23) and marijuana(6/24 % 9/23). Handled scene of fatal heroin
death on 7/6/14. Documented 44 burglary, B&E preliminaries and thaft. offens
| He wasasactively involved in félony calls on 7/8/14(robbery) and 9/18/14(shoc
ing scene and apprehensiony. Followed throuch with 5 domestic violence ars
rests in 9 documented incidentw. Follows up on previous incidents thoroughl
On 5/15514coollect info, developed suspect and obtained IVS interview with

coniassion. Officer filed 12 ela:ronlc crash reports and 64 field interroga
tion cards. 7 park&walks. Only used 1 sick day this erioa.ihrwﬁ

5. SIGNATURE THIS REPQRT IS BASS0, #N MY DBSERVATIO LEDGE. IT nqueszmrs MY BEST JUDGEMENT OF : PERFORMANCE.
y v /
OF EVALUATOR </ //¢/ /7 757 .
T, o 10/ /) Cﬁ, /o241
-"r,».rm_ua‘rcm 1 SIGNATURE  / _EMPLOY DATE | E\MtunTOFl 2 SIGNATURE EMPLOYEE 1D # DATI

6. REVEEWER | APPROVE THIS REPORT IN TERMS OF PROCEDURE, CONTENT | TO BE USED ONLY UPON SUCCESSFUL GOMPLETION OF PROBATION PERICD:
THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON

g ﬁ . ([ ORIGINAL APPOINTMENT L] PROMOTION
Limhol (K 7Y A )
‘?!Gl“ATL.F!E DF RE\."IT 'WER EMPLOYEE ID # DATE G SIGNATURE OF DEPART
7. REPORT DISCUSSIQN TO. THE EMPLOYEE: YOUR SIGNATU
SHOWS THAT YOU HAVE RECEIVED A COI
:ZP: o ?slf — */D V{ITH L}‘PLOYEE i / OF THE REPORT AND THAT THE EVALUATI
ATUR xf' ,,ﬂ ,15/ WAS DISCUSSED WITH YOU: IT DOES N
= M f (¥ '
AND DAfF* 3 ,-/ 74 / ’ MEAN YOU AGREE.

REVISED DATE - MAY 2005 — DIVISION COPY



CITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT

C5
EMPLOYEE NAME : DiyISION CLASS TITLE
Pulice Unifoirmed Police Officer
EVA MERIT _ | RETURN ORIGINAL TO
[FROM 1G/01/143  TO (!3/31/14|INCREASE DATE 12/26/1958  |PERSONNEL DEPARTMENT BY  04/230.

PLEASE USE #2 PENCIL

P 2 TYPE OF EVALUATION £
" L - v
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]

C A
Y s L N B T
S E|l>>2Z %2> 2| > > o

: rz|5583|5538|358| |8
c2l238R|(9gT|vg| |

| 1
D oo oo oo D

W‘l MO: G@WE@Q&)@@@C}E@@@ FACTORS YR: @ ,._J\_)’_{)@ enienleania pias)

1. MARK PERFORMANCE, IN 2. LINE OUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
[+] = STRONG CORRECTION IS NECESSARY OBTAIN 90 = VERY GOOD
] = STANDARD A NEW FORM FROM THE PERSONNEL 95 = OUTSTANDING
] =WEAK - | DEPARTMENT. 60 | 70 | 80 | 90 | ¢

ACCURACY ] JUDGEMENT
' E l'h QUALITY EVALUATOR1 [ | oo | @ |«
'Tj"monowmes‘c ¥] WRITTEN EXPRESSION OF WORK EVALUATIRS = S =il
WN[—AFM—H‘; OF WORK PRODUCT ORAL EXPRESSION | - ] e i ]
[F®AMOUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR 1 ) [N e e
M coMPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR 2 & i M= i) =
[¥] ADHERENCE TO WORKING HOURS Ak BRI ACAEAERTER o EVALUATOR 1 =) | [Nz (WSt [T e
3 T BSENT ATTENDANCE

,.i,.. DEPENDABILITY AS REFLECTED BY AMOUNT OF TIME A 2 i EVALUATOR 2 olololo | e
FDILIGENCE, EFFORT SMINITIATIVE : ] N iy
COMPLIANGE WITH INSTRUCTIONS  [iaCARE OF EQUIPMENT, MATERIAL WORK EYALUATOR 1 e RSBt il B
b JECTIVES ' OR 2 = !
[ QBSERVANCE OF WORK [WPORGANIZATION OF WORK HABITS EXALUAT 2 || SR e
e O IORS ["ConpucT wiTH PUBLIC RELATIONSHIP EVALUATOR 1 D | oo | - | €
| QeI T A CUORERATION FIP PERSONAL APPEARANCE & CARE | WITH OTHERS EVALUATOR 2 OO | - |
[C] PLANNING, ORGANIZING, ASSIGNING [_] EVALUATING PERFORMANCE EVALUATOR 1 ) [Nl (= fe ) e
T 5 | FAIRNESS, IMPARTIALITY, SUPERVISORY ) i §
[} TRAINING & INSTRUCTING | LEADEREHIP SKILLS EVALUATOR 2 Gy = =) ) {a

[] DISCIPLINARY CONTROL | (LEAVE BLANK IF NOT APPLICABLE)

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TQ THIS EMPLOYEE.BUT ARE NOT

LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 85 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.

5. SIGNATURE YOS AgeB-an ) odsidaffh &b oot @ G bt MK fDE THERMPLOVEE S PERFORMANCE.
OF EVALUATOR . 9) : ; .

/‘FUALJIATOH 1 SIGNATURE EMP ATE EVALUATOR 2 SIGNATURE EMPLOYEE ID #

&. REVIEWER:
ANDEOUITY il

E THIS REPORT IN TEAMS OF ‘-’HOLEDLJHE CONTENT TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD:
THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON
[ ORIGINAL APPOINTMENT [ PROMOTION

SIGNATURE OF REVI EWER ~ EMPLOYEE ID # DATE SIGNATURE OF DEPARTMENT HE

7. REPORT DESCUSS[ION TO THE EMPLOYEE: YOUR SIGNATURE
SHOWS THAT YOU HAVE RECEIVED A COPY
, Wi .
Nl IhoUoEDgy OF THE REPORT AND THAT THE EVALUATION
SIGNATUR B WAS DISCUSSED WITH YOU: IT DOES NOT
AND DAIE MEAN YOU AGREE

REVISED DATE ~MAY 2005

DIVISION COPY




Gl oF aipo EMPLOYEE PERFORMANCE EVALUATION REPORT .
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1. MARK PERFORMANCE, IN 2. LINE OUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
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[£] =WEAK = DEPARTMENT. 60 | 70 | 80 | g0
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r ggr?:%JvAFNTr\éEgr WORK HABITS EVALUATOR 2 =) =) = s’
B BODES GAFETY [#ORGANIZATION OF WORK
LG E N ATION [ud#CONDUCT WITH PUBLIC RELATIONSHIP EVALUATOR1 | © | O | © | @ | ¢
B SR GO ERATION [Lh PeRsONAL apPEaRANCE & CaRE | WITH OTHERS EVALUATOR 2 Q| oo ||«
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L] DISCIPLINARY CONTFOL SKILLS (Leave BLANK IF NOT APPLICABLE)

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT, ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT

LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED IN WF!ITING INITIAL SIGN YOUR COMMENTS.
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L "y { < J i/ { =
A VAL uAToFt 1 Blur\lAT'U‘HE ~) OATE EVALUATOR 2 SIGNATURE

I A:'H-HO\-"E THIS REPORT IN TERMS OF :F'_’RéCEDURE. CONTENT

Ww‘77i 19113

SIGN muR[ OF REV pEWEwéq i EMPLOYEE ID # DATE SIGNATURE OF DEPART|

7. REPORT | DiSCUSSION TO THE EMPLOYEE: YOUR SIGNATU
REPORT m:;r._lsbg{;}m. mpLovEE BY SHOWS THAT YOU HAVE RECEIVED A CO

TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD:
THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON
[J ORIGINAL APPOINTMENT ] PROMOTION

..---" .f l J OF THE REPORT AND THAT THE EVALUATI
SIGNATUREf [ [ | “ w2 WAS DISCUSSED WITH YOU; IT DOES N

AND DATE. o/, P |/ [ M [ £ MEAN YOU AGREE. DATE
: . i

REVISED DATE - M 2005 C//
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FORM 190 FOR INTER-DEPARTMENTAL USE

CITY OF AKRON

DEPARTMENT 10-26-11

TO: Chief Nice and Capt. Calvaruso

FROM: Lt. Christman

RE: Employee Performance Evaluation for _

for the period 4-1-11 through 9-30-11

Sirs:

This is in addition to the Performance Evaluation for _

During this period, I discussed with_is radio intonation and
conversation with Dispatch and a Dispatch Supervisor. He indicated his voice
occasionally reflects frustration when he feels dispatched calls should be handled
differently. He said it does so because he cares about what he is doing,

He was advised on how to better handle such incidents with the use of his supervisor.
We appreciate sincerity and desire to make the police department

function well.

Also during this period,_ furthered an investigation on a B&E call at
Heritage Industrial Finishing in District 4 that led to an arrest in Springfield Township

and the recovery of stolen property on Akron’s west side.

Respectfully Submitted,

(i EET=

Lt. Christman
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5. SIGNATURE T IS-BASED Qrg Ay oBSEH\fmon AND/OR KNOWLEDGE. IT REPRESEN7IY JEST JU T OF THE EMPLOYEE'S PERFORMANCE.
-

OF EVALUATOR = A © 75 : .- -
= g W A S— "1‘("",“ 7 = ‘\,df-t. ti//-s/
( EWTLUA}’OR T EIGNATURE /~ EMPLOYEE DATE EVALUATOR 2 SIGNATURE EMPL DATE

= T
H A'F’PHO\J'E THIS REPORT IN TERMS OF PROCEDURE, CONTENT TC BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD:

. THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON
[ ORIGINAL APPOINTMENT [l PROMOTION

4 77 4-27 v/
SIGNATURE OF REVIEWER EMPLOYEE ID # DATE SIGNATURE OF DEPARTMEN
7. REPORT DISCUSSION it ) TO THE EMPLOYEE: YOUR SIGNATURE
L : SHOWS THAT YOU HAVE RECEIVED A COPY
Ml .
ZHR D’SCUSSE? !T_H E,M o_.}'EFm 7" A OF THE REPORT AND THAT THE EVALUATION
SIGNATUHE=== /" 27/ JARS <; u.f ‘ )"\ WAS DISCUSSED WITH YOU; IT DOES NOT
AND BATE 2=/ - S - MEAN YOU AGREE.

REVISED DATE ~TiAY 2008 — DIVISION COPY



EMPLOYEE PERFOHMANCE EVALUATION REPORT

CITY OF AKRON . cs
EMPLOYEE NAME DIVISION CLASS TITLE
Folice WUni --.-m"med Pulice Ofdicer
EVALUATION | MERIT RETURN ORIGINAL TO
FROM Q327435 /19  TO 0% 7547 10| INCREASE DATE 1905 D8 71905 PERSONNEL DEPARTMENT BY i /714

PLEASE USE #2 PENCIL

E TYPE OF EVALUATION E @O OO
- : v OB @DE@mEOMET
4 sTo | EMPLOY | 8EASON |_ProM A - i
L PROBATION | TEMP |TRANSFER L @MOOMmOoEEmOa@
o R (D @@ O E® D @
E =T EEE: THET cT) OODOED@E®®DE® D E
£ 58 Doggoc‘zt_ a. o R
23| 988|985 |98 1
1 |
D OPp|oocoo oo oo D

TENS [ MO O OD@®®D®EO DA @D [FAGTORS] B B DD O®® DM ® ®
1. MARK PERFORMANCE, IN 2. LINE OUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED ‘PENCIL. DO NOT ERASE. IF A ‘80 = SATISFACTORY
= STRONG COHRECTJQN IS NECESSARY OBTAIN 90 = VERY GOOD
= STANDARD A NEW FORM FROM THE PERSONNEL 95 = OUTSTANDING
[-] =WEAK DEPARTMENT. 60 70 80 90 §
@ ACCURACY E-HUDGEMENT
¥ THOROUGHNESS 2 WRITTEN EXPRESSION gg%g;{'( Eii::ﬂ:jl:g?l; E S g g S
[ NEATNESS OF WORK PRODUCT & ORAL EXPRESSION L i
A&-AMOUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR 1 s (| ) | e B (e B8 B |
4} COMPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR2 | © | © | © | © | ¢
[{J~ADHERENCE TO WORKING HOURS AVAILABILITY AS' REFLECTED BY AN EVALUATOR 1 O O | o |l@ |
E
BEPENDABILITY AS REFLECTED BY AMOUNT OF TIME ABSENT ATTENDANC EVALUATOR2 | o | o | o | o | ¢
DILIGENCE, EFFORT INITIATIVE . i
SO ANCE WATH R RUOHONS g-cme OF EQUIPMENT, MATERIAL WORK EVALUATOR 1 | et R g
(1] QESERVANCE C OF WORK B eniancam o o weer HABITS EVALUATOR 2 (e ||| eS| B em | W et | |
EJ?TngE;E&R&Os?oPEMTION [#€ONDUCT WITH PUBLIC RELATIONSHIP  EVALUATOR 1 ol|lolo | el c
QLCRRCEE TS ot ERATEN Ll PeRsoNAL apPEARANCE & CARE | WITH OTHERS EVALUATOR?2 | © | O | @D | & | ¢
[] PLANNING, ORGANIZING, ASSIGNING [ | EVALUATING PERFORMANGE . EVALUATOR 1 (g || e || e || el e
(] TRAINING & INSTRUCTING [] TRl s IMPARTIALITY, SUPERVISORY EVALUATOR2 | O | @ | O | O | C
[ feesiien G SKILLS  (LEAVE BLANK IF NOT APPLICABLE)
4, COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
ENTERED HERE. EVALUATIONS OF 60 OR 95 MUST BE SUBSTANTiATED IN WRITING. INITIAL OR SIGN YOUR CO .
15 ona of the cat &c%g,ve and theg =ost productive officer on the Ws
»atrol. His persistent a.nd tenacions jatrol efforts have yreverted end solved %cth
n yrosress criwes and sove under investisaicn. HNesponding to bur*,lames in prosress resul
el in adult arrests on 5/12 and 0/2. on 7/13 he followe? up on a night tive provlew ir hisg
neighh orhoof‘ y recoverin; stolen jroperty frow car Vreak-ins ard arreating 2 juveniles., I
followed ¢ rrelivinary report cf stolen checks and sade 2 adult arrests on a forgery on
h12. H‘is Pay ework is always of fact certainty and detailed in sivplicity., Officer redel

-
L¥;

ed a Chief's Accorandation for his yerseverance and deportwent in follow uy, spprrehension
a rurglary suspect and recovery of a firearm &k 7/27/10. The Chief's Office also received
letters of apyreciation frowr a citizen (8/4) and the barberton Law Dejartrent (9/3) for lLis

umfessionalls . was a 2010 finalist for the Russ Long Awardthis year.
Ufficer had 2 call offs for sick tiwe (16 hours). improvin: his srior ratins 2 levels.
5. SIGNATURE THIS REPORT | ;n BASED ON MY OBSERVATION AND/OR KNOWLEDGE. IT REPRESENTS MY BEST JUDGEMENT OF THE EMPLOYEE'S PERFORMANCE.

OF EVALUATOR _ , 7 75/ VA .
i v - /o/ 1500 Ll LI oo famttan 52 Lo Svif O
f:rraLUA‘I‘Of-‘i 1 SIGNA) nJﬁE) / DATE . EVALUATOR 2 SIGNATURE EMPLOYEE ID # DATI

6. REVIEWER:

AND EQUITABILITY:

TO BE USED ONLY UPON:SUCCESSFUL COMPLETION OF PROBATION PERIOD:
THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON
[0 ORIGINAL APPOINTMENT [ PROMOTION

| APPROVE THIS REPORT IN TE‘RM’S OF PROCEDURE, CONTENT

o,

 ar = E
SIGNATURE OF REVIEWER

7. REPORT DISCUSSIQN

REPORT DISCUSSEi{ WrT:j/L MP,L«"i)?EE BY:
SIGNATURE— /' ¢ // &
AND Dn:g \ ’r‘ ; J/ A ~/ S

REVISED DATE wﬁw 2005

//_.’") ‘/ s,

" DATE SIGNATURE OF DEPARTM

TO THE EMPLOYEE: YOUR SIGNATUR
SHOWS THAT YOU HAVE RECEIVED A COP
OF THE REPORT AND THAT THE EVALUATIO!
WAS DISCUSSED WITH YOU; IT DOES NO
MEAN YOU AGREE. :

DIVISION COPY




+CITY OF AKRON EMPLQYEE PERFORMANCE EVALUATION REPORT cs
EMPLOYEE NAME DIVISION i CLASS TITLE _
Police l.n"*tw'ned Police Ufficar
EVALUATION . N i RETURN I—
FROM QQ}, QL1700 TO 3£ 31710 INCREASE DATE 1252671998 PERgONr?ET%IEékHTT%ENT BY W30

PLEASE USE #2 PENCIL

E TYPE OF EVALUATION E OCCEDOO oMo a
M v apjapfenienian)
P STD | EMPLOY [ SEASON [_PROM A DL a0 )
L PROBATION | TEMP |TRANSFER L OO Oo®
0 H DDODEDEE®E® DD
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s s s s
E s Elz & L= |< <2 zx 0
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ITEMS MO @I OO O@mMO@Mamdaa FACTORS YR @@ OO OO @momea™m
1. MARK PERFORMANCE, IN 2. LINE OUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A B0 = SATISFACTORY
E“ = STRONG CORRECTION IS NECESSARY OBTAIN 90 = VERY GOOD
/] =STANDARD A NEW FORM FROM THE PERSONNEL 95 = OUTSTANDING
] = WEAK DEPARTMENT. 60 70 80 90 ¢
[ ACCURACY {f JUDGEMENT P ]
[ THOROUGHNESS 7 WRITTEN EXPRESSION OU%IT%/ Ex:LUAig: : g 2 ST i
; y o | o | e
[+ NEATNESS OF WORK PRODUCT -ﬁ‘oqAL EXPRESSION OF WORK i 2 < 1M
FE Ayt OF WORK ACCOMPLISHED QUANTITY EVALUATOR 1 ) O | @ | C
. [ conpLETION OF WORK ON SCHEDULE OF WORK EVALUATOR2 | © | © | ©O | @@ | C
el =#DHEFENCE TO WORKING HOURS AR RS FECIECTED Y EVALUATOR 1 O - | Q| o | C
_E,EHE&EE@;%\%\; AS BEFLECTED BY €7 AMOUNT OF TIME ABSENT ATTENDANCE EVALUATOR?2 | ol @ | o | o | ¢
{4 DILIGENCE, EFFORT [l INITIATIVE |
ﬂCOMPUMﬁCE.'MH INSTRUCTIONS  [#CARE OF EQUIPMENT, MATERIA WORK EVALUATOR 1 S| & @ | C
| OR OBJEGAVES R HABITS EVALUATOR 2 O | DO | @ | C
L AR WORK [\ ORGANIZATION OF WORK z
WITH SUPERVISION. O [W/CONDUCT WiTH PUBLIC RELATIONSHIP EvAawaToRt1 | |[O | o [@ | ¢
KA 06 WORRERS N [idPersonaL appearance acare  |WITH OTHERS  EVALUATOR?2 | © | O | © | @ | ¢
[] PLANNING, ORGANIZING, ASSIGNING  [_] EVALUATING PERFORMANCE EVALUATOR 1 | aame || e | e || g
[[] TRAINING & INSTRUCTING [ [ il A L SUPERVISORY EVALUATOR2 | © | © O | © | C
[] DISCIPLINARY CONTROL SKILLS  (LeavE BLANK IF NOT APPLICABLE)

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
TERED HERE. EVALUATIONS OF 60, 70, OR 95'MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.
cor!. inues to excel as one of the wost active and 1rvolve| officers on

3 nt i hi 'll"L 2| "]41 Ireasanse ) 28 lT ’ £ 3

ting 2 had

gu&ﬁ
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serformnanc
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3. ater ider

o 2k o 23
egories

: 3arber CLC.
and 3/23 ) for aick tiwe use. Four separate
THIS HEPO‘F{T 1S BASED ON MY OBSERVATION AND/OR KNOWLEDGE. IT HEPHESI:NT§ MY BEST JUDL—EMENT OF THE EMPLOYEE'S PERFORMANCE.

25/
_ i D
~~ EMPLOYE : DATE EVALUATOMSEGNMURE .

TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD:
THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON
3 ORIGINAL APPOINTMENT L1 PROMOTION

rhlf«

E‘A‘} s & f\
5. SIGNATURE
OF EVALUATOR - ,/ /

/‘EV&(UATOR1 SiaNATURE
| APPROVE THIS REPORT IN TERMS OF PROCEDURE, CONTENT

6. REVIEWER:

AND EQUITABILITY:

DATE SIGNATURE OF DEPART!

TO THE EMPLOYEE: YOUR SIGNATI
SHOWS THAT YOU HAVE RECEIVED A C

SIGNATURE OF REVIEWER

7. REPORT DISCUSSION |

REPORT DIb(..U"-E:ED WITWEMgLﬁYEE BY:

EMPLOYEE 1D #

j’_‘; { /| OF THE REPORT AND THAT THE EVALUAT
SIGNATURE=S, / / /(/ e G [0 WAS DISCUSSED WITH YOU; IT DOES
AND [‘}A'I"E === S —— N MEAN YOU AGREE.
= 2 .’; /
REVISED DATE I'GAY 10‘.)3 L~ DlV'S|ON COPY



CITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT cs

EMPLOYEE NAN‘_EIE : 'DI'VISION CLASS TITLE
_ Police Uniformed Police Officer
EVALUATION s .| MERIT RETURN ORIGINAL TO : .
FROM (04/01/09  TO 0%/30/0%|INCREASE DATE 12/26/1598 |PERSONNEL DEPARTMENT BY  §¢)/:34
- : PLEASE USE #2 PENCIL
E TYPE OF EVALUATION E CODOoEOEODT
v D@D OHDBDC

¥ STD | _EMPLOY | SEASON |_PROM A 5 o |

L PROBATION | TEMP |TRANSFER I OOOD@OMDODEBEDE

o 4 TODODE®DE
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D OoOPp|loooo | oo oo D
ITEM r MO: @mm@m@@mqu@@ "FACTORS YR: @C@@@@C@@@D@

1. MARK PERFORMANCE, IN 2. LINE OUT [TEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
= STRONG CORRECTION IS NECESSARY OBTAIN 90 = VERY GOOD
[/l = STANDARD A NEW FORM FROM THE PERSONNEL 95 = OUTSTANDING
[-] =WEAK DEPARTMENT. 60 70 | 80 90 ¢

A CCURACY 11" JUDGEMENT
2 QUALITY EVALUATOR1T |O o o | o | 1
{# THOROUGHNESS [T wriTTeN ExPRESSION OF WORK EVALUATOR 2 |BElHiRE= N i B o B
‘L:l NEATNESS OF WORK PRODUCT i ORAL EXPRESSION il
F*amounT oF work ACCOMPLISHED QUANTITY EVALUATOR1 | © | O | O | @ | C
- M*COMPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR2 | O | © | O |4 | C
] ADHERENCE TO WORKING HOURS [ VALABILITY AS REFLECTED BY EVALUATOR1 | ©O | O | @& | O | ¢
[FPREEENDABILITY AS REFLECTED BY . AMOUNT OF TIME ABSENT ATTENDANCE EVALUATOR2 ol o |l | o | ¢
i DILIGENCE, EFFORT = INITIATIVE
Jp SQUPLIANGE WITH INSTRUCTIONS i CARE OF EQUIPMENT, MATERIAL WORK EVALUATORT | O [O O | o | 4
BJECTIVES s HABITS EVALUATOR2 1O O | O | O | @
BB, QD CEEVARGE OF WORK " 8 ORGANIZATION OF WORK &
B LR COUPERATION [WPEoNDUCT WITH PUBLIC RELATIONSHIP  EVALUATOR 1 O ol | @] c
[ GONDUCT & COOPERATION PPPPERSONAL APPEARANCE & CaRE | WITH OTHERS EVALUATOR2 | & | O | O | @ | C
[] PLANNING, ORGANIZING, ASSIGNING || EVALUATING PERFORMANCE : EVALUATOR 1 EE S S | S e
[[] TRAINING & INSTRUCTING FAIRNESS, IMPARTIALITY, SUPERVISORY EVALUATOR2 | @ | O | & | © | C
[] ENSCwUINREY CONTROL SKILLS @weAvE BLANK iF NOT APPLICABLE).

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
‘S 750 £ 55 VA TIONS R 0, P Y ST, fors in roductivaty wibrp JioN ouR pompe.
~work ethic., He thoroushly handlos all assisnaents, uses exceptional uf’gerent and {ecision
wvaking and ther accurately follows up and docuvents hie arrests. oOn 5"4 09 he zade 1 arres
for possess of a stolen auto, then 2 wore cn iters reroved frow vehicle. 5/13/09 he follow
throush on a stolen check, charzing a mother and lanzhter duo with the theft an?! forgery. -
lie makes an outstanding awount of daytime burglary arrests,. 6/4/09, 6/9/09, 6/12/09, 6/16/0
an? 6/18/09, some in prosress/on scene, Tecoverinz 'roaerty an’ drugs and one involving an
elderly victiw who had been 'fi‘:tinize by suspect over a period of tine., Cfficer is so acti
that at tires he has tqg caverwork. His *ccn’*entation is always concise and
‘etailed in entirity. kno wehis district very well an? ecar handle rei,eat
call locatiom quickly and effieiently because he is already fa+iliar with subjezcts and
circuustances. BServed with an interis for 3rd call off/sick tire just »rior to end of -"eri

5. SIGNATURE THIS REPOBTJS mam ON M\;)ﬁSFHVA TION AND/OR KNOWLEDGE. T REPRESENTSA1Y BEST J NT OF THE EMPLOYEE'S PERFORMANGEY s
OF EVALUATE%_:?/ / (uczw

NSt % - /¢ W67 ‘jlu /0-27-07

JEVALUATOR 1 S GNATUHE 4 EMPLOYEE ID # - DATE EVALUATOR 2 SIGNATURE EMPLOYEE ID # . DATE
6. REVIEWER: | APPROVE THIS REPORT IN TERMS OF PROCEDURE, CONTENT | TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD:
AND EQUITABILITY: THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON

J ORIGINAL APPOINTMENT [1PROMOTION

SIGNATUHE OF HEVIEWER DATE SIGNATURE OF DEPAHRTMEI

7. REPORT DISCUSSION TO THE EMPLOYEE: YOUR SIGNATURE
FE PR DU /BED wth NS E‘: SHOWS THAT YOU HAVE RECEIVED A COPY)|

OF THE REPORT AND THAT THE EVALUATION
SIGNATYRE= ! ' WAS DISCUSSED WITH YOU; IT DOES NOT|
AND am—:ﬂ Y MEAN YOU AGREE.

REVISED DATE “Mav 2005 DIVISION COPY




CITY OF AXRON

EMPLOY_EE PERFORMANCE EVALUATION REPORT osc
EMPLOYEE NAME ? DNISJON \ CLASS TITLE —
E.|!'__|_!«[-I UNTENRMED pOLICE acEToee
BTNy )09 . i 9,20 109 | Nase oare N R et o

_ PLEASE USE #2 PENCIL

ITEMS MO: D @ @@ & & (D (@ @ @D @

E TYPE OF EVALUATION 'E T DT DD
x - ' — Vi T y ) A -
*g' 7o | _EMPLOY | SEASON | PROM X TODDERE®®DE®
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o H OO ETDEECTD
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= > > DRE3
E fE|lzz<<|z%z2| 2% o)
E wg|eao g g oaz|loa R
EZIYSE8ER|23C| 28 1
i = © - o |
D OO0 |00 OO | D

[FACTORS | YR CTO O DO®®E® D ® @

1. MARK PERFORMANCE, IN . 2. LINE OUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHI_CH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
#]- = STRONG : CORRECTION |S NECESSARY OBTAIN 30 = VERY GOOD
/| = STANDARD- A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING
[-] =WEAK g _ |DEPARTMENT. 80 [ 70 | 80 | g0 | a
"1 accumacy ] JubGEMENT
[T THOROUGHNESS . [J WRITTEN EXPRESSION QUALITY EVALUATOR 1 - |[36= IR St =t i
[ NEATNESS OF WORK PHODUCT * -[] ORAL EXPRESSION OF WORK EVALUATOR 2 |l oo o
| ‘| AMOUNT OF WORK ACCOMPLISHED QUANTI?‘? EVALUATOR 1 s 1 e VM s S| et ) S
| | COMPLETION OF WORK ON SOHEDULE - - OF WORK EVALUATOR 2 g | [ Mnem il ) etsayil B | Yol
[ ADHERENCE TO WORKING HOURS ; EVALUATOR 1 i | e I e e
q,AVAILAﬂ]LiT\" AS REFLECTED BY ATTENDANCE i &
["#BEPENDABILITY AS REFLE ECTED By % ﬂgu_N_T OF TIME ABSENT C EVALUATOR2 | &5 ||l ol ol &
|_j DILIGENCE, EFFORT : [ ] nmiaTIVE v
] CE%FQLFANCE “QTH RETRIOS i | cARE OF EQUIPMENT, MATERIAL WORK * EVALUATOR 1 S == B
N 88553“‘%‘?&? QF WORK ' CHGANJZWON OF WORK HABITS ) | EVALI:JT—OH 2 | CEny (IS e G IS S S s
() W SUPERVISION oM ] conpucT with PusLic RELATIONSHIP EevawATOR1 | o o ol o | ¢
[ &UTNHDEJS 'WS‘D%EOPH*N'ON | PERSONAL APPEARANCE & CARE WITH OTHERS EVALUATOR 2 Gl il heanl e |
|' PLANNING, ORGANIZING, ASSIGNJNG [} EVALUATING PERFORMANCE . EVALUATOR 1 1 e el s s
CmaniNG & MeTRUCTING [ FARNESS, IPARTIALTY SUPERVISORY £y jaror2 | o | e | o | & | =
(| DISCIPLINARY CONTROL SKILLS  weave suaniF nor “PPL'CAB";”

" 4. COMMENT HERE ABOUT STHENGTHS OR ITEMS WHICH NEED IMPHOVEMENT ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS,

ont /21 /o9,

KD oC 5'-3.;/” ,—'{f_

CUREMNCLES OF Sttie T E

//E LIl RECEIVE
INTERM w/baS REGWESTED

A LRAT G OF SAT15racTneyd 7115 fERIOD,

/22/09.

:'NM? E.:.?

AND

[ZR10D FLFE ﬁ; YU 751

THI_S REPORT 15 IEIA{S@%N MY OBSERVATION AND/OR KNOWLEDGE. IT REF'HESENTS MY BEST JUDGEMENT OF THE EMPLOYEE'S PERFORMANCE,
£ &y 4 ~
L L o, g — A
e 5
a/! f, QI T G2 430

-
EVJ\LUAFO'F! 2 SlGNATURE EMPLOYEE ID # DATE
TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD:
THIS IS TO.CERTIFY THAT THIS EMPLOYEE SHDULD ACHIEVE PERMANENT STATUS ON
] ORIGINAL APPOINTMENT I

| 5. SIGNATURE =
OF EVALUATOR

6. REVIEWER: IAPPF!O\.-’ETH:S HEPDRTINTEHMSOF PROCEDUE, CONTENT
AND EQUITABILITY: i

DATE | SIGNATURE OF DEPARTMENT
TO THE EMPLOYEE: YOUR SIGNATURE
SHOWS THAT YOU HAVE RECEIVED A COPY
OF THE REPORT, AND THAT THE EVALUATION
WAS DISCUSSED WITH YOU; IT DOES NOT
MEAN YOU AGREE.

SIGNATURE OF REVIEWER

7. REPORT DISCUSSION:
REPORT DISCUSSED WITH EMPLOYEE BY:
SIGNATURE '
AND DATE

EMPLOYEE ID #

£

o Fies 1] Y

REVISED DATE - MAY 2005 2, DIVISION C




CITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT cs

:DIVISION CLASS TITLE
FPolice 'c.}nian(*med Police Officer
1 :
-.EVALUA I 7| MERIT =0 RETURN ORIGINAL TO e
EQIOL' O 1O 03/31 /0% | INCREASE DATE 12~26-19%8 PERSONNEL DEPARTMENT BY 04730/
“‘- ; ] ~+__PLEASE USE #2 PENCIL
E TYPE OF EVALUATION . DODDEEDDET
: v OO ODODEDE
h; stp | EMPLOY | SEASON | PROM A =
L PROBATION | TEMP |TRANSFER L (EBRenjenicrRaniaichliasle o)
o g DDODDOEED D
Y SElezzlex_|=s CTJ ODOOODDMEDDED
E rz|lgss S 8lggzg| g%
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ITEMS MO: O @CEE@OE@ @®© @@ FACTORS YR OO OmEmOm@Mip
1. MARK PERFORMANCE, IN 2. LINE OUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
[+] = STRONG CORRECTION IS NECESSARY OBTAIN 90 = VERY GOOQOD
¥l =STANDARD A NEW FORM FROM THE PERSONNEL 95 = OUTSTANDING
] = WEAK DEPARTMENT. 60 | 70 | 80 | 90 | ¢
ACGURACY 1 JUDGEMENT .
. ﬁq QUALITY EVALUATOR 1 == leeliNicl Ran | Ny
THOROUGHNESS +HeAVRITTEN EXPRESSION OF WORK EVALUATOR 2 | SIS o S| e
- 4 : U]
{_:_. NMEATNESS OF WORK PRODUCT " ORAL EXPRESSION
[l AMOUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR1 | @O | © | O | @ | C
H COMPLETION OF WORK ON SGHEDULE OF WORK EVALUATOR 2 O C O @ | C
i7" ADHERENCE TO WORKING HOURS L FLECTED BY EVALUATOR 1 (e ] i ez S e Al N )
7 DEPENDABILITY AS REFLECTED BY 1Y AVOURT OF TIME ABSENT ATTENDANCE EVALUATOR?2 | &> | o | o | e | ¢
DILIGENCE, EFFORT o INITIATIVE =
i\‘COM:’LiAN(‘E WITH INSTRUCTIONS [ "".ﬂRIE OF EQUIPMENT, MATERIAL WORK EVALUATOR 1 = = e = 4
QRO STIVRS o A 0 HABITS. EVALUATOR2 || o | o | o | e
i DESERVANCE OF WO [J}+ORGANIZATION OF WORK
W SUPERVISION O [sgConpucT wih PusLic RELATIONSHIP EvAWATOR1 | [ | O |[@ | c
o U EHAION ofrPERSONAL APPEARANCE & CARE | WITH OTHERS EVALUATOR? | O | © | o | & | ¢
[C] PLANNING, ORGANIZING, ASSIGNING ] EVALUATING PERFORMANCE EVALUATOR 1 =l P [FeEi =i
[[] TRAINING & INSTRUCTING [EADERGHpT ARTIAUTY, ggﬁEgVISORY EVALUATOR2: D [ D | o | © | ¢
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Form 190 P For Inter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT
Uniform Sub-Division
October 29, 2007

To:  Major C. Gilbride, Capt. L. Callahan, Lt. Christman

From: Sergeant D. J. Caprez #832

Ref:  Comments on |G < formance Evaluation Report (04/01/07 to
09/30/07)

Sirs and Ma’am,

Quality of Work: -as rated “outstanding” in this section for the
reasons that follow has, again during this past rating period,
submitted superior investigations and written work products. Examples can be found on
5/8/07 at 10 E. Tallmadge (investigatory stop which yielded several felony arrests and the
seizure of two loaded handguns), on 6/20/07 at 364 Zeller Ave. (a stabbing incident
which resulted in a felonious assault arrest), 1049 Avon St. (a domestic incident which
resulted in several charges against a violent felon), on 7/29/07 at 1216 Onandago (an
incident at this address that led to a foot pursuit on the near west side and the
apprehension of a homicide suspect from Barberton, Ohio) and on 8/15/07 at 677 Thayer
St. (a suspicious person stop and apprehension of a suspect with a loaded handgun).

has also exercised sound judgment while handling his calls for
service. He has been extremely thorough. This officer’s reports of investigation have
continued to be the very best I have ever seen. ﬂhas also done a very
good job at transitioning to the computer reporting system. He has not completely
mastered these reports yet, but his progress is very good.

Quantity of Work: mas rated “outstanding™ in this section for a
number of reasons. This officer has done an excellent job handling his calls for service.
He has completed his work quickly and efficiently. He should also be commended for the
excellent job he has done pulling himself off calls to handle anything that may come up
on his side of this city. bﬂs again shown a work ethic second to

none this past rating period.

Attendance: was rated “satisfactory” in this section because he was
not late for duty and called off sick three (3) times this past rating period.

Work Habits: _as rated “outstanding” in this section because of

the very high level of diligence and effort he has shown again this rating period. As
stated above, he has submitted numerous felony investigations, most likely more than any
other officer on the shift. His diligence and effort was showcased in the drug interdiction



Form 190 P For Inter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT
Uniform Sub-Division

stop at 10 E. Tallmadge Ave. _interrupted a narcotics deal in
progress. His efforts resulted in the removal of two loaded pistols from the street and the
seizure of a small quantity of marijuana. He is one of few officers on our shift who
perform drug interdiction and he is very effective.

Another reason mdeserved the rating given is because he has
continued to perform his duties this past rating period in strict adherence to all applicable
laws, rules, regulations, procedures and policies. Along with this, he has performed these

duties with safety as a top priority. _has done his duty without
compromising his safety or the safety of other officers. He has also made sure that other

officers have been safe by backing others up time and time again.
Relationship with Others: was rated “very good” in this section

because he has been very polite, courteous and respectful with his supervisors, his
coworkers and his citizen contacts this past rating period. He has again kept himself in

very good physical condition this past rating period. _has been very
easy to supervise and I believe that he would make an excellent supervisor. He is a

natural leader and a take charge person.
Respectﬁxlly submit
w i / Z/

Sgt Daniel J. Capl¢z #832

s wb A o el
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DEPARTMENT
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April 28, 2007

To:  Major C. Gilbride, Capt. L. Callahan, Lt. Christman

From: Sergeant D. J. Caprez #832
Ref: Comments on_ Performance Evaluation Report (10/01/06 to

03/31/07)

Sirs and Ma’am,

Quality of Work: was rated “outstanding” in this section because

he has-continued to perform-at a superior level this past rating period. This officer has
continued to submit accurate, thorough and error-free reports and comprehensive
investigations. His work products have continued to be some of the best I have ever seen.
This officer has submitted more, top quality, felony paperwork than any other officer in
my sector and, most likely, more than any other officer on the shift this past rating period.
Examples of excellent investigations and related reports can be found on 11/08/06 (drug
arrest at 202 N. Arlington St.), 11/28/06 (stolen auto in area of Newton and Leeds),
12/14/06 (burglary at 1136 N. Howard St.), 1/19/07 (burglary at 1457 Riverside Drive),
2/24/07 (felony theft at 1948 Buchholzer Blvd.), and 3/08/07 (stolen auto and pursuit
which ended at 683 Edgewood Ave.).

Quantity of Work: _was rated “outstanding” in this section because
he has completed a great amount of work quickly during this past rating period. Although

totals are no longer tracked on this shift, it is apparent from the volume of paperwork this
officer has generated and my personal observations of his work that he most likely has
submitted the highest total arrests, citations, calls answered and reports taken this past
rating period. This officer has handled his call load, backed others up, volunteered for
calls outside his district and sector and has generated a great deal of self-initiated activity.

Attendance: Was rated “very good” in this section because he was
not late for duty and called oft sick only two (2) times this past rating period.

Work Habits: _Nas rated “outstanding” in this section for much the

same reasons as outlined in the “quality of work” and “quantity of work” sections.
I (s continued the same high level of diligence and effort this past
rating period. This officer has also shown that he is a natural leader and has taken charge
of calls involving multiple units. This officer has shown again this rating period that he
would be an excellent field training officer. This department could use a couple hundred

more officers ke |
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Relationship with Others: _was rated “satisfactory” in this section.
He should have rated higher. He has been respectful of his supervisors and the public that
he has served. He has been polite and cooperative with other officers. However, he was
given this rating because I had to counsel him on an improper MDT message criticizing
the safety communications personnel on 12/02/06. I had also observed him to be very
critical of safety communications during the first half of this rating period. After the
counseling,_ conduct in regards to this matter improved 100
percent. I have observed no other incidents since and I believe that his criticism was due

to his intensity level. This officer has also kept himself in very good physical condition
this rating period and has maintained a professional appearance.

Respectfully submitted,
¢ W%f%ﬁ

Sgt. Daniel J. Caprez #832
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CITY OF AKRON, OHIO

DEPARTMENT
Uniform Sub-Division
April 27, 2006

To:  Major C. Gilbride, Capt. L. Callahan, Lt. C. Westfall

From: Sergeant D. J. Caprez #832 -
Ref:  Comments on Performance Evaluation Report (10/01/05 to

03/31/06)

Sirs,

Quality of Work: _ was rated “outstanding” in this section for the
reasons that follow. First, his investigations and related written work products have been
flawless. On 10/11/05, responded to 568 Stetler Ave. reference a
domestic fight. performed a thorough and comprehensive

investigation on a domestic assault where the female victim sustained a fractured
cheekbone. arranged for photos to be taken, notified other officers
of the suspect’s description and direction of travel and assisted in apprehending the
suspect. He then documented everything in an excellent report of investigation.

Another example o extremely thorough investigations can be

found on 10/13/05 at 1213 Laffer Ave. was sent to another

domestic violence call where the ex-boyfriend was trying to break the caller’s door down.
dsecured a witness statement form from the victim (who was also the
protected person on a protection order issued against the suspect) and obtained detailed
witness statements during a thorough neighborhood canvas. He contacted the PLA for
authorization to sign charges on the current incident and incidents that occurred rior and
had CSU respond to photograph damage done by the suspect. ialso
obtained work orders for repairs done on the victim’s apartment due to the suspect’s past

actions from the apartment complex manager. He did not leave a stone unturned on this
one.

Other examples of superior written reports can be found on 10/24/05 at 84 Charles St.
(Suicide), 10/29/05 at 1162 Johnland Ave. (baby death) (this one was extremely detailed),
11/2/05 at 74 W. Tallmadge Ave. (DOA), 11/12/05 originating from Wellington and.
Kinzie (RSP Auto/Felony Fleeing) and12/6/05 at 359 Highgrove Blvd. (suicide). There
were other examples on 1/27/06 at 525 E. Market St. (reference a shootin g on Baird St.),
2/10/06 at 745 E. Archwood Ave. (robbery), 2/10/06 at 1116 Evans Ave. (Narcotics
violation), 2/16/06 at 2367 E. Market St. (suicide), 2/21/06 at 900 Avon St. (shooting)
and 3/2/06 at 873 N. Howard St. (baby death).
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pulled up to the area and heard a shot fired. He spoke to several citiz o told him the
suspects were walking northbound on Montrose Ave. spotted the
suspects and tactically approached them. One suspect ran an

ordered the other to the ground. The other suspect then reemerged from the backyards
and { ordered him to the ground as well. After checking the area
where the suspects were, other officers were able to find the loaded revolver. -

charged both juvenile offenders with numerous offenses and removed the
gun from the street.

Another example of this officer’s tenacity in carrying out an investigation can be found

on 10/28/05 when he investigated a break in at the First American Cash Exchange at
1658 Brittain Rd. ﬂd an extremely thorough job of checking out
leads and documenting them on a very thorough "action taken”. Because it appeared to

be an inside job, he checked with the alarm company for the alarm drop history and who
had armed the system during the time the incident occurred. He also did an extensive
neighborhood canvas and was able to obtain valuable witness information from the owner
of a nearby business.

Another notable apprehension can be found on 1/19/06 when he and Sgt. Fite and Officer
Sanzone boxed in a stolen vehicle northbound on Route 8§ after Officer Meier called out
that he was following the auto eastbound on Interstate 76 and lost it in the area of the
central interchange.

Finally, this officer did an excellent job when nded to a suspicious person with a
gun on a Metro bus on 1/20/06. ﬂpoﬁed a possible suspect near

Home and Tallmadge. | ispatch was unable to confirm if the suspect had exited the
bus. ﬂand Sanzone continued to Chapel Hill, found the empty bus,
spoke to the bus driver and determined that the suspect that was on the bus was the same

one that they spotted while responding to the call. The officers returned to the Home
Ave. area and arrested the suspect without incident after a pat down yielded a 9mm semi-
automatic pistol.

Relationship with Others: _was rated “very good” in this section.
He has been very polite, cooperative, courteous and respectful with his supervisors and
his co-workers. He has been very professional with his citizen contacts. He has kept
himself in very good physical condition and has maintained a neat and orderly
appearance. He is easy to supervise and an extremely valuable asset to this police
department.
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Respectfully submitted,

@Zm / %42531’
Sgt DamelJ Caprez'832
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CITY OF AKRON, OHIO

Uniform Sub-Division

Interim report for the grading period 04-01-05 through 09-30-05

Date: July 28. 2005

Since April 1. 2005. the beginning of the present grading period. you have combined called off
sick or being late four times: 5/5 sick and 4/19 & 6/9 late. After your third call off, you were
issued an interim grading report advising you that any further use of sick time would result in a
less than satisfactory grade in attendance. Since that report was issued. you called off sick on.
6/26 & 27.

The standard for grading an Officer’s attendance is:

e ( call offs -~ Outstanding

e | or2call offs = Very Good

e 3 (Call offs = Satistactory

e 4 call offs = Improvement Needed

e 5 or more call ofts = [nsatisfactory.

mprovement Needed™ grade and any further use of sick
ng period will result in your receiving a grade of

el

5 Gfos
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CITY OF AKRON, OHIO

Uniform Sub-Division

Interim report for the grading period 04-01-05 through 09-30-05

Date: July 28. 2005

Since April 1. 2005. the beginning of the present grading period. you have combine called off
sick and late three times: 4/19 & 6/9 late and 5/5 sick.

The standard for grading an Officer’s attendance is-

® 0 call ofts = Outstanding

* 1 or2call offs = Very Good
* 3 Call offs = Satisfactory
e 4 call offs = Improvement Needed

5 or more call offs = 'nsatistactory.

With your third call off vou still rate a “Satisfactory™ grade, but any further use of sick time the
remainder of the grading period will result in your receiving a less than Satisfactory grade for
attendance.
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October 23, 2005

To:  Major C. Gilbride, Capt. L. Callahan, Lt. C. Westfall
From: Sergeant D. J. Caprez #832

Ref: Comments on _ Performance Evaluation Report (04/01/05 to

09/30/05)

Sirs,

Quality of Work: IF was rated “very good” in this section because of
the countless number of excellent felony investigations he has submitted this past rating
period. written work products have been accurate, thorough, clear,
concise and neat. There have been no grammar or spelling errors. His reports have

summarized the pattern of events reported on in a logical order. The reports have been
informative and easy to read. .

Examples of these superb investigations can be found 4/28/05 (Felonious Assault and
Domestic Violence, report #{Jj§ 5/28/05 (Trafficking in Cocaine, report

-, 6/9/05 (Possession of Methamphetamine, report #{ I, 6/11/05 (Domestic
Violence, Disrupting Public Service, report 1/05 (RSP, repo

‘I)TKDS (Trafficking in Cocaine, rep , 8/29/05 (Burglary, report
, 9/5/05 iDomestic Violence, rep

and 9/25/05 (Felonious
Assault, report

Quantity of Work: _was rated “outstanding” in this section because

he led my sector in daily average number of arrests and number of reports taken. He also
answered the second highest number of calls. This officer has submitted more felony
investigations than the rest of my sector combined. He has been able to complete a great

deal of work quickly and efficiently.

Attendance: This section has been _weak spot. -
as rated “improvement needed” because he called off sick twice (5/5 and

6/26, 27) and was late twice (4/19, 6/9) this rating period.

Work Habits: —vas rated “outstanding” in this section because he

has again shown a high level of diligence, effort and initiative this rating period. Officer
ﬁhas, in addition to his normal call load, done an excellent job in drug

interdiction in the North Hill area. He has made numerous investigatory stops on
suspected drug dealers and his efforts have produced solid trafficking arrests. He has
continued to generate a great deal of self-initiated activity this rating period. He has taken



-
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control of calls and coordinated the tasks of other officers, even when he has responded
as backup.

Relationship with Others: * was rated “very good” in this section
because he has been very courteous and respectful towards his supervisors and other
police officers this rating period. He has also been very courteous and respectful of the
public he serves. An example can be found in an e-mail sent from Sgt. Gorring in Safety
Communications dated 6/19/05. Sgt. Gorring wrote that a citizen called in after
I ook an auto theft report from him. The citizen was “very pleased” with the
police service and stated that Officer Cunningham was “very professional and
informative”. so keeps himself in very good physical condition

and his uniform is always neat and clean.

.,
-

Respectfully submitted,

Slul) Gy

Sgt. Daniel J. Caprez #832
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To:  Major C. Gilbride, Capt. L. Callahan, Lt. C. Westfall
From: Sergeant D. J. Caprez #832
Ref:  Comments on | < formance Evaluation Report (10/01/04 to

03/31/05)

Sirs,

Quality of Work: —was rated “outstanding” in this section for

several reasons. First, his written work products have continued to be flawless this rating
period. His reports have been neat, accurate, clear and concise. Events reported on have
been arranged so that the reports are easy to read and understand. Secondly, this officer
has again exercised excellent judgement this rating period. He has shown that he has an
excellent knowledge of his job and has been able to apply this knowledge properly.
Thirdly, this officer has submitted extremely thorough investigations. H
investigations are some of the most comprehensive that I have seen and

his documentation has reflected that.

Specific examples of his superior work can be found on 10/10/04 (Ottawa and Mohican-
stolen van), 11/11/05 (43 W. Burns Ave.- elderly female victim of scam), 11/19/04 (637
Davis St.- unauthorized use of a motor vehicle and receiving stolen property), 12/04/04
(N. Howard St. and W. Tallmadge Ave.- possession of drugs), 12/07/04 (100 Alfaretta-
robbery and domestic violence), 02/26/05 (115 W. Cuyahoga Falls Ave.- felonious
assault) and 03/18/05 (433 Selzer St.- felonious assault, domestic violence and disrupting

public service).

Quantity of Work: was rated “outstanding” in this section because
he led my sector in daily average arrests and citations issued this rating period. He also
had the second highest daily average reports taken. In addition to the superior totals, he
has also done a superb job of backing others up and volunteering to handle the lion’s
share of the paperwork on calls where several officers are on scene.
has again proven that he can complete a great deal of work in minimal time.

Attendance: _vas rated “satisfactory” in this section because he

called off sick three (3) times this rating period for a total of six (6) days. This section
proved to be this officer’s only area of concern this rating period.
received discipline (forfeit of 8 hours of accumulated time) for an absence without leave

on 10/20/04 in violation of Rule 1100.08.
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Work Habits: was rated “outstanding” in this section for the
reasons that follow. First, he has shown, by far, a superior level of diligence and effort
this rating period. In addition to the calls he was dispatched to and the calls he
volunteered to handle or assist other officers, this officer has performed a great deal of
proactive police work. roactive drug interdiction resulted in
narcotics arrests at Howard St. and Tallmadge Ave. on 12/04/04 and at 10 E. Tallmadge
Ave. on 3/18/05. He also assisted in apprehending two juvenile burglary suspects with
Officer Sanzone on 11/30/04 while patrolling the area of Linden Ave. and Riverside
Drive for such suspects. The officers’ efforts resulted in a Shift Commander’s
Commendation and the clearance of at least five burglaries, one of which occurred

moments before the apprehensions.

Other examples of this officer’s proactive police work can be found on 1/25/05 when he
arrested a subject in a stolen auto at N. Howard St. and E. Tallmadge Ave. and on 2/05/05

when he spotted a vehicle used in dn attempted aggravated murder while patrolling in the
area of Uhler Ave. and Springdale St. In the latter incident

observed several teens standing near a red Pontiac Grand Am at Uhler and Aberdeen
_ checked the registration on the vehicle. A short while

Avenues.
later, a shots fired call went out at 823 Chalker St. and the Pontiac was the suspect
vehicle. checked his computer screen, found an additional address

for the suspects and other officers apprehended the two suspects, recovered the firearm
and the auto at 1141 Linden Ave.

B s 2coin carried out his duties with strict compliance to laws, rules,
regulations and procedures. He has been very safety conscious this rating period. He has

also taken good care of his issued gear and his cruiser.

Relationship with Others: mas “very good” in this section for the
reasons that follow. First, his conduct and cooperation with supervision has again been
exemplary. has continued to be very respectful and courteous with
his supervisors. In fact, when he was disciplined over an attendance problem, he humbly

and respectfully accepted responsibility for his actions and viewed the incident as a
learning situation.

has also shown exemplary conduct and cooperation with his fellow
officers. As mentioned above, this officer has readily volunteered for the lion’s share of
the paperwork on calls that he handles with other officers. He has a strong leadership
ability and has often directed the division of labor with other officers in a very tactful
manner. _eceived a Shift Commander’s Commendation for his
efforts at 1679 Battery B on 12/04/04. _volunteered to assist Officers
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Sanzone and Hornsby and Detectives Vanek and Hanzel in checking this location for
juvenile burglary suspects. The officers’ combined efforts resulted in the arrests of four
suspects, the subsequent arrests of four others and the clearance of approximately ten

burglaries.

Another reason for the rating given is this officer’s exemplary conduct with the public.
has been professional, polite and respectful with his citizen contacts.
On 2/25/05, Marlene in the Chief’s Office forwarded an e-mail to our shift reference a
telephone call from a citizen. The citizen praised_ for staying with

her and her husband during a traffic incident and for driving them home. The citizen
stated that #was a wonderful person and officer and was “fantastic” to
them. Furthermore, the citizen wanted to make sure Fsupervisom
knew what a good job he was doing. Another example ot this oificer's exemplary
conduct with the public can be found on 11/11/04 when he took a report from an elderly
female victim who had jewelry stolen from her house by a suspect who posed as a
detective. This elderly female had been a victim of a theft of her wallet from her

shopping cart at a local grocery store one week before. The suspect, another shopper,
bent down near her shopping cart pretending to fix a problem with a wheel when he

neighborhood canvas that he conducted with Officer Sanzone,
enlisted the assistance of her neighbors in checking up on her from time to time. Also,
this officer followed up at the grocery store where the original theft occurred in an

attempt to develop any leads on the suspect.

committed the theft. m showed a great deal of empathy to the victim
and did an excellent job of calming and reassuring her. In addition to the comirehensive

Respectfully submitte

— ﬂgﬂ éf gﬁfﬁw

Sgt Daniel J. Caprez #832
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October 28, 2004

To:  Major C. Gilbride, Capt. L. Callahan, Lt. C. Westfall
From: Sergeant D. J. Caprez #832

Reff Comments on_ Performance Evaluation Report (04/01/04 to
09/30/04)

Sirs,

Quality of Work: was rated “outstanding” in this section because
he has consistently performed superb preliminary investigations and submitted superior
written reports this rating period. This officer’s file from this rating period contains
numerous reports of investigations that are examples of accurate, thorough, neat and
organized work products.

An example can be found on 5/5/04 when Officer Cunningham responded with other units
to 1589 Moore St. on a burglary in progress. Officer Cunningham apprehended one of the
suspects after a brief foot chase, recovered stolen property, interviewed the suspect and
developed suspect information after contacting Garfield High School.

Another example of this superior written work can be found on 6/19/04 in a vei

comprehensive report of investigation that _
hwas dispatched to 191 Shawnee Path reference reckless operators. The

incident was actually Michael Mills intentionally ramming the vehicle driven by his child’s
mother. _Idid a thorough preliminary investigation which led to a
SWAT operation to extract the suspect from the house he had barricaded himself in (381
Weeks St.).

Other examples of excellent preliminary investigations can be found on 8/13/04 on an
incident with a check taken from Nickles Bakery in a breaking and entering and passed at
Felicia’s Market, 357 N. Howard St. After taking the report,i did
follow up, developed suspect information, interviewed one of the suspects and thoroughly
documented all of his actions. — also documented a superb preliminary

investigation on 8/17/04 when he investigated an aggravated burglary/domestic violence at
78 W. Tallmadge Ave. ddid a very thorough job of documenting the

incident and attempted to locate the suspect.

_ has continued to exercise excellent judgement and is able to execute
his duties with little or no supervision.
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Quantity of Work: — was rated “outstanding” in this section because
he led my sector in daily average number of arrests, citations and reports. He also had the

second highest daily average reports taken.

was rated “improvement needed” in this section
ed off sick four (4) times this rating period for a total of ten (10) days:
Work Habits: was rated “outstanding” in this section because of the
high level of diligence, effort and initiative that he has continued to show this past rating
period. has a superior work ethic and his actions bear witness to this.
as handled his call load quickly and efficiently and has shown the

injtiative to pull himself off of lower priority calls to answer more important calls or to
back others up. :

Attendance:
because he cal

His high level of diligence and effort is evident in the thorough investigations that have
been discussed above as well as some examples that follow. On 7/ 14/04, Officer
esponded to Chapel Hill Mall reference a shoplifter at the Kaufmann’s store.
diligent investigation led to charging four suspects with a host of
charges (including receiving stolen property, forgery and burglary) in three jurisdictions
(Akron. Cuyahoga Falls and Medina County). Another example can be found on 7/29/04
when “was again dispatched to Chapel Hill Mall. This time it was
reference a stolen credit card at the Finishline store. Due to the combined (diligent)
efforts of several Cuyahoga Falls P.D. officers and three suspects
were charged with numerous charges (including felony thett, Torgery and possession of
cocaine) in two jurisdictions (Akron and Cuyahoga Falls). Also, the suspects were turned
over to the property unit detectives for interviews reference burglaries in the area where
the credit card was stolen from a parked automobile. A third example of this officer’s
initiative can be found on 9/6/04 in the superior work he did on a robbery in the parking

lot of the Acme store at 2420 Wedgewood Drive. _assisted Officer
Hornsby with this investigation. After speaking with the victim and witnesses, Officer
Hornsby developed a suspect. #Erequested a photo array fr

and registration on the suspect’s vehicle from the LEADS operator. ﬂj
brought the photo array to the scene and the suspect was picked by a'witness. Warrants
were signed and the same officers went to assist detective bureau units in looking for the
suspect the next morning. The officers arrested Hilary Patterson for the robbery in a

house on High Grove Blvd. They also recovered all of the elderly victim’s credit cards
and identification cards, $540.00 in cash and $800.00 in travelers’ checks.
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Relationship with Others: * was rated “very good” in this section
because of his continued exemplary conduct with the public he serves, his supervisors and
his coworkers. He has continued to be very respectful and courteous- he is the “quiet

professional”. has also continued to keep himself in good physical
condition and has maintained a positive attitude.

Perhaps one of this officer’s biggest assets is his ability to work well with other officers.
He has shown, time and again, during this past rating period that he is a “team player”.
He has done outstanding work with Officers Sanzone, Garrett and Hornsby as well as
other officers on the shift. He has also done excellent work with other officers and
detectives from our department as well as from other jurisdictions.

Respectfully submitted,

St D} 5@*"537/

Sgt. Daniel J. Caprez #832
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CITY OF AKRON, OHIO

DEPARTMENT
Uniform Sub-Division
May 1, 2004

To:  Major C. Gilbride, Capt. L. Callahan, Lt. C. Westfall
From: Sergeant D. J. Caprez #832

Ref: Comments on_Performance Evaluation Report (10-01-03 to

03-31-04)
Sirs,

Quality of Work: |||} 25 rated “outstanding” in this section for several

reasons. First and foremost, has consistently submitted superior
written work products this rating period. These reports are accurate, clear and concise
documentation of superior investigations. An example can be found in the preliminary
investigation of a burglary at 161 Lake St. on 10-03-03. gged
evidence recovered at the scene, conducted an extremely thorough neighborhood canvas,

followed up on leads and documented all of his actions on a clear and conciii “i)ction

taken”. Another example can be found on 02-28-04 when
investigated drug activity in the area of 10 E. Tallmadge Ave. H
stopped individuals suspected of drug trafficking early in the shift and returned later to
monitor their activity. He made a “Terry Stop” on the individuals and recovered evidence

of narcotics trafficking on one subject. He then secured witness statements from store
employees at 10 E. Tallmadge Ave. and contacted the PLA. The PLA authorized

trafficking charges on both subjects based o_ flawless investigative

work.

Another reason for the rating given is this officer’s ability to make sound decisions based
on a thorough knowledge of the job. #has an extensive knowledge of
laws, ordinances and case law. He also is well versed in procedures and rules and

regulations. This is apparent in the decisions that he makes. His judgements are always
consistent with acceptable practices, legal and tactical.

B 250 21 cxcellent communicator. He has a very strong command

presence and a professional demeanor.

Quantity of Work: _was rated “outstanding in this section because

he has submitted the highest daily average calls taken, arrests and reports taken this rating
period in my sector. In addition, he had the second highest daily average citations in my
sector. _has consistently handled a huge call load quickly and

efficiently and has continuously backed others up.




Form 190 P For Inter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT
Uniform Sub-Division

Attendance: _ was rated “very good” in this section because he called
off sick two (2) times this rating period for a total of three (3) days.

Work Habits: _was rated “outstanding” in this section for the
reasons that follow. First, he has shown a superior level of initiative again this rating

period. An example can be found on 11-15-03 when he attempted to stop a susiicious

vehicle at E. Market and Fulton Sts. After the subject attempted to elude
_ and ran his vehicle into a wall, ihased him on foot and

apprehended him. charged the subject with traffic charges (including

OMVI) and narcotics violations. Another example can be found on 02-15-04 when
assisted other officers checking for a subject with felony warrants at
verton Drive. After the officers were unable to find this subject, ﬁ

I d others went to 1241 Everton Drive to check on a subl ect with felony

warrants who ran from the officers the preceding week. nd the
other officers found Darshon Coppinger inside the residence and in addition to the
warrants, charged him and his girlfriend with possession of cocaine and child endangering.

Another reason for the rating given is m&ligence and effort.
Examples can be found on 03-30-04 aj uyahoga St., 03-15-04 at 725 E. Market St.
and 12-19-03 at 1544 Hampton Rd. On the Cuyahoga St. call, Officer Cunningham
responded to a shooting. After speaking to the caller, he observed a bullet hole in the
back door to the apartment and forced entry. He did a protective sweep of the apartment
and found a deceased subject. #then secured the scene and maintained
a crime scene log. He also assisted the CSU detectives and detectives from the Crimes

Against Persons Unit. At 725 E. Market St., investigated a call of a
man in the parking lot with a warrant. As he approached the subject, he observed him

place objects in the console of the vehicle. m secured the subject,
retrieved the objects (heroin) and field-tested it. He charged the subject with the narcotics
violation in addition to the warrants. At 1544 Hampton Rd., _

followed footprints in the snow leading from the scene of a burglary. He followed the
prints, anticipated the suspect’s probable flight path and apprehended him on Cutler
Parkway.

This officer is also very safety conscious and consistently exercises sound tactics. He
never compromises the safety of others or his personal safety while executing his duties.



Form 190 P For Inter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT
Uniform Sub-Division

Relationship with Others: _was rated “very good” in this section
because he works well with others. He is a team player and this was evident as he
directed other officers to the scene of a burglary at 941 Chinook on 11-13-03. || |
_responded to the caller’s home one street to the east of this location and
directed the responding units to this location because the caller did not know the address
of the neighbor behind her home. _as also commended on his
actions with other officers in apprehending a rape suspect after forcing entry on an
apartment in the area of 1165 Keyes place on 11-11-03.

is also respectful and courteous to his supervisors and fellow officers.

has consistently been highly professional with the public he serves
this past rating period. An example can be found in his actions at the scene of a non-
breathing infant at 12 Uhler St. on 03-14-04. After this officer performed CPR on the
infant (until relieved by paramedics), he quietly and professionally obtained statements
from others in the house while he protected the scene. He brought calm to a chaotic scene
and showed sympathy to the grieving family.

Respectfully submitted,

WW/ //}U +32

X
7
U

Sgt. Daniel J. Caplez #3832
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CITY OF AKRON, OHIO

DEPARTMENT
Uniform Sub-Division
October 26, 2003

To:  Major C. Gilbride, Capt. L. Callahan, Lt. C. Westfall
From: Sergeant D. J. Caprez #832

Ref: Comments on_ Performance Evaluation Report (04-01-03 to
09-30-03)

Sirs,

Quality of Work: mas rated “outstanding” in this section for the
reasons that follow. In the first place, this officer has consistently submitted flawless

written reports which are representations of outstanding police work during this past
rating period. || rcports have been neat, clear, concise and thorough.
They have been complete and accurate accountings of the series of events from beginning
to end, written and organized so that any reader could understand exactly what had
occurred. Examples can be cited on the felony paperwork submitted on 04-18-03
(marijuana grow operation on Robinette Court), 04-17-03 (RSP auto at Vernon Odom
Blvd. And Superior Ave.), 06-24-03 (RSP auto at the rear of the Haven of Rest), 07-14-
03 (recovery of gun used in domestic fight at 65 Coach Lane in Springfield Twp.), 07-16-
03 (robbery which began at Cheryl’s Diner, 1768 Goodyear Blvd.), 08-03-03 (domestic
violence/vandalism which occurred at 700 Shadybrook) and 09-21-03 (narcotics violations
at Clark and S. Arlington St.). In all of the examples cited above, there are several other
common characteristics. They are all good examples of excellent preliminary
investigations, development of leads and superb follow-up on those leads.

Secondly, has exercised excellent judgement during this rating period.
He has consistently shown the ability to read situations correctly, develop plans to address
the situation and execute those plans efficiently. This officer has continually made the
correct diagnosis of the problem and developed a solution that was consistent with the
laws, rules, regulations and procedures.

A third reason for the rating given is the fact that mhas done an
outstanding job in communicating. He has shown the ability to take instant control of
situations by his professional tone, knowledge of the job and calm and collected
demeanor. I have observed this officer on calls and his ability to articulate and his
intelligence have been readily apparent. He has done an outstanding job using effective

communication skills to diffuse volatile situations.
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Quantity of Work: _ was rated “outstanding” in this section because
he has submitted the second highest daily average arrests and calls answered. He also
took more daily average reports than anyone in my sector. Just as important,*

has done a superior job in volunteering for calls and backing other officers
up. Upon inspecting some of his reports of investigation, it is quite apparent that this
officer has “gone the extra mile” to ensure that he has uncovered any lead and followed up
as far as humanly possible. His work ethic is second to none.

Attendance: _was rated “very good” in this section because he was
not late for duty and called off two (2) times for a total of three (3) days this rating period.

Work Habits: as rated “outstanding” in this section for a myriad
of reasons. First, he has shown an extremely high level of diligence and effort. This
officer has been tenacious in carrying out his duties as a patrol officer. It is easy to see
that he is proud of his profession and the effort he puts forth is a testimony to his passion
for catching criminals. In the “Quality of Work” section above, I cited numerous
examples where developed leads, followed them up and made
excellent arrests. These cases are also examples of the initiative that he has shown time
and again this past rating period. The call on Robinette Court on 04-18-03 began as a
check the welfare on an abused child and ended with the execution of a search warrant and
the arrests of the occupants of the home for a marijuana grow operation.

macﬁons at the scene of a homicide on 05-09-03 earned him praise
om the Commander of the Crimes Against Persons Unit, Lt. Whiddon. Lt. Whiddon
commented on the great job that nd several other officers did at the

scene and on the paperwork that was submitted. Lt. Whiddon added that the work the
officers did “definitely adds to the professionalism of our (the CAP Unit’s) investigations.”

Another example of uperior work habits can be found on 04-17-03
when he spotted a stolen auto in the parking lot of the Citgo at Vernon Odom Blvd. and
Superior Ave. rrested the passenger immediately on outstanding
warrants. Next, he developed suspect information on the driver and secured the store’s
security videotape. He then went to the station, pulled a booking photo on the suspect
(and positively identified him) and signed charges after obtaining authorization by the
PLA.

There are many other examples which support the rating given. They include: his
comprehensive search for a missing child on 04-18-03, his assistance in the apprehension
.
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of suspects in the theft of an RV on 07-10-03, the (previously mentioned) apprehension of
an auto theft suspect at the rear of 207 E. Market St. on 06-24-03 and the arrest of a
domestic violence suspect and recovery of the firearm used at 65 Coach Lane on 07-14-
03. Other examples include the apprehension of a robbery suspect after a brief foot chase
in the area of Newton and Sobul on 07-16-03 (the robbery began at 1768 Goodyear,
Chery!l’s Diner) and the narcotics arrest at Clark and S. Arlington St. on 09-21-03.

In addition to all of this, F has taken good care of his cruiser and issued
equipment and carried out his duties in strict adherence to applicable laws, procedures,
rules and regulations. He has also operated in a very safe manner. This officer is the

complete package. He is an excellent role model for younger officers and should be
utilized as a field-training officer on our shift in the future.

Relationship with Others: as rated “very good” in this section
because of his superior conduct with the public he serves, his co-workers and his
SUPErvisors. _has been respectful, courteous and professional with the
public. An example of this exemplary conduct can be found in an e-mail received from a
citizen dated 05-04-03. The citizen, Cathleen Sullivan, of 660 Mohawk Ave. stated that
mas “very professional and respectful”. He has been courteous,
respectful and cooperative with his supervisors. He has also been courteous, respectful
and cooperative with his fellow officers. He is respected by his peers and supervisors and
was nominated for the “Russ Long Officer of the Year” award during this rating period.
also keeps himself in excellent physical condition and keeps his

uniform and equipment neat and clean.

Respectfully submitted,

[]1( o #5352

Sj Daniel J. Capd#ﬂﬂ
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CITY OF AKRON, OHIO

DEPARTMENT
Uniform Sub-Division
April 22, 2003

To:  Major C. Gilbride, Capt. L. Callahan, Lt. C. Westfall
From: Sergeant D. J. Caprez #832

Ref: Comments on _Perfonnance Evaluation Report (10-01-02 to

03-31-03)

Sirs,
Quality of Work: Fwas rated “outstanding” in this section for several
reasons. His written work products have been consistently neat, thorough and very

accurate. A testimony to this can be found in a letter written by Direct Indictment
Program Officer Ron Perella dated 03-05-03 reference rrest of an
individual for CCW across from 666 N. Howard St. Perella stated that

I - ade numerous felony arrests and his arrests are always “examples of

very thorough police work and extremely well-written, neat reports.” Perella added, “T
know of no way to recognize thoroughness and dedication other
than to make his superiors aware of it. clearly is an asset to his shift

and this department.”

Another reason for this rating is oral expression. [

is able to control difficult situations through the use of voice tone, word
selection and the bearing which accompanies what is said. He is able to keep a calm
demeanor during critical situations.

_has also exercised excellent judgement during this rating period. He

has shown the ability to reason through very complex situations and come up with the
correct conclusions. He has shown an excellent sense of perception.

Quantity of Work: || N 25 ratcd “outstanding” in this section because

he led my sector in the average number of arrests, citations and reports made per day
worked this rating period. as shown the ability to complete his
work quickly and has produced a great deal during this rating period.

Attendance: _ was rated “very good” in this section because he called
off sick two (2) times this rating period for a total of three (3) days. Also, he was not late

for duty this rating period. It should be noted that two (2) of the days that
*missed were due to a death in his family
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Work Habits: as rated “outstanding” in this section for several
reasons. The first is the high degree of diligence and effort he has shown. An example of
this can be found in a series of events which occurred on 01-20-03.
was investigating a breaking and entering at 773 Triplett Blvd. After protecting the crime
scene for the Crime Scene Unit’s response, ollowed footprints in the
snow for one-half mile with an air temperature of 14 degrees Fahrenheit and a wind chill
index of zero to five degrees Fahrenheit. |INNEEEMB dctermined that the prints
belonged to the newspaper carrier, followed up on the lead, located the suspect at his
residence in Kenmore and charged him. In addition, in the middle of this, he observed a
domestic fight with a baseball bat at S. Arlington St. and Triplett Blvd. Sgt. Sandor
commented that prevented the assault with his presence and verbal

commands and also put out a good description of the suspect’s vehicle, which led to other
units stopping it. Sgt. Sandor commented that#iligenec and
initiative led to the arrest of a burglar and also prevented the assau stalking of a female

by her husband.

Other reasons for this rating given can be found in the organization o
work and his compliance with instructions or objective
arries out his duties with a very high degree of professionalism and does not
attempt to cut corners. He executes his duties in strict adherence to the rules, regulations
and procedures of the department.

Relationship with Others: _vas rated “very good” in this section for
the reasons that follow. His conduct toward supervision is exemplary. -

has been cooperative and respectful with his supervisors. He is the “quiet
professional”. Also, he has an excellent working relationship with his peers and is
consistently backing others up. He speaks to citizens in a professional, unbiased manner.
He keeps himself in very good physical condition and displays a commanding, professional
appearance.

Respectfully submitted,

é/z ﬂ?&(ﬁ%{ /%ry/ #85_

Sgt. Daniel J. Caprez#832
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FW: A ciation-T18-2901
ppreciation Page’l of

FW: Appreciation-T18-2901
Decatur, Richard

Sent: Tuesday, May 15, 2018 2;22 PM
To:  Albert, Jaline

Hi Jaline,

Would you please place a copy of this email # n _ersonnel file

Thanks,
Lt. Decatur

From: Long, Lenora

Sent: Wednesday, May 09, 2018 10:34 AM
To: Decatur, Richard

Cc: Vavro, Michael; Hentosz, James
Subject: Appreciation-T18-2901

Marilyn Holley | NN 211cd (o state she wreally appreciate

professionalism, efficiency, and he made the process easy for her. AISO that he was very gracious to

give her a ride to church.

Lenora

https://webmail.akroncity.local/owa/?ae=Item&t=I PM Note&i d=RgAAAABEf77sT78 qTL



FORM 199 FOR INTER-DEPARTMENTA | USE
CITY OF AKRON

DEPARTMENT
POLICE/ SERVICES

TO: -and Capt. Zampel;

FROM: Sgt. R. Horvath #; 153
RE: Call at 991 Copley Rd. on 9-5-2016

Sir and Mg "am,

This | M You of great work performed by Officers Dan Radca, Anthony Kelley, Patrick Armstead,
ang Police were called to 90 Copley Road reference 3 robbery. Officer Kelley wag dispatched
tot * M€ quickly spoke tq Witnesses, Watched the Security video, and obtained suspect description. He
broadcast the description over the radjo, Officer Radca heard the description of the suspect and suspect vehicle. He
recognized the description matched the description of the suspect ang vehicle from the call that he wyq handling at
1626 § Hawking Avenue (theft in Progress). Officer Radca wag able to Provide a liceng

Suspect vehicje, Officers Armstead ang Cunningham iot thi ﬁr information on the Suspect vehicle. The owner

lived on Gale Street. Officers Radca, Armstead, and
the suspect vehicle,
Officer Radca saw the suspect vehicle and the Suspect in the Parking lot of 77 Gale Street. He attempted to stop
rks)

{ : Yivester Ma - Marks fled op foot, and Officer Radea bursued him. Officers Armstead and
uickly set Up a perimeter Marks was apprehended 0ot chase. He did not Surrender
Wingly and had ¢, be wrestjeq to the groynd by Officers Radca and Armsteaq Officer Kelley

Respectﬁ:ﬂy,

?zgﬁ%/_ 53

Sgt. Robert Horvath #1153






| LEBRON JAMES FAMILY FOUNDATION
3200 EMBASSY PARKWA Y, SUITE 380
i AKRON, OHIO 44233

E o -LEBRON}RMESFAM!LYFOUNDATION.ORG
+216.771.2323
+216.771.2333

September 8, 2016

Dear Chief Nice,

Long before the world knew his name, Akron knew LeBron James as one of their own. Northeast
Ohio had gone more than five decades without a championship. The 52-year drought seemed to
define the entire region and it took a kid from Akron to end it.

Even more than having a street dedicated to him, renaming a section of Main Street "King James
Way," and a larger-than-life banner hanging from the side of the Civic Theatre, this night was
about celebrating the hometown hero, the city that raised him and his kids. After all, he was one
of them, and he will never stop showing them that they can reach their dreams.

Thank you for playing an integral role in rallying the city for Akron’s NBA Championship
Celebration. Your efforts helped safely pack thousands of fans into Lock 3. This event would not
have been possible without the collaborative efforts of The City of Akron & the Akron Police
Department. Please see the attached page for a list of all officers involved. Without each and
every one of you our event would not have been such a success!

Sincerely,

7%@%*4(;@&%%6(

Michele Campbell
Executive Director

LJFF est. Akron



AKRON POLICE DEPARTMENT

This Citation is awarded to

in recognition of
GUN CALL AT 98 FORREST ST.
YOU, ALONG WITH SERGEANT ROBERT HORVA TH, WERE THE FIRST TO ARRIVE

ON SCENE AND ENCOUNTERED THE SUSPECT. AS YOU APPROACHED, HE GRABBED A BUTCHER KNIFE,

THREATENED HIS EX-GIRLFRIEND, AND THEN PUT THE KNIFE TO HIS OWN THREAT DEMANDING THAT YOU
SHOOT HIM.

YOUR ACTIONS ON JULY 19, 2016 WHERE YOU RESPONDED TO A FIGHT WITH A

YOU QUICKLY AND CALMLY ESTABLISHED A RAPPORT WITH THE SUSPECT
AND WERE ABLE TO CONVINCE HIM TO DROP THE KNIFE. YOU ABILITY TO DE-ESCALATE THE SI TUATION,
MOST ASSUREDLY, PRHYENTED THIS INCIDENT FROM DEVELOPING INTO A MORE DEADLY ENCOUNTER,
YOU ARE TO BE COMMERDED FOR YOUR AC TIONS.




Form 190 PC For Inter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT
Services Sub-Division

Date: November 21, 2013

TO:  Chief Nice, Capt. Ball

FR: Sot_Jeff Mullin:
RE: “erformance on a mental illness call

Dear Sirs:

Fhﬂe working Metro 4, went to a Check the Welfare call on a woman at
AMHA Buchtel House apartment building at 770 E. Buchtel Ave. The woman's case worker called police after
she gave him a hard time and he knew from previous dealings she could be violent.

When I arrived at the building to wo saw an EMS unit and Metro car on scene. I had
Just walked through the gate, when I sapr on the third floor talking to a closed door. He
announced Police and using a key, opened the door.

Suddenly,ﬂeaped backward and drew his pistol and shouted, "Drop the knife!" It was hard

to see, but it appeared the woman, B/F/30, lunged at him with a knife. It looked to me as if she swung her arm
to try to cut him. He exercised great restraint, yelled again to drop it and she retreated slamming the door shut.

Iraced up to assist and other officers arrived on scene. When she walked toward the back of her
apartment Officer Pat Didyk and I went in, and Didyk tasered her and we cuffed her without incident. [ called
Craig Morgan (PLA) and decided not to charge her with Felonious Assault. We made the report and pink
slipped her. The caseworker said he would send her to North Coast.

I write to you to say that id a good job. As I watched this play out, in seconds of course, I
truly thought I was about to witness a shooting. 1 was fully prepared for shots to ring out. ould have been
very justified to shoot. He really had nowhere to retreat. The walkway railing was behind im. He couldn't
move left because it would have changed his angle of fire, no longer providing a safe background had the
woman rushed out of the apartment at him. The caseworker and building ma; , Who had been standing at the
door retreated to the elevator lobby and would have been in the line of fire if oved.

I talked tc- He said if she took one more step he would have shot her. She had a bi g kitchen knife
raised over her head and came toward him. But by stepping back, he gained what little distance he could and
saw that she was still in the doorway, not able to reach him (vet). Ithink it was a very good decision and again,
great restraint, under pressure.

Interestingly, this is the very scenario we used in our Tactical First Aid program. Officers dispatched to
a call where the role player opens the door and stabs the officer’s role playing partner and shuts the door. It
happens that quickly. We based that on the Erwin / Lehman shooting on Garfield where the suspect actually did
strike our detectives with the brush knife.

One more thing, as I reflected on what happened. I suggested to-he could have waited for backup
before trying the door. He agreed, but he certainly did not expect that kind of reaction. I will say this though.
Backup would not have changed the dynamics of the attack and even with 3-6 officers standing there, only one
would have had the shot. Where I think more officers could have helped would have been the ability to look
through the window blinds and see that she had a knife or advise that she was away from the door before trying
to gon,

We debriefed and. seemed fine once he came down from the adrenaline dump.
Respectfully submitted,

Sgt. Jeff Mullins
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Respectfully submitted,

Sgt. Jeff Mullins



Craig J. Morgan Department of Law

Deputy Chief Prosecutor
CITY PROSECUTOR'S OFFICE

Harold K. Stubbs Justice Center
217 South High Street, Room 203
Akron, Ohio 44308-1639

Elisa B. Hill

Thomas D. Bown
Greta L. Johnson
Police Legal Advisors

(330) 375-2730 » Fax: (330) 375-2281
David H. Hamilton

Mary A. Lohr Donald L. Plusquellic, Mayor
David A. Muntean _ _

Tamara J. Todd Cheri B. Cunningham
Assistant Directors of Law Director of Law

Gertrude E. Wilms
Chief City Prosecutor

April 25, 2013

Chief James Nice

City of Akron Police Department
217 South High Street, 3™ Floor
Akron, Ohio 44308

Dear Chief Nice,

| am writing this letter in commendation of the work of Akron Poiice_
d | have been working with |||l - 2most ten years

and in every situation, he has been reliable, honest, hard working and diligent.

Last October, esponded to a call of a “peeping tom.” At the
time of the call, the suspect was not_identifiable. With a little help from the
caller's daughter, who was the victi was able to identify
the suspect and his residence. ollowed up by interviewing

the juvenile witness at h ol and made numerous attempts to contact the
suspect. ﬂetermined efforts resulted in a confession from
the suspect to peeping in on the juvenile and her mother on two different
occasions. Officer Dean Sanzone accompanied _jto the
suspect's residence on the day a confession was secured. As a result of the
investigation, the suspect was charged with Voyeurism.

As you are aware, the wheels of justice can slow to a near halt when motions are
filed and attorneys change and that is what occurred in this case. There were
countless pretrials and numerous motion hearings were set with a jury trial finally
set to commence two weeks ago. Each and every time the case was set for
coun,”and Sanzone appeared ready and able to assist in

any way. ey were both called as witnesses in a Suppression Hearing and \
testified in a way that prosecutors can only hope for—direct, honest and

succinct. As a result of the investigation and the officers’ testimony, the .

Suppression Motion was denied. To that end, the defendant entered a guilty
plea on the morning of trial and is now registering as a sex offender. o

Yl o
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Officer James Cunningham
Officer Dean Sanzone
April 25, 2013

While a Voyeurism may not appear to be a “big deal,” we can all agreed that the
research indicates that sex offenders generally start with looking, move to
touching and so on. Because of the work of Officers Sanzone and

on this misdemeanor case, law enforcement now identifies this defendant as a
sex offender. He will be monitored by the Sheriff's office and known to the
community. The officers’ efforts in this misdemeanor case may best be
recognized as preventing further sexually oriented crimes by this defendant.

These officers make me proud to be affiliated with the Akron Police Department.
As a prosecutor and as a citizen of Akron, | am grateful for the efforts of

—and Officer Dean Sanzone. You should be proud to ca
them members of your Police Department.
Respectfully,
7 i o .
_Greta L Johinson
Assistant-Prosecutor
Akron Police Legal Advisor
GLJ/Ik

CC: Lieutenant C. Christman

Officer D. Sanzone



AKRON POLICE DEPARTMENT
Harold K. Stubbs Justice Center

217 South High Street
Akron, Ohio 44308-1682

James D. Nice, Chief of Police
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July 19, 2011

Officer Dawn Forney

icer m Lagasse
Officer David Presley
Officers Jeffery Ross
Officer Dean Sanzone

I want to congratulate you for your combined excellent police work on Thursday, June 30, 2011 in
the apprehension of Claude A. Smith who had robbed the U.S. Bank at 693 South Canton Road.

who was on a separate call near the bank, immediately responded.
ho was also on a call, saw Smith’s vehicle at the intersection of South Canton Road

and East Market Street. He quickly, yet calmly, followed the suspect while Officers Ross, Presley,
Sanzone and Lagasse approached.

A stop was initiated on Berwyck Avenue and a pursuit ensued. During the pursuit, -
remained composed and clear in his communications, frequently expressing concern
'or his fellow officers’ safety by reminding them that Smith had a weapon.

All the officers involved clearly called out locations and information during the chase which lasted
approximately 11 minutes on the interstate and through main city streets. The suspect drove off the
road at West Waterloo Road near Pelton Avenue. Before Smith was able to regain control, Officer
Presley pinned him in on the driver’s side preventing his ability to exit the vehicle. Smith attempted
to pull back on the street but Officer Lagasse had pulled his cruiser in the path of the suspect
preventing him from initiating another chase.

While Officers Presley and Sanzone provided armed coverage, _was able to
gain some control of Smith. Officers Forney, Lagasse, Presley and Sanzone were then able to pull

the suspect from the vehicle, whose weapon flew out of his hand during the apprehension.

Due to the quick response, excellent communication skills, tactically sound maneuvers and
professionalism each of your exhibited, you were able to apprehend Smith and prevent a violent
confrontation with him. You are excellent representatives of the outstanding caliber of officers on

the Akron Police Departrnent.
Again, congratulations on a job well done.

NG SPVAL

James D. Nice
Chief of Police

JDN/mel

cc: Captain Sylvia Trundle .
Lieutenant Richard Decatur ‘e, Potic
Lieutenant Cynthia Christman

www .akroncops.org
Fax: (330) 375-2135 Phone: (330) 375-2244
Address all correspondence to the Chief of Police
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TO: Chief Nice and Capt. Calvaruso
FROM: Lt. Christman

RE: Chief’s Commendations Request

The 11-minute chase of a serious felony offender traveled on the interstate and through main city
streets. The apprehension was made on W. Waterloo Rd. near Pelton Ave. when the suspect
drove off the road. When he attempted to regain control, Officer Presley pinned him in on the
driver’s side preventing him from exiting. As Officer Lagasse drove around Car 11, the suspect
attempted to pull back onto the street striking his cruiser. Officer Lagasse’s actions prevented
the suspect from getting back on the road.

_immediately got hands on the suspect, while Officers Presley and Sanzone
climbed onto the cruiser hood providing armed coverage. Officer Lagasse removed the suspect
from the passenger side of the vehicle with the assistance of Officer Dawn Fomey, Presley and
Sanzone. As the officers pulled the suspect’s right arm from under him, the gun flew out of his
hand. The officers’ quick and thorough actions prevented a violent confrontation with the
suspect who later told Det. Morrison he was going to shoot at the officers so they would kill him.

In addition to the officers named above, numerous other officers on Platoon 2 and 5, as well as
detectives in unmarked units and deputies from the Sheriffs Office were involved in a supportive
role in their response, blocking intersections to prevent accidents and managing the scene
afterward.

In summary, through communication, driving skills, teamwork and professionalism, a serious
violent offender was apprehended without injury to anyone.

The officers involved in both of these incidents are worthy of Chief’s Commendations, as well as
the public’s trust and respect.

Thank you for your consideration.

Respectfully Submitted,

[t Cofo CBter s ch UAM )

Lt. Cynthia Christman
Cc: Sergeants Fite, Mitchell, Gorring and Caprez



AKRON POLICE DEPARTMENT

Harold K. Stubbs Justice Center
217 South High Street
Akron, Ohio 443081682

Craig V. Gilbride, Chief of Police

April 8, 2011

Sergeant Steven Swartz
Detective Gary Shadie
Officer A

o, A
Officer Patrick Didyk

Officer Jeffrey Lammm
Officer Jamie Rea

Young Ryan Trewin had spinal cord cancer. The Canal Fulton Police Department, in a show
of compassion, made him an honorary police officer. When Ryan passed away, the department
asked surrounding police agencies to join them in honoring his life by participating in the
Sfuneral.

The death of a child due o a serious illness is heart wrenching for everyone. Your presence
and the show of cruisers meant the world to his family and friends. They expressed their
appreciation to the Canal Fulton Police Department and were grateful of the fact that Akron
Officers drove “all the way” to attend Ryan’s funeral.

Without hesitation, you stepped up to volunteer for this detail. I am very proud of each of you
Jor representing the Akron Police Department, yourself and, most importantly, Ryan with
dignity. Your conduct was an impressive display of professionalism and integrity.

Thank you for contributing a happy memory into this somber occasion for the Trewin family.
And thank you for going above and beyond the call of duty for all of us.

raig' V. Gi
De, Mayor/Chief of Police

CVG/mel

www.akroncops.org
Fax: (330) 375-2135 Phone: (330) 375-2244
Address all correspondence to the Chief of Police




RE: Funeral Detail Page 1 of 1

RE: Funeral Detail
Swartz, Steven

Sent: Tuesday, April 05, 2011 12:35 PM
To:  Miller, Marcus

Yes, those are the officers that showed up for the funeral. It was much appreciated to. Canal Fulton PD advised me
that the family was much appreciative of Akron PD coming all the way out to their son's funeral.
Swartz #1206

From: Miller, Marcus

Sent: Monday, April 04, 2011 11:21
To: Swartz, Steven

Subject: Funeral Detail

Sergeant Swartz, thank you so very much for heading up the funeral detail this past Saturday.
Serg - could you advise as to what officers from our Department made it to this event?
I have the following who called in to say they would assist:

Detective Gary Shadie
Officer Chris Church

!!!ICEF !EH‘T!E !EE g

Officer Jeff Lamm
Officer Patirck Didyk

Thanks Serg.

Detective Marcus A. Miller Sr.
Chief's Administrative Aide

City of Akron Police Department
217 S. High Street Room 311
Akron, Ohio 44308

(330} 375-2244 office

(330) 375-2135 fax

https://webmail.akroncity.local/owa/?ae=Item&t=IPM.Note&id=RgAAAADnhbEd84LTEZ... 4/5/2011



City of Stow
Police
Department

December 14, 2010

Chief Craig Gilbride

Akron Police Department

217 S. High Street
Akron, OH 44308-1682

Dear Chief Gilbride,

2019 DEC 2g éIMIUp hgflsiow, Ohio 44224

e: 330-689-5700

FAX: 330-689-5799

Records Division: 330-689-5790-
Detective Bureau: 330-689-5770
Stow Youth Services: 330-689-5760
E-Mail: stowpd@stow.oh.us

Louis A. Dirker, Jr.
Chief of Police

On behalf of the Stow Police Department | want to thank the involved Dispatchers and
the following officers from your department for their assistance to my officers in the
pursuit of the dump truck on Interstate 77 on Saturday, December 11, 2010.

K9 Officer Nevin Webb
Officer Michael Hill
Officer James Anthony
Officer Russell Bassett
Officer David Presley
Sgt. Daniel Gorring

Sincerely,

Louis A. Dirker, Jr.
Chief of Police



Terrell Jerome
ngett X
on Ome?psla& 1§5p|5":naAkron
and was named Terrell Jerome

Garrett and departed without
gon¥ gvaming on September 15,

Terry had
lived some
of his young
life in Den-
ver, Colo.
He attended |
Weaver
School until
graduation
and Friend-
ship Apos-
tolic Church
in his young-
er years regularly. Terry was
currently working at the South-
emn Center for MRDD as a
classroom helper for about ten

years. Terry was well known in’

the family and community for
his love of music and his skills
as a D.., playing at family
gatherings, local clubs, private
parties, wedding receptions,
birthdays and Group Home
dances. He enjoyed spinning
so much; he would almost do it
for free.

Tenry strived to meet the
challenges in his life with cour-
age and resolve. He was a

son, and he tried to be a
iend to all he met.

Terry has now joined his fa-
ther, Robert Lee; beloved sis-
ter, Nieda LaVonne Garrett;
grandparents, Hosea .and
Johnnie M. Garrett and Ken-
neth Richard. Left to remem-
ber his winning smile, to miss
his warm and willing heart and
spirit will be his long time lov-
ing companion, Maxine E. Her-
shey; devoted mother, Jackie
Garrett; only nephew, Brandon
Garrett; grandniece, KaeMijah
LaVonne; grandparents, Daisy
B. Richard and Jerome Vin-
son; special friend, Darryl
Buckley and a host of other
relatives and friends.

Special thanks to

Ha r their kind, courteous
and pro nal a to
sifuafion.
—Friends may call on Thurs-
day, September 23, 2010 from
530 pm to 7 pm. at
Sommerville Funeral ices,
1695 Diagonal Rd. Funeral
service will immediately follow.
intemment will be held on Fri-
day, September 24, 2010 at 10
am. at Glendale Cemetery.
Condolences may be sent to
935 Hardesty Blvd., Akron, OH
44320. Food gifts for repast
may be sent to 463 Femwood

Dr., Akron, OH 44320.

T

kS8
SOMMERVILLE
330-836-2725




October 13, 2010

Uniform Sub-Division

AKRON POLICE DEPARTMENT

Harold K. Stubbs Justice Center
217 South High Street

Akron, Ohio 44308-1682

— [ ——y

ALI guséus A HalI [ ht-'e-f ()f_;oditzc':e_

Congratulations on your nomination for the 2010 Russ Long Officer Of The Year

Award.

Your supervisors commended you on your quality of work, integrity, self~-motivation
and dedication to fitness which symbolizes everything the award stands for.

You should be proud that you exhibit the attributes, demeanor and professionalism
that brings you prominence and exemplifies the qualities that made Russ such an

outstanding officer.

Congratulations on this prestigious recognition and thank you for your commitment
and diligence in serving the Akron Police Department and the citizens of Akron,

@L‘QM

Augustus A. Hall
Chief of Police

AAH/mel

www .akroncops.org

Fax: (330) 375-2135 Phone: (330) 375-2244
Address all correspondence to the Chief of Police




Russ Long Officer of the Year
2010 Nominee




APD Roster

Page 1 of 1

éPD Pgrsonne_i

Enter search criteria then press enter or click [Search] to begin searching.
| e g ==~ - S e ——
! Search By ID | Or- By Badge# |
Search by Full or Partial Name |HANK|N—5_ - -

Status B = Rank L o Division -

'ACTIVE ~| [ACCOUNT CLERK| a| [CHIEF'S OFFICE Al

1 CIVILIAN =1 |ACCOUNT CLERK Ii 5] ||NVESTIGATIVE ]

|CIVILIAN RESERVE ~, |ACCOUNT CLERK Il ~, |SAFETY COMMUNICATIONS oy

DECEASED =l |ACCOUNTS ANALYST Il Li ISERVICES X

Assignment L - - . Specialized Unit

[11AM-9PM a| [BusDriver 4]

5PM-3AM — |cisb R

7AM-5PM — ¢ -

9PM-TAM i Z1 Honor Guard |

http://safetynet/apd/apdpersonnel.aspx 8/31/2010
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DEPARTMENT 8/27/2010
POLICE/ SERVICES

TO: Chief Hall, Lt. Brown, Officer Rubin and the Award Committee

FROM: Lt. Christman and Sgt. Gorring

RE: Russ Long Award Nomination 2010

I would like to nominate_ 055 for the Russ Long 2010 Award.

is one of the most active officers on Platoon 2. He takes pride in being a police officer and
handles his assignment with a proactive approach. He not only responds and volunteers for a
high number of calls for service, but is active in his patrols and makes contact with known

subjects in his district.

has made several apprehensions at in-progress crimes during his tours of duty and it seems to
be nearly a daily occurrence. One such incident was on July 27 on Pondview Ave. where a
juvenile was arrested with stolen property and a handgun. In the previous nine months, there
were approximately 20 juveniles arrested at nine different locations who were linked to a district
ring of youth offenders. Most were arrests stemming from burglary in progress incidents.

-rajscs the level of other’s performance by his presence and diligence in completing
assignments thoroughly. He exemplifies a similar image that Officer Russ Long did during his
career. He keeps himself in excellent physical condition, taking advantage of the departmental
workout room on a regular basis. He carries himself in a professional manger and commands
attention and respect from citizens while in the field. His physical presence in the Akron Police
uniform makes an authoritative statement when he is making contact with the public.

has been nominated in past years by different supervisors. It is clear that
there 1s a high opinion of his work ethic throughout the department. He is deserving of this
recognition for his continuing overall performance.

For your reference, attached are copies of items referenced above.
Thank you for your consideration.

Respectfully Submitted,

[ CE T

Lt. Christman

=5/ W/w\‘?j‘”

Sgt. Gorring
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City of Barberton

— — Founded 1891 —— = g

September 3, 2010

Chief Augustus Hall
Akron Police Department
217 S. High Street
Akron, Ohio 44308

Dear Chief Hall,

Today I had two experiences with the Akron Police Department and I wanted to
share my impressions.

First, I called the department and spoke with Jewel. She was very helpful and
patient with me. Jewel clearly explained the procedures and was able to guide me in the
right direction.

Second, [ accompanied a domestic violence victim to an Akron home to retrieve
her belongings. _met us at the home located at 509 Gibbs. I was
very impressed wim He was professional, courteous, kind and
respectful. He took command of the situation and we were able to peacefully remove her

things. During the incident another officer, Officer Armstead arrived. Officer Armstead

proved to be as effective as ||| G

You should certainly be proud of your officers and staff and know that their
exemplary service did not go unnoticed.

Smcere]y, A |
| u,( | f,
Lisa Okollsh Mlller

Law Director

File

Lisa Okolish Miller, Law Director
576 West Park Avenue ¢ Barberton, Ohio 44203
Office 330-848-6728 » Fax 330-861-7209
www.cityofbarberton.com
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AKRON POLICE DEPARTMENT

# Harold K. Stubbs Justice Center
217 South High Street
Akron, Ohio 44308-1682

= s - e e

Augustus A. Hall, Chief of Police

poOLICE

August 4, 2010

Catherine J. Hakim
341 Elmwood Street
Cuyahoga Falls, OH 44221-1027

Dear Ms. Hakim:

Thank you for your letter reference the assistance you received from
_Vken he responded to your call for service on July 22, 2010.

It is always appreciated when someone takes the time to write because an Akron Police officer

made a favorable impression on them. We are proud to know that _was

able to assist you in your time of distress.

For your information, a copy of your card will be given to _aS well being

placed in his personnel file.
Again, thank you very much for your comments.
Sincerely,

2l

Augustus A. Hall
Chief of Police

AH/mel

oy Cimin Lynn Callahan

www akroncops.org
Fax: (330) 375-2135 Phone: (330) 375-2244 )
Address all correspondence to the Chief of Police Qe
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The DOVE Program
Developing Options for
Violent Emergencies

Domestic Violence
MNurse Examiner

Sexual Assault
Nurse Examiner

Suspect Evidence
Collection Program
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Education Program -

|
5t. Thomas Hospital

444 North Main St. |
PO. Box 2090 |

Akron, OH 44309-2090 |
|

Phone (330) 375-9743
Fax (330) 379-5795

www.summahealth.org |

May 29, 2009

Major Gus Hall

Akron Police Department, Patrol Operations
217 South High St.

Akron, OH 44308

Major Hall:

Although the circumstances are unfortunate that have motivated me to write
this letter, it seems an appropriate time to acknowledge the consistent high

level of professionalistn that patrol officers in District 2 exhibit when working

with victims of domestic and sexual violence.

On May 28, 2009, one of my staff nurses became a victim of domestic
violence. She happens to live in District 2 and called 911 as her husband was
physically assaulting her. When I spoke to her after the assault, she praised the

situation mianagement and ca . g who responded:
Dean Sanzone, JT Rowan, an

We have seen this firsthand, on a regular basis over a number of years, as

these officers routinely respond to our unit to work with victims. Now that

“one of our own” has been personally affected by violence, our professional
respect has quickly evolved into a deep personal gratitude that these officers
are on the streets responding to victims of violence.

I hope you wili convey to Chief Gilbride the high esteem we have for these
officers. The DOVE Program considers them to be valuable members of our
interdisciplinary team.

Respectfully,

UMD}\M_,RL L_;\,L,L —

Valorie Prulhiere BSN, RN, SANE-A
Coordinator of Victim Services

Akron City Hospital * St Thomas Hospital « Cuyahoga Falls General Hospital « SummaCare < Summa Health Network



AKRON POLICE DEPARTMENT

-This Citation is awarded to

in recognition of

You actions on Sunday March 22, 2009 where you were instrumental in the apprehension of
David Kirkbride, who was fleeing a Cuyahoga Falls Police unit, was another example of the
quality of work done by the Akron Police Department while assisting other law enforcement
agencies. You are to be commended for you dedication and professionalism

-

o 7 27 S

Shif1 / Unit Commander

30 March 2009
Date




Form 190 P For Inter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT
Uniform Sub-Division
March 26, 2009

To:  Chief Gilbride, Major Hall, Captain Callahan, Lt. Christman

From: Sergeant D. J. Caprez #832

Ref:  Excellent police work by Officers W. Meier #1009 and _
Sirs,

On Sunday, March 22, 2009, at approximately 11:45 hrs., Cuyahoga Falls Police (Car
#19) had a pursuit which began on State Route 8 southbound north of the Howe Rd. exit.
CFPD Officer Rick Garinger had attempted to stop a maroon Lincoln Mark LT pickup
bearing Ohio registration EMR2321 for speed. The driver, David J. Kirkbride W/M/23,
immediately fled, making a reckless exit from SR 8 southbound at Howe Rd. from the
high speed lane. Kirkbride continued his reckless driving as the pursuit went into Akron.

Officers lost sight of Kirkbride’s vehicle in the area of N. Main St. and Olive St. A short
while later, Car #4, Officer Bill Meier, who sat on westbound I-76 east of Grant St.,
spotted the Lincoln pickup coming westbound on I-76 out of the central interchange.
Officer Meier picked up the pursuit and Car #3, _oined him as the
suspect vehicle was exiting at East Ave. The two officers pursued Kirkbride’s vehicle
through a number of streets in Kenmore. They lost sight of the maroon Lincoln for a very
short time. However bserved Kirkbride abandoning the vehicle at
the Chester Ave. footbridge. Kirkbride was apprehended after a brief foot chase in the
backyard of 1096 Silvercrest Ave.

These two officers should be commended for their determination in apprehending this
subject and doing it in a highly competent and safe manner. Their diligence and efforts
resulted in the apprehension of a suspect who has shown that he has no regard for life,
property or lawful authority. These officers’ actions are another example of the quality of
work done by members of the Akron Police Department while assisting other law
enforcement agencies.

Respectﬁllly su 1tted

S

(f Betms .
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Russ Long Uward
20085 Neminee

._.:_m Certificate is awarded to:

in recognition of your nomination for the 2008 Russ Long Officer
o.m the Year Award. Dedication, an excellent work ethic, physical
.Esmmm and integrity are the characteristics that your supervisors
| observe from you on a daily basis and led to you being
recommended for this prestigious award. Thank you for your
continued commitment to the Akron Police Department.

§ﬂ§
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Russ Long Family Tr

Akron Police Department
Harold K. Stubbs Justice Center
217 South High Street « Suite 402
Akron, OH 44308-1682

TRUSTEE BOARD

Mr. Bud Darrah - President

Mr. Keith Thornton - 1st Vice President
Mr. Frank LaRose - 2nd Vice President
Mr. Charles Brown - Secretary

Mrs. Willa Keith - Treasurer

GOLF COMMITTEE

Mr. Drew Alexander
Mr. Charles Brown
Mr. Paul Calvaruso
Mr. Bud Darrah
Mr. Rick Dobbins
Mr. Larry Givens
Mr. Frank LaRose
Mrs. Darletta Rubin
Mr. Kevin Sanislo
M. Keith Thornton
Mrs. Willa Keith

August 13, 2008

Congratulations on your recent nomination for the Russ Long
Officer Of The Year Award. The Russ Long Award is a
prestigious one, certain criteria have been established that

the committee considers in deciding who actually receives
the award. Those criteria include, but are not limited to the

following:

e Enthusiasm towards the job of being a police officer
e Integrity

e Physical Fitness

e Sound Character

e A willingness to help others

e Courage.

Though you did not advance to the final five, your dedication and
hard work has not gone unnoticed. A copy of your nomination
will be forward to the Chief of Police to be submitted into your
personnel file.

Once again, Congratulations and may you have a prosperous career
with the Akron Police Department.

Respecttully,
The Russ Long Awards Committee.

Phone: (330) 375-2390  Fax: (330) 375-2412

Address all correspondence to Russ Long Family Trust



APD Roster Page 1 of 1

APD Personnel [Reset] [Search]

Enter ssarch critena then press enter or click [Search] to begin searching.

Search By ID ' i Or- By Badge# [

-0r ~

Search by Full or Partial Name ||| NNNNENNEE o

' Status e —— RADK onsy Division o
ACTIVE “a| SACCOUNT CLERK I A| CHIEF'S OFFICE |
CIVILIAN == JACCOUNT CLERK Il “ {INVESTIGATIVE o
CIVILIAN RESERVE { |ACCOUNT CLERK I { SAFETY COMMUNICATIONS “=
DECEASED _¥! IACCOUNTS ANALYST IlI ] i SERVICES |
Assignment : e —— A e Specialized Unit
11AM-9PM a. [BusDriver .|
5PM-3AM = jCisD et
7AM-5PM rey §CIT g
ADMINISTRATION Yi jHonor Guard ¥ |

To select multiple items from the list boxes above hold down the [Ctr] key while clicking on an item with the left mouse button.
To deselect an item in a list box hold down the [Ctrl] key while clicking a selected item with the left mouse button.

http://safetynet/apd/apdpersonnel.aspx 8/11/2008



FORM 190 FOR INTER-DEPARTMENTAL USE

CITY OF AKRON

DEPARTMENT 8/5/2008
POLICE/ SERVICES

TO: Captain Callahan

FROM: Sgt. DM Gorring

RE: 2008 Russ Long Award nominee

Sir,

I would like to nominate for consideration for this year’s
Russ Long Award. erforms his duties at a high level on a daily basis. He
1s very active in his routine patrols and is efficiently tenacious in his investi gations. He is one of
the younger members of this senior day shift, but still shows the enthusiasm of a new patrolman

in his performance. During a recent counseling, emphasized his pride in being an Akron
Police Officer and sincerely understands the importance of the standards to uphold. keeps

himself both mentally and physically fit for duty. He more than exemplific iafor the
original definition of and in the spirit of this award. Please consider or this

award.

Respectfully submitted,

Sgt. Daniel M Gorring 751

C‘%;/Q/% /ﬂ_é% zs7



AKRON POLICE DEPARTMENT

Harold K. Stubbs Justice Center
217 South High Street
Akron, Ohio 44308-1682

Michael T. Matulavich, Chief of Police

August 5, 2008

Lieutenant Rich Paolucci
Summit County Sheriff’s Office
53 University Avenue

Akron, OH 44308-1679

Dear Lieutenant Paolucci:

Thank you for your letter in which you expressed appreciation Jor the dedication and
professionalism of # David Hayes and Douglas Matson.
These officers had responded to and handled an accident that involved your mother-in-

law on July 29, 2008.

It is always a pleasure to receive such accolades about our officers, particularly when
they come from another brother in law enforcement. Thank you for taking the time to
write.

For your information, a copy of your letter will be forwarded to each officer with an
additional copy placed in their respective personnel files.

Again, thank you for contacting me.

Sincerely,

it T Jpitaleil,

Michael T. Matulavich
Chief of Police

cc: Major Craig Gilbride
Captain Lynn Callahan
Captain Martha Sullivan
Lieutenant Roger Erwin

Fax: (330) 375-2135 Phone: (330) 375-2244
Address all correspondence to the Chief of Police
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Sheriff Drew Alexander

County of Summit » State of Qhio

Chief Matulavich, July 30, 2008

On July 29, 2008, my mother-in-law (Al . ; inor traffic accident on
Brittain Road for which she was at fault ayes (878) and a 3rd
unidentified officer responded and handi other-in-law has been dealing

with depression and I believe is in the initial stages of dementia. I am sorry to say that due to her
mental state, she was not the most compliant individual. These officers recognized this and after
contacting my brother-in-law (Dan DePaul), subsequently gave her a ride to Dan’s house in
Cuyahoga Falls. According to Dan, these officers were nothing but professional and feels they
went above a beyond their duties to make sure my mother-in-law was cared for.

I’m sure it would have been very easy for these officers to allow this incident to escalate due to
her mental state and non-compliance, but their professionalism didn’t allow that.

As you know, in today’s society law enforcement officers are often quickly judged, criticized
and unappreciated for the wonderful jobs we do. These officers went above and b '
duties and it was recognized. I would like to €xpress my appreciation w
Hayes and the third officer and feel they should be recognized and co nded for their
dedication and professionalism. Tts officers like these that make me proud to wear the badge.

Sincerely,

Lt. Rich Paolucci
Summit County Sheriff’s Office

Administration / Operations 53 University Avenue o Akron, Ohio 44308-1679
Phone 330-643-2181 e Fax 330-434-2701
Summit County Jail e 205 East Crosier Street » Akron, Ohio 44311-2351
Phone 330-643-2171 o Fax 330-253-4138



AKRON POLICE DEPARTMENT

Harold K. Stubbs Justice Center
217 South High Street
Alron, Ohio 44308-1682

Michael T. Matulavich, Chief of Police

March 12, 2008

Mrs. Diane Ford
17573 Fairlawn Dr.
Chagrin Falls, OH 44023

Dear Mrs. Ford:

Thank you for your letter in which you compliment Mficer
Chris Davis, Detective Anna Romito and Detective aback for the service
they provided following a burglary of your son’s vacant property on March 6, 2008.

It is always appreciated when someone takes the time to write concerning our officers
in the performance of their duties. We are proud to know that their efforts and

professionalism made such a Javorable impression.

For your information, each officer will be given a copy of your letter with an additional
copy placed in their respective personnel file.

Again, thank you for contacting me.
Sincerely,

Weedus T- st

Michael T. Matulavich
Chief of Police

cc:  Major Craig Gilbride
Captain Beth Daugherty

Fax: (330) 375-2135 Phone: (330) 375-2244
Address all correspondence to the Chief of Police



March 10, 2008

Dear Chief of Police:

We were notified by a neighbor on Thursday, March 6™ that my son’s vacant property on
Schiller in Akron had broken windows and it looked as if someone had broken in. Upon

arriving at the house, not only had it been broken into but the leeping in one
of the bedrooms. We called 911 and within minutesﬂand Officer
Davis arrived. Unfortunately, the man ran out the side qoor ore the officers could
catch him.

I'want to compliment both officers on their professionalism. They did an awesome job
from their quickness to arrive, to trying to locate the suspect after fleeing. Both spent
time taking a detailed report and calm] y talked to me as I was very upset. They called in
Detective Romito to take blood samples. She also was very nice and helpful. Ireceived
a follow up call yesterday from Dectective Rhodaback. He shared with me the procedure
if we choose to press charges if the suspect was found. He was informative and
understanding. The call was appreciated.

Again, my thanks go out to and Davis for doing such a great job.
Their efforts to protect and Re p keep Akron sate are very much appreciated. You should

be proud to have such outstanding officers representing the Akron Police Department,

Sincerely,

Diane Ford



MARY ANN KOVACH

Chief Counsel, Criminal Division

Chief Michael Matulavich

CRIMINAL DIVISION

SHERRI BEVAN WALSH

Prosecuting Attorney
County of Summit

September 8, 2006

53 University Avenue, 7th Floor Akron Police Department

Akron, OH 44308-1680
(330) 643-2788
(330) 643-8277 Fax

JOHN F. MANLEY
Chief Counsel, Civil Division

CIVIL DIVISION

53 University Avenue, 6th Floor

Akron, OH 44308-1680
(330) 643-2800
(330) 643-2137 Fax

VICTIM SERVICES DIVISIO

(330) 643-2800
(330) 643-2137 Fax

CHILD SUPPORT
ENFORCEMENT AGENCY
175 South Main Street

P.O. Box 80598

Akron, OH 44308-0598

(330) 643-2765

(330) 643-2745 Fax

JUVENILE DIVISION
650 Dan Street

Akron, OH 44310-3989
(330) 643-2943

(330) 379-3647 Fax

TAX DIVISION

Suite 118

220 South Balch Street
Akron, OH 44302-1606
(330) 643-2618

(330) 643-8540 Fax

P
D= o

217 S. High St.
Akron, OH 44308

RE: STATE OF OHIO VS. TEANNIA CODAY/DAVID HATCHER

CASE NO. 06-03-1200A,B

Dear Chief Matulavich:

Just a note to let you know what a fine investigation your department

performed regarding the above-captioned case. Due to your staff's

detailed investigation, Teannia Coday pled guilty to Involuntary

anslaughter, three counts of Felonious Assault, seven counts of
ndangering Children and Permitting Child Abuse. She faces eighty-
eight years in the Ohio State Penitentiary. As for her co-defendant,
David Hatcher, he pled guilty to Involuntary Manslaughter, Felonious
Assault, and Endangering Children. He faces twenty-three years in the

Ohio State Penitentiary.

I would certainly like to compliment all of your department, especially

Detective Crystal Bowen-Carter, Sgt. Brj i
Detective Rex Lott, Lt. Gerald Kelly,
Officer Gary Garrett, Detective Anna -

Officer Robert Swain, Sgt. Michael Cianciola, Detective William
Suggett, Detective Dion Seminatore, Detective Detective Donald
Frost, Detective Candace Grubb, Sgt. Tim Givens, and Officer Edward
Stewart. These law enforcement officers took part in aggressive police
work and were relentless in investigating these crimes and pursuing
the arrest of these defendants. I'd especially like to recognize
Detective Carter, who put in endiess hours of interviews and
paperwork. She had the absolute will and good common sense to see

this case to victory.

This case was purely circumstantial, and as a result, law enforcement
worked even harder to make certain justice would be pursued for this
tiny baby who was beaten, strangled and starved. Your officers should



Chief Michael Matulavich
September 8, 2006
Page 2

be commended for their due diligence and their commitment and
dedication to crimes against children.

Thanking you, Chief Matulavich, for providing the City of Akron such
able police officers. | was certainly happy to encounter such
hardworking, disciplined law enforcement personnel.

Very truly YOUIZS,A\\ ﬁh‘—/_‘»\ = \ |
[} l‘ , |
\z. G’f\ikL&,\\J: . % -CL,\_\ cx,{\ci,@){\f ‘QL

CONNIE J. LEWANDOWSK]
Assistant Prosecuting Attorney

/dmg

cc: Major Michael Madden, Captain Elizabeth Daugherty, Detective
Crystal Bowen-Carter, Sgt. Bri i r, Detective
Rex Lott, Lt. Gerald Kelly, Officer Gary
Garrett, Detective Anna Romito, Officer Jeff Shields, Officer Robert
Swain, Sgt. Michael Cianciola, Detective William Suggett, Detective
Dion Seminatore, Detective Donald Frost, Detective Candace Grubb,
Sgt. Tim Givens, and Officer Edward Stewart.




AKRON POLICE DEPARTMENT

This Citation is awarded to i

in recognition of

On May 20, 2006, while working Car # 26, you quickly responded to the area of S. Portage Path and
Hollinger looking for robbery suspects from Cuyahoga Falls that fled on JSoot after a car chase. While

mmﬁ.na«.a_whamvan\nwn&u?z?aa&%m :saﬁaa:aa&?%a%@v«%%g%ai?& east of 123 Hollinger,
as well as help apprehend one of the suspects. _.

Your quick response and actions made the difference in the arrest of Ryan McQuirter and Delano
Harrison for Robbery, CCW and Wiliful Flee. Thank you Jor getting this violent offender off the streets
of Akron. These actions bring credit upon yourself and are keeping with the highest traditions of the
Akron Poljce Departmén * I S

Cap

Shift / Uit OoEEmwana

\@\f\wh\wmuh
Date / %




December 1, 2005

Mr. Tom Weber
431 E. Glenwood Ave.
Akron, OH 44310

Dear Mr. Weber:
for

Thank you for your letter in which you commend_
his fine work and diligence following up a breal® your garage. Kor your

information, it was Officer Terry Rowan that came out after your second call.

It is always appreciated when someone takes the time to write concerning our
officers in the performance of their duties. We are proud to know that they made
such a favorable impression.

I'will be forwarding a copy of your letter to both officers with copies being placed in
their respective personnel files.

If you would like further information about the status of your burglary, please
contact Sergeant Thomas Brown of the Property Unit during normal business hours
at (330) 375-2464.

Again, thank you for contacting me regarding this matter.

Sincerely,

Mkl T

Michgel T

Chief of Police.

ce: Major Craig Gilbride
Captain Lynn Callahan
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CITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT osc

LEMPI MYEE MAKME DIVISION CLASS TlTLE
| Police Uniformed |Police Officer
VALUAT] _ MERIT : ‘FIETUF{N ORIGINAL TO )
EMOM 1B701/09 1o 03/31/10|INCREASE DATE /2671998 |PERSONNEL DEPARTMENT BY 0O4/30/
£ TYPE OF EVALUATION T a
. v
';1 stp | _EMPLOY [ SEASON | PrOM A
L PROBATION | TEMP |TRANSFER 1L_J
o A
Y = = > > T
. ZElxxEE|xze|2%| |0
E wgo|l0oo = oaz| aoao R
E=2(988R|98t|gg4s|t
| B 1
b O OOOO | OO0 OO 2

t MOb: OOPOOOO@@ @ @ YRR OO OODE®E@OmOOD
ITEMS _] FACTORS

1. MARK PERFORMANCE, IN 2. LINE OUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
= STRONG CORRECTION IS NECESSARY OBTAIN 90 = VERY GOOD
] = STANDARD A NEW FORM FROM THE PERSONNEL 95 = OUTSTANDING
[l = wEAK DEPARTMENT. 60 | 70" | 80 | 90 | g
B accuracy & JUDGEMENT QUALITY EVALUATOR 1 G DU iy -
[ THOROUGHNESS Ff} WRITTEN EXPRESSION Ehal | : : Ao
FH- NEATNESS OF WORK PRODUCT -EH'ORAL EXPRESSION OF WORK EVALUATORZ || &= G 5 c:‘r ks : -
5 AMOUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR 1. |'© | & D | e =
[ COMPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR2 | & D D | - iC
{ERENCE TO WORKING HOURS - e EVALU? S e €D - o I I
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OBSERVANCE OF WORK HABITS EVALUATOR 2 D@ | e |
S ERVANCE O [V ORGANIZATION OF WORK i iFies Ll
WATH SUPERVISION O [ conouct wiT PuBLIC RELATIONSHIP EVAATOR1 | O O | & | @ | =
HR GPNDUCT & COOPERATION (A" PERSONAL APPEARANCE & CARE | WITH OTHERS EVALUATOR?2 | | O | © | ‘e | &
[[] PLANNING, ORGANIZING, ASSIGNING [ ] EVALUATING PERFORMANCE EVALUATOR 1 o v b B e B oo ] B e B
[] TRAINING & INSTRUCTING e DARTIALITY, SUPERVISORY EVAWATOR? [ o o | o o
(] DiSceLiNARY CONTRGL SKILLS  (eave sLANK IF NOT APPLICABLE) o T
4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
0 MTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS,
ontinues to excel as one of the wost active and invelved officers en
bhe i iremely diligent in his patrols an response $o crimes rogress
He received a commendation fer tracking dewm and arresting 2 juveniles who has Jjust committe

a house burglary, During the yeriod, responmded to similar ineidemts om 10/10, 10/26, 11/12.
11/15, 11/29, 1/4, 1/12 and 2/8/10 resulting im arrests of 16 different juveniles linkesd to

stri ing of yeuth ders. 5 X% nse, i stigations, fellew-up and documentation
bas lead te recovery of projyerty and develoyment of informatiorn for burglary detectives.
Officer often amsists im other districts and raises the | 4 officers"® rfeo
by bis peesemce. The Nov. 12th incident was a stop for daytime curfew, the 4 juveniles pu

together at that dime, were later identified as burglary suspects in a yeb reported break in
On 1/28/10 Officer participated in Read to Lead at Barber CLC. Officer was counselled twice
this yeried (12/15 and 3/23) for sick bime wse. Four separate call offs this last 6 momths.
5. SIGNATURE - ‘

MY OBSEF‘?fﬁ AND/OR KNOWLEDGE. IT REPAESENTY MY BEST JURGEMENT OF THE EMPLOYEE'S PERFORMANCE.
OF EVALUATOR e o] M{ >
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Subj: Fwd: Morning Shock

Date: 11/29/2005 11:34:47 A.M. Eastern Standard Time
From: Mudab

To: Mudab

In @ message dated 11/29/2005 11:27:19 A.M. Eastern Standard Time, Mudab writes:

Oliver, At4:20 this morning, | opened the garage to
discover a window was broken out and my Riding
Mower and cart were gone. | looked around in shock
but noticed nothing else was missing, so | went to coffee
with the intention of calling police when | got home.

At 6:00 Am, | phoned the police to report the
and consequent theft. It was still dark outside.
I showed up and took the information,
walked behind the garage and there was my cart.. The
officer noticed the shrubs along the property line were
not damaged, so we decided the mower was not pushed
through the shrubs, but rather probably taken away by
truck, or pushed out the driveway and down the street.
The good officer left and filed a report.
Then daylight broke, and | went out to clean up the
broken glass when | noticed blood on some of the pieces
of glass and on a ladder that had hung in front of the
said window. | called the police department again to tell
them of my discovery. came right
back out and re-investigated. We walked behind the
garage where the cart had been, and he noticed tracks
in the neighbors lawn. The officer surmised that the
mower was lifted over the shrubs. We followed those
tracks to the next street over. He asked me to go back
to the garage and wait for the crime scene people to
arrive as they were interested in the blood samples. He,
in the mean time was going to scour the neighborhood.
Soon after, when | was in the garage, another officer

Tuesday, November 29, 2005 America Online: Mudab



Page 2 of 4

pulled in my drive and said "Jump in, we think we found
your riding mower" With glee, | jumped in and he drove
around the corner and down the street about 4 houses.
There was who spotted the mower
behind a non licensed truck in a driveway. He asked me
if that was my mower....It was. They tried to make
contact with someone in the house, but to now avail. By
this time there were 3 officers on the scene and 3 squad
cars. They went door to door questioning neighbors and
learned the suspect house was owned by aguyina
nearby town,(Cuyahoga alls where | had taught) and
that the owner was letting his son live there. They are
now trying to locate the dude. The crime scene people
showed up, took pictures of the house, the unlicensed
truck, and my mower. Then | jumped on the mower,
started it up and drove it back home on the sidewalks.
The crime scene people came back to my house, to take
pictures of the crime scene (break-in) and took the piece
of glass with the blood on it. They told me they were
very happy that | called them back when | found the
blood because there is a national data bank of dna
samples and if this guy's blood matches up with some
other criminal record he may have, it will be most helpful
in the prosecution and perhaps solving other crimes.
Breaking and entering is a felony. The Police did great
work.

Forwarded Message:
Subj: Fwd: Morning Shock

Date:; 11/29/2005 11:27:19 A.M. Eastern Standard Time
From; Mudab
To: Mudab

Tuesday, November 29, 2005 America Online: Mudab



Matulavich, Michael

From: Fickes, Marlene

Sent: Friday, February 25, 2005 3:37 PM

To: Matulavich, Michael; Gilbride, Craig; Callahan, Lynn; Westfall, Chip; Calvaruso, Paul
Subject: JOB WELL DONE

We recieved a call today from Mrs. Clayton King. Mrs. King and her husband were involved in an accident.

She stated that _stayed with them throughout their ordeal and even drove them to their home in Ellet.

She stated is a wonderful person and officer. He was very fantastic to them and she wanted to make sure his supervisors
knew what a good job he is doing.

I told her | would share her words of praise with his supervisors. She then said she also wanted us to know that she and
her husband love the police and fire departments. She said quote "Anything for the police and fireman!" unquote.

mar

(P.S. I apologize for not getting their phone number and address.)



AKRON POLICE DEPARTMENT

This Citation is awarded to

in recognition of
On December 4, 2004, while working Car # 2, you responded and assisted Detective Vanek & Hanzel at
1679 Battery B to do follow up on the series of burglaries in the Goodyear Heights area. When the
detectives called out, fellow officers Hornsby & Sanzone responded, and all of you apprehended Chris
Moore, James German, Ricole Odom and Eric McTyerie.

They were four of eight juvenile suspects wanted in this crime spree and they confessed to ten
burglaries. This is an outstanding example of how teamwork is to be conducted. Keep up the good work.
These actions bring credit upon yourself and are keeping with the highest traditions of the Akron Police
Department. L

Lot r- \qmw iz r\\\\w\\\

Shift / Unit Commander

/- 1H-¢¥

Date




Form 190 p For Inter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT
Uniform Sub-Division
December 4, 2004

To:  Capt. L. Callahan, Lt. C. Westfall
From: Sergeant D. J. Caprez #832
Ref:  Job well done by Officers Homsby,-d Sanzone
Sirs,
.
Detective Vanek contacted me recently praising the assistance he received from Officers
Hornsby, anzone when he and Det. Hanzel went to 1679 Battery B to
do follow up on the series of burglaries in the Goodyear Heights area. When the

detectives called out on this house, the officers promptly responded and assisted in
apprehending Chris Moore, James German, Ricole Odom and Eric McTyerie.

Detective Vanek’s investigation into this Juvenile burglary ring led to the arrests of the
above juveniles as well as the arrests of four (4) others. Also, ten (10) burglaries were

cleared by arrest,

coworkers.

Respectfully submitted,

St Doad - Ly ™B%
Fatrooells 4

gt”Daniel J. Caprez é{32




AKRON POLICE DEPARTMENT

This Citation is awarded to

in recognition of
On November 30, 2004, while working Car # 2, you responded and assisted Officer Sanzone who was
working Car # 2A, in conducting proactive police work in the area of Linden Ave and Riverside Drive
involving the recent rash of daytime burglaries and thefts from autos. Officer Sanzone spotted two
suspects Timothy Bryant and Tyler Rucker on Clifton Ave near Jackson Elementary School.

They are two of four suspects wanted in this crime spree and they confessed to seven burglaries. This is
an outstanding example of how proactive directed patrol police work is to be conducted. Keep up the
good work. These actions bring credit upon yourself and are keeping with the highest traditions of the
Akron Police Department. ,

¢

- 2 ___.u.u. \\\, \\\s..«.\
ot Z . (L e —

Shift / Unit Commander

[2- 14~ et

Date




Form 190 P For Inter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT
Uniform Sub-Division \

December 3, 2004 \ f@'\ﬂ/

To:  Capt. L. Callahan, Lt. C. Westfall |
From: Sergeant D. J. Caprez #832 |

Ref:  Job well done by Officers Sanzone and-

Sirs,

On 11-30-04 at approximately 11:30 hrs., Officers Sanzone and qbegan
checking the area of Linden Ave. and Riverside Drive for suspects involved in the recent
rash of daytime burglaries and thefts from autos. The officers obtained information from
Lt. Hughes and Det. L. Rhodaback on possible suspects and began checking the area.

Officer Sanzone spotted two (2) suspects on Clifton Ave. near Jackson Elementary
School and alened# The suspects, Timothy Bryant and Tyler
Rucker, were named as possible suspects along with two other juvenile males by a female
resident of the area who gave this information to Detective Rhodaback earlier that day.
Officers Sanzone and transported the suspects to the detective bureau where

Detective Rhodaback and Sgt. Erwin interviewed them.

One of the suspects confessed to approximately five to seven burglaries and agreed to
show the detectives the houses that he had burglarized. While showing the detectives the
victim’s houses, Timothy Bryant pointed out a house on Linden Ave. where he had taken
a “Fossil” watch that he was wearing at the time he was stopped by Officer Sanzone.
According to Bryant, he had entered the house and taken the watch just prior to Officer
Sanzone stopping him. The victim was not home at the time of the burglary and was not
aware of the burglary when the detectives notified him.

These officers should be commended for their diligent, proactive police work. Their
efforts resulted in the apprehension of two of approximately four suspects involved in
numerous burglaries and thefts in the Linden Ave. and Riverside Drive area just moments
after they had committed a burglary that the victim was not even aware of. These arrests
will, without a doubt, yield more clearances to crimes committed in this area of North
Hill and the arrests of more suspects involved in this burglary ring.

- Daniel J. Capre

”/ spec submittec
% e S m&; j /%/‘/ 7550
: ‘332



AKRON POLICE DEPARTMENT

This Citation is awarded to

o
_mefm,ﬁ hﬂ.—m—mwcm%‘m while working Car # 25, you quickly responded with Sgt. Fite & Officers Ivey,
Myers, Mallard, and Schismenos to 1165 Keys Place reference a Rape. The victim claims she was raped ar
this location and escaped. Your assistance of a forced entry at the scene lead to the apprehension of the
suspect and preserved valuable forensic evidence Jor the case.

Your quick response and actions made the difference in the arrest of Ronald Evans, b/m/22 Jor Rape and
Kidnapping. This suspect has a lengthy criminal arrest record with our department. Thank you for getting
this violent offender off the streets of Akron. These actions bring credit upon yourself and are keeping
with the highest traditions of the Akron Police Department.

Lo~ o i )
SO NG R N S N BT
m:_:RCH_:m,::_::_:gE .,.,




AKRON POLICE DEPARTMENT

This Citation is awarded to

in recognition of

On November 13, 2003, while working Car # 26, you quickly responded to a caller reporting a Burglary in
progress at an unknown location. You directed Officers Meier, Sanzone and Presley to 941 Chinook Ave.
Officers surrounded the house and saw the suspect inside, looking out a window. The suspect was ordered

out the front door and apprehended.

Your quick response and actions made the difference in the arrest of Monico L. Norment, b/m/18 for
Burglary. This suspect is a known offender with our departinent. Thank you for getting this violent
offender off the streets of Akron. These actions bring credit upon yourself and are keeping with the
highest traditions of the x_a@t Police Department.

Con 7 55, (0 L —

Shift / Unit Commander

fHoy P9 200
Date ’




- This Certificate is awarded to:

- Whose supervisors nominated you as an officer who exhibits the same
~qualities as Russ Long. Your positive attitude, physical fitness, respect of
- your peers, courage and willingness to go above and beyond the call of

~duty make you a definite asset to the Akron Police Department. Your
“hard work and dedication are an inspiration to everyone.

AN 5

Chief of Police

' July 2003




Form 190 P For Inter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT
Uniform Sub-Division
Tuly 22, 2003

To:  Capt. L. Callahan, Lt. C. Westfall
From: Sergeant D. J. Caprez #832
Ref:  Nomination for the 2003 Russ Long Award

Sirs,

The purpose of this confidential is to nominate for the
2003 Russ Long Award. I sincerely believe that is deserving of this
award. Since he joined our shift in J anuary, he has been nothing short of an impact
player. He has shown all of the attributes that are associated with this award.

_displays an upbeat attitude toward police work. He is iroud of his

chosen profession and it is quite evident, Simply stated, likes being
a cop. Secondly, he is an aggressive officer. He is constantly “shaking the bushes”,
looking for criminal activity. Since he came aboard in J anuary, I have a file folder filled
with felony paperwork and most of these cases are on incidents that he found; not

incidents he was dispatched to.

Another characteristic of this award is physical fitness. _ﬁts the
description. This officer keeps himself in excellent physical condition. He is in the gym

on a regular basis and is perhaps one of the strongest officers on this department.

A fourth characteristic is a positive attitude toward police work. This is another fitting

descriiﬁi il this officer. As stated previously, it is quite apparent that -

genuinely enjoys his work. He can always be counted on to back others up,
volunteer for calls and pull himself off of the call he is on to take on a more serious call.
He never complains about assignments or duties and for lack of better terms, loves

catching “bad guys”.

The fifth characteristic of the award i respect of peers. Again, _
fits the description. #ot only has the respect of his fellow officers;
he is also respected by other individuals he works with. At a recent irosecutor’s meeting,

Assistant Summit County Prosecutor Kathryn Makra commented o
excellent paperwork on the case. Another example can be found in a

letter that retired Detective (and Direct Indictment officer) Ron Perella sent on March 6,
2003. Perella wrote, ¢ has made numerous felony arrests and his

are always examples of very thorough police work and ext ely well written neat

reports. I know of no way to recogniz




For Inter-Departmental Use

CITY OF AKRON, OHIO

Form 190 P

DEPARTMENT
Uniform Sub-Division

dedication other than to make his superiors aware of it l_clcariy is an
asset to his shift and this department. It is unfortunate that we have no way to reward
and the other officers that routinely set the example of the type of
police officer that makes this department one of the finest in the country.” I, like retired

Detective Ron Perella, believe 'tha_s an asset to the shift and the
deiartment. But unlike Detective Perella, I believe we do have a way to reward-

by awarding him the 2003 Russ Long Officer of the Year Award.

Respectfully submitted,

Sgt. Daniel J. Caprez #832



To  Capt. L. Callahan, Lt. C. Westfall March 6, 2003
Sgt. D. Caprez #832

From: R.A. Perella Direct Indictment Unit

Ref: _rrest of Dontae Brooks

Sirs,

As you are aware the paperwork generated by every felony arrest made by the Akron Police,
Bath Police, Fairlawn Police, Lakemore Police, Mogadore Police, Richfield Village Police,
Springfield Township Police Departments as well as the Ohio Highway Patrol that goes to the
Akron Municipal Courts is reviewed by this unit. In the past 6-% years | have reviewed
thousands of investigations by hundreds of police officers. As you can imagine that gives me
a broad spectrum from the absolute minimal, poorly investigated sloppy to the thorough well
written neat..

One of our duties in reviewing the paperwork is to identify any shortcomings or further
needed investigation and draw a synopsis to present to the prosecutors at our screening
sessions, which brings me to the reason for this report

mhas made numerous felony arrests and his are always examples of
very thorou olice work and extremely well written neat reports. | know of no way to

recognize thoroughness and dedication other than to make his

superiors aware of it. clearly is an asset to his shift and this
department. It is unfortunate that we have no way to reward nd the
other officers that routinely set the example of the type of pol at makes this

department one of the finest in the country.

Respectfully submitted,

Rensd AL

Ronald A. Perella
Direct Indictment Liaison



AKRON POLICE DEPARTMENT

This Citation is awarded to

in recognition of

On November 27, 2002, while working district #22, you responded to a BOLO from Tallmadge Police
reference Aggravated Robbery suspects Sleeing their city towards Akron. You recognized the MO and
broadcast a possible suspect location. You responded to the area and assisted in the apprehension of the

mg%«&g:&~§3mh.annnes_&“.nm.3:._» m«%a&@aaﬁ:ai@&m&%&&a Tallmadge robbery as well two
prior robberies in Akron. .

Your aggressive attitude and keen recollection of prior major crime incidents led to the arrest of two
violent offenders. These action bring credit to you and the Akron Police Department.

Shift? ::.: Commander

(<1703

Date

i
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MARY ANN KOVACH
Chief Counsel, Criminal Division

CRIMINAL DIVISION

53 University Avenue, 7th Floor
Akron, OH 44308-1680

(330) 643-2788

(330) 643-8277 Fax

JOHN F. MANLEY
Chief Counsel, Civil Division

CIVIL DIVISION

53 University Avenue, 6th Floor
Akron, OH 44308-1680

(330) 643-2800

(330) 643-2137 Fax

SHERRI BEVAN WALSH

Prosecuting Attorney
County of Summit

January 13, 2003

Chief Michael Matulavich
Akron Police Department
217 S. High St.

Akron, OH 44308

RE: STATE OF OHIO VS. CEDRIC MCADORY
CASE NO. 02-06-1516

Dear Chief Matulavich:

Just a note to let you know what a fine investigation your department
performed regarding the above-captioned case. Due to your staff's detailed
investigation, this defendant was found guilty of three counts of Rape, one
count of Kidnapping and Public Indecency with sexually violent offender
specifications. He is now facing life in prison with no possibility of parole.

| would like certainly like to compliment all of your department, especially
Detective Vince Benson, Detective Sherri Robinson, Officer Chris Crockett,

VICTIM SERVICES DIVISION Officer Mj ' i, Detective Mike Fox, Officer Jason
(330) 643-2800 McKeel, and Sgt. Odell Daniels. These law
(330) 643-2137 Fax enforce part In aggressive police work and were relentiess

CHILD SUPPORT
ENFORCEMENT AGENCY
175 South Main Street

P.O. Box 80598

Akron, OH 44308-0598

(330) 643-2765

(330) 643-2745 Fax

JUVENILE DIVISION
650 Dan Street

Akron, OH 44310-3989
(330) 643-2943

(330) 379-3647 Fax

TAX DIVISION

906 Key Bulding

159 South Main Street
Akron, OH 44308-1317
(330) 643-2617

(330) 643-8540 Fax

in investigating this defendant. I'd also like to compliment Detective Vince
Benson and Detective Sherri Robinson for their excellent testifying skills.
These detectives were certainly prepared for direct and cross-examination.
The jury found Detectives Benson and Robinson to be first-rate professional
law enforcement officers — both were kind, sensitive and persons of detail.
Many jurors complimented and commented on their evenhanded approach
in investigating sensitive cases such as these.

Thanking you, Chief Matulavich, for providing the City of Akron such able

police officers. | was certainly happy to encounter such hardworking,
disciplined law enforcement personnel.

@uly[}murs, (

CONNIE J. HASLINGER-LEWANDOWSKI
Assistant Prosecuting Attorney

/dmg

cc: Det. Vince Benson, Det. Sherri Robinson, Officer Chris Crockett, Officer

Mike Miller, Offi i amidi, Det. Mike Fox, Officer Jason McKeel,



Police Department
Chief’s Office

OUTSTANDING EMPLOYEE
RECOGNITION PROGRAM

Donald L. Plusquellic
Mayor

currently assigned to work the downtown
area. He is routinely assigned to work other
districts in the city when manpower needs dictate
No matter the assignment,
an be counted on to work hard
e results in a caring, compassionate way
with a2 minimum amount of direct supervision
required.

-is a picture of fitness and follows a careful
regime to maintain his fitness. While an imposing
figure, oa2s not rely on his physical abilities
alone. s a very intellectual officer and uses a
combination o“uitlnn and reasoning to solve
many crimes. is very articulate and is able to
gain compliance in a variety of situations by his
verbalization skills. is a leader on the noon shift
both by the numb f felony and misdemeanor
arrests but also by example.

N P rmance is a continual, day after day
ritual. has received numerous commendations

and nominated for the “Russ Long Officer of the
Year” award.

embodies the professionalism and dedication
Akron Police Department and he Is a worthy
candidate for Qutstanding Employee of the month.




AKRON POLICE DEPARTMENT

This certificate is awarded to

in recognition of  being nominated for the

"2002 RUSS LONG OFFICER OF THE YEAR"

Your hard work and dedication are an inspiration to all.

~

-

Mochol T [/

Chief of Police

TN» 13 200

Date




AKRON

Harold K. Stubbs Justice Center
217 South High Street
_ A_kr_on? Ohio 443_08—]682

Michael T. Matulavich, Chief of Police

June 13, 2002

FROM: . Charles Brown, Russ Long Committee

RE: Officer of the Year Nomination

This letter is to inform you that you were nominated by your supervisors for
the “2002 RUSS LONG OFFICER OF THE YEAR AWARD”. Your
supervisors felt that the quality of your work, and enthusiasm toward the job,
mirrors everything that the award stands for.

You were among 16 other officers to be nominated for this award. The
awards committee spent hours trying to narrow down the field. The
committee was finally able to select the 5 officers that “most” represents the

qualities that made Russ a great Officer.

Unfortunately, you were not selected as one of the top 5 Officers for the
award this year. However, you are still to be congratulated for your efforts

and hard work.
Keep up the good work, and be safe.

Sincerely,

Russ Long Officer of the Year Committee
Lt. Charles Brown

Sgt. Michael Cianciola

Sgt. Gary Webb

Off. Ted Male

Off. Dawn Forney

Fax: (330)375-2135 Phone: (330) 375-2451

Address all carresnandence tn the Chisf nf Palice
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Fidus et audax:
Faithful and bold

PLATOON #2
OFFICER RECOGNITION PROGRAM
"COAT OF ARMS" AWARD
FOR DISTINGUISHED SERVICE TO THE AKRON
POLICE DEPARTMENT AND THE CITY OF AKRON

PRESENTED T0O:

AWARDED THIS 7TH DAY OF MAY, 2002.

(im“ —alll ./4 RN

Capt. T. Caﬂdmn Lt S. Phillips



OFFICER
COMMENDATION FORM

OFFICERS INVOLVED: DIVISION REPRESENTED: Officer A. Moore #1111
incar#12a & n car #22. Patrol Division

/Uniform Subdivision, Platoon #2 —_Shift.

INCIDENT: On May 2", 2002 at 14:05 Hours, the City of Akron Police
Department received a call of a shoplifting turned into an Aggravated
Robbery that went out at The Highland Square Star Market at 829 W. Market
St. The suspect was detained by store employees after he was caught
shoplifting merchandise from the store. The suspect then pulled out a box
cutter type instrument and severely cut one of the store employees on his
arm and also cut another one of the employees on his wrist and shoulder
area as they were escorting him back into the store. The suspect was then
able to escape from the store employees and flee the scene on foot.

Officer A. Moore #1111 in car #12a responded to the scene and put out a
description and direction of travel of the suspect. ﬁ
i” car #22 responded to the call al d checking the area for
the suspect. A short time !arer,m spotted a subject that
matched the description of the suspect and apprehended this subject,
Anthony L. Robinson — B/M/29, in the back yards at 68 Charlotte St. This
subject was positively identified as the suspect who committed the

criminal acts and was arrested and charged with Aggravated Robbery and
2 counts of Felonious Assault, Case Number #: ||| | | NEGTEEIR

DATE/TIME: Thursday - May 2"%, 2002 at 14:05 Hours

DESCRIPTION OF COMMENDABLE ACTION: Officer A. Moore #1111 in car
#12a responded to a robbery in progress call in district #9 at the Highland
Square Star Market at 829 W. Market St. Officer A. Moore arrived on scene
in a short period of time and briefly interviewed the victims at the scene of
the incident. After putting out a description of the suspect and the
direction of travel he immediately went into the surrounding area to check
for the suspect. After checking the area for a short period of time and then
realizing that other officers were now checking the immediate area for the
suspect, Officer A. Moore then went back to the scene of the incident.
When he got back to the scene, EMS was there treating one of the victims



for his injuries. Officer A. Moore then re-interviewed one of the other
victims and then put out a more detailed description of the suspect.

I - - /22 responded to the e

progress call and was checking the area for the suspect.
was proceeding E/B on Charlotte St. and he observed a
subject on riding a bicycle up the driveway in between the houses at 68
Charlotte St. and matched the description of the suspect. [IEENEGN
I . ! the cruiser in reverse and drove up the driveway at 68
Charlotte St. in which he had last seen the subject. When he got to the
back of the residence he saw that the bicycle was lying down on the
ground behind the garage and that the subject was running W/B through
the backyards. _pursued the subject on foot and
ordered the subject, “To Stop and to walk back towards him” and the
subject complied with his verbal commands.
immediately handcuffed the subject for his safety and asked the suspect,
“If he had any cutting instruments on his person,” and the suspect replied
that he did. then patted the suspect down for
weapons and felt an object in the subject’s front pocket of his jacket.
_hen removed this object and found it to be a
orange box cutter type instrument. He then informed dispatch that he a
possible suspect to the crime at 68 Charlotte St. and other back-up units
responded to the scene.

Officer A. Moore then brought two of the victims/witnesses down to 68
Charlotte St. to see if they could identify this subject as the perpetrator of
this criminal incident. The two witnesses positively identified this subject
thampprehended as the perpetrator that committed
this criminal act. Icer A. Moore then transported the two witnesses back
to the scene and got the necessary information and
complete the investigation on this incident. hen
transported the suspect down to the station and with the assistance of
Officer A. Moore and Detective M. Shaeffer they completed the
investigation and paperwork on this incident. The suspect was charged

with Aggravated Robbery and 2 counts of Felonious Assault - Case
Number #:

RESPECTFULLY SUBMITTED

) éﬁ 7 Ak TEB6

W. BLACK #886



OFFICER
COMMENDATION FORM

OFFICERS INVOLVED: DIVISION REPRESENTED: Car #22, F
ub Division

_rom Platoon #2 in the Patrol/Uniform S

INCIDENT: A signal #6, shoplifting with the use/or threat of force, went out
at the Giant Eagle at 484 E. Waterloo Rd. A brief description of the vehicle
with license plate and suspects were broadcast after they fled from the
scene. Both suspects were apprehended and charged in this incident by
Officer Cunningham.

Suspect #1: Carman Page - W/F/40; Robbery & Willful Fleeing - [}

I
Suspect #2: Melony Miller - W/F/35; Robbery & Escape - ||| NI

DATE/TIME: Wednesday, April 17", 2002 at 12:55 hours.

DESCRIPTION OF COMMENDABLE ACTION: Wupon
hearing the description of the suspect vehicle wi e Ohio License Plate #
CRZY DAN somehow recognized that this vehicle is usually parked out in
front of 46 S. Adolph St. even though the plates come back to an address

of 3621 Manchester Rd. He then headed over to that area and spotted the
suspect vehicle on E. Market St. at Carroll St. and made a traffic stop on

the suspect vehicle. One of the suspects, Melony R. Miller — W/F/35,
Jumped out of the vehicle and fled on foot. m pursued
her on foot and apprehended her after a short foot chase. 1he other

suspect, Carman Page ~ W/F/40, then took off in the vehicie. | I

*immedfately brought the first suspect back to the cruiser and
placed her in the rear of the cruiser but had no time to handcuff because of
the other suspect fleeing in the vehicle. then followed
from a distance the other suspect that was fleeing from him.
id this in a safe and prudent manner in regards mainly for

the safety of the first suspect who was in the rear of his cruiser. The
fleeing suspect ied_ back to 46 S. Adolph St. where she
pulled into the rear of the driveway and then jumped out of the vehicle and
attempted to get into the residence there. _however

K/ s able to apprehend her before she got the door.unlocked and went into

(J-&(.L-vl-/&(—f( & / /L 2{ / z \/,/Ké' sonsne i £
/

(.:c,r_ j ('.- LR



the residence. During this time, the first suspect somehow squeezed
through the middle of the cage in the cruiser and got out of his cruiser and

yelled for a guy sitting out on his porch across the
street, “To Get her” and this guy, Gregory Mcilwain — W/M/38 who lives at
45 S. Adolph St. #C, went over and detained the suspect and held her until
other back-up officers arrived to handcuff her. Both suspects were
apprehended and all of the merchandise was recovered by the store and
both suspects confessed to their criminal acts. Also, these two subjects
are also suspects in another similar incident that occurred at the Acme
Grocery Store on East Ave. and possible others in the area.

Just to say, this was an excellent job of police work all the way around
performed by— First of all just being able to recognize
this vehicle and to where it came back to and secondly by spotting it and
then apprehending both suspects with of course the greatly appreciated
assistance of Mr. Mcilwain. | also feel strongly that Mr. Mcilwain should get
a letter of recognition for helping out since not many citizens would have
helped out in detaining one of their neighbors in a situation like this.

RESPECTFULLY SUBMITTED

/83;6 ﬁ 6 HER6.

SGT. R.W. BLACK #886

Received & acknowledped 4-20-0?. I agree wholeheartedly with Sgt.
Black's commendation request for _ This type of

situation handled so appropriately by is SOP for
him. All of his work is outstandlng.ﬁ.l ’”ﬂ/ZEZ
mj: /- (‘o A

Capf. TV Callalian #9587




1/22/02

From:  Deputy Chief Craig Gilbride

Re: Nomination for City of Akron’s Employee of the Month (February)

I wanted to inform you that Captain Tim Callahan nominated you for this award. In
his nomination, he also included a letter highlighting your performance.

We received three nominations for the award. It would have been easy to select any
one of them. Unfortunately only one officer’s can be chosen. Even though another
officer was designated as the winner, I want you to know that your nomination is worthy
of recognition. Your initiative and dedication to the job are commendable.

I have attached a copy of the letter submitted by your captain. On behalf of the
organization, I want to relate to you how much your efforts are appreciated by all of us.

Keep up the good work.

Sincerely,

y Chi




CITY OF AKRON, OHIO

UNIFORM SUB-DIVISION JAN. 9, 2002
PLATOON #5
TO: CHIEF M. MATULAVICH, MAJ. C. GILBRIDE,

JEFF FUSCO, DEPUTY SERVICES DIRECTOR
FROM:  CAPT. T. CALLAHAN
SUBJECT: NOMINATION FOR “EMPLOYEE OF THE MONTH”

Sirs:

loyee of the Month for February, 2002,_
is currently assigned to work car #22 (the

downtown area). He is also routinely assigned to work other districts i i
manpower needs dictate such an assignment. Wherever he is assigned,
can be counted to work hard and achieve results in a caring, compassionate way, with a

minimum amount of direct supervision required. Also, he knows the people and places in
his assigned area that a good district officer should know.

_is always willing to go the “extra mile”. A recent example of this
occurred on Dec. 28" 2001 when he was dispatched to investigate a nci in
the Akron University area. While in the process of the investigation,m
noted some footprints in the snow that could possibly belong to the suspect.
_followed the tracks through the snow to a house not too far from the
burglary scene. The end result of] h extra effort: apprehension of two
suspects that, under most circumstances, would have gotten away. But his efforts didn’t
end even there. He was able to assist Crimes Against Property detectives obtaining

information from the two suspects which, at last count, has cleared up over 20 burglaries
in the Akron University area.

This example of “extra mile” effort if SOP for _ A hard worker and
competent performer, he is a consistently high producer. His totals, month after month,
reflect his exemplary work ethic. He maintains a very high level of professionalism, and
an exceptional level of physical fitness. He has a very positive attitude, and continues to
make a substantial contribution to the successful completion of the mission of Platoon #5,
and the Police Division.

It should be stated that— superlative performance is by no means a

recent, or short-lived, phenomenon. In early 2001, he was nominated by his previous
Lieutenant for the “Russ Long Officer of the Year” award. In that nomination,
Lt.Trundle mentioned constructive ideas, exceptional work which resulted in the
apprehension of a rapist, his physical fitness standards, positive attitude, and team
efforts. She concluded: |Jlllis a quality individual who is truly dedicated to his
profession”. I can only echo those sentiments, with this addition:

embodies and exemplifies the best that the Akron Police Department has to offer this
community.

Respectfully Submitted,

( /}I—,J“ - 7.%?[4’ ,44,#

Cdpt. T. Callahan #587




-

Russ Long Award

This Certificate is awarded to:

You have been nominated by your supervisors as an officer who displays those
same characteristics shown by Russ Long, while an active member of the
Akron Police Department. Those characteristics include physical fitness,

aggressive and compassionate enforcement of the law, and a positive attitude
each day.

ket T §
Michael T. Matulavich
Chief of Police

et o oy
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To: Chief Matulavich
From: Lt. S. Trundle

Ref: Nomination of Officer

Sir.

2

I would like to nominate or the “Russ Long Officer of the
Year” award. “consistently exhibits the qualities that made Off. Long
such a great officer and outstanding representative of the Akron Police Department. As
Russ did, ears the badge with respect, pride and confidence. His
respect for the t%e became more evident this past year. When the cruisers underwent a

design change, couldn’t accept that the most important and recognizable symbol of
law enforcement, the Badge, had been eliminated. itook the initiative to

have a badge designed that would compliment the new design. He also researched
pricing, solicited feedback, and submitted a proposal which lead to the overwhelming
approval of placing the badge on the cruisers.

Wherever s assigned, he can be counted on to work hard and
achieve results. He is also a caring and compassionate officer. He serves on the Patrol
Staffing Analysis committee and is dedicated to making a difference. He has received
several commendations within the last year including that of quickly responding to a rape
in progress. He obtained a description from the the victim and subsequently located and
arrested the attacker. Also, an editorial appeared in the Akron Beacon Journal in
November where a citizen thanked him for assisting an elderly resident in distress.

also maintains outstanding physical fitness standards. He can
frequently be found in the weightroom after his shift. His endurance was put to the test

on 12-27-00 when subsequent to a traffic stop, a felony suspect fled on foot from 90 E.
Archwood Ave. After a lengthy foot pursuit, ﬂapprehended the suspect
at Brown St. and Akins St.

The supervisors appreciat positive attitude and willingness to
help wherever he is needed. is a quality individual who is truly dedicated to his

profession.

Respectfully Submitted,
Ll

(';74 %d;” g 7 ;\.‘ / (I‘!' Ly

Lt. Sylvia Trundle



AKRON POLICE DEPARTMENT

Harold K. Stubbs Justice Center
217 South High Street
Akron, Ohio 44308-1682

Michael T. Matulavich, Chief of Police

July 18, 2001

Mr. Frank Combs
3092 N, Jasmine Ave.
Akron, OH 44319

Dear Mr. Combs:

Please acceit my personal thanks for the assistance you gave _

n July 5, 2001.

_was involved in a fight at 571 W. Market and was trying to

effect an arrest. It is my understanding that you were working at the Marathon
Station across the street and witnessed the resistance the suspect was giving the
officer.

You then ran across the busy street and joined the fray and assisted in getting the
suspect to the ground and getting him handcuffed. There is no doubt that you
placed yourself in harms way and assisted the officer without being asked.

I am sure that your heroic actions quite possibly prevented the escape of the suspect
and possible injury to the officer.

Again, thank you from the entire Akron Police Department.
Sincerely,
-
Mokl T: WTL 2.
L
Michael T. Matulavich
Chief of Police

MTM:sm

Fax: (330) 375-2135 Phone: (330) 375-2451
Address all correspondence to the Chief of Police




AKRON POLICE DEPARTMENT

Harold K. Stubbs Justice Center
217 South High Street
Akron, OH 44308-1682

Edward D. Irvine, Chief of Police

February 29, 2000

Uniform Sub-Division

You are commended for your quick and efficient response to a rape in
progress of a young female at 132 South Arlington Street.

Upon arriving at the scene, you found that her attacker had fled. Using
the victim’s description of the suspect, you immediately canvassed the area
and located him a short distance away. He was apprehended without
incident, positively identified by the victim and is now in jail and off the
Streets.

Because of your commitment to quality law enforcement, you were
instrumental in effecting this arrest. Without question, this will also make
a difference in improving the quality of life in our community!

Thank you for a job well done!

Edward D. Irvine
Chief of Police

EDI/bd

Cc: Major Michael Matulavich
Lieutenant Gerald Kelley
Sergeant Leonard Mitchell

Fax: (330) 375-2135  Phone: (330) 375-2451
Address all correspondence to the Chief of Police




AKRON POLICE DEPARTMENT

Harold K. Stubbs Justice Center
217 South High Street
Akron, OH 44308-1682

~ Edward D. Irvine, Chief of Police

February 29, 2000

Ms. Yvonne Resch
2434 Mountain Ash Drive
Akron, OH 44312

Dear Ms. Resch:

You are to be commended for your actions during a recent attack when your car broke
down in the vicinity of 138 South Arlington Street. The “good Samaritan” who
stopped to offer assistance, proved to be anything but and you found yourself in
immediate danger as he tried to push his way into your vehicle.

As a woman alone at night in a car, not only were you well equipped with a cell phone,
mace and a personal alarm, but you kept your presence of mind and effectively put all
of these safety devices to proper use. Even though a struggle ensued, you were able to
eventually ward off the attacker, give an accurate description and alert the police as to
your location.

Due to your excellent handling of what might have been more tragic consequences,
this violent offender was apprehended before he could escape the area, is now in jail
and off the streets.

On behalf of the Akron Police Department, may I say how sorry we are that you had to

experience such trauma; however, we are so greatful for your safety. You
demonstrated a high degree of calmness and courage and for this, we highly commend

you!

Mot O \DW'“‘-
Edward D. Irvine

Chief of Police

EDI/bd

Cc: Major Michael Matulavich

Fax: (330) 375-2135  Phone: (330) 375-2451
Address all correspondence to the Chief of Police




AKRON POLICE DEPARTMENT

Harold K. Stubbs Justice Center
217 South High Street
__A_iirgl_,_ OH 44308-1682

Edward D. Irvine, Chief of Police

Um!orm !u !!mswn

You are commended for your actions involving the arrests of two youths involved in an
Aggravated Robbery at 570 E. Waterloo Road. These suspects demanded money, a car,
and struck the victim in the head with a handgun.

Working alone, you answered the call. Acting on a hunch, you came upon the two
suspects on bikes, fitting the victim’s description. Upon ordering the suspects to the
ground, one suspect fled the scene and the other, Charles Williams, reached for his
weapon.

Retreating for cover on the other side of the cruiser, you continually ordered Williams
to show his hands and “prone” out Hiding his weapon under the cruiser, he finally
complied with this order.

Your actions throughout the entire scenario demonstrate your professionalism and
expertise as an officer of the Akron Police Department. Indeed, you exhibited great
restraint in not firing your weapon.

Even though Williams’ gun resembled our service weapon, it was, in fact, a BB gun.
Williams, himself, turned out to be a 13 year old juvenile.

Both Williams and his partner were apprehended a short time later, identified by the
victim and charged with Aggravated Robbery.

Thank you for a job well done! Thank you, not only for the manner in which you
handled this situation, but also for the outstanding work you continue to do each day
in representing the Akron Police Department.

Edward D. Irvine
Chief of Police

EDIbd

Ce: Major Michael Matulavich
Captain Frank Duncan
Lieutenant John Livers

Sergeant Troy Mineard

Fax: (330) 375-2135  Phone (330) 375-2451
Address all correspondence to the Chief of Police




AKRON POLICE DEPARTMENT

Harold K. Stubbs Justice Center
217 South High Street
Akron, OH 44308-1682

Edward D. Irvine, Chief of Police

Sergeant Troy Mineard #949
Officer Dale Dorn #952

ﬂ!i!er !iam llar! ! I!l

Officer Thomas Elton #1112

You are all commended for the way in which you responded to a recent
breaking and entering at Ravenna Salvage on Bank Street.

Upon entering the salvage yard and with the assistance of K-9 Shultz, you
were able to prevent the escape of the suspect by detaining him within the
boundaries of the yard. He was found hiding along the canal under a tree
and arrested.

A criminal case history on this suspect revealed that he is a dangerous
Jelon with a lengthy criminal history. Having served 11 years in prison, he
has over 35 arrests listed with the Akron Police Department. This
apprehension, no doubt, will prevent other businesses in the community
Jrom being victimized by this perpetrator.

Again, professional teamwork paid off! Thanks to each of you for a job
well done!

Edward D. Irvine
Chief of Police
EDY/bd
cc: Major Joseph Forgach
Captain Prade
Captain Lynn Callahan

Captain Frank Duncpyy: (330) 375-2135  Phone (330) 375-2451
- Address all correspondence to the Chief of Police




_JAkron, OH 443081682

AKRON POLICE DEPARTMENT

Harold K. Stubbs Justice Center
217 South High Street

Edward D. Irvine, Chief of Police

Sergeant Terry Hudnall
Uniform Sub-Division

Officer Troy Mineard
Officer Gary Garrett

Officer Jonathan Strainer

Officer Richard Edwards
Detective William Bosak
Detective Richard Oldaker
Officer Drew Kelly

On behalf of the entire department, I wish to commend each of you individually and

all of you as a team of professionals!

Your response time, tenaciousness, courage and professionalism at the time of the
robbery at the Dairy Mart on South Street resulted in the apprehension of two suspects.
In fact, as many as four other robberies have also been cleared which were also

committed by these two juveniles.

The citizens of our community, along with our own department, are fortunate to have
outstanding officers, such as yourselves, serving our city.

Keep up the good work!

E’Ma 9 e_pw

Edward D. Irvine
Chief of Police

EDI/bd

cc: Major Matulavich
Major Forgach
Captain Doug Prade
Lieutenant Art Greer

Fax: (330) 375-2135  Phone (330) 375-2451

Address all correspondence to the Chief of Police o ot




AKRON POLICE DEPARTMENT
Harold K. Stubbs Justice Center

217 South High Street
Akron, OH 44308-1682

Edward D. Irvine, Chief of Police

Aty
¥ April 1, 1997

Officer G. Garrett #1033
Officer T. Mineard #949
Officer R. Edwards #791

icer J. J. Straitner

You are commended for your efforts involving a recent robbery at the
Dairy Mart on East South Street.

Your quick action and attention to duty resulted in the arrest of several
subjects (including two juveniles) who admitted to nine aggravated
robberies, all involving a gun or some type of injury to the victim.

By virtue of your teamwork, alertness, quick response and the professional
application of the appropriate tactics and procedures, these dangerous
offenders have been removed from our streets.

Thank you all for outstanding police work!
Edward D. Irvine

Chief of Police

EDI/bd

cc: Major Joseph Forgach

Captain Doug Prade
Lieutenant Art Greer

Fax: (330) 375-2135 Phone (330) 375-2451
Address all correspondence to the Chief of Police




AKRON POLICE DEPARTMENT

Harold K. Stubbs Justice Center
217 South High Street
- Akron, OH 44308-1682

Larry S. Givens, Chief of Police

Sergeant Jerry Hughes
Sergeant John Livers
Officer James Widmer

Officer Eddie Boyd
Uniform Sub-Division

You are commended for your actions involving an attempt suicide call on
May 11, 1995.

The immediate steps taken by each of you on arrival at the scene of the
incident, the All-American Bridge, without question prevented a distraught

young man from ending his life by jumping from the bridge.

Your handling of the call demonstrated your ability to quickly formulate a
plan of operation, work together as a team, as well as your overall

professionalism.

Your efforts are greatly appreciated by the citizens of Akron and your
Sfellow officers.

Thank you.

Larry S. Given/
Chief of Police
LSG/mac

cc:  Major Irvine
Captain Livers

Fax: (216) 375-2135 Phone: (216) 375-2451
Address all correspondence to the Chief of Police
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NOTICE OF DISCIPLINARY ACTION - DIVISION OF POLICE & FIRE

Employee Name: _ Date Prepared: 5/29/12

Empioyee iD No.: || R Department/Division: Akron Police
Dept.

Employee Job Classification: Police Officer

Type of Employment: [XIPermanent O Probationary [0 Seasonal [ Temporary

Pursuant to Akron City Charter §72, you are hereby notified:

X1 Suspension without Pay O Recommended Reduction in Rank
(length of suspension 5 calendar days)

O Recommended Discharge O Other (Explain)

Description of incident(s) or infraction(s) (attach additional sheets if necessary):

This discipline is based on your actions and the facts obtained in an investigation by the Office of Professional Standards and
Accountability. mwhiie off-duty, you were arrested for OVI and Failure to Control charges which
eventually resulted in a plea and finding of guilty to Reckless Operation. It has been determined that you violated Civil Service
Rule 10, Section (h) and the following Akron Police Department Rules and Regulations:

Rule 700.02 Officers of the Akron Police Division shall obey all laws of the United States and of any state or local
subdivision thereof. The following will be prima facie evidence of a violation of this section: d. A conviction of
any offense for which any incarceration is a possibly penalty. A violation of Section700.02(d) is @ minor offense of

the second degree.
Rule 700.08 Officers shall not participate in any activity which impairs their ability to perform the duties or causes
the department to be brought into disrepute. No officer shall: c. while off-duty, consume intoxicating beverages

to the extent that it results in behavior which discredits them or the Police Division. A violation of Section
700.08(c) is a minor offense of the third degree. ~

Your actions bring disrepute to the Akron Police Department.

Based on these Rule infractions, you are hereby suspended for five (5) calendar days.

l Date: [/
f/? o /17 B
This Form: Date: / 7
) 4‘, ap-— ’z-'
oﬁ\Union representatjve present; O Employee waived right to Union
rriing unit member N ABNMLG #1173 representation. Employee
3 signature:
Date Mailed: o

This notice was delivered: £n Person
OCopy sent to Union

r immediate supervisor upon receipt of this form. ]

If this notice was received through mail, yo
ext service rating

NOTE: Disc




5/30/2012

_has been approved to serve the following days as his

suspension:




If Loudermill hearing Date of Loudermill hearing:

held: _
Date employee and/or Union submitted Loudermill response:

O Response submitted verbally O Response submitted in writing

Date of Mayor's Hearing:

Recommendation is; 0 Sustained
O Modified
O Dismissed
O Settled

Decision of the Mayor: O Suspension without pay (length of suspension )
O Reduction in Rank
O Discharge
0 Other

Reason for Mayor’s Decision:

| Signature of the Mayor Date:

To become effective on the

—

Appeal Rights

All classified, non-probationary employees: A discharged, suspended or demoted permanent employee
(not probationary, seasonal, or temporary employees) may appeal this action to the Akron Civil Service
Commission, or if the employee is a member of a bargaining unit, through the grievance procedure in the
applicable collective bargaining agreement. Such appeal must be in writing and filed within the time lines
set forth in the Civil Service Rules or in the applicable collective bargaining agreement.




CASE NO

Lo no. [N

supae assianep () 14 e

M

MUNICIPAL COURT OF AKRON
JIM LARIA, CLERK OF COURT

DATE
e
ATTORNEY __DayiocH—tammeess _CiJa/ -~ PHONE _

DEFENDANT
PROSECUTOR PHONE
CHARGES: OTHER CASES (NO))
CT.#1 oA CT. #4
CT.#2 0 5 CT.#
CT.43 CT.#6
JUDGE NO?

*ONE 1O THE ron INITIAL | DEF [P.W. ng:F. ATTY,
1222 9si\ Dant AQD..
V-2t 0/ 12l P 4 oo

27 /7 Lo | 7/7 78/

/-3¢ Jj30 | pr- !

DATE FILINGS DATE FILINGS .
12251\ PMN2265, APD 1-36- .| D) YN ﬁgﬂ[
1 2-2 90—\ (¢ )\?.,-

R2ec glﬁgihA
22a-l T TRae Wed v

DEFENDANT INDIGENT: YES () NO" ()
APPOINT: ( ) ATTORNEY

HOLDING FACILITY

DATE
SMF[ coJ O

() LEGAL DEFENDER

OTHER
BOND HEARINGS
BOND SET: DATE AMOUNT TYPE JUDGE
(JUDGES)
: AMOUNT -

BOND DATE NT TYPE DEPOSIT CLERK
POSTED:

(CLERK)

PAGE 1



2 IN THE CITY OF AKRON IN SUMMIT COUNTY

DOT # [ Does Not Apply

. 7 . TO DEFENDAME: COMPLAINT

u
A

COUNTY (NO. 77). 8TATE OF OHIO AND COMMITTED THE FOLLOWING OFFENSE(S)

O Qver limits OUnsafe for cond. O ACDA
OFRadar OAlr OVASCAR OPace Olafar [ Siationary [Moving

F‘Nh]hlled blood alcohol concentration

SPEED: MPH in MPH zone BLANK FEET ______ [OORC OORD O 1P,

O Under the influence of sicoholidrug of abusa OORC 2erD TP |

BAC
4 (fgreath ClUrna _[)Aafused 73@' £

‘H LICENSE: O MNone [ Revoked O Suspended COORC OORD OTP
dgron person Explred: 16 mos. Or less O Over 6 mos.
mepansion Tvpes

|| SAFETY BELT - failura to wear [1ORC OORD OTP
O Driver O Passanger  [J Chlld Restraml

..]El ACD (Assured Clearad Distanca) & ,_af-’
H! FTC (Fallure To Cantret) 0ol RD O TP

%n-ur;‘r\wmss O ORC'OORD OTP
= —

L) DRIVER LICENSE HELD [ VEHICLE SEIZED ARRESTCCDE oo

CIPAVEMENT: OOy OWet  OSnow  Oley. ¥oflanes ________ [0 Const. Zone
O VISIBILITY: (I Clear O Clowdy [ Dusk O Night

1 WEATHER: [JRain O Spow  [OFoy 0 MNo Adverss

] THAFFIC: O Heavy O Moderate O Light [ Nane

OAREA: [ Busingss 0 Rural O Assidential O Industry  [JSchool

| echasHidves ONe O ; . iy [ Fatal

Crash Record Mumi

[ REMARKS } - 7 ]

ACCOMPANYING CRIMINAL CHARGE O Yes M TOTAL & OFFENSES _

TO DEFENDANT: SUMMONS

/

YOU ARE SUMMONED ANL?OHDEHED TO APPEAR AT ¥ VOU SAIL 7O APPEAR 78 DRECTED”
THE AKROM MURICIPAL COURT Fww YOU MAY BE ARRESTED, OR
217 8. HIGH ST., AKRON, OH 44308 LICENSE FORFEITED !
s ROOM-g08 k ____ COURT DATE (e

E«%oom APPEARA cs REQW &-/Z,? /// ZZ‘_:EJ
BLE TO PAY WAIVS -~
THIS SLmﬁgi PERSONALLY ME € f—?‘ /Z’f/ //

Lo
pt

sssumsmmﬂjﬂa LAVWEFORCEMENT OFFICER/D NUMBER

ATTACHED:
O op. uc
0 autocLus
- COURT HECOHD 1 LEFT INDEX (IF _AF-’P)

EXHIBIT A

PAGE 2

© ARSI




MUNICIPAL COURT OF AKRON, SUMMIT COUNTY OHIO '
/ 3 JOURNAL ENTRY

STATE OF OHIO /CITY OF AKRON V8. !—

MED

THE DEFENDANT HAVING BEEN INF RIGHTS

ENTERS A PLEA OF: NOT GUILTY JuD

THE DEFENDANT HAVING BEEN INFORMED OF HIS/H gbﬂs PURSUANT TO TFIAFFIC RULE(8)D

ENTERS A PLEA OF: NO CONTEST ¢§ GUILTY (
DEFENDANT IS FOUND: NOTGUILTY ( ) GUILTY %&/‘ DATE: //3;/(;?

AFTER A TRIAL TO THIS COURT ( ) TOA JURY ( ) THE DEFENDANT IS FOUND:
NOT GUILTY ( ) GUILTY ( ) JUDGE: DATE:

THIS CASE WAS DISPOSED OF BY: PLEA ¢') JURY TRIAL ( ) BENCH TRIAL ( ) OTHER ( ) DATE

ORDERED: PSI () SUMMARY PSI ( ) JUDGE: DATE: __ ASSIGNED TO:
THIS IS BAC /DUl CONVICTION # WITHIN 6 YEARS: FRA SHOWN

HSUANT TO ?\AFI?C RULE(8)C

Y_i—N

———— Y

e R )

THISISDUSCONVICTION# __________

WITHIN 5§ YEARS:

CT#1 FINE $

J 728

INTHE SMF () COJ
of Ap L0

FOR

L0

COSTS (FESNO), SUSPENDED-FOUND INDIGENT ( ); BE IMPRISONED

DAYS ON CONDITION DEFT. OALFOR __{_____YEAR(S),

DAYS, SUSPEND$

- '5&%'_[7”’

%

/\_&x‘\m

‘SUSPEND LICENSE TO OPERATE MOTOR VEHICLE

DAYS__2/25°/ (P

18O

CREDIT

CT#2 FINES

-~ DAYS SERVED, JUDGE
COSTS (YES)(NO), SUSPENDED-FOUND INDIGENT ( ); BE IMPRISONED

DATE _L/3 /IR

INTHESMF () COJ() FOR_
AND DAYS ON CONDITION DEFT. OALFOR______ YEAR(S) TR .

VT < 'gﬁﬁi

DAYS, SUSPEND$

I F gz = >

’

SUSPEND LICENSE TO OPERATE MOTOR VEHICLE
CREDIT. DAYS SERVED, JUDGE _ 22/ 20—
FINE § COsTS (YES){NO). SUSPENDED-FOUND INDIGENT ( ); BE MPRISOI@ .

“INTHESMF( ) COJ() FOR DAYS, SUSPENQ$
AND o DAYS ON CONDITION DEFT. OAL FOR YEAR(S),

CT#3

Le

DATE

CREDIT DAYS SERVED, JUDGE
SUBSEQUENT COURT ORDERS:
== > ~

I | - e (-\ =
S LA T/t lota Sna o P A ST 3‘*%

DATE:

JUDGE:

EXHIBIT A
PAGE 3



Form 190P For Inter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT
POLICE
TO: Patricia Ambrose-Rubright
Law Department/Labor Relations
FROM: Chief James D. Nice
Police Department
DATE: March 21, 2012
RE: Formal Disciplinary Action

An investigation was conducted by the Office of Professional Standards and

Accountability regarding the conduct of m
-, who was arrested for OVI and Failure to Control, which resulted in a plea of guilty

to a charge of Reckless Operation.

For his actions and the facts obtained in the investigation, it has been determined that
B io2tcd the following Rules and Regulations:

Rule 700.02 Officers of the Akron Police Division shall obey all laws of the United States
and of any state or local subdivision thereof. The following will be prima facie evidence
of a violation of this section: d. A conviction of any offense for which any incarceration
is a possibly penalty. A violation of Section 700.02 (d) is a minor offense of the second

degree.

Rule 700.08 Officers shall not participate in any activity which impairs their ability to
perform the duties or causes the department to be brought into disrepute. No officer
shall: c. While off-duty, consume intoxicating beverages to the extent that it results in
behavior which discredits them or the Police Division. A violation of Section 700.08 (c)

1s a minor offense of the third degree.

I recommend that _be suspended for five (5) calendar days.

Please prepare the necessary paperwork.

AN

James D. Nice
Chief of Police

JDN/mel



Court Nmnber-

PETITION FOR OCCUPATIONAL DRIVING PRI\}ILEGES

Name Social Security # _
Case Offense Date [ HNNINEGE

Date of Birth NN Ending D ate of Suspension 5/1/2012

L _ the Defendant in the above case, request occupational driving

privileges as the suspension of my driver's license and all driving privileges presents a hardship andseriously affects my
ability to continue employment.
1. I have a valid Ohio operator's license.

[

I'have automobile liability insurance coverage through:

Name of insurance company _
Policy #
Expiratiﬂm

3. I will obey all traffic statutes and ordinances.

4, I will report to the court any change in Items 1 and 2 and violations under Item 3.

5 I understand that any driving privileges granted are void if my operator's license is suspended,
- revoked or expired.

6. -I'understand that any driving privileges granted are conditioned on my having automobile
liability insurance covering such driving.

My residence. |

Employer CITY OF AKRON
Work Address 217 S. HIGH ST.

Davs work N N - . ; = ; .
78 TAKE OF MOTHER AT
Medical Ap

I have read and understand the above and t and belief as of
this date, the JANUARY 27, 2012

This is to cer tify that the above is a true and d
in the Akron Municipal Court, Akron, OH A

By Deputy Clerk

STATE OF OHIO/CITY OF AKRON Case No. _

ORDER
Wrypma( given that there is reasonable cause that the driving suspersion would seriously affect

Defendant's ability to continue employment, this Court hereby grants eccupational driving privileges during the suspension
period as set forth in the Permit Card., °
Date JANUARY 27, 2012 PPVEA eshapnp

Judge/Magistrate




PERMIT CARD ~
AKRON MUNICIPAL COURT

Case Number _ Dated JANUARY 27,2012

operator's license #
and all driving privileges have been suspended by Akron Municipal Court, but limited privileges have
been granted as follows:

Drive from residence to employment and return.
Drive during employment (Cross off if not applicable)

From Residence ot [

To work at: 217 S. HIGH ST.

_DEFT WILL HAVE COPY OF EXTRA JOB SCHEDULE

Work Schedule: THER AT
10-1130
Other Privileges: Medical appointments as needed.

e e o o 0 0 o e o 7 S e 0 0 3 S0 L . S S R N 0 e o e e e o S S i P P P . S e B

AKRON MUNICIPAL COURT
217 SOUTH HIGH STREET
ROOM 301
AKRON, OHIO 44308
NO OTHER DRIVING PRIVILEGES ARE GRANTED DURING THIS SUSPENSION
Any law enforcement officer or Court knowing of this driver's noncompliance with any of the above
conditions is requested to return this permit card to the Judge or magistrate. This permit card can be used

only if the driver has a valid operator's license and hablht\ insurance coverage. Any other cdurt or any other
BMYV driving suspension or revocation renders this e /LI AND VOID.
Expires on:

5/1/2012 = o), },65(

4 J udge/Magistrate/Bailiff/Clerk
_‘—_-_____‘-"




Form 1009 Fer Inler-Deperimental Use

CITY OF AKRON, OHIO

DEPARTMENT CHIEF’S DIRECTIVE
2017-CD-50
CHIEF’S OFFICE June 23, 2017

DIRECTIVE

Effective Monday, June 26, 2017, the following individual will return to his regular
assignment following the conclusion of the background investigations:

Sergeant Joseph Danzy IT1

Eifective Monday, July 3, 2017, the following sworn personnel will return fo their
regular assignmenis following the conclusion of the background investigations:

Sergeant Michael Miles

Officer Chrisfoiher Carson i
ht I A

Officer Michael Koubek
Officer Sean Taylor

/ |
# ¥
0 ¥, e / 1

N~ - '}':’_?:..’.‘_ 4 Lo SVt o

N

James D. Nice
Chief of Police



Chief’s Directive 2015-CD-97
December 28, 2015
Page 2

Officer James Givens
LD. #1207

Officer Jeffrey Leslie
LD. #1004

Officer Courtney Tucker
LD. #1282

Lomes 2. o)

James D. Nice
Chief of Police

Uniform Uniform
Sub-Division Sub-Division

Platoon #1

(Due to the bid of Officer Russell Bassett to
Investigative Sub-Division Property Crimes,

P Y T "

e bid of Officer Albert Stump to
Investigative Sub-Division Vice, Rotating Shift

eff. 09/19/2008)

Investigative Uniform
Sub-Division Sub-Division

-

ement

(Due to the promotion of Officer Michael Vavro
to Sergeant and his transfer to Upiform Sub-
Division, Platoon #S,i:eff. 08/25/2008)
Uniform Uniform
Sub-Division Sub-Division

Platoon #4 Tri“Ii iHcement

(Due to the resignation of Officer Kerry Jackson
eff. 09/19/2008)




VACANCY POSTINGS' "

SENIORITY BID FORMXI5 UEC 16 oM 2: 1o
To:  Chief’s Office

Date: 12162015 pu - s
(Supervisor # Only)
From: - |

Service Date: _
Promotion Date to Rank Classification
1. Job Requested Dayshift traffic
Vacated By Al Stump
2. Job Requested
Vacated By
3. Job Requested
Vacated by
4. Job Requested

Vacated by

~ 12-16-2015 )
;& Date
V" ey _2*_ é)f/ S e 17 S
James D. Nice Date
Chief of Police

APPLICATIONS WILL BE CONSIDERED AND FILLED ACCORDING TO THE CONTRACT.

Rev 3-5-2009



Form 190F For Inler-Departmenlal Use

CITY OF AKRON, OHIO

DEPARTMENT
December 15, 2015

VA CANCY POSTING

FOUR (4) OFFICERS’ VACANCIES EXIST IN THE UNIFORM SUB-DIVISION,
PLATOON #2, 6:30AM-3PM:

(Due to the bid of Officer James Soroky to Investigative Sub-Division
Crime Scene Uni_ eff. 08/17/2015)

(Due to the bid of Officer Shea Flaherty to Uniform Sub-Division
Community Learning Center Officer, Exempt eff. 09/14/2015)

(Due to the bid of Officer Dean Sanzone to Uniform Sub-Division
Traffic Enforcement, | Rxt. 09/28/2015)

(Due to the bid of Officer Russell Bassett to Investigative Sub-
Division Property Crimes, Dayshift/Rotating Weekends eff.
09/28/2015)

FEEAEER A AR A LA bbb bbb bhddddbddb bbb bbb ddddbbdbhddd bbb bbb bhh bbbt bhtbdns

ONE (1) OFFICER’S VACANCY EXISTS IN THE UNIFORM SUB-DIVISION,
TRAFFIC ENFORCEMENT, 6AM-2PM:

(Due to the bid of Officer Albert Stump to Investigative Sub-Division
Vice, Rotating Shift eff. 09/19/2008)

NOTE: Successful bidder for the Traffic position will be required to attend and
successfully complete the following schools:

Radar/Lidar Two (2) weeks
B.A.C. Operator Two (2) days
Accident Investigation Level 1--——-———--—-One (1) week
Accident Investigation Level 2 One (1) week

Standardized Field Sobriety Test-—-—--—-—Two (2) days



Chief’s Order #1
Page 2
January 3, 2003

Officer Christopher Church
ID # 1060

Officer James Soroky
ID #1063

Officer Russell Bassett
ID #1065

(Due to the bid of Officer Bart Askew to
Investigative Sub-Division, Persons Crimes eff.
5/12/02)

Uniform Uniform
Sub-Division Sub-Division

Platoon #5 %

(Due to the promotion of Officer Christopher

Brewer to Sergeant : i iform Sub-
Division, Platoon #4 ff. 8/4/02)

Uniform Uniform
Sub-Division Sub-Division
Platoon #1 Platoon #2

(Due to the transfer of Officer Kandy Shoaff to
Investigative Sub-Division, Narcotics, Exempt
eff. 8/4/02)

Uniform Uniferm
Sub-Division Sub-Division
Platoon #1 Platoon #2

(Due to the bid of Officer Larry Rhodaback to
Investigative Sub-Division, Property Crimes eff.
8/18/01)






Form 130P For Inter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT

December 20, 2002

VACANCY POSTING

EIGHT (8) OFFICERS’ YACANCIES EXIST IN THE UNIFORM SUB-
DIVISION, PLATOON #2

(Due to the promotion of Officer Douglas Sandor,

and his bid to Uniform Sub-Division, Platoon #2,

eff. 12/17/01)

(Due to the promotion of Officer Anthony Starvaggi to Sergeant
and his transfer to Investigative Sub-Division, Juvenile/Auto Theft/
Missing Persons I Reversed eff. 1/27/02)

(Due to the dismissal of Officer Michael Zukowski eff. 4/23/02)

(Due to the bid of Officer Bart Askew to Investigative Sub-Division,
Persons Crimes eff. 5/12/02)

(Due to the promotion of Officer Christopher Brewer to Sergeant and
his bid to Uniform Sub-Division, Platoon m,d eff. 8/4/02)
(Due to the transfer of Officer Kandy Shoaff to Investigative Sub-
Division, Narcotics, Exempt eff. 8/4/02)

(Due to the bid of Officer Larry Rhodaback to Investigative Sub-
Division, Property Crimes eff. 8/18/02)

(Due to the creation of a new position)

REQUESTS MUST BE RECEIVED IN THE CHIEF’S OFFICE NO LATER
THAN THURSDAY., JANUARY 2, 2003.

Wbl T PNl

Michael T. Matulavich
Chief of Police




VACANCY POSTINGS

SENIORITY BID FORM

To:  Chief’s Office

Date: 12-20-02 ~ LD# - S# )

(Supervisor # Only)
From: || R |
Service Date: - =

Promotion Date to Rank Classification - B

Vacated By D. Sandor, A. Starvaggi, M. Zukowsky, B. Askew,
C. Brewer, K. Shoaff, L. Rhodaback

2. Job Requested
Vacated By
3. Job Requested

Vacated by

'

4. Job Requested

Vacated by

S— 12-20-02
Date
TTCHL | riaovif _ [2-33-03
Michael T. Matulavich e

Chief of Police

APPLICATIONS WILL BE CONSIDERED AND FILLED ACCORDING TG THE CONTRACT.

Rev 10-22-01



Form 190P

DEPARTMENT

CHIEF’S OFFICE

Successful in their bids,
2000:

Fer Inter-Departmental Use

CITY OF AKRON. OHIO

CHIEF’S ORDER
#48
June 12, 2000

ORDER

the following transfers will be effective Monday, June 19,

Officer Clayton Cozart
LD. # 1089

Officer Thomas Elton
LD. #1112

Do

Michael T. Matulavich
Chief of Police

(Due to the bid of Officer Paul Alekna to Platoon
#2 eff. 2/22/99)

Uniform Uniform
Sub-Division Sub-Division

Platoon #4 Platoon #5

(Due to the bid of Officer Alissa Streeter to
Platoon #2 eff. 2/22/99)

Uniform Uniform
Sub-Division Sub-Division

Platoon #3 Platoon #5

(Due to the resignation of Officer Michael
Williams eff. 2/27/99)



Form 190P For Inter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT

May 31, 2000

THREE (3) OFFICERS VACANCIES EXIST IN THE UNIFORM SUB-DIVISION,
PLATOON #5:

(Due to the bid of Officer Paul Alekna to Platoon #2 eff. 2/22/99)
(Due to the bid of Officer Alissa Streeter to Platoon #2 eff. 2/22/99)

(Due to the resignation of Officer Michael Williams eff. 2/27/99)

REQUESTS MUST BE RECEIVED IN THE CHIEF’S OFFICE NO LATER

THAN FRIDAY, JUNE 9, 2000.

Edward D. Irvine
Chief of Police



VACANCY POSTINGS

SENIORITY BID FORM
To: Chief’s Office -
Date: b~ 7-00 LD. #.S# =
==
wrom: | N =
b P
Service Date: _ }fﬁ;
Promotion Date to Rank Classification -

1. sob Requested_ |

Vacated by ALEENA, STREETER, WILLIAMS

2. Job Requested

i Vacated by

3. Job Requested

B Vacated by

4. Job Requested

Vacated by

Date

APPLICATIONS WILL BE CONSIDERED AND FILLED ACCORDING TO THE
. CONTRACT.

Elncd ©) me@ . 6-7-00

Edward D. Irvine . Date
Chief of Police

cc: F.O.P.
Deputy Chiefs
Send one copy to Chief’s office, F.O.P. office, and your own personal file

.l"' Nﬂr 004

1€ WY



~ EMPLOYEE ID NO. _'

| — | (S5 158

SETUP & CHANGE PERSONAL INFORMATIDN 'Y 1 & pt o 09

As an Equal Employment Opportunity employer, the City of Akron follows all federal, state, and local laws, rules, and regulations that perain to
Equal Employment Opportunity. The information obtained will be kept confidential except as otherwise provided by law and may only be used in
accordance with the provisions of applicable laws, executive orders, and regulations, including those that require the information to be summa-
rized and reported to the state or federal government for civil rights enforcement. When used in a report to the state or federal government, the
data will not identify any specific individual.

Social Security Number Last Name First Name Middle Name |

New so&}a;psﬁggab e}l’iumher New Last Name ‘ New First Name New Middle Name
1 | R
R Stroet Address City and State ZpCode |

Resident

[ :  Education.(Circle response below)
|

B-Less Than HS Graduate F-2- Year Cgoilege Degree J-Doctorate (Academic)
C-HS Graduate or Equivalent G-Bachelor’s Level Degree K-Doctorate (Professional)
-Some College _— H-Some Graduate School L -Post-Doctorate

ChmicarSchool [-Master’s Level Degree

~_ Emergency Contact Informafion

City and State Phone Number ~Relationship Code

5 Setup & Change Personal Information form is true and complete. | understand

r dismissal.
5 tb-16

AE: - -

FORM NO. TH ThRCOa




Personal Information Form

The Chief’s Office is updating database files on sworn, civilian and safety communications employees as
well as Reserve Officers. The required information is bolded. All other information is optional. Cross off
any information listed below that is incorrect and neatly print the correct information on the line

provided.

Rule and Regulation 600.01: Officers/employees of the Police Division are required to have a telephone
at their place of residence, and shall submit a report of their address and telephone number to their

commanding officer.

a. All changes of address or telephone number shall be reported to the officer's/employee’s
commanding officer within twenty-four (24) hours after such change.

b. This rule shall be complied with by all officers/employees of the Police Division whether
such officer/employee is working or on leave.

This signed form is due in the Chief’s Office by Monday, September 14, 2015.

ID#: adge#:- DB Badge#:

Last

Firsi

Middle:-
address: [ NGTGTcNzNEGE

City- Zip: -

Phone #1:-

Phone #2:

Spouse/Significant Other:;

College Degree(s): Example = B.S. in Political Science; Assoc. in Criminal Justice

Emergency Contact Information:

Supervisor’s Signat




Personal Information Form

The Chief’s Office is updating database files on sworn and civilian employees as well as Reserve
Officers. The required information is bolded. All other information is optional. Cross off any
information listed below that is incorrect and print the correct information on the line provided.

This form is due in the Chief's Office by Monday, November 26, 2012,

Badge#- _________

First:_

City:- Zip: - ]
phone #1 -

Phone #2:

At

College Degree(s):

= o ok sk o ok ok e sk s ok ok ok ke ok sk ok sl e ok e o oke ol ok ok e ok ol sk sl ok o ok ok ol ok e ok ok ok ok sl ok ok ke ke o o ok o o ok sl ok e o ke ok ke o sl o s ok o o ol ok sl ok ok ol e ol ol ok o ol ol ke ok ok

Community Relations is creating an exhibit on family relationships for the museum. If you are related
to a former or current officer(s) or someone with another law enforcement agency and would like to
share that information, please complete the lines below. Please use the back of the form if additional

space is needed.

Example:

Name:

Relations

Agency:

Rank:

Name:

Relationship:

Agency:

Rank: Status:




SETUP & CHANGE PERSONAL INFORMATION

751 - POLICE EFF: 10-1-99
SOCIAL SEC. NO. LAST NAME FIRST NAME MI
NEW SOCIAL SEC. NO. NEW LAST NAME NEW FIRST NAME MI
STREET ADDRESS CITY AND STATE YAl RES
——SEX RACE ETHNIC GROUP CODE
SCH DST| HOME PHONE | BIRTHDATE | SEX RACE GROUP CODE
A White Male D, Aslan/Pacificls. G. White Female J. Aslan/Pacific Is.
B. Black Male E. Am. Ind/Alaskan H. Black Female K. Am. Ind./Alaskan
. C. Hispanic Male F. Other Male I. Hispanic Female L. Other Female
WARY EDUCATION MARITAL STATUS DEPENDENT CHILIX
% No Military service 01 8th Grade 04 some College
Single 4 Divorced 1Yes
2 Military - No Pref. 02 some High School 05 College Grad. 1,,,,.,.,
TyMilitary - Pref. 03 High Sdigoul er:: 06 Gra:? I:wm 2 ed § Widowed 2No
3 Separated
SPOUSE INFORMATION
PENSION PLAN | SPOUSE LAST NAME SPOUSE FIRST NAME Ml
1 0501 FIRE
2 0101 POLICE
3 3001 PERS
SPOUSE EMERGENCY CONTACT INFORMATION
BIRTHDATE| TITLE LAST NAME FI |MI STREET ADDRESS
MR
MRS
MS
EMERGENCY CONTACT INFORMATION
CITY AND STATE PHONE NUMBER RELATION CODE
1 Spouse 4 Guardlan
2 Chiid 5 Other
3 Parent
CLASSPD mONNO __ STEX DA’I‘E
FORM NO. TK001 (06/02/94) 76=-08-0012



SETUP & CHANGE PERSONAL INFORMATION
751 - POLICE EFF: 6-8-97
SOCIAL SEC. NO. LAST NAME FIRST NAME MI
NEW SOCIAL SEC. NO. NEW LAST NAME NEW FIRST NAME MI

SCH DST|HOME PHONE

BIRTHDATE

SEX RACE ETHNIC GROUP CODE

A. White Male
B. Black Male

D. Aslan/Paclfic Is.
E. Am. Ind./Alaskan H. Black Female

G. White Female

J, Aslan/Paclfic Is.
K. Am. Ind./Alaskan

C. Hispanic Male F. Other Male I. Hispanic Female L. Other Female
MILITARY EDUCATION MARITAL STATUS DEPENDENT CHILD|
1 o Wiiitary Service 01 8th Crade 04 some College - E——
2 Military - No Pref. 02 Some High School 05 College Grad. ; :.::::d :w::::;d ; ::’
i S 03 High School Grad. 08 Grad. Degree 3 Separated
SPOUSE INFORMATION
PENSION PLAN | SPOUSE LAST NAME SPOUSE FIRST NAME MI
1 0501 FIRE
2 0101 POLICE
3 3001 PERS
SPOUSE EMERGENCY CONTACT INFORMATION
BIRTHDATE| TITLE LAST NAME FI | MI STREET ADDRESS
MR
MRS
MS
EMERGENCY CONTACT INFORMATION
CITY AND STATE PHONE NUMBER RELATION CODE
1 Spouse 4 Guardian
2 child 5 Other
3 parent
______ ___CIVIL SERVICE USE ONLY _
CLASS PD | POSITION NO RANGE APPT |HQ| STATUS FED. EX ST. EX.| EMP. DATE
FORM NO. TK001 (06/02/94) 76-08-0012



-

SETUP & CHANGE PERSONAL INFORMATION
751 - POLICE EFF: 10-31-96

SOCIAL SEC. NO. LAST NAME FIRST NAME MI
NEW SOCIAL SEC. NO. NEW LAST NAME NEW FIRST NAME MI
STREET ADDRESS CITY AND STATE VAl RES

SCH DST| HOME PHONE| BIRTHDATE HNCoR
A. White Mmale D. Aslan/PacificIs. ©. White Female J, Aslan/Pacificis.
B. Black Male E. Am. Ind./Alaskan H. Black Female K. Am. ind./Alaskan
L; €. Hispanic Male F. Other Male 1. Hispanic Female L. Other Female
MILITARY EDUCATION MARITAL STATUS DEPENDENT CHILD!
1 No Military Service 01 8th Crade 04 Some College
singl lvore b (
2 Military - No Pref. 02 Some High School 05 College crad. | |2 mooied & widoued e
ARy« Prof. 03 High School Grad. 08 Grad. Degree 3 Separated
SPOUSE INFORMATION
PENSION PLAN | SPOUSE LAST NAME SPOUSE FIRST NAME Ml
1 0501 FIRE
2 0101 POLICE
3 3001 PERS
SPOUSE EMERGENCY CONTACT INFORMATION
BIRTHDATE|TITLE | LAST NAME FI | M1 STREET ADDRESS
MR
MRS
MS
EMERGENCY CONTACT INFORMATION
CITY AND STATE PHONE NUMBER RELATION CODE
1 Spouse 4 Guardian
2 child 5 Other
3 parent
CLASSPD | POSITION NO.  |RANGH, ST. EX.| EMP. DATE

FORM NO. TK001 (06/02/94) 76-08-0012



~a—go =

SETUP & CHANGE PERSONAL INFORMATION

751 - POLICE 2-27-96
SOCIAL SEC. NO. LAST NAME FIRST NAME MI

NEW SOCIAL SEC. NO, NEW LAST NAME NEW FIRST NAME M1

STREET ADDRESS CITY AND STATE RES

SCH DST| HOME PHONE | BIRTHDATE | SEX RACE ETANIC GROUP CODE

’ A. White male D. Aslan/Pacific1s. G. White Female J. Aslan/Pacificis.
- B. Black Male E. Am. ind./Alaskan H. Black Female - K. Am. Ind./Alaskan
C. Hispanic Male F. Other Male . I Hispanic Female L. Other Female
MILITARY EDUCATION MARITAL STATUS DEPENDENT CHILD
1 No Military Service 01 8th Grade 04 Ssome College
2 MiNtary - Mo Prof. 02 Ssome High School 05 Coliege Grad. g :::::I.ed . alr:b?,: kg
3 Military - Pref.
03 High School Grad. 06 Grad. Degree s separated
SPOUSE INFORMATION
PENSION PLAN | SPOUSE LAST NAME SPOUSE FIRST NAME MI
1 0501 FIRE
2 0101 POLICE
3 3001 PERS
SPOUSE EMERGENCY CONTACT INFORMATION
BIRTHDATE| TITLE LAST NAME FI (M1 STREET ADDRESS
MR
MRS
MS
EMERGENCY CONTACT INFORMATION
CITY AND STATE PHONE NUMBER RELATION CODE
1 Spouse 4 Guardian
2 Child 5 Other
3 Parent
|  CIVIL SERVICE USE ONLY
CLASS PD | POSITION NO. RANGE| APPT | HQ| STATUS FED. EX.| ST.EX.| EMP.DATE

FORM NO. TK001 (06/02/94) 76-08-0012



CITY OF AKRON, OHi_

DEPARTMENT
TO: ALL SWORN PERSONNEL
ALL CLERICAL/CIVILIAN PERSONNEL

Form 190P

FROM: CHIEF’S OFFICE
DATE: OCTOBER 10, 1995
SUBJ: ROSTER INFORMATION

New departmental rosters were published during the month of
September. Unfortunately, much of the information stored in our
computers is incorrect; i.e., address, telephone number, birthdate, etc.

In compliance with Akron Police Department Rules & Regulations

#600.01, please fill in the correct information listed below and return
this form to the Chief’s Office_no later than Wednesday, October 18,

1995.

sy Wow ey )

LAST NAME

MIDDLE INIT ML.

APARTMENT #

FIRST NAME




INHOUSE DISCIPLINARY ACTION

DATE/ DATE/ RECOMMENDED
NAME INCIDENT REPORT VIOLATION ACTION
_ 11/17/97 11/24/97 RULE 900.01 FORFEIT FOUR (4) HRS. OF
FATLURE TO APPEAR ACCUMULATED TIME
AT GRAND JURY
3/20/98 3/25/98 LOST EVIDENCE SERVED WITH WRITTEN REPRIMA

YIOLATED RULE
1000.02




Form 180P For Inter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT

UNIFORM SUB-DIVISION DATE OCTOBER 20, 2004

YOUR ACTIONS ON OCTOBER 20, 2004 WHEREBY YOU FAILED TO REPORT FOR
DUTY AS SCHEDULED CAUSED YOU TO VIOLATE THE FOLLOWING RULE OF
THE AKRON POLICE DEPARTMENT:

RULE 1100.08 OFFICERS/EMPLOYEES OF THE POLICE DIVISION SHALL,
UNLESS OTHERWISE DIRECTED, OR PROPERLY EXCUSED, REPORT FOR
DUTY AT THE TIME AND PLACE DESIGNATED, IN THE ATTIRE AND WITH
THE EQUIPMENT SPECIFIED BY POLICE DIVISION REGULATIONS. A
VIOLATION OF THIS SECTION CONSTITUTES ABSENCE WITHOUT LEAVE.
(b)  INABILITY TO REPORT FOR DUTY DUE TO ILLNESS OR INJURY
MUST BE REPORTED TO THE INFORMATION DESK OFFICER AT LEAST
ONE HOUR PRIOR TO THE TIME THAT THE OFFICER/EMPLOYEE IS DUE
TO REPORT FOR DUTY.

A VIOLATION OF SECTION 1100.08 IS A MINOR OFFENSE OF THE THIRD
DEGREE.

FOR VIOLATION OF THE ABOVE RULE, YOU ARE HEREBY ORDERED TO
FORFEIT EIGHT (8) HOURS OF ACCUMULATED TIME.

THIS MAY BE REFLECTED IN YOUR NEXT SERVICE RATING.

- s A A7
CAPTAIN N CALLAHAN

SHIFT COMMANDE

ﬁ%ﬂ

MAJ CRAI lDE
RM SU ISION COMMANDER

INARY ACTION.

102~ Yy
DATE

-* _&{Z\ Ty o2y

F.O#” REPRESENTATIVE DATE




Form 100P For Inter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT

UNIFORM SUB-DIVISION.. MARCH 25, 1998

-~
-

)

YOUR ACTIONS ON MARCH 20, 1998, WHEREBY YOU LOST EVIDENCE WHICH WAS
IN YOUR POSSESSION, CAUSED YOU TO VIOLATE THE FOLLOWING RULE OF THE
AKRON POLICE DEPARTMENT:

RULE 1000.02 OFFICERS SPECIFICALLY ASSIGNED TO PERFORM THE
PRELIMINARY, TECHNICAL, CONTINUING OR FOLLOW-UP INVESTIGATION
OF AN ALLEGED CRIME OR OTHER INCIDENT ARE RESPONSIBLE FOR THE
FOLLOWING:

B. LOCATING, COLLECTING, AND PRESERVING PHYSICAL EVIDENCE
MATERIAL TO THE ALLEGED CRIME OR INCIDENT.

FOR VIOLATION OF THE ABOVE RULE, YOU ARE HEREBY SERVED WITH THIS
WRITTEN REPRIMAND.

THIS MAY BE REFLECTED IN YOUR NEXT SERVICE RATING.

QAN N

LT. G.G(KELLEY |
SHIFT COMMANDER

/ L ”/’—F._- ” A
MAJOF/J.E. FORGACH

UNIFORM SUB-DIVISION

p



Form 100P For Inter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT

UNIFORM SUB-DIVISION NOVEMBER 24, 1997

YOUR ACTIONS ON NOVEMBER 17, 1997, WHEREBY YOU FAILED TO
APPEAR IN GRAND JURY AFTER BEING PROPERLY NOTIFIED, CAUSED YOU
TO VIOLATE THE FOLLOWING RULE OF THE AKRON POLICE DEPARTMENT:

RULE 900.01 ATTENDANCE AT A COURT, QUASI-JUDICIAL HEARING,
OR DEPOSITION, AS REQUIRED BY SUBPOENA OR OTHER OFFICIAL
NOTICE IS AN OFFICIAL DUTY ASSIGNMENT AND SHALL BE CARRIED
OUT. WHERE THERE IS SUFFICIENT REASON, PERMISSION TO OMIT
THIS DUTY MUST BE OBTAINED FROM THE ATTORNEY SERVING THE
SUBPOENA OR OTHER OFFICIAL NOTICE, PRIOR TO THE HEARING.

FOR VIOLATION OF THE ABOVE RULE, YOU ARE HEREBY ORDERED TO
FORFEIT FOUR (4) HOURS OF ACCUMULATED TIME. THIS MAY BE
REFLECTED IN YOUR NEXT SERVICE RATING.

{;&A—\.U_g-g}‘ﬂ \1
CAPTAIN D. PRADE
SHIFT COMMANDER

- /-""’
Mgog JOS% F%RGACH' :;’

UNIFORM SUB-DIVISION

SCIPLINARY ACTION.

J2-5-9 7
DATE

12597
DATE




JERRY HOLLAND
Deputy Mayor/Labor Relations

RONALD ). OSKAR

Labaor Relations Oiricer

MARY BOHNERT

Secretary IV

JAMES J. MASTURZO

Safety Ofiicer

Donald L. Plusquellic
Mayor

THE MAYOR’S OFFICE OF LABOR RELATIONS
305 Municipal Building / 166 South High Street / Akron, Ohio 44308 / (330) 375-2280 / Fax (330) 375-2414

April 3, 2003

Akron Police Department
City of Akron, Ohio

This is to inform you that you have been scheduled to appear before the Traffic Safety
Committee on Tuesday, April 22, 2003 at 9:55 a.m. in Council Conference Room #1 on the 3rd
Floor of the Municipal Building.

This is to provide you an opportunity to present any further information you may have
concerning the accident for which you were assessed points.

Sincerely,

Ronald J. Oskar, Secretary
Traffic Safety Committee

RJO:mb

cc:  Chief Michael T. Matulavich, Akron Police Department
Paul Hlynsky, President, FOP, Lodge #7



Walter Savick
Manager

Donald L. Plusquellic
Mayor

Joseph P. Kidder
Service Director

Lunzy Armstrong
Deputy Service Director

Jeff Fusco
usco DEPARTMENT OF PUBLIC SERVICE
D S
EpLy Setvice Dirstlar MOTOR EQUIPMENT BUREAU

1428 Triplett Boulevard
Akron, Ohio 44306-3391
Telephone: (330) 375-2827

FAX: (330) 375-2304

e-mail: savicwa@ci.akron.oh.us

April 24, 2003

Police Department
FROM: Traffic Safety Committee
RE: Accident: Fuller Street and 2™ Avenue

Date: 01-13-03

After a careful review of the above accident and additional facts presented by you during
your appeal hearing, this committee has reduced the original point assessment from 3 to a

0 point classification.

Should you wish to further appeal the decision of the Traffic Safety Committee in this matter
contact Ron Oskar at 375-2280 within 10 days of receipt of this letter.

cc: Dept. Head
Law Dept.
Personnel Dept.
Labor Relations



Walter Savick
Manager

Donald L. Plusquellic
Mavyor

Joseph P. Kidder
Service Director

Lunzy Armstrong
Deputy Service Director

Depunf‘;f:i‘ggimm DEPARTMENT OF PUBLIC SERVICE
MOTOR EQUIPMENT BUREAU
1428 Triplett Boulevard
Akron, Ohio 44306-3391
Telephone: (330) 375-2827
FAX: (330) 375-2304

e-mail: savicwa@ci.akron.oh.us

April 24, 2003
Police Department
FROM.: Traffic Safety Committee
RE: Accident: South Street and Lakeshore Boulevard

Date: 01-08-03

After a careful review of the above accident and additional facts presented by you during
your appeal hearing, this committee has reduced the original point assessment from 3 to a

0 point classification.

Should you wish to further appeal the decision of the Traffic Safety Committee in this matter
contact Ron Oskar at 375-2280 within 10 days of receipt of this letter.

cc: Dept. Head
Law Dept.
Personnel Dept.
Labor Relations



Walter Savick
Manager

Donald L. Plusquellic
Mayor

Joseph P. Kidder
Service Director

Lunzy Armstrong
Deputy Service Director

- :‘-’Sf;\f;fgimm DEPARTMENT OF PUBLIC SERVICE
MOTOR EQUIPMENT BUREAU
1428 Triplett Boulevard
Akron, Ohio 44306-3391
Telephone: (330) 375-2827
FAX: (330) 375-2304

e-mail; saviewa@ci.akron.oh.us

April 24, 2003
Police Department
FROM: Traffic Safety Committee
RE: Accident: 457 East Exchange Street

Date: 11-29-02

After a careful review of the above accident and additional facts presented by you during
your appeal hearing, this committee has reduced the original point assessment from3toa

2 point classification.

Should you wish to further appeal the decision of the Traffic Safety Committee in this matter
contact Ron Oskar at 375-2280 within 10 days of receipt of this letter.

cc: Dept. Head
Law Dept.
Personnel Dept.
Labor Relations



Walter Savick

Donald L. Plusquellic
Manager

Mayor

Joseph P. Kidder
Service Director

Lunzy Armstrong
Deputy Service Director

5 Jett Puscy: DEPARTMENT OF PUBLIC SERVICE
eputy Service Director
MOTOR EQUIPMENT BUREAU
1428 Triplett Boulevard
Akron, Ohio 44306-3391
Telephone: (330) 375-2827
FAX: (330) 375-2304

e-mail: savicwa@ci.akron.oh.us

March 5, 2003

T

1Ce Departmen

FROM: Traffic Safety Committee

RE: Accident:
Date:

A review by the Accident Review Committee of the accident you were involved in on the
above date has been completed. In accordance with the guidelines set by this committee, you
were assigned 3 points. A copy of the guidelines is attached.

You have the right to appeal this decision if you have additional facts or information
pertaining to the accident. If you wish to appeal the decision you must do so within 10 days
after receipt of this letter and your case will be heard immediately prior to the next regularly
scheduled meeting of this committee. Please contact Ron Oskar in Labor Relations at 2280
to schedule your appeal. If the appeal is heard during your regularly scheduled working
hours, it shall be your responsibility to obtain permission from management to attend.

Please note that the guidelines provide for a one-time reduction of two points upon
successful completion of a Defensive Driving Course. This must be done on the employee's
own time and at his own expense.

WS/Iw
encl.

Points assessed: 3
Total points to date: 3

cc: Dept. Head



Walter Savick

Donald L. Plusquellic
Manager

Mayor

Joseph P. Kidder
Service Director

Lunzy Armstrong
Deputy Service Director

Deput:(;g:itzcgirector DEPARTMENT OF PUBLIC SERVICE
MOTOR EQUIPMENT BUREAU
1428 Triplett Boulevard
Akron, Ohio 44306-3391
Telephone: (330) 375-2827
FAX: {330} 375-2304

e-mail: savicwa@ci.akron.oh.us

March 5, 2003

olice Department

FROM:  Traffic Safety Committee

RE: Accident:
Date: 01-08-03

A review by the Accident Review Committee of the accident you were involved in on the
above date has been completed. In accordance with the guidelines set by this committee, you

were assigned 3 points. A copy of the guidelines is attached.
You have the right to appeal this decision if you have additional facts or information

pertaining to the accident. If you wish to appeal the decision you must do so within 10 days
after receipt of this letter and your case will be heard immediately prior to the next regularly
scheduled meeting of this committee. Please contact Ron Oskar in Labor Relations at 2280
to schedule your appeal. If the appeal is heard during your regularly scheduled working
hours, it shall be your responsibility to obtain permission from management to attend.

Please note that the guidelines provide for a one-time reduction of two points upon
successful completion of a Defensive Driving Course. This must be done on the employee's

own time and at his own expense.

WS/Iw
encl.

Points assessed: 3
Total points to date: 6

cc: Dept. Head



Walter Savick
Manager

Donald L. Plusguellic
Mavor

Joseph P. Kidder

Service Director

Lunzy Armstrong
Deputy Service Director

Jeff Fusco .
Deputy Service Director DEPARTMENT OF PUBLIC SERVICE
MOTOR EQUIPMENT BUREAU
1428 Triplett Boulevard
Akron, Ohio 44306-3391
Telephone: :330) 375-2827
FAX: (3301 375-2304

e-maii: savicwa@ci.akron.oh.us

March 5. 2003

olice Department

FROM: Traffic Safety Committee

RE: Accident:
Date:

A review by the Accident Review Committee of the accident you were involved in on the
above date has been completed. In accordance with the guidelines set by this committee, you
were assigned 3 points. A copy of the guidelines is attached.

You have the right to appeal this decision if you have additional facts or information
pertaining to the accident. If you wish to appeal the decision you must do so within 10 days
after receipt of this letter and your case will be heard immediately prior to the next regularly
scheduled meeting of this committee. Please contact Ron Oskar in Labor Relations at 2280
to schedule your appeal. If the appeal is heard during your regularly scheduled working
hours, it shall be your responsibility to obtain permission from management to attend.

Please note that the guidelines provide for a one-time reduction of two points upon
successful completion of a Defensive Driving Course. This must be done on the employee's

own time and at his own expense.

WS/w
encl.

Points assessed: 3
Total points to date: 9

cc: Dept. Head



RONALD ). OSKAR

MATHEW L. CONTESSA
Labor Relations Officer

Deputy Mayor / Labor Relations

JAMES ). MASTURZO
Safety Officer

MARY BOHNERT ~ f6)
Secretary 1% ON O\)\\

Donald L. Plusquellic
Mayor

THE MAYOR’S OFFICE OF LABOR RELATIONS
305 Municipal Building / 166 South High Street / Akron, Ohio 44308 / 375-2280

February 22, 1996

City of Akron, Ohio

This is to inform you that you have been scheduled to appear
before the Traffic Safety Committee on Wednesday, February 28,
1996 at 1:55 p.m. in the Council Conference Room on the 3rd
Floor of the Municipal Building.

This is to provide you an opportunity to present any further in-
formation you may have concerning the accident for which you were
assessed points.

Sincerely,

Koo

Ronald J. Oskar, Secretary
Traffic Safety Committee

RJO:mb

cc: Chief Edward Irvine, Akron Police Department
Sgt. William Hoover, President, FOP, Lodge #7



AKRON POLICE DEPARTMENT

Harold K. Stubbs Justice Center
217 South High Street
.ﬂikrgn_,_ Ohio 4430_8_«1_682

Michael T. Matulavich, Chief of Police

ANY FEDERAL FIREARMS LICENSE HOLDER:

Please b advised that [N ' -

sworn member of the Akron Police Department.

The weapon heishe desires to purchase, a:
Glock 9mm Model 26 with the large capacity ammunition device
(make, caliber, model)

is departmentally authorized for use as an on-duty or off-duty
weapon.

I further certify, under penalty of perjury, that a records check
has been conducted on the named law enforcement officer who
is purchasing this firearm and reveals no convictions for the
misdemeanor crime of domestic violence.

This document is submitted as proof that this weapons
transaction is exempt from the five day waiting period normally
mandated by law.

=4 " #1 7
& of 2 adadle S
Rl & et o e

Michael T. Matulavich

L ICE ID BUREAU
AKRON, OHIO

NO RECORD BY..Z/
DATE: 2. /%93

_Ecgnbgr ‘Hi, 2092
Date

Typed or printed name of Officer

Fax: (330) 375-2135 Phone: (330) 375-2451

Addrece all rarreennndence ta the Chief af Palice
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UPON MY HONOR THAT | WILL UPHOLD AND SUPPORT THE
CONSTITUTION OF THE UNITED STATES AND THE LAWS THEREOF,
THE CONSTITUTION OF THE STATE OF OHIO AND THE LAWS
THEREOF, THE CHARTER AND ORDINANCES OF THE CITY OF
AKRON, AND THE RULES AND REGULATIONS OF THE AKRON
POLICE DEPARTMENT, AND THAT | WILL FAITHFULLY, HONESTLY
AND IMPARTIALLY DISCHARGE AND PERFORM THE DUTIES OF A
POLICE OFFICER TO THE BEST OF MY ABILITY.

| DO SO PLEDGE.

AFFIRMED BEFORE ME AND SUBSCRIBED IN MY PRESENCE

MAYORZ



VALUES FOR BODY WEIGHT

Intervention suggested increase of 10% above
established values
Mandatory intervention increase of 20% above

established values

When an employee has values that fall within the mandatory guidelines, he/she
has the option to do one of the following within 60 days of being notified of non-

compliance:

P Contact and see the medical person(s) in charge at the Akron Public
Health Department for education and intervention. These processes
are specifically designed to lower or eliminate such cardiovascular

risk factors.

2. See histher family physician for the same service.

Thereafter, this person will receive periodic checks to determine if the course of
intervention is being followed. As long as this course is being followed, the
employee is in compliance with this program. If, after sixty days, the employee has
not seen a health care professional concerning the risk factor(s), then reasons for
such non-compliance must be discussed. For tgis purpose it is mandatory that the
employee meet with a designated member of the police administration, a
bargaining unit representative and a health care professional to determine the
course of action, the end result being that intervention begin or determination of
good cause asto why it has not begun.

| have read the Health Maintenance Requirements for Police Officer and
understand that compliance with the program is a mandatory employment
requirement and any medical records of my health maintenance requirements must
1 : : /or Health Department.

b

I-A—9Y

Date

PARH;s 4-10-91
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AGREEMENT

In the event | resign from the Akron Police Department within two (2) years

from the date | graduate from the Police Training Academy, |, __-_\
g—, hereby agree to reimburse the City of Akron in

the amount of $1,750.00 within twenty-four {24) months of this resignation. In
the event | voluntarily quit the Police Training Academy prior to graduation, |
hereby agree to reimburse the City of Akron a pro rata share of $1,750.00 based
on the number of weeks of training received at the academy within twenty-four
(24) months of quitting the academy. This amount due is in consideration of the
benefits of the police training received by me as well as the costs incurred by. the
City of Akron in providing such training.

I fully understand the consequences of signing this agreement and
voluntarily agree to its terms. | fully understand this is a legal debt of mine and

collectible through whatever legal means the City of Akron may employ.

Date

Witnesses:

A7




810 Municipal Building / 166 South High Street / Akron, OH 44308-1651 €

Telephone (216) 375-2720 / Fax (216) 375-2299 b CIVII SerVIC e
Richard F. Pamley, Personnel Director | T COITImlSSIOI"I

Sidney C. Foster, Jr., President /. Virgil E. Collins, Vice President / James A. Frost, Member / Member International Personnel Management Assoclation

Congratulations! You have been selected to become an Akron Police Officer.
loyment with the City of Akron will be Monday,

Please report by 7:45 a.m. to the Akron Police Academy located
on the 4th floor of the Harold K. Stubbs Justice Center, 217 S. High Street, Akron,
Ohio. Prior to that starting date, you must bring this letter and report to Room 402
of the Academy before December 20, 1994 to receive instructions on obtaining your
uniform. The office will be open 8:00 a.m. to 4:00 p.m., Monday through Friday. If
you have any questions, please call the Training Bureau at 375-2276.

We welcome you to the City of Akron and look forward to working with you in
the coming years.

Sincerely,

g i )
Pat Ramsey é
Selection manager )
Roger Gleghom
Personnel Analyst II
PR:RG:djf
cc: ~ Chief Givens
Lt. Gus Hall
Major Forgach

Lt. Kent Forrest
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AGREEMENT

In the event I resign from the Akron Police Department within two (2) years

from the date | graduate from the Police Training Academy, |, -
_—, hereby agree to reimburse the City of Akron in

the amount of $1,750.00 within twenty-four {24) months of this resignation. In
the event | voluntarily quit the Police Training Academy prior to graduation, |
hereby agree to reimburse the City of Akron a pro rata share of $1,750.00 based
on the number of weeks of training received at the academy within twenty-four
(24) months of quitting the academy. This amount due is in consideration of the
benefits of the police training received by me as well as the costs incurred by the
City of Akron in prdviding such training.

I fully understand the consequences of signing this agreement and
voluntarily agree to its terms. | fully understand this is a legal debt of mine and

collectible through whatever legal means the City of Akron may employ.

Witnesses:

Aagg () b St

o e




EMPLOYEE TIRANSACTIONS

AKRON POLICE DEPARTMENT

ASSIGNMENTS

RECRUIT SCHOOL
AKRON POLICE ACADEMY

GRADUATION FROM POLICE ACADEMY
ASSIGNED TO PLATOON #4

BID FROM PLATOON #4 TO PLATOON
#5 (DUE TO THE BID OF OFF.
PAUL ALEKNA TO PLATOON #2
EFF. 2/22/99) C.O. #u48 -
6/12/00

PROMOTIONS

SCHOOLS

8/31-9/2/99 - REID METHOD OF CRIMINAL
INTERVIEWS & INTERROGATION
WICKLANDER-ZULAWSKI & ASSOC.



':F{}RM 190 FOR INTER-DEPA RTMENTAL USE

CITY OF AKRON
DEPARTMENT 12/27/2014
POLICE/ SERVICES
TO: Chief Nice and Captain Bal]
FROM: Lt. Christman

RE: Vehicle pursuit b_u Oct. 11, 2014

On Oct, 1 1,2014, Office lade a traffic stop on the I-76 West ramp at E,
Market St. on a vehicle similar to the one involved in g robbery at the Quality Inn, 2677 Gilchrist

Rd. on Oct, 3,2014. The driver was Terry Gregory.
gory’s LD, information, He had a good memory of the robbery bolo

q. He called the Detective Bureay ad to ask Gregory if he would come
to the station, Gregory agre Howj#d Officer PJ Armstead followed
behind Gregory, thﬂpass e St_exiton 1-76 west, Gregory exi
Grant. Armstead followe Iregory and alerted here they were,

rejoined them. Gr.

When|

gegory and attempted a traffic stop at Mill St. Gregory would not stop and
initiated a chase on Mill at Summit (as shown on the IVS).

“center around traffic r-lane roads. The
s ates, “I'm taking
adge RE™OY art. Speeds 55 mph. Traffic

» Sgt. Gorring told Dispatch that he was out of the
and would have to goto Rt. 43. A short time later,

he was going to “take out” Gregory
n he got a chance with at Jeagt once being in another Jurisdiction (at Tallmadge Circle) and




{

;F()R:‘d 199

FOR INT!:‘R-DEPARTMENT AL USE

CITY oF AKRON
DEPARTMEN T 1212772014
POLICE/ SERVICEg
TO: Chief Nice and Captajp Bal]
FROM: Lt, Christman
RE:

Vehicle Pursuit by -n Oct. 17, 2014

that were behi
as a good idea to keep th n
aving the o

€01y may pe headed ¢,
address jp Ravenna.)

the bursu;t
der arpegy and had the right to Change hjg Mind aboy; Coming tg the
Station for an intervjey, I 'eminded Sgt. Gorr; g about the Tecent reviey, We had in rol]
call in regard to Right to Approach V. Right to etain,
I understap believed Gregory to be 3 robbery Suspect, hOWever, Gregory
was not com 0 come to the Station Was free to ange hjg mind. e did,
OWever, g through the red light op S. Bro way Bowe:y S



;FORM 190

FOR lNTER«DEPA RTMENTAL USE

CITY OF AKRON
DEPARTMEN T

POLICEy SERVICES

12272014
TO: Chief Nice and Captain By

FROM: Lt. Christman

RE:

ee including at least once in
Ction (TaHmadge Circle) when it was 3 violati 3
Procedyre P-2010-179

O prevent Serious
ference.
On Dec. 24, Capt, Sgt. Gorring’s typed response to my questiong above, Sgt.
Gorring wrote tha‘h' iti Tsuit “after Terry Gregory demonstrateq reckless
OPeration of hig ve 1cle 1 isk o Serious physical harm or death to oOthers,’
why he diq not or.
that he though

force him off ¢ e



iFORM 190 FOR INTER-DEPARTMENTAL USE

CITY OF AKRON
DEPARTMENT 12/27/12014
POLICE/ SERVICES
TO: Chief Nice and Captain Ball
FROM: Lt. Christman

RE: Vehicle pursuit by_n Oct. 11, 2014

In my opinion, some errors in judgment and procedure were made during this incident.
Our goal is for these officers to learn from these errors and not repeat them.
Respectfully Submitted,

(-Gt (-

Lt. Cynthia Christman



FORM 190 FOR INTER-DEPARTMENTAL USE

CITY OF AKRON
DEPARTMENT 12/9/2014
POLICE/ SERVICES
TO: Lt. Christman
wov: [
RE: Vehicular pursuit of Terry Gregory
Madam,

I intentionally struck Mr. Gregory’s vehicle in an attempt to disable it before he caused a
serious crash. This decision came fourteen minutes into the pursuit after Gregory committed
numerous violations, at times reaching speeds of nearly 100 mph. Gregory was a robbery
suspect who had held up a female clerk with the threat of a gun. Throughout the pursuit, I could
see him screaming back at me in his mirror and flailing his arms. He was desperate to get away.
Further, I was concerned that Gregory, facing prison, would commit more robberies before
fleeing to Arizona from where he had recently arrived. My decision was bolstered by the fact
that we were about to enter the Chapel Hill shopping district which is always congested with
pedestrians and vehicles, We had Just left the jurisdictions of Tallmadge and Brimfield and were
about to re-enter either Tallmadge or Cuyahoga Falls. I was also operating under the knowledge
and training we received during an in-service class some years back where intentional contact
was discussed and reviewed. That training was the result of the Supreme Court decision Scott
vs. Harris which is referenced in our pursuit procedure. That decision states in part: “A police
officer’s attempt to terminate a dan gerous, high-speed car chase that threatens the lives of
innocent bystanders does not violate the 4™ amendment, even when it places the fleeing motorist
at risk of serious injury or death.” The sole reason for my decision to eliminate Gregory from
the pursuit was to prevent him from injuring someone.

AW
l



'FORM 190 FOR INTER-DEPARTMENTAL USE col™
CITY OF AKRON

DEPARTMENT 11/27/2014
POLICE/ SERVICES

FROM: Lt. Christman

RE: Vehicular Pursuit of Terry Gregory Oct. 11, 2014

In regard to your vehicular pursuit of Terry Gregory on Oct. 11, 2014, please respond in writing
to the following question. Per the contract, consult with a F OP representative if you choose.

1. Why did you intentionally strike Gregory’s vehicle with a cruiser when it is a prohibited
action per Vehicle Pursuit Procedure P-2010-017 when it was not necessary to prevent
serious injury or death?

A copy of the procedure is attached for your reference.
Respectfully,

Lol Bl

Lt. Cindy Christman



CITY OF AKRON, OHIO

POLICE DIVISION

AUGUSTUS A. HALL, CHIEF OF POLICE

NUMBER EFFECTIVE DATE RESCINDS
P-2010-017 October 13, 2010 P-2009-017 lssued 11-24-08
SUBJECT ISSUING AUTHORITY
Vehicle Pursuit Procedure Chief Augustus A. Hall

L. POLICY

IL

IIIL.

The department understands and accepts the need for vehicle pursuits in the performance of police
work. While the decision to pursue rests with the officer, it is the department’s responsibility to assist
officers in the safe performance of their duties by providing necessary guidelines to aid in balancing the
necessity of the pursuit against the risks involved. Ultimately the decision to initiate a pursuit must be
based on an officer’s conclusion that the immediate danger to the officer and the public created by the
pursuit is less than the immediate or potential danger if the suspect remains at large,

DEFINITIONS

Vehicle pursuit — An active attempt by an officer in an authorized emergency vehicle to apprehend a
fleeing suspect who is actively attempting to elude the police.

PROCEDURE
A. PURSUIT DECISION
Factors officers shall consider include, but are not limited to:
1. Nature and seriousness of the original offense.
2. Road, traffic and weather conditions.
3. Time and location.
4. Police vehicle condition and type.
5. The presence of other persons in both the police and suspect vehicles.
6. The performance capabilities of both the police and suspect vehicles.
7. Whether the identity of the driver is known.
B. OFFICER’S RESPONSIBILITIES
1. Activate both emergency lights and siren when engaged in a vehicle pursuit and continuously

use both throughout the entire pursuit. Officers are reminded that the warning effect of the
siren decreases rapidly as the speed of the vehicle increases.




VEHICLE PURSUIT PROCEDURE Page 2

2.

4,

5.

Immediately notify the dispatcher once a pursuit is initiated. The transmitting officer shall
convey the following information as it becomes available:

a. Police vehicle number.

b. Location.

c. Direction of travel.

d. Known reasons for pursuit.

e. Description of vehicle, number of occupants, license plate number, etc.
f.  Estimated rate of speed.

g. Traffic conditions.

With the exception of emergency traffic, radio transmissions not concerning the pursuit shall
cease until the channel is clear.

When engaged in a pursuit, officers shall operate with due regard for the safety of others.

Complete a Pursuit Report.

C. SAFETY COMMUNICATIONS RESPONSIBILITIES

I

2,

Ensure that a field supervisor is monitoring the pursuit.
Broadcast on all dispatch channels that a vehicle pursuit is taking place.
Repeat all pertinent information relayed by the transmitting officer.

Refrain from dispatching nonemergency calls. If another call requires immediate attention, the
dispatcher will have the appropriate unit 20 to another channel to receive the information.

Notify bordering jurisdictions if it appears the pursuit is approaching their city.

When a pursuit enters the city from another jurisdiction, ask the reason for the pursuit and
broadcast this information.

D. FIELD SUPERVISOR’S RESPONSIBILITIES

1

2.

3,

Monitor incident and information. Coordinate and direct activities as needed.
Terminate the pursuit, if appropriate.

When possible, a supervisor will respond to the location where the vehicle has been stopped.



|

VEHICLE PURSUIT PROCEDURE Page 3

4. Review the pursuit with the officer involved and complete a written critique determining if the
involved officers complied with departmental procedures and whether any training needs have
been identified.

E. POLICE VEHICLES AUTHORIZED TO ENTER INTO A VEHICLE PURSUIT'

1. Only marked police vehicles equipped with operable emergency lights and siren will be used.

2. Officers operating trucks, vans, wagons, SUV’s, and motorcycles that are equipped with
operable emergency lights and siren may initiate a pursuit. However, officers operating these
types of vehicles will discontinue the pursuit when a marked police cruiser enters the pursuit,
unless otherwise directed by a supervisor.

3. Ifan officer in an unmarked vehicle has probable cause to believe that a criminal offense has
taken place and that it warrants immediate police action, he may attempt to follow the vehicle

until a marked police vehicle equipped with operable emergency lights and siren arrives,

4. Vehicles that have nonpolice passengers will not become involved in vehicle pursuits. This
restriction does not apply to vehicles with authorized civilian observers.

F. NUMBER OF POLICE UNITS PARTICIPATING
1. The primary and secondary units will be the only vehicles involved in the pursuit.
2. Officers involved in a pursuit may request additional vehicles.

G. PROHIBITED ACTIONS
1. Roadblocks used for the purpose of terminati ng a pursuit are prohibited.

2. No deliberate contact shall be made between any police vehicle and the vehicle of a suspect
during a pursuit situation, unless contact is nhecessary to prevent serious injury or death.’

3. Discharging a firearm at a motor vehicle solely to disable it is prohibited.
H. PURSUITS WHICH LEAVE THE CITY OF AKRON

1. The assigned field supervisor or a Uniform Subdivision commander will determine if it is
necessary to leave this jurisdiction.

2. When pursuits leave the City of Akron, consideration should be given, but not limited to, the
following:

a. Nature of offense.
b. Familiarity of the area.
¢. Limitation of radio communications.

d.  Availability of back up units.



VEHICLE PURSUIT PROCEDURE Page 4

[. PURSUITS INITIATED BY OUTSIDE AGENCIES

1. Officers may become involved in a pursuit initiated by an outside agency, unless otherwise
directed.

2. Involved officers shall abide by the guidelines of this procedure.
J.  TERMINATION OF A PURSUIT
1. A pursuit may be terminated by any of the following:
a. Personnel in the primary vehicle.
b. The assigned field supervisor.
¢.  Any commanding officer.
2. Factors to consider:
a. Seriousness of the crime.
b. Length of the pursuit.
¢. Possibility of identifying the suspect.
K. SUMMARY
This procedure is not intended to be used as a standard of care in a negligence lawsuit, but rather it

is intended to be used as a set of guidelines to be followed during vehicle pursuits in order to
minimize the danger and risks to life, health, and property.

By Order Of,

Augustus A. Hall
Chief of Police

Date

' Ohio Revised Code Section 4511.01(D)
? Scott v. Harris, 550 U.S. 372 (2007)



FORM 190 FOR INTER-DEPARTMENTAL USE
CITY OF AKRON

DEPARTMENT

TO: Chief Nice, Captain Ball, Lieutenant Christman

FROM: Sgt. Gorring

RE_Vehicular Pursuit October 11, 2014

Sirs/Ma’am,

This pursuit was initiated after Terry Gregory demonstrated reckless operation of

his vehicle causing a risk of serious physical harm or death to others. Officer

radio transmission at the beginning of the pursuit was that Gregory had
driven off the road onto the sidewalk. Gregory was already a felony suspect; who now
committed the felony traffic offense. The red light violation was not confirmed until
reviewing the IVS footage from APD unit 23 later.

The transmitted speed of 95 MPH was on I-76E leaving the City of Akron. The
expressway is 3 lanes wide in that stretch. As noted in the Supervisor’s critique, the
weather was clear and dry and the pursuit was on a Saturday morning with less traffic
volume. The radio transmission was by Officer Armstead who was the original
secondary unit but had dropped back to the third unit while continuing to call out. He
gave a thorough description of the pursuit, noting that Gregory was using his directional
signals and being mindful of other drivers. He included that traffic was yielding to the
audible sirens. The experienced and knowledgeable Officers involved in this pursuit
sounded in complete control by their radio transmissions throughout. I terminated the
pursuit after hearing Officer Armstead’s transmission that Gregory had avoided the
attempt to neutralize his vehicle. T determined that the duration of the pursuit was
becoming stressful on Gregory and the Officers involved. My experience was that until
then, there did not seem to be any risk in attempting to afford the Officers a chance of
making the apprehension while travelling the main roadways.

Fﬁrst transmitted that he would “take out” Gregory’s vehicle
on CR ast Av. The radio transmission was that the speeds had slowed on the 2 lane
roadway. I believed that meant that he would pin Gregory’s unit in
if the traffic got congested or force him off the side of the road. I understood that to

mean w : iele had slowed enough and got “jammed up” behind other
traffic. as not able to find an opportunity until Gregory slowed at
E Tallmadge Av and Brittain Rd. Gregory had for several minutes caused a risk of

serious physical harm or death to others by his actions. Procedure P-2010-17 has an
exception to prohibited intentional contact to prevent this risk.

Respectfully submitted,
Sgt. DM Go

rrin 75'1 55/
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FORM 190 FOR INTER-DEPARTMENTAL USE

CITY OF AKRON

DEPARTMENT 11/27/2014
POLICE/ SERVICES

TO: Sgt. Gorring

FROM:; Lt. Christman

RE: _Vehicular Pursuit Oct. 11, 2014

Sergeant Gorring:

In regard t_pursuit of Terry Gregory on Oct. 11, please respond in

writing to the following questions. Per the contract, consult with a FOP representative if you
choose.

1. 1 understandFelieved Gregory to be a robbery suspect, however, Gregory
was not compelled to come to the station and was free to change his mind. He did,
however, go through the red light on S. Broadway at Bowery St. Why was the pursuit
not canceled until it was 15 minutes underway and traveling at speeds reaching 95 mph

and in other jurisdictions for essentially a red light violation?

2. Why didn’t you orderMnot to attempt to disable Gregory’s vehicle as
he said he was going t0 do three different times on the radio including at least once in

another jurisdiction (Tallmadge Circle) when it was a violation of the Vehicle Pursuit
Procedure P-2010-17?

Respectfully,

e lel G -

Lt. Cindy Christman



FORM 190 FOR INTER-DEPARTMENTAL USE

CITY OF AKRON

DEPARTMENT

TO: Captain Ball, Lt. Christman, Training Bureau
FROM: Sgt. Gorring

RE: Vehicle pursuit critique on 10/11/14

Sirs/Maam,

On 10/11/14 at 10:29_Car 4, using cruiser 23) initiated
a vehicular pursuit at Summit St and E Market St. Other Officers involved were PJ
Armstead 1045 (Car 601), DC McConnell 1197 (Car 604), DM Sanzone (Car 3), JT
Rowan (Car 2) and myself (Car 42, using cruiser 41). Car 4 traveled approximately 18
miles in 16 minutes. The pursuit traveled from Summit/E Market east to Goodkirk Av,
south onto SR 88 to 1-778, exited at E Archwood, then re-entered [-77N, continuing onto
[-76E out of the city of Akron, into Tallmadge OH, exiting at SR 532 only to continue on
I-76E, exited County Rd 18/Tallmadge Rd Brimfield OH, westbound back into
Tallmadge and through the Tallmadge Circle, west on West Ave, back into Akron on E
Tallmadge Ave, north on Brittain Rd and then east of Howe Rd into Tallmadge when
chase was terminated. Car 601 entered SR8 behind Car 4 and continued until
termination. Car 604 entered from I-77S north of E Archwood Av and continued until
termination. Car 3 entered I-76E from S Arlington St and was terminated at SR 532. Car
2 entered in emergency response from SR 8S to I-76E and was terminated at SR 532.
Car 2 followed parallel on Munroe Av to East Av then followed until termination of
pursuit, Car 42 entered SR 8S from Perkins St in emergency response to monitor,
observe and follow up traffic flow, then terminated after passing County Rd 18 in
Brimfield. Tallmadge PD Officer M Dornack entered on East Av and followed pursuit to
termination. He then handled the crash scene at Howe Rd/North Av.

Car 4 attempted to disable Suspect vehicle as it slowed to make the wide right
turn from the left turn lane from E Tallmadge Av onto Brittain. Car 4 bumped the rear
end of Suspect vehicle with the push bar but was unable to square up the push bar with
left rear fender and made contact with cruiser 23°s right front corner resulting in damage
to both vehicles. Suspect recovered from spin out and continued flight.

Vehicle pursuit was terminated as units left the City limits for a second time and
was heading into a residential area. Lead units had just turned eastbound onto Howe Rd
from Brittain Rd. Suspect vehicle continued approximately .6 mile before being involved
in a traffic crash in the city of Tallmadge.



FORM 190 FOR INTER-DEPARTMENTAL USE
CITY OF AKRON

DEPARTMENT

TO: Captain Ball, Lt. Christman, Training Burcau
FROM: Sgt. Gorring
RE: Vehicle pursuit critique on 10/11/14

Following Procedure 10-017, the pursuit decision factors included that the
original offense was a Robbery on 9/24/14 where a gun was implicated. The Suspect
vehicle was loaded with property or evidence that would have been lost now that Suspect
was aware that APD investigators were interested in him. The roads travelled were
mostly 4 lane highway. The traffic was light to medium, with some congestion in the
expressway interchanges. Only the portion of County Rd 18/East Av was limited to two
lanes. The weather was clear and dry. Chase was initiated in the downtown area on a
Saturday moming when there was less vehicle and foot traffic. The primary unit is a
brand new Ford Explorer in excellent condition. The other police units were in good to
excellent condition. Upon reviewing the IVS, it appears the Suspect vehicle was in good
condition and a similar model to the police units. There were no other persons in police
vehicles or Suspect vehicle. Being able to review the IVS footage, it appears the Suspect
was a capable driver, keeping his vehicle under control, using lane indicators at time and
braking at intersections to avoid collisions and continue flight.

All APD units used emergency lights and sirens during the pursuit.

pointed out that the new designed SUV with the audible siren up front in the
grille seemed to attract the other drivers’ attention sooner. After notification and
initiating chase procedure d Arrmstead transmitted clear and
complete locations, directions, speeds and tratfic conditions. On IVS, Officer McConnell
is seen using emergency signals and vehicle to slow traffic merging from I-76E to I-77S
at Lovers Lane. APD Officers operated police vehicles with a high level of due regard
for safety to other traffic and themselves during this incident.

As the road supervisor, I monitored, coordinated and directed APD units during
the vehicle pursuit by cutting the number of units responding and calling for the
termination when the length became extreme, the Suspect showed no indication of
complying and the direction was becoming more high risk, travelling towards Barney’s
Busy Corners. It first appeared that the Suspect was heading toward his address in
Ravenna. With the primary and secondary units, I permitted the second K9 unit to stay
involved due to the distance between Akron and Ravenna and the uncertainty of available
backup units from other jurisdictions. The IVS and audio transmissions were reviewed
later with the Officers involved.



FORM 190 FOR INTER-DEPARTMENTAL USE

CITY OF AKRON

DEPARTMENT

TO: Captain Ball, Lt. Christman, Training Bureau
FROM: Sgt. Gorring
RE: Vehicle pursuit critique on 10/11/14

In reference to prohibited actions per procedure, there were
shots fired at the Suspect vehicle. There was intentional contact by
between unit 23 and the Suspect vehicle in an attempt to disable his vehicle and end his
flight. It was found after the termination of the chase that the Suspect would continue at
high speeds, causing an accident and a risk of serious physical harm with his vehicle.
Unfortunately APD has not trained in “pit” maneuvers and
technique and application did not resolve the incident at hand.

The pursuit did leave the city limits and at first it was thought Suspect was
heading home. Pursuit stretched just outside of the city/county border and units were still
in radio contact. The seriousness of the original suspicion of his involvement in the
robbery only escalated by his actions and desire to escape. Notifications to outside
jurisdictions were being handled by the Radio Room. APD units after primary and
secondary were called out of pursuit, with the exception of one additional K9. All units
being 1-man, the 2 K9 units, provided 2 extra Officers.

Per procedure, the pursuit was terminated by the field supervisor after taking into
factor that the crime Suspect was involved did not just occur and no weapon was seen at
either the time of incident or time of original traffic stop. The origin of the pursuit was
the traffic (red light) violation at S Broadway St and Bowery St. The duration was
clearly putting stress on all drivers. —had confirmed a positive
identification on the Suspect to forward to Det. Looney.

In retrospect, this pursuit was successful. The conditions were overall favorable.
There was minimal damage to police equipment. Injuries were limited to Suspect and

I i hand only. After reviewing IVS from units 23 and 2, 1
should have terminated pursuit when it exited I-76E onto the 2 lane County Rd 18/East

Av and Suspect changed his direction away from his Ravenna address. Although,
Suspect did seem to be in total control of his vehicle at all times and continued braking
and slowing at intersections and in congested spots.

Terry Gregory was charged with the original Robbery he was suspected in.

Respectfully submitted 51
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AKRON POLICE DEPARTMENT
CONFIDENTIAL PURSUIT DRIVING REPORT

TO: Capt. Ball, Lt. Christman, Sgt. Gorring DATE: 10-11-14
FROM: DAY: Saturday
ARRESTED: Terry L. Gregory
CHARGES: Fail to Comply, Resisting Arrest
DID YOU INITIATEPURSUIT? |[YES [XI [NO [ [IVS YES | NO ]
Activated (Explain in Narrative)
TIME INITIATED: 1029 TIME ENDED: 1045 | TOTALTIME: 16 MINUTES
(MILITARY) (MILITARY)

PLACE PURSUIT INITATED:

Summit St. @ E. Market St.

PLACE PURSUIT TERMINATE

D: Howe Ave. in Tallmadge

LEAVE CITY LIMITS? YES

NO [

REASON FOR PURSUIT:

Robbery suspect sped off and blew a red light as he was driving in to be interviewed by

Revised 1-28-2011

detectives
OTHER:
REASON FOR TERMINATION: Pursuit left city for second time
ACCIDENT? No
OTHER ACCIDENT CAUSED: After termination, suspect caused a crash at Howe Ave. @ North Ave. in Tallmadge
WEATHER CONDITIONS: | CLEAR [¥ RAIN L] SNOW [ FOG ]
(check applicable)
ROAD CONDITIONS: DRY X WET ] ICY ] SNOW [ ]
(check applicable )
TRAFFIC CONDITIONS: LIGHT 1 [MeDIUM [X] | HEAVY ]
(check applicable)
CHECK LOCALS: RESIDENTIAL [X] | BUSINESS [X] | XWAY K [OTHER [
(check applicable)
HIGHEST SPEED REACHED: 95mph NAME OF STREET/HIGHWAY:  76E
APDUNIT# | 23 YEAR: | 2013 MAKE: Ford MODEL: Explorer STYLE 4
DESCRIBE UNIT PURSUED: YEAR 2004 | MAKE Mercury MODEL Grand Marquis STYLE 4
COLOR Light Blue LICENSE NO. FET6353 STATE: Oh




' ' AKRON POLICE DEPARTMENT
CONFIDENTIAL PURSUIT DRIVING REPORT

REMARKS: (Brief account of involvement to include streets, direction traveled, speeds and violations).
At 10:02 at Mogadore Rd. @ E. Market St., | pulled over a suspect and vehicle that very closely matched the description given in a recent
robbery. After consultation with DB and recorded consent given by the suspect, Terry Gregory, he agreed to follow me down to the station
to be interviewed. At one point, he exited behind me but | was able to merge off and ask if he had changed his mind. Gregory indicated
that he had not. Once we reached the station, | was pulling up to University Ave. and realized Gregory was no longer behind me. When |
backed up to see where he had gone, | saw his car at a reckless speed northbound on Broadway and drive through the red light at
Bowery St. When he blew the light, | activated my lights and siren but he did not yield. He turned right onto Mill St. then left on Summit.
The pursuit was initiated when he made a right turn onto Market St. and when he encountered traffic, drove onto the sidewalk and passed
several cars. Speeds on Market reached approximately 55mph. He turned right onto Goodkirk and ran the stop sign at the Rt. 8 exit
ramp. He crossed over Buchtel and ran the light at Carroll St. The suspect was signaling and slowing for the intersections. He entered Rt
8 and drove southbound weaving in and out of traffic at approximately 75mph. 601, Armstead became secondary unit. The driver exited
at Archwood Ave. and made a left through the red light before re-entering 77 to go north again. 604, McConnell was now secondary. We
drove north on 77 then eastbound on 76. At the 76 E ramp, the suspect drove on the right berm to pass several cars. As we continued
east, speeds reached between 80 and 90mph. We left the city and the suspect exited at S.R. 532 but crossed through the intersection
and re-entered 76E. Speeds reached approximately 95mph until he exited at Tallmadge Rd. in Brimfield. After he exited, he drove the
wrong way on Mogadore Rd. which is divided from the exit from 76 by a concrete barrier. He entered Tallmadge Rd. and drove west again
weaving through traffic. He ran the red light at the western entrance to the Cascades shopping area. We continued westbound at speeds
between 50 and 70mph with the suspect passing cars in the middle turn lane. We entered Tallmadge where Tallmadge Rd. becomes East
Ave. We crossed over Munroe Rd. and approached Tallmadge Circle. The suspect slowed somewhat as we approached the circle and we
drove around the circle exiting at West Ave. The suspect weaved in and out of traffic at speeds of approximately 55mph. We re-entered
Akron when West Ave. became E. Tallmadge Ave. | radioed units behind me that | was going to try to “take out” the car if | had an
opportunity. When the driver reached Brittain Rd., he slowed to a near stop to make a right turn around stopped traffic from the left turn
lane. | saw a break in southbound traffic and bumped into the rear of the suspect's car to temporarily distract him. | then used my
vehicle’s push bumper to engage his left rear quarter panel which sent him off of the road on the west side of Brittain into a grassy
embankment and landscaping. The suspect was able to maneuver out of the skid and continue northbound on Brittain. The suspect went
through the red light and turned right onto Howe Ave. which becomes Tallmadge again. Speeds reached approximately 85 mph on Howe
Ave. Shortly after re-entering Tallmadge, Sgt. Gorring terminated the chase. | shut off my lights and siren and slowed down, allowing the
suspect to gain a large amount of distance. About 30 seconds later, | saw what | believed to be a crash ahead at the intersection of Howe
and S.R. 91 (North Ave.) | accelerated to the scene and quickly checked for injuries. | saw the suspect's car careening through the grass
toward the Summit Co. D.D. Board parking lot. The crash appeared minor so | drove across the street and jumped out of my cruiser when
| saw the suspect bailing on foot. | ordered him several times to get on the ground but he yelled twice.. “I've got a gun!” He dived into a
large bush where he was engaged by McConnell’'s K-9. After a struggle, Gregory was taken into custody.

OFFICERS 1
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AKRON POLICE DEPARTMENT
CONFIDENTIAL PURSUIT DRIVING REPORT

TO: Captain Ball, Lt. Christman, Sgt. Gorring DATE: 10-11-2014
FROM: Off. P. Armstead #1045 DAY: Saturday
ARRESTED: Terry L. Gregory
CHARGES: | Failure to Comply, Resisting Arrest
DID YOU INITIATE PURSUIT? YES L] |NO X [ivs YES |[J NO
Activated (Explain in Narrative)
TIME INITIATED: 10:29 | TIME ENDED: 10:45 | TOTAL TIME: 16 MINUTES
(MILITARY) (MILITARY)

PLACE PURSUIT INITATED:

Summit and Market

PLACE PURSUIT TERMINATED:

Howe Ave east of Brittain Rd

LEAVE CITY LIMITS? YES [X NO []
REASON FOR PURSUIT: Traffic Violations with an Aggravated Robbery suspect
OTHER:
REASON FOR TERMINATION:  Sgt. Gorring for erratic driving conditions
ACCIDENT? NO IF YES, ENTER APPROPRIATE TEXT HERE: NO ACCIDENT
OTHER ACCIDENT CAUSED: Involved in an accident following the termination
WEATHER CONDITIONS: | CLEAR [X RAIN L] SNOW [ FOG ]
(check applicable)
ROAD CONDITIONS: DRY 4 WET | ICY [ sNow [
(check applicable )
TRAFFIC CONDITIONS: | LIGHT X [MEDIUM [X |HEAVY []
(check applicable)
CHECK LOCALS: RESIDENTIAL [X] | BUSINESS [X] | XWAY X |OTHER [J
(check applicable)
HIGHEST SPEED REACHED: 95MPH NAME OF STREET/HIGHWAY: 76 Eastbound at 532
APD UNIT# | 601 YEAR: |[2006 MAKE: Chevrolet MODEL: Impala STYLE 4s
DESCRIBE UNIT PURSUED: YEAR 2004 MAKE Mercury MODEL  Grand Marquis STYLE 4s
COLOR Blue LICENSE NO. FET6353 STATE: Oh

Revised 1-28-2011




' AKRON POLICE DEPARTMENT
CONFIDENTIAL PURSUIT DRIVING REPORT

REMARKS: (Brief account of involvement to include streets, direction traveled, sp

I, was working with my K-9 partner, Mylo on October 11, 2014. | responded to
his stop of a robbery suspect. Mr. Gregory volunteered to fo!!ow 0 the station to speak with
detectives. | was headed to another call which was in the same direction that nd Gregory were

traveling. as headed for the S. Main St exit on 76W when Gregory exited behind him at Grant St.

ulled alongside. Gregory then stated that he intended to go to the station by way of Akron
| followed again for a short time before losing both mand Gregory in traffic._Shortly
ﬁradioed that Gregory had once again turned oft. | heard ||| G ! ot that
mmit and Market. *
tated that the suspect was

to assist with

University.
thereatter,
he was involved in a vehicle pursuit with an aggravated ro

I toted that the suspect was possibly armed.
merging onto Route 8 south. | was a short distance behind t this point and became the secondary

unit. | N - <d out that the suspect was going southbound on 77 from the central interchange
as Off. McConnell 1197 was approaching the central interchange from 76. McConnell merged onto 77 South as
the suspect vehicle and (“changed lanes into the right lane to exit at Archwood Ave.
McConnell became the secondary unit at this point, but | continued to call out the pursuit.

The suspect went eastbound on Archwood and then turned northbound back onto 77 north. He traveled north
until we got to 76 east reaching speeds of 85mph. The traffic was light as he merged onto 76 east. Speeds
reached 90mph as we passed Innovation way and continued eastbound on 76. Traffic was light as we reached
90mph passing Gilchrist Rd. The suspects speed reached 95mph just before ret 532. The suspect got off of 76
at Rte 532 and then immediately merged back onto 76 east. The suspect got off at Rte 18 in Tallmadge and
went westbound on Tallmadge Rd. passing the Brimfield Wal-Mart. His speeds reached 55mph as he went left of
center to pass traffic. Traffic was light to medium while on Tallmadge Rd. His speed reached about 70mph as
he approached the Tallmadge Circle. He entered the circle and continued westbound on West Ave. His speeds

reached 65mph as we were approaching Brittain Rd. The suspect turned northbound onto Brittain. At this point
*attempted to end the pursuit by touching the left, rear of the suspect’s auto with the right,

front of the police cruiser. The suspect’s car lost control, but only briefly. The suspect continued to go north on
Brittain Rd reaching speeds of 556mph. The suspect turned eastbound onto Howe Ave and reached speeds of
85mph. At this point, due to his driving, Sgt. Gorring terminated the pursuit. | turned off my overhead lights and
siren and slowed down. | advised dispatch that | intended to continue to RT 91 and head south. | caught a
glimpse of Gregory’s car rolling through a parking lot and then saw Gregory hiding in some bushes. McConnell
deployed his K9 Recon. When | went into the bushes to assist McConnell, Recon had a hold of Gregory's right
flank. We pulled Gregory from the bushes. | realized that Gregory had injury to his right arm and the back of his
head as well. | went to my car to get latex gloves and by the time | returned Gregory had been handcuffed.

My patrol vehicle, 601, is not equipped with an IVS camera system.

OFFICERS #1[P\g<mfxe%d #1% SUPERVISOR K;/ V4 \%M;fj 75/
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AKRON POLICE DEPARTMENT
CONFIDENTIAL PURSUIT DRIVING REPORT

TO: Captain Trundle, Lt. Simcox, Sgt. Goring DATE: 10-11-14
FROM: Officer McConnell #1187 DAY: Saturday
ARRESTED: Terry L. Gregory
CHARGES: Failure to Comply and Resisting Arrest
DID YOU INITIATE PURSUIT? YES [l | NO X |Ivs YES | [] NO
Activated (Explain in Narrative)
TIME INITIATED: 1029 TIME ENDED: 1045 TOTAL TIME: 16 MINUTES
(MILITARY) (MILITARY)
PLACE PURSUIT INITATED: Summit and Market
PLACE PURSUIT TERMINATED: Howe Ave east of Brittain Rd
LEAVE CITY LIMITS? YES [X NO [
REASON FOR PURSUIT: Traffic Violations with an Aggravated Robbery suspect
OTHER:
REASON FOR TERMINATION:  Sgt. Gorring for erratic driving conditions
ACCIDENT? NQ | IF YES, ENTERAPPROPRIATE TEXT HERE: NO ACCIDENT
OTHER ACCIDENT CAUSED: Involved in an accident following the termination
WEATHER CONDITIONS: |[CLEAR [X RAIN ] SNOW ] FOG 1‘_‘|
(check applicable)
ROAD CONDITIONS: DRY < WET ] ICY ] sNOow [
(check applicable)
TRAFFIC CONDITIONS: LIGHT X | MEDIUM [ | HEAVY ]
(check applicable)
CHECK LOCALS: RESIDENTIAL BUSINESS [X] | XWAY X |OTHER [J
(check applicable)
HIGHEST SPEED REACHED: 95MPH NAME OF STREET/HIGHWAY: 76 Eastbound at 532
APDUNIT# | 604 YEAR: | 2009 MAKE: Ford MODEL: Crown Vic STYLE 4s
DESCRIBE UNIT PURSUED: YEAR 2004 | MAKE Mercury MODEL  Grand Marquis STYLE 4s
COLOR Blue LICENSE NO. FET6353 STATE: Oh
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s . AKRON POLICE DEPARTMENT
CONFIDENTIAL PURSUIT DRIVING REPORT

REMARKS: (Brief account of involvement to include streets, direction traveled, speeds and violations).

|, Officer D. McConnell #1187, was working with my K-9 partner, Recon on October 11. 2014. | was driving to
the station at approximately 1029 to begin my patrol shift. | hear all out that he was
involved in a vehicle pursuit with an aggravated robbery suspect at Summit and Market. |
stated that the suspect was possibly armed. |||} t2ted that the suspect was merging onto
Route 8 south. [ got onto 76E from Main Street in an attempt to assist in the pursuit. ﬂcalled
out that the suspect was going southbound on 77 from the central interchange as | was approaching the central
interchange from 76. Officer Armstead #1045 stated he was now the secondary unit. | merged onto 77 south
as the suspect vehicle and Hchanged lanes into the right lane to exit at Archwood Ave. |
became the secondary unit at this point, but Officer Armstead continued to call out the pursuit.

The suspect went eastbound on Archwood and then turned northbound back onto 77 north. He traveled north
until we got to 76 east reaching speeds of 85mph. The traffic was light as he merged onto 76 east. Speeds
reached 90mph as we passed Innovation way and continued eastbound on 76. Traffic was light as we reached
90mph passing Gilchrist Rd. The suspects speed reached 95mph just before ret 532. The suspect got off of 76
at Rte 532 and then immediately merged back onto 76 east. The suspect got off at Rte 18 in Tallmadge and
went westbound on Tallmadge Rd. passing the Brimfield Wal-Mart. His speeds reached 55mph as he went left of
center to pass traffic. Traffic was light to medium while on Tallmadge Rd. His speed reached about 70mph as
he approached the Tallmadge Circle. He entered the circle and continued westbound on West Ave. His speeds
reached 65mph as we were approaching Brittain Rd. The suspect turned northbound onto Brittain. At this point
*attempted to end the pursuit by touching the left, rear of the suspect's auto with the right,
front of the police cruiser. The suspect auto lost control, but only briefly. The suspect continued to go north on
Brittain Rd reaching speeds of 55mph. The suspect turned eastbound onto Howe Ave and reached speeds of
85mph. At this point, due to his driving, Sgt. Gorring terminated the pursuit. | turned off my overhead lights and
siren and slowed down. As | was coming down the hill on Howe Ave approaching North Ave. | noticed the
suspect vehicle had been involved in an accident in that intersection. The suspect was driving through the grass
at 630 North Ave in Tallmadge. | pulled into the lot and noticed the suspect running on foot northwest through
the parking lot. | deployed K-9 Recon who made the apprehension.

Cruiser #604 is not equipped with the |.V.S.

— 7 /: v =
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' : AKRON POLICE DEPARTMENT
CONFIDENTIAL PURSUIT DRIVING REPORT

TO: Capt. Ball, Lt Christman, Sgt Gorring DATE: 10/11/2014

FROM: Ofc. Rowan 1094 DAY: Saturday

ARRESTED: Terry L. Gregory

CHARGES: | Failure to Comply and Resisting Arrest

DID YOU INITIATE PURSUIT? YES 0 [ NO X | Ivs YES | [® NO O
Activated (Explain in Narrative)

TIME INITIATED: 10:29 | TIME ENDED: 10:45 | TOTALTIME: 16 MINUTES
(MILITARY) (MILITARY)

PLACE PURSUIT INITATED: Summit and E Market

PLACE PURSUIT TERMINATED: Howe Rd between Brittain and SR 91

LEAVE CITY LIMITS? YES [X NO []
REASON FOR PURSUIT: TRAFFIC VIOLATION and Agg Robbery Suspect
OTHER:

REASON FOR TERMINATION: Sgt Gorring, driving conditions
ACCIDENT? NO | IFYES, ENTER APPROPRIATE TEXT HERE . NO ACCIDENT

OTHER ACCIDENT CAUSED: After termination

WEATHER CONDITIONS: | CLEAR [X RAIN ] SNOW  [] FOG i |
(check applicable)

ROAD CONDITIONS: DRY X WET |l ICY ] SNOW [
(check applicable)

TRAFFIC CONDITIONS: LIGHT X [ MEDIUM [X [ HEAVY ]
(check applicable)
CHECK LOCALS: RESIDENTIAL BUSINESS [X] | XWAY X | OTHER []

(check applicable)

HIGHEST SPEED REACHED: 95 MPH NAME OF STREET/HIGHWAY: |76 East SR 532

APD UNIT# | B2 YEAR: | 2013 MAKE: Ford MODEL: Explorer STYLE SUV
DESCRIBE UNIT PURSUED: YEAR 2004 | MAKE Mercury MODEL  Grand Marquis STYLE 4S
COLOR  LtBlue LICENSE NO. FET6353 STATE: Oh

REMARKS: (Brief account of involvement to include streets, direction traveled speeds and violations).
| was working Car B2 and responded to assist car B4, as he was in pursuit of an Agg. Rabbery suspect that he was
escorting to the station for questioning. | called out from the area of Home Ave and Success to assist. As | was headed south on SR 8 the
suspect was headed from 177 north onto 76 East through the central interchange. | entered the pursuit at that point; | fell in line behind car
B42, Sgt Gorring. | continued east behind Sgt Gorring ( approximate speed was 90-95 MPH) from there to the exit of 176 east and
SR532. It was at that point on the exit ramp to SR 532, that Sgt Gorring told all officers behind (west) of him, to terminate their
involvement in the pursuit. | then went left onto SR 532 to head thr h and back to the city towards District 2. | was
sitting at the light at SR 532 and Monroe in Talimadge, that is when called out that Terry Gregory, the suspect, had
exited 176 east at SR 18 and was headed on SR18 / East Ave toward Monroe. | then went east on Monroe to see if | could assist in the
apprehension of Gregory. As | approached East from Monroe, the suspect and”iong with other Akron and Tallmadge
officers that were assisting, passed me. | then called out that | was reengaging in the pursuit. We went around the Tallmadge Circle,
traffic conditions were light to medium, and speeds were around 65-70 MPH. Gregory then left the circle and was west bound on West
Ave. | was behind the last Tallmadge unit involved. As we approached Brittain Rd, the Tallmadge unit allowed me to pass him, since we
were now in Akron. We were now north on Brittain and approaching Howe Rd at Barney’s Busy Corners. Gregory went east onto Howe
Rd, it was on Howe Rd that Sgt Gorring ordered the pursuit terminated and | turned off my overhead lights and sirens. As | was
approaching SR 91, to head back towards the circle, | saw Gregory running across the parking lot of the Summit DD property, hiding
behind some bushes. Gregory was stopped by K-8 Recon in the bushes, was placed in hand cuffs and in custody.

OFFICERS #1 JR 1094 3 SUPERVISOR S? ‘ é//;/” /{/ = s
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‘ ' AKRON POLICE DEPARTMENT
CONFIDENTIAL PURSUIT DRIVING REPORT

Capt. Ball, Lt. Christman, Sgt. Gorring DATE: 10-11-14
FROM: D. Sanzone 1035 DAY: Saturday
ARRESTED: Terry Gregory

CHARGES: I Fail To Comply, resisting arrest

DID YOU INITIATE PURSUIT? YES [] [NO X |IvVS ' YES | [] NO X
Activated (Explain in Narrative)
TIME INITIATED: 1029 | TIME ENDED: 1045 TOTALTIME: 16

(MILITARY) (MILITARY)

LPLACE PURSUIT INITATED: Summit St/ E. Market st.

PLACE PURSUIT TERMINATED: Howe Av in Tallmadge

LEAVE CITY LIMITS? | YES X [ NO []
REASON FOR PURSUIT: Robbery suspect sped off and driving reckless
OTHER:
REASON FOR TERMINATION: Pursuit left city limits
LACCIDENT? NO NO ACCIDENT
EJTHER ACCIDENT CAUSED:  Yes » after chase was terminated.
WEATHER CONDITIONS: CLEAR X ‘ RAIN 1 SNOow [ FOG ]
(check applicable)
ROAD CONDITIONS: DRY X WET ] ICY ] ‘ SNOW  []
(check applicable)
TRAFFIC CONDITIONS: LIGHT L] [ MEDIUM X HEAVY |
(check applicable)
CHECK LOCALS: RESIDENTIAL X ' BUSINESS X XWAY X I OTHER [
(check applicable)
HIGHEST SPEED REACHED: 95 NAME OF STREET/HIGHWAY: 76E
APD UNIT# ! 3 I YEAR: | 2012 MAKE:  Ford MODEL: Crown Victoria STYLE
DESCRIBE UNIT PURSUED: YEAR 2004 | MAKE Merc MODEL  Grand marquis STYLE 4
COLOR Biue LICENSE NO. FET-6353 ' STATE: Oh
. REMARKS (Brief account of involvement to mclude_ streets, direction traveled speeds and violations)

: /A
Iomceas ‘ #1 D. Sanzone 1635 Sz iv\//gss SUPERVISOR fis/' /0//?/7 /o"/’—‘;% 737
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’ ' AKRON POLICE DEPARTMENT
CONFIDENTIAL PURSUIT DRIVING REPORT

TO: Capt Ball, Lt Christman DATE: 10/11/14
FROM:  Sgt. Gorring DAY:  Saturday
ARRESTED: Terry L Gregory

CHARGES: | Failto Comply, Resisting Arrest

DID YOU INITIATE PURSUIT? [YES [] [NO X ‘IVS YES ’EI’ NO X
Activated (Explain in Narrative)
TIME INITIATED: 1029 | TIME ENDED: 1045 | TOTAL TIME: 16 MINUTES
(MILITARY) (MILITARY)

PLACE PURSUIT INITATED: Summit SYE Market St

PLACE PURSUIT TERMINATED: _ Howe Rd, Tallmadge, OH

LEAVE CITY LIMITS? YES X NO []]

REASON FOR PURSUIT: TRAFFIC VIOLATION

OTHER: Robbery Suspect

REASON FOR TERMINATION: Driver identified, length, leaving city limits and entering residential area
ACCIDENT?  NO [ IFYES, ENTER APPROPRIATE TEXT HERE: NO ACCIDENT

OTHER ACCIDENT CAUSED: Suspect vehicle involved on Howe Rd at North Av(SR 91) after termination

WEATHER CONDITIONS: CLEAR X RAIN [ SNOW ] FOG ]
(check applicable)
ROAD CONDITIONS: DRY X WET ] ICY L] SNOW []
(check applicable)
TRAFFIC CONDITIONS: LIGHT [ [MEDIUM X HEAVY L]
(check applicable)
CHECK LOCALS: RESIDENTIAL X ’ BUSINESS X XWAY X OTHER []
(check applicable)
HIGHEST SPEED REACHED: 95 ‘ NAME OF STREET/HIGHWAY: I-76E
APD UNIT# | 41 ' YEAR: | 2011 MAKE: Chevy MODEL: Impala STYLE 4dr
DESCRIBE UNIT PURSUED: YEAR 2004 | MAKE Mercury | Grand Marquis STYLE 4dr.
Bx COLOR Light blue LICENSE NO. FET6353 STATE: OH
REMARKS: (Brief account of involvement to include streets, direction traveled, s and violations).
While assigned as Car 42, using cruiser 41, | responded and monitored as Car 4#Einitiated this pursuit. As units were
heading in the direction of SR8 Saouth, I entered the expressway from Perkins St S0 ound. | could see pursuit involving 2 units (Cars 4

and 601) far ahead of me. I continued In émergency response, SR8 South, |-77 South, exiting at E Archwood Av, then re-entering I-77

and Car 2, who was just behind me, ended their pursuit. | continued back onto I-76E, but when units again exited County Rd
18/Tallmadge Rd, | stayed to the left on the expressway, first thinking Suspect was continuing to his address in Ravenna, and then | could
how exit safely do to slowed traffic. At that time | ended my pursuit and monitored while moving toward the direction of travel as called out
by 601.

APD unit 41 is not equipped with IVS,

/
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Akron Police Department
Incident
Incident
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POSSIBLY RELATED To 5IG 6 (42

CHASE (42DRs)
SUMMIT MARKETN/B (42DRS)
E/B MARKET (42DRs)
B2 (42DRs)
S5MPH (42DRs)
UNION/RT8 (420Rs)

AT
[20:35:27

unit B2 Available 10:04:19
BUCHTEL /CARROL (420Rrs)
5/B RTS8 (420Rs)
CENTRAL (42DRs)
S/B 77 (42DRs)
LOVERS LN (42DRs)
601 SECONDARY (42DRs)
ARMED ROBBERY SUSpecT (42DRs)
75MPH (42DRs)
ARCHWOOD/FIRESTONE (42DRs)
SCS0 NOTIFIED C09PrM)

S/B pasT ARCHWOOD (42DRrs)

E/B ARCHWOOD (420Rs)
N/B 77 (420Rs)

DRS),,
Timer reset on unit B4 at 10:09:01

Unit B2 Dispatched 10:02:05, Enroute

10:02:10




n Police Dey - Sunday, October 12, 2014 13:52
Incident Page 2 of 3
»Time , Nntes S r“

10: 33 51. 76 E/B SGMPH (42&&5}

10:34:31 76 E/B 85 MPH (42DRS)

10:35:05 (76 E/B 90 MPH MARKET ST (42DRS)

10:35:15 90 MPH (42DRS)

10:35:27 [LT TRAFFIC CONDITION (42DRS)

10:35:58 76 PAST MARKET (42DRS)

10:36:10 | LIVES SANDY LAKE RD (42DRS)

10:36:15 76/GILCHREST (42DRS)

10:36:45 |76 E/B 532 (42DRS)

10:36:55 4082 SANDY LAKE RD (42DRS)

10:37:19 | CANTON AND RAVENNA OSP NOTTIFIED (09PRM)

10:37:27 | GETTING OFF AT 532 (42DRS)

10:37:56 |76 E/B AGAIN (42DRS)

10:38:06 | UNITS DROP OUT PER 42 (42DRS)

10:38:33 | 601 42 4 STILL WITH M/V (42DRS)

10:38:51 |95 MPH (42DRS)

10:38:59 | GETTING OFF ON RT 18 (42DRS)

10:39:42 W/B ON TALLMNADGE RD IN BRIMFIELD 55 MPH (42DRS)

10:40:04 |LT BLUE MARQUIS (42DRS)

10:40:09 |w/M DRIVER 40 - 50 (42DRS)

10:40:23 [MONROE BY THE HIGH SCHOOL (42DRS)

10:41:02 |w/B TALLMADG,/MONROE (42DRS)

10:41:05 |70 MPH (42DRS)

10:41:32 TALLMADGE PD WITH APD (42DRS)

10:42:59 |W/B WEST AVE (42DRS)

10:43:13 |mac 11 (42DRsS)

10:43:19 |[BRITTAIN RD (42DRS)

10:43:45 | N/B BRITTAIN (42DRS)

10:43:53 | PASSING ALPHADA (42DRS)

10:44:30 N/B PASSING INDEPENDECE (42DRS)

10:45:02 |HOWE E/B 91 (42DRS)

10:45:11 |85 MPH LT TRAFFIC (42DRS)

10:45:29 | TERMINATE CHASE PER 42 (42DRS)

10:45:34 |91 IN TALLMADGE (42DRS)

10:45:53 [SIG 8 AT 91 (420RS)

10:46:10 BLUE SHIRT (42DRS)

10:46:24 | APPREHENSION (42DRS)

10:46:43 SUMMIT COUNTY DD PARKING LOT (42DRS)

10:47:01 |NEED AMBULANCE/MED UNIT (42DRS)

10:47:03 DOG BITE (42DRS)

10:47:47 |unit B42 Dispatched 10:03:22, Enroute 10:03:26

10:47:47 |uUnit B42 Available 10:10:41

11:01:54 |unit B4 current location: 18 (DIw)

11:05:28 |unit B4 current location: 18 (DIwW)

11:87:11 (unit B2 current lecation: CITY HOSP w/13 (BLC)

11:12:09 |unit 601 current location: NRT TO CITY W/CAR 2 AND TALLM (DJw)

11:14:26 [unit 604 curreat location: CITY HOSP (BLC)

11:31:22 |unit B42 current location: CITY HOSP (BLC)

11:31:41 |unit BS current Tocatien: csu GARAGE W/VEH (BLC)
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L e A e e

ent Jocation: 18/PPwK (BLC)

12:38:1 unit 604 curr

12:39:17 |unit 842 current Jocation: 18 (BLC)

12:52:05 [Incident location changed from: RAMP MARKET TO I76W/E MARKET ST (BLC)

12:52:18 | LINKED TO POLICE SUB INCIDENT # 14191700 10/11/14

12:52:25 |*POLICE RPT # 14-024466 (43BLC)

12:52:44 |unit 84 current location: 18 (BLC)

13:54:09 |Timer reset on unit B4 at 13:54:-09

14:51:55 |Unit pw86 current location: 40/CITY (DIW)

15:56:56 |unit B4 current location: 18 (BLC)

15:56:59 |Timer reset on unit B4 at 15:56:59

16:30:56 |uUnit Dw86 current location: NRT TO JAIL (DIw)
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o {l' ||| Lost, Damaged, or Inoperable Property Report
I ||i

%o J;lqpparent damage " Damage to Private Property

] Inoperable - ?}

.| Traffic Crash &f Offense (theft, damaging, etc.) ] Incident (lost, missing)
(All lost,stolen, or damaged equipment must be reported on either an Offense/Incident Report or a Traffic Crash Report.)

Date/time of report: / 5’/’2/ % / é/ 20 . Date/time of occurrence:/&/ / / / L/ 0 H=

Location: fﬂi""ﬂhn Eq / E mwxw& M Report Number: _—

Investigating officer/supervisor: ﬁPhotos taken? (note in narrative number taken, by whom,
éwl NG and their present location) fd(T’T&leEuD - R()fﬁ(sf:—

Description of property including senal number and mo

Iifa propriate: -
B e a2 (RGBT 23T cornee)

e
Present location of damaged or inoperable equipment: ff\} ORI cE

Describe specifically the damage and how it occurred, or the specific circumstances of the loss.
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b-Division Commander

Copy to: Officer(s) Sub-Division Commander Equipment Control
il (yellow copy) (pink copy)

Shift Commander:

*NOTE: When Damage is to Private Property: Yellow copy goes to Civil Liabilities.
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,:f | Lost, Damaged, or Inoperable Property Report

| Inoperatie -jno apparent damage ~ [] Damage to Private Property

| Traffic Crash /B(Oﬂense (theft, damaging, etc.) (] Incident (lost, missing)
(All lost,stolen, or damaged equipment must be reported on either an Offense/Incident Report or a Traffic Crash Report.)

Dateftime of report: _{—=({-14 & 1930 Date/time of occurrence: [0y =\ | =< (D 1638

Location: {’ ( Ova & A\/E ZF SUC'CEQS Report Number:

Investigating officer/supervisor: \E Photos taken? (note in narrative number taken, by whom,
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Description of property, including serial number and model if ap ;Eﬁ ‘Z
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. . . = 2 —
Present location of damaged or inoperable equipment: Z] 7] O- I-L‘\r\\-\ ST = OASEMENT

Describe specifically the damage and how it occurred, or the specific circumstances of the loss.
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’{n'cid‘e'nl Report - Akron PD - November 13, 2014 11:48:28 AM Report -
Unofficial Copy - Page 1 0f 2

ADDRESS

VICTIM NAME LINKED TO OFFENSES
Quality Inn Business 2677 Gilchrist Rd, Akron, OH 44305 330-794-1050 No. 1

LINKED TO SUSPECTS (RELATION TO SUSPECT) LINKED TO PROPERTY

No. 1 - Not Applicable No. 1

PERSON TYPE PHONE

REFORTER NAME PERSON TYPE RACE SEX AGE HEIGHT WEIGHT
Nicole R Maughan Indiwvidual white Female 51 5'-05" unknown
ADDRESS RESIDENT STATUS MARITAL STATUS HAIR COLOR
2677 Gilchrist Rd, Akron, OH 44305 Resident unknown Brown
HAIR LENGTH HAIR STYLE  FACIAL HAIR EYE COLOR  GLASSES COMPLEXION | BUTLD TEETH SPEECH HAND- USE
Medium Medium None Braown unknown Fair Average Normal Normal unknown
CLOTHING WORN DRUG USAGE ALCOHOL USAGE EMPLOYER EMP ADDRESS

N/A None Nane Quality Inn 2677 Gilchrist Rd, Akron, OH 44305

EMP PHONE HOURS WORKED JOB TITLE

330-794-1050 unk Clerk

ORAL STATEMENT BY REPORTER
I was wbrking the counter, and so the guy came up to the window asking about a room. He knew that
we Keep the doors locked. So i let him in the Tobby area, then he said he was meeting someone from

Brimfiéld to get a room. Then the guy says he is rabbing me. I told him to get out of here. He
said he_needed money for his kids." I told him to get a job. The guy was locking at a phone baok,
then rolled it up and acted like he had a gun. I said to get out of here, so he started to leave,
but could not get out because i hadlocked him inside. So, I had to Tet him out, them he walked
around the corner to where he parked and left in a silver/gray car. I think that this is the same
guy that robbed our other manager Paul not too long ago.

OFFENSE CODE & DESCRIPTION HATE BIAS CRIMINAL ACTIVITY SYNOPSTIS / HOW COMMITTED

2911.02 - Robbery Attempted N - No Gang Involvement Suspect entered the lobby and...
SYNOPSIS / HOW COMMITTED (CONT) ' LOCATION TYPE

stated he was robbing the wictim(s). Nothing taken at this time. 18 - Hotel/Motel
LINKED TO VICTIMS LINKED TO PROPERTY

No. 1 Ng. 1

PERSON TYPE ARREST STATUS

SUSPECT/ARRESTEE NAME

Terry L Gregory Individual Arrest Made 08/28/1963 white Male 51
HEIGHT WEIGHT ADDRESS RESIDENT STATUS
5'-10" - 6'-02" 200 | 40822 sandy Lake Rd, Ravenna, OH 44266 N o
MARITAL STATUS HAIR COLOR HAIR LENGTH HAIR STYLE FACIAL HAIR EYE COLOR GLASSES COMPLEXTION
Unknown Blonde or Strawberry unknown short None Blue None Acne
BUILD TEETH SPEECH HAND USE CLOTHING WORN

Average Unknown Normal unknown Gray sweat shirt with blue Eagle on front, and black...
CLOTHING WORN (CONT) DRUG USAGE ALCOHOL USAGE DRIV LIC NO.

cuffs on sleeves, bLue jean shorts, and dark flip flops. unknown Unknown
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Incident Report - Akron PD - November 13, 2014 11:48:28 AM

Unoficial Copy

Page 2 of 2

DL STATE DL ISSUED SUSPECTED OF USING WEAPON,/FORCE USED ARRESTEE ARMED WITH
OH 08/10/2011 N - Not Applicable U - unknown 99 - None
LINKED TO VICTIMS (RELATION OF VICTIM) LINKED TO PROPERTY
No. 1 - Not Applicable NO. 1
OFFENSE NO/CODE ARREST TYPE v ARREST DATE/TIME ARREST BY COUNTS
& 1 - 2911.02 warrant Arrest 10/12/2014 01:36 990 1129 1

VEHICLE ROLE

LOSS CODE
Suspect vehicle

1 - None

VALUE
unknown

PROPERTY CLASS PROPERTY TYPE
Mercury Grand Marquis

vehicle 36 - Automobiles
STYLE COLORS LINKED TO VICTIMS LINKED TO OFFENSES LINKED TO SUSPECTS
4dr Silver or 1ght blue No. 1 No. 1 No. 1

OFFICER NARRATIVE
I, Det. Looney#990 res 1
robbery that occurred from this location on 09-24-2014.

part; (clerk) stated, this same suspect of interest had come back in to rob them again on
10-03-2014, around 23:00 hours, No report had been made for the second robbery attempt, so I
obtained the details. Report was made at the station, and video evidence was also recovered from

the scene. Investigation Pending. Det Looney an scene. DB notifiad.

ponded to this location after the manager called me to pick up video from a

Upon arriving on scene, the reporting

APPROVED BY
967 DWHIDDON

DETECTIVE NOTIFIED
Det. Stephens 897

SIGNED BY
990 TLOONEY

STATUS
validated

DATE/TIME
10/10/2014 00:40

This is an unredacted copy and is not intended for public distribution.
If needed, an official, redacted copy can be cbtained from the Record Room.
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Incident Report - Akron PD - November 13, 2014 11:49:15 AM Report
Unofficial Copy- Page 1 of 2

VICTIM NAME PERSON TYPE boe RACE SEX

Paul D. Grna Individual 03/21/1947 white Male

ADDRESS RESIDENT STATUS EMPLOYER

812 Jonathan Av, Akron, OH 44306 Resident Quality Inn

EMP ADDRESS HOURS WORKED 108 TITLE INJURED
2677 Gilchrist Rd, Akron, OH 44305 0000-0800 Night desk clerk Na
LINKED TO OFFENSES LINKED TO SUSPECTS (RELATION TO SUSPECT) LINKED TO PROPERTY

No. 1 No. 1 - Stranger Nos. 1, 2

bl TiTe S e ML Y R ey 2

VICTIM NAME PERSON TYPE ADDRESS PHONE

quality Inn Business 2677 Gilchrist rRd, Akron, QH 44305 330-794-1050 No. 1
LINKED TO OFFENSES LINKED TO SUSPECTS (RELATION TO SUSPECT) LINKED TO PROPERTY
No. 1 No. 1 - Not Applicable . Nos. 1, 2

e —

REPORTER NAME
Paul D. Grna

PERSON TYPE
Individual

PERSON DETAILS
See victim No. 1

. No. 2

OFFENSE CODE & DESCRIPTION HATE BYAS CRIMINAL ACTIVITY OPERATION

2911.02 - Robbery completed N - No Gang Involvement 70 - Threatens victim
LOCATION TYPE LINKED TO VICTIMS LINKED TGO PROPERTY
18 - Hotel/Motel Nos. 1, 2 Nos., 1, 2

ARREST STATUS DOB
HEIGHT WETIGHT ADDRESS HAIR COLOR
6"'-00" 200 4082 sandy Lake Rd, Ravenna, OH 44266 ° _ Blonde or Strawberry

n

RACE SEX AGE
white Male 51

PERSON TYPE
Individual

SUSPECT/ARRESTEE NAME
Terry L Gregory

EYE COLOR CLOTHING WORN DR DL STATE DL ISSUED SUSPECTED OF USING
Blue greyish / blue hoodie ﬂ . OH 08/10/2011 N - Not Applicable
WEAPON/FORCE USED ARRESTEE ARMED WITH LINKED TO VICTIMS (RELATION OF VICTIM) LINKED TO PROPERTY
U - Unknown 99 - None Nos. 1 - Stranger, 2 - Not Applicable Nos. 1, 2
OFFENSE NO/CODE ARREST TYPE ARREST DATE/TIME ARREST BY COUNTS
1 - 2911.02 Custody 10/11/2014 00:00 990 1

PROPERTY CLASS
cash

VALUE LOSS CODE ADDITIONAL DETAILS & REMARKS
Unknown 5 - Sstolen, etc. Unknown Unknown amount of cash...

01 - Maney

ADDITIONAL DETAILS & REMARKS {CONT) LINKED TO VICTIMS LINKED TO OFFENSES LINKED TO SUSPECTS
from the register. Nos. 1, 2 No. 1 No. 1
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Incident Report - Akron PD - November 13, 2014 11:49:15 AM Repo

Unofficial Copy - Page 2 of 2

o il

VEHICLE ROLE

PROPERTY CLASS PROPERTY TYPE VALUE LOSS CODE

vehicle 36 - Automobiles unknown N - Not Used in Commission of Crime suspect vehicle
YEAR MAKE MODEL STYLE COLORS ADDITIONAL DETAILS & REMARKS

2002 Ford Crown Vvictoria 4s Gray victim said the suspect's vehicle was an early...
ADDITIONAL DETAILS & REMARKS {(CONT) LINKED TO VICTIMS
2000s grey / blue Ford Crown Victoria, or possibly a Mercury Grand Marquis. Nos. 1, 2

LINKED TO OFFENSES LINKEB TO SUSPECTS

No. 1 NO. 1

OFFICER NARRATIVE
Grna, the night clerk at Quality Inn, said an unknown white male entered the business with his hood
pulled up, concea‘lmg his face.” Grna said the male had his hands inside his hoodie pockets, and
made a gesture implying that he had a gun. Grna said the suspect demanded the money from the cash
register, before leaving in the listed vehicle.

*Sergeant Cole was notified. Detective Looney was on scene.

DETECTIVE NOTIFIED l]A‘l'E/TIﬂt STATUS SIGNED BY A ;\PPRWED BY
Looney 09/%4/2014 00:25 Approved 1334 SCHETTO 1119 GCOLE

This is an unredacted copy and is not intended for public distribution.
If nieeded, an official, redacted copy can be obtained from the Record Room.




REQUEST FOR SERVICE/INFORMATION REPORT

Police Division DATE 10/10/2014 TIME 02:00 am
Akron, Ohio
X | Request for Service/District | ALL/4
Information
First Name | Middle [ Last Address Phone

If business, name and telephone number of contact person

Nature of service requested or information
¥¥kxkdk* Help to Identify this Robbery Suspect ***#¥%

Suspect attempted to rob the Quality Inn at 2677 Gilchrist Rd on 10/03/2014, around 23:00 hours. The suspect entered after posing
as a customer to use the telephone book, then stated he was robbing the clerk. The clerk refused to give him any money, and told him
to get out! The suspect then tried to leave, but was locked inside. The clerk had to let him out, and the suspect fled southbound to his
Mercury Grand Marquis, silver or light grayish blue in color. Stop and Fi if located. Send FI cards to Det Looney #990.

Suspect and/or Vehicle Information Section Al il y /4

1 | Name-Address-D.0.B-Clothing-Scars-Etc. (AW =

Race | Sex | Age:Ranges | Hgt: Wt: Ranges | Hair Hair & Ey Glasses | Complexion | Speech | Beard Mustache
Ranges Color

W (M |35-40°s |5°117- [175- Unk Unk Unk n/a none | None
6’2 220

| Suspect Vehicle | X [ None used or N/A l | Unknown ifused | | Used-No Description |
License State Year and Make | Model/Style Color(s) Remarks
Unk# Ohio Unk Mercury | Grand Marquis | Silver or light clean
-4dr Blue

Submitted by  Det. T. Looney#990 Approved By Sgt. Lietke#1204

Roll Call: Dates Dates Dates

Platoon 1- Platoon 2-

Platoon 3- Platoon 4- "7is Platoon 5-

Follow-up if necessary assigned to By Date

Action Taken:

Canceled Uniform Investigative Radio By Date

Follow-up completed by Approved By Date




ef’s Office [ ] Communications [_] Uniform Subdivision |7_D( Investigative Subdivision [ ]
199
evised: 9/2007

Suspect is W/M/35-40/5°11” — 6°2”/175-200/ Unk hair/
Suspect wore a Gray hooded sweatshirt (with eagle on front)
Blue jeans shorts, dark flip flops.

Suspect drives a 1999- 2001 Mercury Grand Marquis, with unknown tags.
Possibly light gray or light blue.



Acknowledgement of Viewing
Cultural Competence for the Gay Games PowerPoint

[ acknowledge that on b-1- , 2014, I viewed the City’s
Cultural Competence for the Gay Games PowatRai '

Porice oE=I1cER

Title

Employee ID

PATTolL

Department/Division

b-2- 1\

Da@




CITY OF AKRON
NETWORK ACTION REQUEST

Employee Name

Department/Divisi

Location
Banner
ACTION REQUESTED (PLEASE CHECK ALL THAT APPLY):
/Current User Delete from Current User
New User Delete Current User
Name of Previous User
Add to Current User
Last Name Change From o T -
Moved from this Location

City Applications (Please check those requested)

utlook {Email) InforEAM™*
Internet Access** onBase
Banner (Accounting System)™ CSR/3-1-1

_____PeopleSoft {Payroll/HR Systemn)* Mainframe (IMS, MAPPER)
Fleet Anywhere (Motor Equipment) Qutlook WebAccess (OWA)

RRANARR

EnQuesta (Utilities)™* VPN Access
Other Other
Other Other

* Requires an additional security form

**|nternet Access: The Information Technology Department has been directed to monitor all website addresses being accessed as
indicated in Executive Order #7-2013 {Computer/Electronic Main (E-mail)/Internet/Intranet Usage Policy). 1T will attempt to black
undesirable wehsites. If you should find an undesirable site, please email Bill Fatica wfatica@akronohio.gov with that site address .

Additionally, if you feel a particular site should not be blocked, please contact IT.

Please review: Executive O

iww.ciakron:ohus/MIS /Forn

ed tc'u'in Executive Order #7-2013.

Date ”"L"%

e mm IR e e aae Eaalismes T aTw

_.-—/bate_ }I'_r’?,-)z

'By signiﬁﬁ b.eiou'v, I have read an
Employee Signature

Manager Signature

Department Director Signature Date :

(Required)

PLEASE RETURN TO IT DEPARTMENT, ROOM 801, MUNICIPAL BUILDING

This Section For Administrative Use Only Network 11-1-13

IT Accepted and Reviewed T——



CITY OF AKRON SAFETY COMMUNICATIONS
CELL PHONE/PAGER PAGING AGREEMENT

Members of the City of Akron Safety Forces may now opt to have notification pages sent to their
personal cell phories as well as their pagers. This county-wide system is an effort to deploy personnel
and/or specialized units for emergency services only. Its purpose is for emergency notifications only.

The following information and signed agreement must be received by Safetyforces Information
Systems in order to receive the notifications on cellular devices. If you do not want to receive
notifications sign and return without listing any groups.

AGENCY/ASSIGNMENT: APD/

CELL PHONE/PAGER NUMBER(S)/E-MAIL ADDRESS‘YOU WOULD LIKE PAGED ON:

(alpha pagers require us to know the provider)

CIRCLE ALL NOTIFICATION GROUPS APPLICABLE TO YOU (If a special unit is not listed,
please mark it next to “Other”):

Chief’s Office Chief’s Office Staff Investigative Sub-Division PIO
Major/Persons Crimes Services Sub-Division Uniform/Patrol CIT
Uniform/Traffic Accident Reconstruction CLC Officers CART

FOP Executive Board Reserve Officer Canine CISD

Bus Driver _ Gang CLET EMA
Domestic Response Honor Guard SWAT Negotiators SWAT
Office of Professional Standards and Accountability Chaplain

Other:

I AND THAT I MUST ASSUME

CARRIER FOR ANY TEXT
RESPONSE TEAM DISPATCH

RESPONSIBILITY FOR
MESSAGING GENERA
CENTER (i.e. Safety Con
MEMBER’S SIGNATUR
SUPERVISOR’S SIGNA’]
DATE:
Return completed form with signatures to the Chief’s Office.

Please note: If you “opt out” of the notification pages and are needed for any reason, you will still be
contacted via phone. “Opting out” does not mean that you will not be called to report to duty. See

Akron Police Department Rules and Regulations 1100.01, 1100.05, 1100.06a and 1100.06b.

Rev: 7/26/2010



EMPLOYEE ACKNOWLEDGMENT

This procedure may be amended or revised as the need arises. Users will be provided with copies of
amendments and revisions.

This policy is not intended to, and does not grant, any contractual rights.

I have read the above policy on the use of computer resources and agree to abide by it. I understand
that violation of any of the above policies may result in disciplinary actions.

I have read the City of Akron Safety Division Computer Network’s computer equipment
procedure. I am fully aware of the policies and agree to abide by those policies.

Date




