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CUYAHOGA METROPOLITAN HOUSING AUTHORITY

POLICE DEPARTMENT

TENACITY * RESPECT * UNDERSTANDING * SERVICE * TRAINING

ro: | i Pstoon

FROM: James E. Harris Jr #644, Lieutenant- Third Platoon
PAGE SUBJECT DATE
1of3 Monthly Evaluation & Probationary Performance Review: 06JAN17
December2016

On Thursday, 25FEBI16, was promoted to Sergeant. After which,
was assigned to the Third Platoon Field Operations for duty. During which, a monthly
performance evaluation was conducted for each thirty day period. Below are the results of his

Probationary Review.
LEADERSHIP:

B s scttlcd into the role of Field Sergeant by demonstrating that he can

manage and maintain Third Platoon daily shift roster, E-Time, and assist with broadcast calls
when task with the following, during the course of his eight (8) hour shift.

JUDGEMENT/DECISION MAKING:

_judgement and decision making skills continues to improve with each incident that
he is involved with.

PROBLEM SOLVING:

ability to solve problems that he is faced with during his tour of duty will only get
better as he grows and mature in his role as a supervisor.

ACCOUNTABLITY:

has remained consistent with taking ownership and accepts responsibility for any
mistakes or errors.

CMHAPD94-001 REV. 02/2016




PAGE SUBJECT DATE

20of3 Monthly Evaluation & Probationary Performance Review: 06JAN17
December2016

INTERPERSONAL RELATIONSHIPS and COMMUNICATION

-continues to maintain an open line of communication with co-workers, supervisors,
communications officers and subordinates.

JOB KNOWLEDGE and SKILLS

BN o/ lcdge and practical skills to perform his duties as a supervisor will continue to
increase with each encounter of broadcast calls for service.

DEPENDABILITY

has displayed the core value of Understanding, by remaining disciplined to report to
work at least 30 minutes before time, to prepare his-self for any issues that may need immediate
attention upon his reporting on-duty.

WORK ETHICS

-reports to work on time.

CUSTOMER SERVICE

—remains respectful and courteous while dealing with suspects, victims, residents, and
stakeholders that he serves.

QUALITY OF WORK:
I :cports, investigations, and duty logs, are clear and legible.

CMHAPD94-001 REV. 02/2016



PAGE SUBJECT DATE
3of3 Monthly Evaluation & Probationary Performance Review: 06JAN17
December2016
TEAMWORK

duties.

Sig

Signature:

has demonstrated the ability to help with his fair share of paper work, and assigned

QL).A-L)F{

(Officer Receiving Review) (Date/Time)
./'_-— I AT ‘Jf" e/ i) —
il =¥~} Pl = /o L/’f Q|5

(Si:pcrvisor Giving Review) (Date/ Time)

ﬁev«;‘ve—y’
=4-0)

CMHAPD9Y4-001 REV. 02/2016



http://deathnotification.psu.edu/certificate/1 5033

Cuyahoga Metropolitan Housing Authority

has successfully completed

"We Regret to Inform You...."
Providing Sensitive Death Notifications with
Professionalism, Dignity, and Compassion

December 12, 2016

@ PennState |




This is to certify that

£
<
(@)
£ 8
£ 8
Q&
= g
s <
(1)
o E
5
S 9
Q X
O u
© &
B 5
S 0L
3 5
€ S
Q =
O ®
> 2
s a
S Q
0 <
B
O ®
8.9
3 &
o o
)
I

April 4% 2017

Andrés Gonzalez
Qhief of Police

P

AHOGA METR

WOUSIN

TeuY
(e

-ﬂisu':‘: = T R T =T ‘5:";:4_:5”'? Sl l.clﬁ:t:i" :lltlli‘,.‘ :1:':::
! LX) )

"
) ! Wt M
OO 0 L0 LR e LARER)
’:" / 3 % \\‘d '|':‘:"!' \‘““J %, "; e \‘1:': '!to‘ " \\!’} W \“6 e W




wﬂ_ b At e et T e - = 0.._“
™ — —— s MeT———————— BN — e bttt s :
) i
13 v.. t<
i i M
M 53 it i
i
i M i
b S
1 i
w..m m... ._._.“
M i i
W i
Hh [DON SOULLLHSS, i
i J LI0Z/LO/F0 210 IU\\ERUEQS *
,u g “
i3 {4 2

s

R e e L e i L I

AJjoMuuUD pamaus. 2q ISl UORDIYINLD STY] “OU] JDUONDULLIU] YHSY,L JO 29SU30rT D SD suiia] sp1 Aq punoq 3q o
$22.43D pup ‘33ud4afos Aq wa4ay parpiodioou) 1uwaLSY ISUIITT S|PLIIDYY SutvL] Y1 fo swiar ayy sidaoon JuapniS 2y

—
- ATaiE
-

sl U A L
oYMy T e T

i ‘opwoYfi14a7) 4as[) Sry1 Bundooov Ag -wodesp [eSLIIS[H PIIONPUOD JIZX/9ZX HASY.L Y1 [0 25N 3Y1 Ul UONDUMUDYX? UIIIAM
! m v passod spy puv paiinbas Supuivy oy parajduiod soy (, JuspniS 2y, ) [IDRPIAIPUI PIWDU 240GD Y] 1Y) SALHID SIY [
0 !
1 H
H i
il 1 ALVOLILLAAD WAsn H

WA S | T A A R S R P s SR T e T A WSt R T £ A A s

uodedpy [BIL1II[F PaIdnpuo) YASV.L

R VT T T
P

T e T S £ 5 O i S 1 BT ey S WERAF  FINSIET W TUE o N e T Sy T

AWIAVIY ONINIVYL |

e T b

AR S T

S
IS T e PV

{.

- R e
S e T W R T
T x

e L R SR

)=

§
4
*
+
b



80Jjad JO JoILD
Zo|eZU09 SPIPUY
mﬁgﬁﬁé
sobung 4/ o
Solung @Aryaer s 1ed

= A=V AES Ko vd
LN N 2 LT0Z ‘St [udy

s

yYd/burijod pauwiioju; ewne.;
Aoewnibe) 8ojjo4/a00Snf [BINPB20I4
:uo bujures] e91n188-U] Od YHIND pdjajdwo) Ajnjsseaons seH

jeyp Ajpieo o} st snyj

____
T




Ll
#
AL
W !

F ] ) o
(&

. 80lQd o eI
"zojpzU09D SaIpuYy

rGH %@R,mwa amk i
& ;\ 5mu:m,<...sm__a<

18j00YS 8nj1OY ue.0} buipuodsay
'spuaplou (eatiD. o). buipuodsey:‘ueld. prezet |y

Buojjoq:peseg,. selg/soiyig
uj Buiutes] jo 8sin6y) &:pdjeduwio) Anjsseoons ser

jeyy Koo oy st siyj




CUYAHOGA METROPOLITAN HOUSING AUTHORITY

POLICE DEPARTMENT

TENACITY * RESPECT * UNDERSTANDING * SERVICE * TRAINING

TO: _ergeant- Third Platoon

FROM: James E. Harris Jr #644, Lieutenant- Third Platoon

PAGE SUBJECT DATE

1of3 Monthly Evaluation & Probationary Performance Review: 02DEC16
November2016

On Thursday, 25FEB16, MWas promoted to Serg‘ént. After which, !
-Was assigned to the Third Platoon Field Operations for duty. During which, a monthly
performance evaluation was conducted for each thirty day period. Below are the results of his
Probationary Review.

LEADERSHIP: _L'-"rq

continues to push his-self to lead by example, while conducting the
majority of his management and supervisory skills from the field.

JUDGEMENT/DECISION MAKING:

judgement and decision making skills will continue to improve as he continues to
make his-self available during each broadcast calls that he responds to.

PROBLEM SOLVING:

continues to adjust to the variety of complaints and issues that our residents, the
community and stakeholders request assistance for, and commits to a solution in hopes to
address these growing concerns.

ACCOUNTABLITY:

-has remained consistent with taking ownership and accepts responsibility for any
mistakes or errors.

CMHAPD94-001 REV. 02/2016



PAGE SUBJECT DATE

2 of 3 Monthly Evaluation & Probationary Performance Review: 02DEC16
November2016

INTERPERSONAL RELATIONSHIPS and COMMUNICATION

_continues to maintain an open line of communication with co-workers, supervisors,
communications officers and subordinates.

JOB KNOWLEDGE and SKILLS

-knowledge and practical skill to perform his duties as a supervisor will continue to
increase with each encounter of broadcast calls for service, initial on-view dealing with the
community, public, and training that we receive form OPOTA.

DEPENDABILITY

as displayed the core value of Tenacity, by remaining disciplined to report to work at
east 30 minutes before time, prepared and ready to handle is current assignments.

WORK ETHICS
-reports to work on time, and continues to build good work ethics.

CUSTOMER SERVICE

remains respectful and courteous while dealing with suspects, victims, residents, and
stakeholders while serving the community.

QUALITY OF WORK:

qprovides clear and concise information on his duty log, and is learning to stay within
the allotted time to turn in reports in regards to investigations.

CMHAPD94-001 REV. 02/2016



PAGE

Jof3

SUBJECT

Monthly Evaluation & Probationary Performance Review: 02DEC16

DATE

November2016

TEAMWORK

has repeatedly demonstrated the ability to volunteer for assignments, assist other

Signa

(Otticer Rece1ving Review)

members and supervisor in the field and in the office when conducting investigations.

(5= /e

(Date/Time)

\\‘.
Signature:_ é—?x\ \ e S /""L LY B DT /b

% )
(Supervisor Giving Review)

Rewviews

Ava (;/0'3

- I~y

(Date/ Time)

CMHAPD9%4-001 REV. 02/2016
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CUYAHOGA METROPOLITAN HOUSING AUTHORITY S X

POLICE DEPARTMENT Sge:

TENACITY * RESPECT * UNDERSTANDING * SERVICE * TRAINING B =
FROM: James E. Harris Jr #644, Lieutenant- Third Platoon
PAGE SUBJECT DATE
1of3 Monthly Evaluation & Probationary Performance Review: 0SFEB17
January2017

P
On Thursday, 25FEB16, Police Officer :W was promoted to the rank of Sergear‘l/t.
After which,-was assigned to the Third Platoon of Field Operations for duty. During
which, a monthly performance evaluation was conducted for each thirty day period. Below are
the results of his Probationary Review.

LEADERSHIP:

has managed and maintained the routine functions of Third Platoon shift
roster, E-11me, and general assignments which were entrusted to him.

JUDGEMENT/DECISION MAKING:

I vdccment and decision making skills has matured with each incident he has
encounter.

PROBLEM SOLVING:

has learned to handle issues, problems, and complaints with an acceptable and
reasonable, calm mind set, which enables him to systematically address problems that he may be
faced with.

ACCOUNTABLITY:

has demonstrated that he is responsible, which in-turns develops the pre-mind set to
be accountable for his own actions.

CMHAPD9%4-001 REV. 02/2016



PAGE SUBJECT DATE

2 of 3 Monthly Evaluation & Probationary Performance Review: 0SFEB17
January2017

INTERPERSONAL RELATIONSHIPS and COMMUNICATION

has demonstrated by working hands on with other supervisors, subordinates, and co-
workers, that he can effectively keep an open line of communication which strengthens the
working relationship with all members.

JOB KNOWLEDGE and SKILLS

knowledge and practical skills to perform his duties as a supervisor will continue to
increase with each broadcast call, on-view, and interaction with our residents, and the
community.

DEPENDABILITY

has disciplined his-self to report to work at least 30 minutes before time, in order to
prepare the necessary equipment for the members of Third Platoon.

WORK ETHICS

I o1 mally reports to work before time, in order to prepare the members of Third
Platoon.

CUSTOMER SERVICE

remains respectful and courteous while dealing with suspects, victims, residents, and
stakeholders that he serves.

QUALITY OF WORK:
-eports, investigations, and duty logs, are clear and legible.

CMHAPD94-001 REV. 02/2016



PAGE SUBJECT DATE
3 of3 Monthly Evaluation & Probationary Performance Review: 0SFEB17
January2017
TEAMWORK

has continued to demonstrate the ability to help his co-workers, supervisor, and

subordinates with their assignments, paper work, and any task which is waiting to be assigned.

Signature:

(Officer Receiving Review)

=5

s,
Signature: N A (ol
{

20/ 7

(Date/Time)

[ ieh {

4

(Slipervisms Giving Review)
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(Date/ Time)
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v“tiucg':'f? CUYAHOGA METROPOLITAN HOUSING AUTHORITY
el POLICE DEPARTMENT

TENACITY * RESPECT * UNDERSTANDING * SERVICE * TRAINING

TO: Scott Drew-Sergeant-2"? Platoon
FROM: Carol D. Rucker #632-Lieutenant

1

PAGE SUBJECT DATE

of 2 (February) Performance Review ref: Monthl Probationary 01MAR17
Evaluation of

y

/

_was promoted to Sergeant on 25FEB16. He currently is assigned to 2"
atoon Field Operations. Below is his monthly performance evaluation for 01FEB17-28FEB17.

LEADERSHIP:
-leadership is good. He fully understands his role and responsibilities as a supervisor.

JUDGMENT/DECISION MAKING:

Fhas improved. However, he did neglect to generate a GTMV Stolen vehicle report for
a female. It was explained to me hy#thal the female couldn’t provide vehicle
information. Female did bring vehicle information, however, the report was not completed by
drew for 45 days. He fully understands where he failed at and his actions we hat of
representing our Core Value. The report was subsequently generated by M But
otherwise his decision making is good.

PROBLEM SOLVING:

With only being assigned to 2™ platoon for 30 days, handles his assignments and
responsibilities without supervision. He is really eager to learn and adapt to the work hours he’s
currently assigned to.

ACCOUNTABLITY:
-reports for duty on time. He attends court when subpoenaed.

JOB KNOWLEDGE and SKILLS
-s fully knowledgeable of his duties and responsibilities.

DEPENDABILITY
-follows policy and procedures. His attendance is excellent and he has no discipline.
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PAGE SUBJECT DATE

2 of 2 (February) Performance Review ref: Monthl Probationary 01MAR17

WORK ETHICS

His work ethics are good during his transition from subordinate to supervisor.

CUSTOMER SERVICE
-delivers good customer service to those he comes in contact with.

QUALITY OF WORK:
-akes the initiative to ask questions and shows his willingness to do the job.

RESPONSIVENESS to CO-WORKERS
- is developing a good working relationship with his co-workers.

TEAMWORK
-is a team player and has demonstrated his willingness to work with other members.

has completed his one year probationary

ADDITIONAL COMMENTS:
i i i g without hands on supervision.

Supe€rviso

84 7

(Date/Time)
; \ . J
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TENACITY * RESPECT * UNDERSTANDING * SERVICE * TRAINING

TO: [N 1ixd Platoon

FROM: James E. Harris Jr #644, Lieutenant- Third Platoon

PAGE SUBJECT DATE

1of3 Monthly Evaluation & Probationary Performance Review: 25AUG16
August2016

On Thursday, 25FEB16, | N -5 promoted to Sergeant. After which, [JJj

was assigned to the Third Platoon Field Operations. During which time a monthly
performance evaluation was conducted for each thirty day period. Below are the results of his
Probationary Review.

LEADERSHIP:

ontinues to improve with his leadership skills as he leads by example when
addressing the needs of the community, residents, and the stakeholders.

JUDGEMENT/DECISION MAKING:

During these past thirty days-decision making skills has been consistent, fair and
impartial.

PROBLEM SOLVING:

B -bility to decipher problems and work out solutions with the members of Third
Platoon brings cohesiveness and help builds morale.

ACCOUNTABLITY:

You can depend on - he takes ownership and accepts responsibility for any mistakes or
errors.

CMHAPD%4-001 REV, 02/2016
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2 of 3 Monthly Evaluation & Probationary Performance Review: 25AUG16
August2016

INTERPERSONAL RELATIONSHIPS and COMMUNICATION

demonstrates his ability to cooperate, work and maintain courteous communication
with co-workers, supervisors, subordinates, other law enforcement agencies, residents and the
public.

JOB KNOWLEDGE and SKILLS

has grasped the concept of being a supervisor. He has the practical and technical
skills used to perform his duties as a supervisor.

DEPENDABILITY

-is very dependable, his attendance is excellent, he has no discipline, and he follows
orders and complies with written directives.

WORK ETHICS

is a self-starter; he comes to work ready to begin his assigned duties, and continues to
build good work ethics and has a positive attitude.

CUSTOMER SERVICE

is respectful; he addresses situations with patience and tact, and builds a positive
relationship with the community.

QUALITY OF WORK:

is 180 days into being a supervisor, and with that being said, his quality of work is at a
level which is progressing at a rapid rate. He does take the initiative to ask questions and his
willingness to not only learn but do the job.

RESPONSIVENESS to CO-WORKERS
-has a very good working relationship with his co-workers.

CMHAPD94-001 REV. 02/2016
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30f3 Monthly Evaluation & Probationary Performance Review: 25AUG16
August2016
TEAMWORK

-is a team player, and he welcomes the opinion of the members of Third Platoon.

Signature:
( (Date/Time)
Signature: —— / S .—é{ Lf
. \m . M\ . [ .
(Supervisor & ~'umg) ]iewew) (Date/ Time)
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TENACITY * RESPECT * UNDERSTANDING * SERVICE * TRAINING

TO: hird Platoon
FROM: James E. Harris Jr #644, Lieutenant-Third Platoon

PAGE SUBJECT DATE

1of3 Monthly Evaluation & Probationary Performance Review: 25JUL16
July2016

On Thursday, 25FEB16, _was promoted to Sergeant. After which,

was assigned to Third Platoon Field Operations. During which time a monthly
performance evaluation was conducted for each thirty day period. Below are the results of his
Probationary Review.

LEADERSHIP:
-continues to develop and learn new ways to supervise the members of Third Platoon.

JUDGEMENT/DECISION MAKING:

In the event an incident arises to which -nay not be familiar With,_ has no
problem with conferring with other supervisors to ensure the proper procedures are being adhere
to.

PROBLEM SOLVING:

-roblem solving skills continues to improve during each encounter of on-views,
broadcast calls, and assist to other agencies.

ACCOUNTABLITY:

B otinucs to arrive to work on time and ensure that each member has the necessary
tools to complete their assignments during his tour of duty.

CMHAPDY4-001 REV. 02/2016
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2 of 3 Monthly Evaluation & Probationary Performance Review: 25JUL16
July2016

INTERPERSONAL RELATIONSHIPS and COMMUNICATION

continues to demonstrate the ability to effectively communicate with his supervisors,
and subordinates.

JOB KNOWLEDGE and SKILLS

- understands and is grasping the concept of being a supervisor; he continues to strive to
improve his knowledge of CMHAPD policies, procedures, rules and regulations.

DEPENDABILITY

is very dependable. He follows the policy and procedures. He reports to work on-
time, and complies with CMHA Rules, Regulations, and Policy & Procedures.

WORK ETHICS

ontinues, and maintains the ability to be a highly motivated worker.

CUSTOMER SERVICE

continues to build a positive relationship with our residents.

QUALITY OF WORK:

uality of work is at a level which is positively progressing.

RESPONSIVENESS TO CO-WORKERS

continues to maintain a good working relationship with is co-workers.

CMHAPD94-001 REV. 02/2016
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30f3 Monthly Evaluation & Probationary Performance Review: 25JUL16
July2016
TEAMWORK

-is a team player. He welcomes open dialogue with members. l“also
demonstrates his ability to become an effective leader while working well'with others.

Signatur

(Date/Time)
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POLICE DEPARTMENT

TENACITY * RESPECT * UNDERSTANDING * SERVICE * TRAINING

TO: ergeant-Third Platoon

FROM: James E. Harris Jr #644, Lieutenant-Third Platoon

PAGE SUBJECT DATE

10f3 Monthly Evaluation & Probationary Performance Review: 25JUN16
June2016

On Thursday, 25FEB16, _was promoted to - After which, -
as assigned to Third Platoon Field Operations. During which time a monthly
performance evaluation was conducted for each thirty day period. Below are the results of his

Probationary Review.

LEADERSHIP:

leadership skills have continued to blossom, develop and mature with each new
assignment that is given to him.

JUDGEMENT/DECISION MAKING:

mhas continued to demonstrate good decisions making skills while assisting units in the
leld with their broadcast calls.

PROBLEM SOLVING:

-Will get the facts and provide members with options and alternative solutions when
faced with a problem.

ACCOUNTABLITY:

is takes great pride in assuring that rosters are properly prepared, distributed, and
carried out.

CMHAPD94-001 REV. 02/2016
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2 0f3 Monthly Evaluation & Probationary Performance Review: 25JUN16
June2016

INTERPERSONAL RELATIONSHIPS and COMMUNICATION

Fommunications skills with the members of Third Platoon are continuously
eveloping with each inter action of assignments.

JOB KNOWLEDGE and SKILLS

owledge and understanding of his role and assignments in regards to Third Platoon
is constantly improving.

DEPENDABILITY

reports to before time, with an up-beat attitude, and always ready to handle his
assigned duties.

WORK ETHICS
-comes to work prepared, motivated, and ready to lead by example.

CUSTOMER SERVICE
-is respectful, polite and firm while addressing complaints from our residents.

QUALITY OF WORK:

- takes pride when turning in his assignments ensuring that his reports are properly
reviewed.

RESPONSIVENESS TO CO-WORKERS

_ addresses the needs of the Third Platoon members with the high importance of making
sure our members have the proper equipment to perform their assigned duties.

CMHAPDS4-001 RFV 02/2016
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3of3 Monthly Evaluation & Probationary Performance Review: 25JUN16
June2016
TEAMWORK

continues to demonstrate his abilities to assist members with their broadcast calls, and

helping where ever needed while on Third Platoon.

Signature:

(Officer Receiving Review) (Date/Time)
Signature: A7A\‘.—-—;5 P e _.L— Litf
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(Supervisor Giving Review) (Date/ Time)
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POLICE DEPARTMENT ot

TENACITY * RESPECT * UNDERSTANDING * SERVICE * TRAINING “
FROM: James E. Harris Jr #644, Lieutenant-Third Platoon
PAGE SUBJECT DATE
1 of3 Monthly Evaluation & Probationary Performance Review: 25MAY16
May2016

On Thursday, 25FEB16,_was promoted to F After which,

was assigned to Third Platoon Field Operations. During which time a monthly
performance evaluation was conducted for each thirty day period. Below are the results of his
Probationary Review.

LEADERSHIP:

-continues to maintain and properly supervise the Third Platoon roster and daily
agenda.

JUDGEMENT/DECISION MAKING:

During the past thirty days _has demonstrated good decisions making skills while
responding to broadcast calls with our officers, to ensure that there is a clear and concise open
line of communication with our members, residents, and stakeholders.

PROBLEM SOLVING:

ill get the facts and provide members with options and alternative solutions
when faced with a problem.

ACCOUNTABLITY:
_can be depended on when given an task to oversee, and he takes ownership and
accepts responsibility for any errors which he may commit. will also ask for guidance

from a fellow supervisor if he becomes unsure of a project.

CMHAPD94-001 REV. 02/2016
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2 of 3 Monthly Evaluation & Probationary Performance Review: 25MAY16
May2016

INTERPERSONAL RELATIONSHIPS and COMMUNICATION

has demonstrated the ability to effectively communicate with his supervisors,
co-workers, subordinates, as well as the residents and community.

JOB KNOWLEDGE and SKILLS
_understands the concept of being a supervisor, he leads by example, and accepts

constructive criticism when organizing & pre-scheduling our member’s assignments.

DEPENDABILITY

8 very dependable. He follows the policy and procedures. He reports to work
on-time, and complies with CMHA Rules, Regulations, and Policy & Procedures.

WORK ETHICS

_s a highly motivated worker, a self-starter, and he comes to work ready to begin
his assigned duties.

CUSTOMER SERVICE

_has a positive attitude about his job, and represents CMHA in a positive manner.
B2 continued to build a positive relationship with our residents.

QUALITY OF WORK:
_quality of work is at a level which is positively progressing.

RESPONSIVENESS TO CO-WORKERS

I <1 is 2 positive attitude in the work space, and maintains a good relationship
with is co-workers.

CMHAPDY%4-001 REV 02/2016
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30f3 Monthly Evaluation & Probationary Performance Review: 25MAY16
May2016
TEAMWORK

has demonstrated that he is a team player.

them in the field.

Signature:

encourages opén

dialogue with members during roll call, and monitors their performance while working with

1 (Date/Time)
Signature: L&\- —— --é VA%
(Supervisor (’iivhhc-%’r%w) (Date/ Time)
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TENACITY * RESPECT * UNDERSTANDING * SERVICE * TRAINING

FROM: James E. Harris Jr #644, Lieutenant- Third Platoon
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PAGE SUBJECT DATE

1of3 Monthly Evaluation & Probationary Performance Review: 25APR16
April2016

On Thursday, 25FEB16, MWas promoted to - After which, -
I v 25 assigned to the Third Platoon Field Operations. During which time a monthly
performance evaluation was conducted for each thirty day period. Below are the results of his
Probationary Review.

LEADERSHIP:

continues to demonstrate the ability to properly supervise the members of Third
Platoon, and their weekly schedule.

JUDGEMENT/DECISION MAKING:

During the past thirty days _has learned to be flexible when it comes to the distribution
of assignments for Third Platoon officers.

PROBLEM SOLVING:

continues to find alternative solutions within his discretion to address the issues and
problems which presents itself.

ACCOUNTABLITY:

s continued to renort to work on time and prepared to handle his day to day
responsibilities.

CMHAPDY4-001 REV, 02/2016
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| 20f3 Monthly Evaluation & Probationary Performance Review: 25APR16

April2016

INTERPERSONAL RELATIONSHIPS and COMMUNICATION

ability to effectively communicate with the residents and community has
continued to move in a positive manor.

JOB KNOWLEDGE and SKILLS

_strives to lead by example and accepts constructive criticism for any mistake that
he may make along the way.

DEPENDABILITY

_ is very dependable. He follows the policy and procedures. He reports to work
on-time, and complies with CMHA Rules, Regulations, and Policy & Procedures.

WORK ETHICS

_reports to work in a timely manner, prepared to address and handle is
assignments.

CUSTOMER SERVICE
_has a positive attitude and represents CMHA in a positive manner.

QUALITY OF WORK:

_continues to produce legible, neat, and professional paper work wen turning in is
assignments.

RESPONSIVENESS TO CO-WORKERS

_ attitude in the work space has been positive and respectful within the work
space.

CMHAPD94-001 REV 02/2016



- PAGE ) SUBJECT DATE
1 30f3 Monthly Evaluation & Probationary Performance Review: 25APR16
April2016
TEAMWORK

_continues to show moral support for members of Third Platoon and assists with
assignments when available.

Signature

7 LLIVUL INUUUTY LULE ING Y IV VY ) (Date/Tlme)
Signature: [ e S ’if{z
(Supervisor Gi(j\[]j'_:', ?f_t;_ngw) (Date/ Time)
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TENACITY * RESPECT * UNDERSTANDING * SERVICE * TRAINING s e
FROM: James E. Harris Jr #644, Lieutenant- Third Platoon
PAGE SUBJECT DATE
1of3 Monthly Evaluation & Probationary Performance Review: 30SEP16
September2016

On Thursday, 25FEB16, _was promoted to - After which, -
was assigned to the Third Platoon Field Operations. During which time a monthly
performance evaluation was conducted for each thirty day period. Below are the results of his

Probationary Review.

LEADERSHIP:

has continued to improve with his leadership skills, learning to deal with a variety of
issues, and complaints with both are members and our community.

JUDGEMENT/DECISION MAKING:

During these past thirty days _Was tasked with conducting investigations, to which he
remained fair, objective, and unbiased.

PROBLEM SOLVING:

_has remained steadfast while dealing with multiple calls, various problems and
incidents.

ACCOUNTABLITY:

- has remained consistent with taking ownership and accepts responsibility for any
mistakes or errors.

CMHAPD94-001 REV. 02/2016
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SUBJECT

Monthly Evaluation & Probationary Performance Review:

DATE

30SEP16

September2016

INTERPERSONAL RELATIONSHIPS and COMMUNICATION

-still continues to demonstrate the ability to maintain courteous communication with
co-workers, supervisors, subordinates, other law enforcement agencies, residents and the public.

JOB KNOWLEDGE and SKILLS
-has the practical and technical skills used to perform his duties as a supervisor.

DEPENDABILITY
- is very dependable, his attendance is excellent, and he has no discipline.

WORK ETHICS
I - ontinues to build good work ethics and has a positive attitude.

CUSTOMER SERVICE
-practice patience, and is respectful while dealing with the community.

QUALITY OF WORK:

-delivers quality work, and continues to take the initiative to ask questions if he is not
sure.

RESPONSIVENESS to CO-WORKERS
-has a very good working relationship with his co-workers.

CMHAPD94-001 REV, 02/2016
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30f3 Monthly Evaluation & Probationary Performance Review: 30SEP16
September2016
TEAMWORK

- is a team player, and he welcomes the opinion of the members of Third Platoon.

Signatur

™
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(Date/Time)
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FROM: James E. Harris Jr #644, Lieutenant- Third Platoon

PAGE SUBJECT DATE

1of3 Monthly Evaluation & Probationary Performance Review: 250CT16
October2016

On Thursday, 25Fé8/16, - »romoted to ‘Aﬁer which, [}

as assigned to the Third Platoon Field Operations. During which, a monthly
performance evaluation was conducted for each thirty day period. Below are the results of his
Probationary Review.

LEADERSHIP:

has just completed the First Line Supervisory School, and I believe that Ais training
will enhance his leadership skills, and management skills for the CMHA Police Department.

JUDGEMENT/DECISION MAKING:
- continues to make good sound decisions, while rendering service to our subordinates.

PROBLEM SOLVING:

continues to adjust to the variety of issues and complaints that our residents request
assistance for, and -remains open to new technique and ways to address their problems.

ACCOUNTABLITY:

_has remained consistent with taking ownership and accepts responsibility for any
mistakes or errors.

CMHAPD94-001 REV. 02/2016
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20f3

DATE

Monthly Evaluation & Probationary Performance Review: 250CT16
October2016

INTERPERSONAL RELATIONSHIPS and COMMUNICATION

'_ maintains an open line of communication with co-workers, supervisors, and

subordinates.

JOB KNOWLEDGE and SKILLS
-has the practical and technical skills used to perform his duties as a supervisor.

DEPENDABILITY
-is very dependable and he has not be disciplined.

WORK ETHICS
-eports to work on time, and continues to build good work ethics.

CUSTOMER SERVICE
-is respectful and courteous while dealing with the community.

QUALITY OF WORK:
- delivers quality work, and continues to take the initiative to ask questions if he is not
sure.

CMHAPD94-001 REV, 02/2016
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SUBJECT

Monthly Evaluation & Probationary Performance Review:

October2016

DATE

250CT16

TEAMWORK

-s a team player, and he welcomes the opinion of the members of Third Platoon.

Signature:

Y/ AN

(Date/Time)
Signature: (A\— e /ﬁ—/—'h &5‘1/ 3A,/LU lp
(Sup\el*vj s_tyhiving Review) (Date/ Time)
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TASER

TRAINING ACADEMY

VERSION 19
TASER® Conducted Electrical Weapons (CEWs)

: ertification Test
D CLEARLY PLEASE!

Na

Agency: - UVN TGN\ LN\

Training Date: -~ ~/ SLocation:

1. According to the Version 19 TASER International, Inc. (TASER) training program, how
long before presenting a user (or other) TASER Conducted Electrical Weapon (CEW)
course is a CEW instructor required to check the TASER website to ensure he/she is
using the most current version of the training and warning materials:

a) 6 months
b) 1 month

c) 1week
72 hours

2. In Rloying a CEW the officer should:
Use the least number of CEW discharges to accomplish lawful objectives

b Keep pulling the CEW trigger until the person submits

c) Hold the trigger back (continuous CEW discharge) as long as it takes until the
person submits to the officer's commands

d) Use the CEW as a torture device to gain the person’s complete compliance

3. When deploying or using a CEW sensitive CEW target areas of the body to be avoided
when practicable or possible include:
a) Head
b) Throat
¢) Chest/breast
d) Chest area near the heart
e) Genitals
f) ~ Known pre-existing injury areas

% All of the above



©

The preferred target areas (with the exception of sensitive CEW target areas) for CEW
deployment are:

a) Lower center mass (below chest or area of the heart) and legs for front shots

b) Below the neck area for back shots

¢) Anywhere on the person’s body

d) aandb

@ a and b (with the back being the most preferred area)

%False As with any use of force, the longer the CEW exposure the greater the
potential cumulative physiologic or metabolic effects.

Officers should attempt to minimize the total or cumulative CEW exposure duration by:
a) Using the window of opportunity
b) Cuffing under power
c) Observing the person during breaks in the CEW exposure
@) All of the above

When deploying probes to the front of a person’'s body, the CEW should generally be
aimed:
a) Atthe face
b) Atthe chest or area of the heart
So as to split the hemispheres (the beltline)
At the throat
e) Atthe head

The risk (or probability) of a CEW causing or contributing to a person’s cardiac arrest is:
a) Zero (to infinity)
b) Very high
c) High
d) Higher than the risk of death or serious injury from a firearm

@False Under the 4™ Amendment to the U.S. Constitutional standard: in judging
whether [an officer's] actions were reasonable, we must consider the risk of
bodily harm that [the officer's] actions posed to [the person] in light of the
[person’s] threat to the public that [the officer] was trying to eliminate.

10. %/False CEW use against a non-violent misdemeanant who appears to pose no

immediate threat and who is given no warning is unconstitutional excessive
force.

< %False It is an excessive and unreasonable use of force for an officer to repeatedly

administer electrical shocks with a CEW on a person who is no longer
armed, has been brought to the ground, has been restrained physically by
several other officers, and is no longer actively resisting arrest.

12. Experts have identified the following key factors related to CEW cardiac risks:

a) Dart-to-heart ("DTH") distances
b} Amount of delivered electrical charge
c) Probe (or dart) anywhere on a person’'s body

%A and B



13.

14.

15.

16.

17.

18.

As with any use of force tool or technique used by an officer:
a) Any use of force has a risk of death or serious body harm
b) The lower the number of force applications to accomplish lawful objectives the
better
c¢) Nothing works 100 percent of the time and contingencies should be considered.
d) The use of force must be in compliance with appropriate legal, policy, and
training directives, standards, and requirements

@ All of the above

Factors courts may consider in determining the reasonableness of an officer's use of
force include, but are not limited to;
a) The availability of (less injurious) alternative methods of capturing, controlling,
restraining, or subduing a person
b) What officers knew about the person’s health, mental condition, or other relevant
frailties
c) Whether officers warned the person that a certain type of force was about to be
used, if possible
@ All of the above

If the person is not an immediate threat or a flight risk from a serious event, then, courts
have stated that a CEW should not be used:
a) When the person is passively resisting
b) When the person is actually or perceived to be mentalily ill
c) Without the officer first attempting to use negotiation, commands, or physical
skills

All of the above

The term (currently) used for describing the incapacitating effects of a CEW is;
a) Electro-muscular disruption (EMD)
b) Electro-muscular incapacitation (EMI)
¢) Neuro-muscular disruption (NMD)
@ Neuro-muscular incapacitation (NMI)

Deploying the CEW probes into the person, even at close or point blank range, is often a
better option than a drive stun with the cartridge removed because;
e) It allows the person deploying the CEW to disengage and still deliver some
effects of the CEW
f) It allows the person deploying the CEW to drive stun away from the probes with
the cartridge still attached and increase the effects if needed
g) A drive stun with a cartridge removed will usually result in more significant
“signature” marks than a probe deployment

3 S
%AII of the above

A drive stun is sometimes not very effective because:
a) ltis usually difficult to maintain contact with a combative person
b) The spread of the contact points on the person is generally not large enough to

cause NMI
c) A pressure point application on a combative person may be difficult to achieve

‘AII of the above

19‘%&%9 The more electrode pairs on a CEW applied to a person during a drive stun

the greater the foreseeable quantum of force.



20.

21.

22.

23.

24.

25.

26.

During CEW voluntary exposures which of the following are required safety rules?
a) Always use two spotters when volunteer is standing
b) Spotters must hold volunteers under the armpit to stabilize the shoulder and

upper arm and avoid twisting their shoulder
The volunteer may be held up or carefully lowered to the ground
All of the above

The handheld electronic weapons manufactured by TASER are referred to as:
a) Electronic Control Weapons
Shock devices
§ Conducted Electrical Weapons
Conducted Energy Weapons

When a violent person is incapacitated by the effects of the CEW and it is reasonably
safe to do so, cover officer(s) should attempt to control/cuff the person under power.

Doing so may;
a) Reduce the need for additional cycles, exposure, or cumulative exposures

b) Reduce the likelihood the person will roll during the cycle
c) Reduce the potential of injury to the officer(s) while the person is incapacitated

only during the cycle
All of the above

Why is a cartridge deployment, even at close range, often more desirable than a drive

stun?
a) Both probes make contact for the full 5 seconds.
b) Less chance of multiple “signature marks” on the person.
NMI can be achieved if a drive stun is applied over 12" from the darts.
% All of the above

The standard CEW cycle if the trigger is pulled and released is:
a) 10 seconds
5 seconds

¢) 4 seconds
d) The cycle always stops as soon as the trigger is released

A dajly CEW spark test is recommended to:
% Verify the CEW is operating
b) Create muscle memory
¢) Practice drawing and holstering the CEW
d) Teach proper CEW safety

When using spent TASER cartridges for drills, it is important to:
a) Visually inspect each cartridge to verify there are no probes in it
b) Visually inspect each cartridge to verify there are no wires in it
c) Load the cartridge, point in a safe direction and discharge one cycle to ensure it
is empty
Il of the above



27. Courts have ruled that:
a) The use of a CEW on a person involves the application of force

b) Each CEW application involves an additional use of force
c) Multiple CEW applications cannot be justified solely on the grounds that a person
fails to comply with a command

All of the above

28. Activated CEWSs can ignite:
a) Gasoline and gasoline vapors
b) Butane
c) Some personal defense sprays
d) Some hair sprays or gels
All of the above

29. Targeting the person’s back is usually preferable because:
a) The back of the body has larger muscles
b) Reduced risk of hitting a sensitive body part
c) Clothing usually fits tighter across the back

d) Surprise factor
Il of the above

30. Examples of persons who are at an elevated risk of secondary effects from a CEW
exposure include:
a) Running persons
b) Persons in elevated positions
c) Persons in a flammable environment
@) All of the above



TASER

TRAINING ACADEMY

VERSION 19
TASER® Conducted Electrical Weapons (CEWs)

Part 2: X26 Certification Test
PRINT LEGIBLY AND CLEARLY PLEASE!

New Cert. Recert. (circle one)

Name:

Agency:

Training Date: Location;

The electrical discharge will continue until the trigger is released
. The electrical discharge will stop after 5 seconds regardless if the trigger is held

down or not.
C. The electrical discharge will continue until the trigger is released and the safety

switch is moved to the down (SAFE) position.
D. None of the above

1. If tr@rigger on an X26 is held down beyond 5 seconds:

2. With the safety switch of the X26 in the up (ARMED) position, a single trigger pull and
release will initiate:
@ a 5 second cycle
B. a 10 second cycle

C. a15second cycle
D. short cycle that will stop as soon as the trigger is released

3. If the safety switch of the X26 is put in the down (SAFE) position during the discharge
cycle:
. The cycle will continue for 5 seconds
The cycle will stop immediately
> The cycle will stop unless the trigger is held down
D. None of the above

4. |If you see a "P" on the CID of an X26;
A. Immediately pull the DPM out
B. Turn on the CEW and spark test it

Puil the DPM out during the boot up sequence
Leave the X26 alone until it has completed the boor up sequence

5. The X26 data download records:
A. The date and time of discharge
B. The remaining battery strength
C. The duration of the discharge

. The internal temperature of the X26
All of the above



6. 400 megahertz (MHz) radios can interfere with proper X26 operation:
A. When they are in close proximity to each other
B. When the safety switch is in the up (ARMED) position
When the radio is keyed
@ All of the above

TASER® X26 CEW NOMENCLATURE
Identify the parts of the TASER X26 CEW

7. Trigger

8. Digital Power Magazine (DPM)
9. TASER Cartridge

10. Front Sight

11. Safety Switch

12. DPM Release Button

13. Stainless Steel Shock Plate

14. Built-in LASER (pointing to beam)
15. Central Information Display (CID)
16. Probes

17. Low Intensity Lights

18. Serial Number Plate

19. lllumination Selector Switch

SEMA TP

20. AFID Tags
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SN

(Sixteen Hours of Instruction)
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Has Successfully Completed An in-Se
Andrés Gonzalez
Chief of Police
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POLICE DEPARTMENT .
TO: William Likes #604, Patrol Commander
FROM: Thomas Burdyshaw #640, Sergeant-Community Policing Unit
PAGE SUBJECT DATE
Recommendation for PO _to be Removed from the
1 of1 Field Training Officer Program =SS

On the 16JUNO09, I reviewed the FTO recommendation for PO completed by PO David
Whitney #48. PO Whitney recommends that -be removed for the FTO training program for the
remainder of his probationary period. PO Whitney’s evaluation states that owledge of handling
calls and completing paperwork is proficient. He has issued numerous Minor Misdemeanor Citations, NTV’s
and made numerous arrest and is proficient in these areas. He is also able to handle traffic stops, and conduct
field interviews on his own. He has good tactical skills and no problems with engaging suspects. PO
Whitney recommends that-be removed from the FTO Program at this time.

I also reviewed the FTO Box belonging to as well as case reports and arrest that have been
completed by during his FTO Probationary Period. -has completed one hundred and
eleven case reports, and been involved in seventy-seven arrests. Upon reviewing the responses from his first
two FTQO’s, they all note that he is consistently improving on his skills. Po Whitney also notes that
continually improves and needs little direction. (See Attached)

I conducted a ride along with to evaluate his knowledge and demeanor during his tour of duty. The
following are my findings: ppearance was professional. Durini the ride along -and I

responded to a male robbed at gunpoint. While in route to the location | was already mentally
preparing what he was going to do. Upon arrival he began touring the area for the suspect. CPD was able to
apprehend the suspect and ﬁi was right there to help them with whatever assistance he could be.
Immediately after assisting with the robbery, observed a male that he had arrest for Criminal
Trespass and Drug Possession. He turned his Zone Car around and placed the male under arrest. During the
booking process [ij showed compassion for the arrested male who has a drug problem. During the ride
along without hesitation would back up fellow officers. He would even handle their calls and
disregard them. During a domestic call dhowed proper tactics. He immediately checks both parties
for weapons and them separated them for interviews. I recommend that ||l bc removed from his
FTO Portion for the remainder of his probation. He has demonstrated to both his FTO and I that he can

handle situations on his own. i
RECEIVED IN THE OFFICE OF

Po _ 15 Remgozl  from Resp JUN 75 2009

+hE PTO Pontur OF by foobatbiun ZEJE/%{J
TY CHIEF
DAVID T. SOLOMON
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CMHA 7= =Ny

A
CUYAHOGA METROPOLITAN TR,

POLICE HOUSING AUTHORITY NS
POLICE DEPARTMENT s,

TO: Sgt. Burdyshaw #640, Community Policing OIC

FROM: PO Whitney #48, Community Policing

PAGE SUBJECT DATE

1of1 Recommendation for -o be Removed from the 16JUN09
Field Training Program

Prior to _being assigned to me he worked with PO Lastuka #52 for 3 months on 2"
Platoon, and he was well trained at answering broadcast calls, on views, and other second Platoon
duties.

Mwas first assigned to me I interviewed him as to the type of police work he prefers.
advised me that he prefers 2nd Platoon because it is fast paced and he fits on well with the
officers. We worked to together so he is able to work by himself in a one man Zone Car. At first I
drove, worked the radio, kept the log, and writing reports. A short time later I began shifting the
duties to - of coarse he made mistakes, but he learned from them. Before longﬁ

was handling all the duties himself such as driving, working the radio, keeping the log, and writing
reports.

During the coarse of || BlJETO training with me he has generated a variety of basic reports,
issued numerous misdemeanor citations, and made numerous VSDL arrests. During these incidents

was proficient at handling the initial stops, the field interviews, the warrant checks, the
handcuffing, the citation issuance / NTV tickets / and or arrests, the booking process, evidence
processing, and generating the report. _has good tactical skills, and has no problem
engaging suspects.

-has come to know we work in a unique urban environment, and he has developed good
communications skills with the residents, stakeholders, and other Police Officers.

It has been my pleasure to workwi] and I look forward to working with him in the
future. I am recommending that be removed from the Field Training Program, and be
allowed to go on the road by himself.

Respectfully,

TO Pews W) Y
David Whitney #48 '

CMHAPD94-001Eff: 01JANO3Rev.26FEB03.



SUPERVISORY
MONTHLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

OficetaNarc [ Gl

Last First M.L

Observation Period: from 31DEC08 to 31JAN09

SUPERVISORS OBSERVATIONS AND COMMENTS:
Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND
EiiUIPMii I HSAGE. Especially note extraordinary performance and or noticeable deficiencies.
has shown a positive attitude towards his job. His appearance is always neat and acceptable. He
has a good working knowledge of the Job and starting to familiarize himself with different areas of CMHA
properties. He use good judgment and has treated the residents with respect.

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not

respond to continual remedial training,

Respectfully;

Se7 (7}#;/9 b 6Sh

CMHAPDY94-043A



SUPERVISORY
MONTHLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

omersnn- [ 0 g

Last First M.
Observation Period: from 12-28:08 to 01-10-09

SUPERVISORS OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during

this period of training. This should include but is not limited to ATTITUDINAL F ACTORS.

PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND

WAGE. Especially note extraordinary performance and or noticeable deficiencies.
has been assigned to second platoon since 28DEC08. He has general knowledge of police work

and follows departmental rules and regulations. He is on the ri ght path for his probation.

REMEDIAL TRAINING RECOMMENDATIONS
[nclude any remedial training that was given. Especially note when a probationary officer does not
respond to continual remedial training,

Respectfully; )
Ser ? w%é 686
/

CMHAPDY%4-043A



SUPERVISORY
MONTHLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

officersNarc[[ [ I @ ..

Last First M.L

Observation Period: from 0IFEB09 to 28FEB09

SUPERVISORS OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND

Ei iUIPMENT iiSAGE. Especially note extraordinary performance and or noticeable deficiencies.

is adjusting very well to his assignments. He follows CMHA's rules and regulations and policies
and procedures. He has demonstrated good knowledge and makes good decisions. He treats the residents and their
guests with respect and has no complaints. His appearance is neat and clean at all times, and he uses departmental

issued equipment

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not
respond to continual remedial training.

’ Respectfully;

5‘63//?)?"4’ 4 6 S0

CMHAPD9%4-043A



FIELD TRAINING OFFICER
WEEKLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

omeereven- [ o

Last First M.L

Observation Period: from 15DEC08 to 19DECOS

F.T.0. OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND

EQUIPMENT USAGE. Especi ote extraordinary performance and or noticeable deficiencies.
1st week evaluation: has a positive attitude. Given his prior police experience he

understands the training. His appearance is acceptable. He shows good judgment. His job skills
and equipment usage are good.

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not
respond to continual remedial training,

Respectfully;
TO D o, h{?
PO Whitmney #48

FIELD TRAINING OFFICER

CMHAPD94-043A



FIELD TRAINING OFFICER
WEEKLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

Otficer's Name [ Badge [l

Last First M.L

Observation Period: from 22DEC08 to 26DEC08

F.T.O. OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND

EQUIPMENT USAGE. Especially note extraordin performance and or noticeable deficiencies.
Orientation week 2: During this period as prepared for field work. We covered

duty logs, vehicle inspections, tall heets, ect.... In addition we processed factious arrests and
bookings processing;ﬁis looking forward to his assignment to 2nd Platoon,

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not

respond to continual remedial training.
During orientation week 2
paper work. At this time
Burdyshaw #640 brought

-holstered his weapon to read the serial number for
ad his weapon pointed at PO Gomillion #39. Sgt.
1s to his attention and he re-holstered.

Respectfully;
%0 «s

PO Whitney 448
FIELD TRAINING OFFICER

CMHAPD94-043 A



FIELD TRAINING OFFICER
WEEKLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

OfficrsNernc [ NN nuo

Last First M.L

Observation Period: from 12-27-08 to 01-02-09

F.T.0. OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND

EQUIPMENT USAGE. Especially note extraordinary performance and or noticeable deficiencies.
Attitude- Demonstrate positive attitude while on duty with complainants and fellow officers.

Appearance- Neat.

Professional knowledge- Demonstrates knowledge of criminal law,

During this period of training did a good job securing the scene and interacting
with another agency (CPD) on a felonious assault/shooting call.

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not

I i remedial training.
advised to continue to familiarize himself with the estates, and continue

working on report writing skills.

Respectfully; PO FHadhrusz

PO Lastuka #52
FIELD TRAINING OFFICER

CMHAPD94-043A



FIELD TRAINING OFFICER
WEEKLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

OfficersNamc[ N el

Last First M.L

Observation Period: from 01-03-09 to 01-09-09

F.T.O. OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND
EQUIPMENT USAGE. Espggiz raordinary performance and or noticeable deficiencies.
During this week of traininngs reported to roll call on time and continues to show
positive attitude and respectlul to fellow officers, and senior officers. Demonstrates sound

1as reported to work

judgment and needs little direction while dealing with suspects
and been prepared bringing proper equipment, and paperwork.

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not

respond to continual remedial training.
advised to continue reviewing report writing guide and familiarize himself

with CMHA Estates.

Respectfully;

PO Lastuka #52
FIELD TRAINING OFFICER

CMHAPD94-043A



FIELD TRAINING OFFICER
WEEKLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

OfficrsNamc [ maecfl]

Last First M.I.

Observation Period: from 01-10-09 to 01-16-09

F.T.0. OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND
EQUIPMENT USAGE. Especially note extraordinary performance and or noticeable deficiencies.

Equipment usage- Brings proper equipment to work and shows skill when handcuffing suspect.
Professional knowledge- Shows and knowledge of criminal law, and will refer back to ORC pamphlet in unsure.

Appearance- Clean and hygienic, neat appearance.
Attitude continue to be positive and is motivated to be proactive in the field with. He comes to work on time and prepared.

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not
respond to continual remedial training.

Respectfully;
PO Lastuka #52
FIELD TRAINING OFFICER

CMHAPD94-043A



FIELD TRAINING OFFICER
WEEKLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

CUYAHOGA

HE‘ID‘ﬂUPO"PW
HOUSING

AUTHORITY

POLICE

OfficrsNarc [ 5ol

Last First M.IL

Observation Period: from 01-24-09 to 01-30-09

F.T.O. OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROEESSIQNAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND

m USAGE. Especially note extraordinary performance and or noticeable deficiencies.

arrives, to roll call on time and prepared for walk. He brings proper paperwork and
equipment needed in the field. Continues to work professionally with fellow officers and
supervisors. Is eager to assist the residents, and be proactive in the field.

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not

respond to continual remedial training.

Respectfully;

PO Lastuka #52
FIELD TRAINING OFFICER

CMHAPDY94-043A



FIELD TRAINING OFFICER
WEEKLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

oficersNan- [ sl
ast First M.L

Observation Period: from 01-31-09 to 02-06-09

F.T.O. OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND
EQUIPMENT USAGE. Especially note extraordinary performance and or noticeable deficiencies.

Attitudinal factors: s positive towards residents and fellow Officers.

Professional Knowledge: Is proficient in determining charges, and disposition while on calls.

Appearance: Arrives at work on time and appearance is neat.

Job Related skills: Use appropriate tactics and caution when on priority ca]ls.-report writing skills have been improving over the last twa weeks.

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not
respond to continual remedial training.

Respectfully;
80 kitp- ol v 52
PO Lastuka ‘ #52

FIELD TRAINING OFFICER

CMHAPD9%4-043A



FIELD TRAINING OFFICER
WEEKLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

offcers Nomo N moce M

Last First M.L

Observation Period: from 02-07-09 to 02-13-09

F.T.O. OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND

W USAGE. Especially note extraordinary performance and or noticeable deficiencies.
is continuing to make positive progress in handling calls, and using proper tactics

when dealing with criminal suspects. He's encouraged to continue familiarizing himself with all
the CMHA Estates.

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not
respond to continual remedial training.

Respectfully;

PO Lastuka #52
FIELD TRAINING OFFICER

CMHAPD94-043A



FIELD TRAINING OFFICER
WEEKLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

Last First M.L

Observation Period: from 02-14-09 to 02-20-09

F.T.O. OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND

EQUIPMENT USAGE. Especially note extraordinary performance and or noticeable deficiencies.
Attitudinal factors: *demonstrates positive attitude while conferring with

complainants and suspects. He comes prepared to for work and appearance is clean and neat. He
is progressing well during this week of training.

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not
respond to continual remedial training.

Respectfully;
PO Lastuka #5352
FIELD TRAINING OFFICER

CMHAPD94-043A



FIELD TRAINING OFFICER
WEEKLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

Officer's Name IENGTcNG Badge:-_

Last First M.L

Observation Period: from 02-21-09 to 02-27-09

F.T.O. OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND

EQUIPMENT USAGE. Especially note extraordinary performance and or noticeable deficiencies.
is continuing to work well in field and is motivated to patrol the estates and to address

resident problems and concerns. He has worked well with fellow officers on this shift. He recently
worked on a curfew detail and worked well with other agency's on curfew sweep. He has been prepared
for work and has demonstrates sound judgment when handling broadcast calls. He's encouraged to
continue to strengthen his report writing skills and familiarize himself with all of CMHA policies.

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not
respond to continual remedial training.

Respectfully;

PO Lastuka #52
FIELD TRAINING OFFICER

CMHAPD94-043A



FIELD TRAINING OFFICER
WEEKLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

OfficersName [ NNENENNNNN Badge

Last First M.L

Observation Period: from 02-28-09 to 03-06-09

F.T.O. OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND

EQUIPMENT USAGE. Especially note extraordinary performance and or noticeable deficiencies.
During this week of training ‘has been primarily assigned to a special detail providing

security at 16001 Euclid Beach. He has continued to arrive at work on time and prepared for
work. He is eager to go out in the field and is looking forward to his next assignment.

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not
respond to continual remedial training.

Respectfully;

PO Lastuka #52
FIELD TRAINING OFFICER

CMHAPD9%4-043A



FIELD TRAINING OFFICER
WEEKLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

OfficersName [ NG = Badge: Il

Last First M.L

Observation Period: from 03-07-09 to 03-13-09

F.T.0. OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND

EQUIPMENT USAGE. Especially note extraordinary performance and or noticeable deficiencies.
During this week of training .‘has continued to be a team player and work well in the

field. He worked with different units for part of the shift on 13MAR09. On 14MARO09 while on
a drug activity complai _did a good job locating suspected marijuana in plain view and
took the initiative to bring a consent to search form and offer the leaseholder to sign it, which
she agreed and signed. Also, he has done a good job while booking prisoners at CPU, and
completes the booking process correctly.

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not
respond to continual remedial training.

Respectfully;

PO Lastuka #52
FIELD TRAINING OFFICER

CMHAPD9%4-043A



FIELD TRAINING OFFICER
WEEKLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

Officer's Name_; Badge: .
as 1rst M.L

Observation Period: from 23MAR09 to 03APR0O9

F.T.0. OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND

EQUIPMENT USAGE. Especially note i performance and or noticeable deficiencies.
Week 12: This was my first week with during this time he exhibits a lot of
enthusiasm for police work. While in the field he has good job skills such as interviewing victims

and suspects, paper work, pat downs, and processing arrested persons. report
writing needs work, but I will direct him to the report writing guide, and 1n a short time he will be
writing reports per the CMHA format,

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not

respond to continual remedial training.

Respectfully;

O {
PO Dave Whitney #48
FIELD TRAINING OFFICER

CMHAPDY94-043A



FIELD TRAINING OFFICER
WEEKLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

OfficersNeam- [ mecec ML

Last First M.L

Observation Period: from 03APR0Y to 10APR0O9

F.T.O. OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND

EQUIPMENT USAGE. Especially note extraordinary performance and or noticeable deficiencies.
Week 11: During this time“job performance has been satisfactory. We have been

working together on his report writing techniques, and he is showing improvements.

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not
respond to continual remedial training.

Respectfully;

+0 L) «%

PO Whitney #48
FIELD TRAINING OFFICER

CMHAPD94-043A



FIELD TRAINING OFFICER
WEEKLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

omcersNamc [ nucco

Last First M.L

Observation Period: from 11APR09 to 17APR09

F.T.O. OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND

EQUIPMENT USAGE. Especially note extraordinary performance and or noticeable deficiencies.
Week 13: During this time Hcontinues to have a good attitude, and he is working

well with the other officers. Due to P -rior police experience he has very good job
related skills.

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not
respond to continual remedial training.

Respectfully;
O -
PO wmﬁgy_?ﬁz 448

FIELD TRAINING OFFICER

CMHAPD94-043A



FIELD TRAINING OFFICER
WEEKLY EVALUATION REPORT
FOR PROBATIONARY OFFICER

OfficersNan- [ s

Last First M.IL

Observation Period: from 19APR09 to 25APR09

F.T.0. OBSERVATIONS AND COMMENTS:

Narrative commentary required concerning the probationary officer's overall performance during
this period of training. This should include but is not limited to ATTITUDINAL FACTORS.
PROFESSIONAL KNOWLEDGE, APPEARANCE, JUDGEMENT, JOB RELATED SKILLS AND

EQUIPMENT USAGE. Especially note extraordinary performance and or noticeable deficiencies.
Week: 15

— showed knowledge of laws, equipment and had a clean appearance. *@
willingness to work with other officers and agencith'Lumped right in and helped with
any paperwork, citations, arrest, and transports with any officers needing assistancci
showed he was able to interact with the residents and public in general.

REMEDIAL TRAINING RECOMMENDATIONS
Include any remedial training that was given. Especially note when a probationary officer does not
respond to continual remedial training.

Respectfully;

Lo o

FIELD TRAINING OFFICER

CMHAPDY94-043 A
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July 15, 1999

Dear [

angratulations! You have successfully passed the Basic Police Exam administered
by the Ohio Peace Officer Training Academy. You received a score of 85.1 percent.

Your Ohio Peace Officer Training Certificate or Letter of Completion will be mailed
to you within the next few weeks. If you have any questions, please feel free to
contact me at (330) 725-8461 or 225-7111 (Cleveland line).

Once again, congratulations on a job well done.

Sincerely,

Lo i Mk

Linda M. Frick, School Commander
Medina County Law Enforcement
Training Academy

LMF

Thomas G. Horwedel, Superintendent - 1101 West Liberty Street - Medina, Ohio 44256-1399 - 330/725-8461 - 330/225-7111 - FAX 725-3842
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Medina, Ohio
On July 15, 1999

st K oegrec

Donald L. Roegner Kevin Parsons, PhD
President Chairman and CEO
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PERFFECT ATTENDANCE

Daited this 15th day of July, 1999

MEDINA COUNTY CAREFER CENTER







Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

has reaffirmed a dedication to serve in times of crisis through continued

‘professional development and completion of this course:

1S-00700
National Incident Management System
(NIMS) an Introduction

Issued this 13th Day of March, 2006

0.3 CEU

Acting Superintendent
Emergency Management Institute
FEMA Fomm 16-31, October 05
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