Ohio Attorney General’s Office
Bureau of Criminal Investigation
Investigative Report

2025-3290
Officer Involved Critical Incident - 3810 Louise Ct., Grove
City, OH 43123 (L)

Investigative Activity: Personnel File Review

Involves: |
I

Activity Date: 12/02/2025

Authoring Agent: SA Joshua Lish

Narrative:

On Tuesday, December 02, 2025, Ohio Bureau of Criminal Investigation (BCl) Special

Agent (SA) Joshua Lish (SA Lish) received the personnel files for ||| GGG
from Grove City Police Department (GCPD).

SA Lish reviewed the personnel file and noted the following:

e No discipline for use of force outside of policy prior to the officer involved
critical incident on October 8, 2025, was found in ||} personnel file.

e No discipline for use of force outside of policy prior to the officer involved
critical incident on October 8, 2025, was found in |l personnel file.

e No discipline for use of force outside of policy prior to the officer involved
critical incident on October 8, 2025, was found in ||l personnel file.

The personnel file was attached to this report. Please refer to the attachment for
further details.

References:

No references.

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither the
document nor its contents are to be disseminated outside your agency except as provided by law - a statute, an
administrative rule, or any rule of procedure.
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Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial.

1] Did you read the Discrimjnation and Harassment Policy published in the City of Grove City
Employee Handbook? No Initial

2] Do you understand this policy? No Initial.

3] Do you have any questions about this policy? Yes @ Initial

4] Do you know how to file a complaint should you ignce harassment or witness
inappropriate behavior at work? @ No Initialﬁ

5] If you are aware of, or have been subjected to harassment in the workplace, you must report
this to your supervisor, Ifthe supervisor is the object of the complaint, you must report this the
supervisor at the next highest level. Acknowledge by Initial

6] Outside of the workplace, are you aware of any conduct by City associates inconsistent with
this policy? Yes I‘@ Initial

Associate Nam Evaluator Name §77[ WM W V

Evaluator SlgnaturS_?/ % %/\73

Date &/- s22-25  Time /%37 Date ! / ZZ / Z(S / Time / (’/50

~ Associate Signatufe

Instructions to the evaluator

If the answer to question 6 is “Yes,” then gather the facts of their concern, notify the Human
Resource Coordinator pursuant to the City of Grove City harassment policy and procedure.
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Annual Discrimination and Harassment Audif

Please read the following questions, circle your answer and initial.

1] Did you read the Discrimination and Harassment Policy published in the City of Grove City
Employee Handbook? @es) No Initial

2] Do you understand this policy? No Initial-
3] Do you have any questions about this policy? Yes @ Initial.

4] Do you know how to file a com&t should you

ience harassment or witness

inappropriate behavior at work? (Yes) No Initial
5] If you are aware of, or have been subjected to harassment in the workplace, you must report

this to your supervisor. If the supervisor is the object of the ¢ i ou must report this the
supervisor at the next highest level. Acknowledge by Initial

6] Outside of the workplace, are you aware of any conduct by City associates inconsistent with

this policy? Yes @ Initial.

Associate Name Evaluator Name _osy Serrre/
Associate Signature Evaluator Signature ol
Date A/-/ 7-3 Time _/ffo’?S' Date t, A‘?’/g"/ Time ¢ 7¢

Instructions to the evaluator

If the answer to question 6 is “Yes,” then gather the facts of their concern, notify the Human
Resource Coordinator pursuant to the City of Grove City harassment policy and procedure.




Employee ldentification

Employee Name

| have received one new HID card # ___

| have received one new wallet card

Signatur

Current HID card returned i Yes {1 No Card # m

Current wallet card returned [ Yes [T No Ve

(If No, reason why card was not returned)

Supervisor Signature x:—%‘ﬂ%

P gl P P (g Pt P Voot Povad P Pond Pondt Pt Fovest (ol Pt vl Pl 1o Pt 1o P! P P b vl Vs P et Pt P Pt i (ot Pt gt el Pt P e P Pt Pt P

Verified by: kauf{,()—/ QMW
Signature: ?}QMML/{/VL %J '
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Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial,

11 Did you read the Dlscn ination and Har; olicy published in the C1ty of Grove City
Employee Handboo No Inmal

2] Do you understand this policy?( Yey No Inma-

3] Do you have any questions about this policy? Yes @ Initiai-

4] Do you know how to file a complaint should you iepce harassment or witness
inappropriate behavior at work? No Initialﬂ '

5] If you are aware of, or have been subjected to harassment in the workplace, you must report
this to your supervisor. If the supervisor is the object of the complaint, you must report this the
~ supervisor at the next highest level,  Acknowledge by Initial

this policy? Yes mhal

6] Outside of the work Iace, ar we of any conduct by City associates inconsistent wnh :

Associate Name Bvaluator Name S2Z AN forpet -

Associate Signature

Date_ 0/ 3/-8088 Time_ (993D Date f/? /A-‘ Time 0 7 2d

Evaluator Signature _sc2 f== Q %/3‘7

- Instructions to the evaluator

If the answer o question 6 is “Yes,” then gather the facts of their concern, notify the Human
Resource Coordinator pursuant to the City of Grove City harassment policy and procedure.




GROVE CITY POLICE

KEYS ISSUED

OFFICER'S NAM

FOLLOWING IS A LIST OF KEYS ISSUED TO THE ABOVE NAMED OFFICER:

UNIT NUMBE

Keys Issued Date Issued Officer's Initials Date Returned
PAAEETC. (rwoe AOx KEY Qoo

Al 2000,

A2 o006
1435 000
QRN VT oD

VAR KEY X008

Lfr 75| SRy CARIOET 2D 10

SR G OuSthE (DR X0
G5 FOW 07677
el 05 879

}

ANY AND ALL KEYS WILL BE RETURNED UPON REQUEST OR UPON
ENT.

RONHT D4
Date of Signature

41.106 Rev. 2001
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Grove City Division of Police
Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial.

1] Did you read the Discrimination and H Policy published in the City of Grove City
Employee Handbook? (Yes/No Initia ust answer yes to continue audit)

2] Do you understand this policy? No Initial-(Must answer yes to continue audit)

3] Do you have any questions about this policy? Yes @ InitiaL-Must answer no to
continue audit)

4] Do you know how to file a complaint should you ience harassment or witness
inappropriate behavior at work? No Initiaﬁ (Must answer yes to continue audit)

5] If you are aware of, or have been subjected to harassment in the workplace, you must report
this to your supervisor. If the supervisor is the object of the complaint, you must report this the
supervisor at the next highest level.  Acknowledge by Initial_| N

6] Cutside of the workplace, ar aware of any conduct by City assaciates inconsistent with
this policy? Yes (o> Initialﬂ {Must answer no to finish audit)

Associate Name Supervisor Name __ (a7 2prNEY
Associate Signature Supervisor Signature _Sz 7 %‘
Date C//ﬁ/,u_ Time /853 Date //9A-1 Time /#S &

Instructions to the interviewing supervisor

if there are any guestions answered that prohibit the completion of the audit, the interviewing
supervisor will direct the employee to immediately report the concerns to a supervisor in their
chain of command or to human resources.
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Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial.

1] Did you read the DISC mination and Ha icy published in the City of Grove City
Employee Handbook‘? No Initial

2] Do you understand this policy? . No Imtlai-
3] Do you have any questions about this policy? Yes Initial_

4] Do you know how to file a complaint should you experience harassment or witness
inappropriate behavior at work? No Initial_

5] If you are aware of, or have been subjected to harassment in the workplace, you must report
this to your supervisor, If the supervisor is the object of the complaint, you must report this the
supervisor at the next highest level. Acknowledge by Initial_h

6] Outside of the workplace, are yo re of any conduct by City associates inconsistent with
this policy? Yes Initialﬂ

Associate Name Evaluator Name Sesr sz zrv
Associate Signature Evaluator Signature ‘Lﬁ

Date_n@- /2-3081 Time /2N Date .2 ol Time /200>

Instructions to the evaluator

If the answer to question 6 is “Yes,” then gather the facts of their concern, notify the Human
Resource Coordinator pursuant to the City of Grove City harassment policy and procedure.




Annual Diserimination and Harassment Audit

Intent and Guidance

At the conclusion of the annual or semi-annual associate evaluation, conclude the discussion
with the associate completing this form,

If the associate has not read the policy, reschedule the meeting and recomplete the form.



RECEIPT OF EMPLOYEE HANDBOOK

I have received a copy of this employee handbook. I understand that
I should read and familiarize myself with the information that has been
provided. I understand that this employee handbook can be changed at any
time by the City of Grove City with or without notice. I also understand
that this employee handbook is not a contract, express or implied, between
myself and the City of Grove City, nor shall it be construed to create such a
contract. I understand that I am not employed for any definite period of
time, and, as an employee-at-will, either myself or the City of Grove City
can terminate the employment relationship at any time for any reason not
contrary to law. I understand that no representative of the City of Grove
City has authority to make representations to me or enter into an agreement
with me that is contrary to the foregoing except the City Administrator of
the City of Grove City, or his designated representative, in an express,
written agreement,

This employee handbook applies to all non-union personnel,
unless noted otherwise, and also applies to all union personnel to the
extent the handbook does not conflict with, or a subject is mutually
addressed by, the express terms of the applicable collective bargaining
agreement.

!rmt !m |o ee !ame

O 2557081/
Date




) }

Application Number :

GROVE CITY DIVISION OF POLICE
EMPLOYMENT APPLICATION

HOME ADDRESS:
(NO P.0. BOX NUMBER)

(STA (ZIP CODE)

PHONE NUMBER:

(HOME) (WORK) (CELI/PAGER)

EDUCATION: HIGH SCHOOL GRAD. G.E.D. COLLEGE 12 34 )

SEX: M_ F___

THE CITY OF GROVE CITY IS AN EQUAL OPPORTUNITY EMPLOYER

60:€ Wd 92 3NV+5007

NY3IYNE A12YYL

2003.32.108

IHIWNOY

-~
A
w

33170d A LiJ 34089



The Ci’éy of Grove City; dhio

P.O. Box 427 + 4035 Broadway * Grove City, Ohio 43123-0427
(614) 277-3000 |

CHERYL L. GROSSMAN |

Mayor |

1

Dear Mr.-

It is with great pleasure t i appointment as a Police Officer with the

Division of Police, effective he Oa ' | inistered
at 8:00 PM at the beginning of Council Meeting on You are |

encouraged to advise your family and friends that may want to aitend the ceremony.

On behalf of Mayor Cheryl Grossman, Chief Dennis Deskins, and ali the city officials, |
extend warmest congratulations and our wish for continued success in your work.

Sincerely,

o

horhas 4. Kulp
Director of Public Safety

TJK:jsb

cc:  Cheryl L. Grossman, Mayor
Dr. Leslie A. Bostic, City Administrator
Grove City City Council
Robert E. Behlen, Finance Director
Dennis L. Deskins, Chief of Police

Department of Public Safety (614) 277-1700 |

Web Address: http://www .cl.grove-city.oh.us :



Grove Cily Division of Police

= W 3360 Park Street ° Grove City, Ohio 43123
ey Phone: (614) 277-1700 * Fax: (644) 277-1706
Ny Email: ddeskins@grovecityohio.gov

Dennis L. Deskins
Chief of Police

January 10|l

Safety Director Thomas J. Kulp
Grove City Division of Police
3360 Park Street

Grove City, OH 43123

Dear Director Kulp:

Upon the counsel of Captain Joe Wise, Lieutenant Jeff Lawiess and Lieutenant Steve
Robinette, 1 r tha“eceive an appointment to the open position of
Police Officer. has completed the medical, psychological and polygraph testing

with favorable fesulis,

As you know, the recruitment, testing and selection process is lengthy. Your consideration
of this request is greatly appreciated.

aﬁ%,//

cc.  Cheryl L. Grossman, Mayor
Dr. Leslie A, Bostic, City Administrator
Captain G. Joseph Wise
Lieutenant Jeffrey J. Lawless
Lieutenant Steven R. Robinette




September 9, 2002

Chief James R. McKean
Lieutenant Lawless

Grove City Police

Grove City Safety Complex

Dear Sir;

It is with great appreciation and a heavy heart that | must decline your invitation to

continue the processing of my employment as a Grove City Police Officer. My employment
history with the State Department Diplomatic Security and th“
has provided me with the utmost confidence that | would be an asset 10 your organization o:

public service.

Fortunately, 1 have had continuous conversations with my family, my two brothers
both of which are police officers, and most importantly my wife. It was through these
conversations and my own contemplation that | have concluded my best course of action is
to complete my college education. After completing my educational goals at The Ohio State
University, Fisher College of Business, | will continue my commitment to my life long ambition
of helping others in the capacity that public service demands. | have submitted for graduation
in June of 2003 for which | had to commit to a demanding schedule for the completion of the
required curricula. At that point, | will reconsider my options and re-apply for public service.

It is with great appreciation for all the effort put forth from each person within your
department that afforded me the opportunity for consideration. It is my hope and ambition to
be a part of an organization such as yours but at this time | feel my goal of completing school
will better aid me in life and public service.




Eligibility Waiver

I, -, Voluntarily waive my eligibility on the

Grove City Police 2004 Civil Service Police Test List.

/»2// 07/,/2&7 Y
ate
M N Bl “t7 /R-al-0%

Witness Date




GROVE CITY POLICE
FIELD SERVICES
BUREAU

Memo

fo: Capt. G. J. Wise
From: Lt S.R. Robinette
CC:
Date: December 5, 2006
Re: Solo Patrol for
Srr,
q has completed the prescribed field training program, including the scenario
evaluation day and the week long patrol evaluation. He has received the

recommendation of Off. Strawser who was his evaluator and Sgt. Harris who
oversees the filed training function.

Based on their recommendations, | am requesting he be released from his field
training program and released to me for assignment for solo patrol.

Respectfully submitted.

®Page 1



City of Grove City Electronic Communication Poli

All electronic communications systems (including e-mail, Internet browsing, etc.) and all
information transmitted by, received from, or stored in the City of Grove City’s systems are the
property of the City of Grove City, and as such, are to be used solely for job-related purposes.

The use of any software and business equipment (including bui not limited to facsimiles, copiers
and computers) for private purposes is strictly forbidden, unless wriiten permission has been
received by a designated department head and the mayor.

In addition to these general guidelines, please note:

o Internet browsing will be limited to authorized employees only. Authorization must be
approved in writing by the department head and the mayor.

The Internet, e-mail and on-line services are intended to be used for City business only.

o City employees shall not use the Internet, e-mail, or on-line services for operating a business
for personal gain, sending chain letters, or solicitation of any kind.

o City employees shail not use the Internet, e-mail or on-line services to transmit or download
material that is obscene, pornographic, threatening or racially or sexually harassing.
Defamatory remarks about residents or co-workers are also forbidden.

o City employees shall not use the Internet, e-mail or on-line services to disseminate or print
copyrighted materials (including articles and software) in violation of copyright laws.

+ City employees shall not use the Internet, e-mail or on-line services to provide access to
confidential information.

o City employees shall not share their password or let anyone use their log on session for any
use including the Internet, e-mail or on-line services.

Employees should not assume that electronic messages, documents, or electronic material is
confidential, On-line site visits and e-mail are recorded at the administrative offices and may be
monitored on a daily basis. Furthermore, all employees should be aware that any electronic
messages, documents or electronic material might be subject to Ohio’s Public Records Statutes
and other disclosure requirements,

Employees who abuse or misuse the City of Grove City’s electronic communication policy are
subject to disciplinary action, up to and including discharge.

Acknowledgement

I have received, read and fully understand and agree to comply with the City of Grove City
electronic communication policy.

I (Check one) Accept Internet Access ‘( Decline Internet Access ||

nitored whethdr or n/{i-jfﬁq{c 5§ éjﬂii
R O

Employee Signature/Date Department Hea Slgn re/ Date

Howd 4 sopamon

Mayor’sf@ignature! Date
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The City' of Grove City, Ohié

P.O. Box 427 + 4035 Broadway * Grove City, Ohio 43123-0427
(614) 277-3000

CHERYL L. GROSSMAN

Mr

Dear Mr. -
It is with great pleasure i pointment as a Police Officer with the
Division of Police, effectiv The Oamministered

at 8:00 PM at the beginning of Council Meeting on You are
encouraged to advise your family and friends that may want 1o attend the ceremony.

On behalf of Mayor Cheryl Grossman, Chief Dennis Deskins, and all the city officials, |
extend warmest congratulations and our wish for continued success in your work.

Sincerely,

hot a/:ﬁ;

Director of Public Safety

TJK:jsb

cc:  Cheryl L. Grossman, Mayor
Dr. Leslie A. Bostic, City Administrator
Grove City City Council
Robert E. Behlen, Finance Director
Dennis L. Deskins, Chief of Police

Department of Public Safety © (614) 277-1700

Web Address: http://www.ci.grove-city.oh.us

Mayor



OATH OF OFFICE

“I do solemnly swear (or affirm) that

| will support the constitution of the United States and
of the State of Ohio and will obey the laws thereof and
that | will, in all respects, observe the provision of this
charter and ordinances of this City, and will faithfully
discharge the duties of POLICE OFFICER upon which |

am about to enter.”

e/

Date /

7/ /(\/’Z/

ayor of Grove City, OH




CITY OF GROVE CITY
DIVISION OF POLICE

EMPLOYEE IDENTIFICATION

Rank: OFFETICER

Badge # - Classification:
Date of Hire: _ 1.D. Control #

social security + | N NRRNENE

Blood Type
Height Weight
Hair Eyes

Name:
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City of Grove City Electronic Communication Policy

All electronic communications systems (including e-mail, Internet browsing, etc.} and all
information transmitted by, received from, or stored in the City of Grove City’s systems are the
property of the City of Grove City, and as such, are to be used solely for job-related purposes.

The use of any software and business equipment (including but not limited to facsimiles, copiers
and computers) for private purposes is strictly forbidden, unless written permission has been
received by a designated department head and the mayor.,

In addition to these general guidelines, please note:

» Internet browsing will be limited to authorized employees only. Authorization must be
approved in writing by the department head and the mayor.

e The Internet, e-mail and on-line services are intended to be used for City business only.

e City employees shall not use the Internet, e-mail, or on-line services for operating a business
for personal gain, sending chain letters, or solicitation of any kind.

¢ City employees shall not use the Internet, e-mail or on-line services to transmit or download
material that is abscene, pornographic, threatening or racially or sexually harassing.
Defamatory remarks about residents or co-workers are also forbidden.

¢ City employees shall not use the Internet, e-mail or on-line services to disseminate or print
copyrighted materials (including articles and software) in violation of copyright laws,

o City employees shall not use the Internet, e-mail or on-line services to provide access to
confidential information.

o City employees shall not share their password or let anyone use their log on session for any
use including the Internet, e-mail or on-line services,

Employees should not assume that electronic messages, documents, or electronic material is
confidential. On-line site visits and e-mail are recorded at the administrative offices and may be
- mouitored on a daily basis. Furthermore, all employees should be aware that any electronic
messages, documents or electronic material might be subject to Ohio’s Public Records Statutes
and other disclosure requirements.

Employees who abuse or misuse the City of Grove City’s electronic communication policy are
subject to disciplinary action, up to and including discharge.

Acknowledgement

I have received, read and fully understand and agree to comply with the City of Grove City
electronic communication policy.

I {(Check one) Accept Internet Access (4~

NOTE: Infernal e-mail may be monitored wheth¢

‘,-37‘ Prov .




City of Grove City Eiectronic Communication Polic

All electronic communications systems (including e-mail, Internet browsing, etc.) and all
information transmitted by, received from, or stored in the City of Grove City’s systems are the
property of the City of Grove City, and as such, are to be used solely for job-related purposes.

The use of any software and business equipment (including but not limited to facsimiles, copiers
and computers) for private purposes is strictly forbidden, unless written permission has been
received by a designated department head and the mayor.

In addition to these general guidelines, please note:

» Internet browsing will be limited to authorized employees only. Authorization must be
approved in writing by the department head and the mayor.

¢ The Internet, e-mail and on-line services are intended to be used for City business only.

¢ City employees shall not use the Internet, e-mail, or on-line services for operating a business
for personal gain, sending chain letters, or solicitation of any kind.

s City employees shall not use the Internet, e-mail or on-line services fo transmit or download

material that is obscene, pornographic, threatening or racially or sexually harassing,
Defamatory remarks about residents or co-workers are also forbidden.

¢ City employees shall not use the Internet, e-mail or on-line services to disseminate or print
copyrighted materials (including articles and software) in violation of copyright laws.

¢ City employees shall not use the Internet, e-mail or on-line services to provide access to
confidential information.

¢ City employees shall not share their password or let anyone use their log on session for any
use including the Internet, e-mail or on-line services.

Employees should not assume that electronic messages, documents, or electronic material is
confidential. On-line site visits and e-mail are recorded at the administrative offices and may be
monitored on a daily basis. Furthermore, all employees should be aware that any electronic
messages, documents or electronic material might be subject to Ohio’s Public Records Statutes
and other disclosure requirements.

Employees who abuse or misuse the City of Grove City’s electronic communication policy ate
subject to disciplinary action, up to and including discharge.

Acknowledgement

T have received, read and fully understand and agree to comply with the City of Grove City
electronic communication policy.

I (Check one) Accept Internet Access Decline Internet Access | ]
nitored wheth@

J\:nj:“% e.)vs 'S ‘107 ove
b A48 R (,\

Employee Signature/Date Department Hea Szgn re/ Date

ol & shosgmor

Mayor‘sf«/éignamre/ Date
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g SundaoEo " OHIO PEACE OFFICER “gopren s,
g S eEOR IHRATIORNIY SEnERAL TRAINING COMMISSION ﬁ:"-.,,.-"“ﬂt

Jim PETRO, ATTORNEY GENERAL

NOTICE OF PEACE OFFICER APPOINTMENT/TERMINATION (mark appropriate box)
Appointment _[ ] Appointmant Status Change (e.g., reserve to fulliparttime) [ | Termination ] Correction to Record - highlight correction(s)

Personal Informallon Disclosure Stalement - Pursuant lo the Federal Privacy Act (Publlc Law 83-578), nolice is hereby given for the request of personal informalion. The Ohlo Peace
Officer Training Commission and Academy require personal information for the purpose of accwralely recarding bralning, agencyfschool affiliation, and testing information. Your Social
Security Number will not be disclosed to individuals or agencles axcept In accordancs with stale and federal law and policy of the Ohlo Peace Officer Training Commission and the Office of
the Attorney General of the State of Ohio, Failure lo provide any of ihe requested Infarmation may result In an Incomplete {ralning record and certain seqvices may be delayed.

INSTRUCTIONS

»  Completion of lhis Nolice form is raquired within 10 days of appolntment or lermination for all peace officers as defined in ORC 109.71(A).
Usa thls Notice bo report new appoiniments, appointment status changes, comections (including name changes), and terminations.
Sactions A, B, and E must be compleled, then complete Section C and pages 2 and 3 or Saction D as appropriale.

Please fype or legibly print {in ink) all required information,

Mail or fax this Notice to OPOTC at the below address within 10 days of such actions, as required by Ohlo Revised Code 109.761.

A. OFFICER INFORMATION

1 SOCIAL SECURITY NUMBER | 2. NAMEE (Last (First Midd e | 3. BIRTHDATE (mmidd
4, GENDER 5. ALIAS (Last) {First) (Middle)

Male [_] Female
7_DRIVER'S LICENSE # 8 HOME STREE [/MAILING ADDRESS (#SteelPO Box

B. AGENCY INFORMATION

§. AGENCY NAME 10, APPOINTING AUTHORITY'S NANE & TITLE | 11. AGENCY PHONE NUMBER

Grove City Police Department Thomas J. Kulp, Safety Dircctor (614 277-1700

12. AGENCY STREETIMAILING ADDRESS _ (#StreeUPO Box) (City) {County Name) (Slale) {Zip Code)
3360 Park Street Grove City Franklin Ohio 43123

C. APPOINTMENT INFORMATION

ddfyyyy) 14. CURRENT RANK 16. TITLE/POSITION 16. ORC SECTION
Police Officer Police Officer 737.02
17. APPOINTMENT STATUS {mark appropriate box) 18. APPOINTEE'S FIRST PEACE OFFICER APPOINTMENT?
FuIITime DPart Time DAuiniary yes (Complele all of page 2}
[_JReseve [ ] Specil I'_:Ino (Complete pagés 2 and 3 - an updale evaluation will occur)

D. TERMINATION INFORMATION

19. TERMINATION DATE (mmVddlyyyy) 70, REASON FOR TERMENATION {mark eppropriale box)

[TResigned [ Joischorged [ Retied E:loeceasea [ Fetony comviction [ Jomer

i,
{ATTESTATION @F REPORTING OFFICIAL

s form s frue and comect and is based on my personal knowledge or inquiry. The personnel records of this agency substentiate the informalion on

NANE & TITLE OF REPORTING OFFICIAL (Typed or Prinied Legibly) D{} 1
5 Dennis L. Deskins, Chief of Police [

400ad
: , P.O. Box 309/London, Ohlo 43140
o vt s e Phone: (740) 845-2700/(800) 346-7682

FAX: (740) 845-2675
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PEACE OFFICER APPOINTMENT AND OATH OF OFFICE*
Wist appoinment: SCHOOL NAME _Ohio State Highway Patrol Academy SCHOOL #

3 TO BE COMPLETED BY APPOINTEE AND APPOINTING AUTHORITY:

On this date, you are hereby appointed as a peace officer to serve as a_Police Officer
positionftitie

forthe Grove City Police Department pursuantto _737.02
depariment name ORC Settion

As such, you shall swear or affirm the following:

I, , do solemnly swear or affirm that | will support the
appointee's printed name

Constitution and Laws of the United States of America, the Constitution and Laws of the State of Ohio,

and the Laws and Ordinances of City of Grove City and to the

poliical subdivision

best of my ability will discharge the duties of the office of _Police Officer
positionditie

Date of Appointment {mmi/ddfyyyy)

I, TO BE COMPLETED BY APPOINTING AUTHORITY:
By signing below, | hereby swear or affirm that the above named individual is appointed to the

above position pursuant to the authority vested in me by 737.02 , and
QRG Seclion

that the individual has personally appeared before me and signed this oath in my presence.

Thomas J, Kulp, Safety Director

Gehattire of Apointing Authority TypediPrinted Name of Appointing Authority and Title
NOTARY:
Sworn to and subscribed before me this __| D Hﬁday of __Tanei. -
in the county of J’tcuqul_ and the state of Ohlo. -

Affix seal here

Qﬂw O\,ue)(’, OLQA\ O My commission expires 3/ 7 4?0 9
Wa&fg @ﬂomewcmm of Courls 7

* If you submit a department oath of office, the document must include the officer’s ng “ d Sa¥oRtment, OR ﬁ&&gﬂder which
you are appointed and the signature and title of the appolnting authority (mayor, safejy 8 ol ohce, afc

saction under which you are appointed,
ection unde you are app ' cmmsmam

€ OF Ot
I"”fumgmu\\\“

§F400adm
Effective 2/20/2002; Revised 12/20/2004
Paga 2 of 3
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The Cay of Grove City, whio
4035 Broadway * Grove City, Ohio 43123-0427
(614) 277-3000

Dear Mr. -

I would like to congratulate you on your appointment as a Police Officer
with the Grove City Police Department. 1 look forward to meeting you and
administering the Oath of Office at the]| I ity Council Meeting.

Congratulations on joining one of the finest police departments in the state.
I wish you well as you begin the next step in your career serving the
residents of Grove City.

Sincerely,

A 1 o

Chery! 1.. Grossman

CLG:ds

C:  City Council
Dr. Leslie Bostic, City Administrator
Dennis Deskins, Chief of Police v~
Thomas Kulp, Safety Director

Web Address: http://www.grovecityohio.gov

CHERYL L. GROSSMAN
Mayor



OUnro Peace OFFICER i‘"m NING {COMMISSION
AN

HE ATTORNEY (GENERA

This is to certify that

has completed the Ohio
Peace Officer Basic Training Program
Conducted by

Ohio State Highway Patrol Academy

NPT

Awarded on

Sl W S MMt

Steven W. Schierholt, Executive Director

{ Em Petro
A y General Ohio Peacg Officer Training Commission

N 6 «@k&

Vemnon P. Stanforth, Chairgerson

Ohio Peace Officer Training Commission

School Commander
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GROVE CITY DIVISION OF POLICE

Background Investigative Notes

Applicant

ln—ves Igator

Ptl. J. Darnell 45

DAY [ DATE TIME REMARKS
12-06-2005 1100 Left a message for Mr. -to call me.

1515 Received 10-13, blank CCH, NCIC, BMV photo from CIC.

12-07-2005 | 0925 | Left msg. for Mir JJagain on cell, ieft one with his wite.

12-07-2005 1900 | Spoke to Mr]

He will come home this weekend and fill
out the questionnaire and waivers.
12-08-20056 0900 Blank in RMS.

12-08-2005 | 1400 | Left a message for Mr o bring in copies of the needed
materials when he picks up his questionnaire.

12-12-2005 1000 Received questionnaire, prints, waij , and other numerous
background paperwork from Mrfws

12-13-2005 1030 Contacted FB! name check unit, 202-324-4897 or 1458 and was
told to mail a reguest to them for information on Mr. -n their
process.

12-14-2005 1130 Emily typed up a request for information and mailed it to the FBl.

12-14-2005 1130 Received fax fro

m “f Individual Awards by-
and education by

12-15-2005 1100 Neighborhood canvas — lives in a single story home — e
Obrig isn't real familiar with he has not seen any problems
with the immediate neighbor. NO ANSWER at

12-15-2005 1300 Blank on county records check.

12-15-2005 1600 | Spoke wit-he is a little concerned about her
husbands career choice but thinks he will make an excellent
officer and is going to support him no matter what job he
chooses.

12-15-20056 1630 Spoke witl.?nother - see reference interview.

12-15-2005 1655 Spoke to_see reference interview.
12-152005 | 1700 | Spoke to (NN << <fcronce

interview.
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INVESTIGA 1 IVE PROGRESS REPORT — CUNTINUATION

L

PAGE

DAY/DATE TIME REMARKS

12-16-2005 1230 Left a message tellin?‘Fthat we would do his Pradco test
after his in home inte .

12-16-2005 1250 Spoke t

Bl See reference interview.

12-16-2005 1400 Spoke to Faith at Byers Chevy and will fax a request to 737-
7671.

12-16-2005 1405 Spoke to Christy Johnson at Auto Zone, will fax a request to
475-8001.

12-16-2005 1413 Contacted SEARS — was put on hold for 10 minutes so | hung
up.

12-16-2005 1445 Sent fax to Byers and Auto Zone.

12-18-2005 1700 Neighborhaod canvas, Il Julie Rezes states he is a nice guy
with no problems observed, aren Kennedy-Carr states he
is a nice guy Mike Robins states he is real friendly |||}
no answer,

12-20-2005 1000 | Received voice mail fromi G- = 2 voice
mail for hi

12-20-2005 1300 Found former background from 2002 in the
hasement.

12-21-2005 1140 Spoke to

ﬁ— !e spo!e !lg!’y o! !!m an! !IS a!”n!Ies. !ee
Background Questionnaire and Employer Questionnaire.

12-21-2005 1531 Left a message for reference Mr. Boggess.

12-21-2005 1533 Called Sears, spoke to Jason, was told to call Sharron at 760-
7112,

12-21-2005 1535 | Spoke to Sharron, she stated she would look up [ |
call me back.

12-22-2005 1000 Conducted in home interview — See Applicants interview

12-22-2005 1230 -took the PRADCO test — See results in section 9.

12-23-2005 1320 Left a message for reference Emity/Todd Schiuter.

12-23-2005 1320 No phone number found for reference Mark/Carol Schuler.

12-23-2005 1326 No answer for reference Jason/Heidi.

12-26-2005 1100 Received voice mail from Emily Schiuter.

12-26-2005 1400 Contacted reference Emily Schluter — See Background

Interview.
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PAGE

DAY/DATE TIME REMARKS
12-26-2005 1415 Contacted reference Heidi Shea —~ See Background Interview.
12-26-2005 1420 Still unable to locate a p.s. far reference Mark/Carol Schuler.
12-29-2005 1030 Received fax from Dublin Chevy verifying smployment from

Would not release any other information.
12-30-2005 1100 Received fingerprint card back from state — no record found.
12-31-2005 | 1030 | Informe IS his assessment date of 1-15-06 at 0800.
1-4-2006 0915 Informed Mr. of his assessment date changing to Sat 1-7-2006

at 0800 and his oral board on Monday 1-8-2006 at 1330.

1-4-2006 0920 Received mail from FBI, no record found in their background

process for a job there.
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GROVE CITY DIVISION OF POLICE

Background Investigative Notes

Applicant

Investigator

Ptl. D. M. Olmstead #17
DAY / DATE TIME REMARKS

12-20-2004 | 1900 | Brian advised that hw-
and he would be unable to continue in the selection practice.

12-21-2004 1930 | Brian signhed voluntarily eligibility waiver.




Section |
Applicant

Legal Name (First) '~ iy Full Middle Name |

By what other names have you been known (maiden name, former married name(s), allases, nicknames etc)?

DNA

Residence Address (Numbeér, Streat):

Residence Phone Number '| Cellular Phone Number .. .| E-mail Address .

Soclal Security-Number® ~ | Driver's License Number || State of Issue "

OHILO

Are you a U.S8. Citizen?

Are you at least 21 years of agn?

No

Are you legally authorized to work'In 'the Unlted S{ales? (Proof will be requlred upon amploymeni)

No

Spouse

Pafénts

Natural Father First

Ghildveh:: = v W N




Children (Continued)

_First Name

Middle Name - =~

“Last Name .~

| ‘Address (if different from yours)

DNA

ONA

ANA

NANA

{Gircle One).: "= . = - - 5 | Relationship to You (Clrcle One) -

_| Relationship to Spouse (Circle One): " & ..

Son Daughter
o o S S P

Natural Step
LT

Foster

Natural Step Foster
S

First Name "5 '

| Middle Name " -

‘Last Name

:[‘Address (if different from yours)

ODNA

DN A

AONA

DHMNA

(Circle One)

| Relationship to You (Circle One)

i Relationship to Spouse (Circle-One@) "l 01k iitiiil

Son Daughter
Lo

Natural Step

Foster
S

Natural Step Foster

First Name._ - . i - | Middle Name -

-Last Name ;i

“Address (If différent from yours). -

DAHA

DA A

AMNA

&Nf‘l

(Clrcle One) -

Relationship to You (Circle One) "~ -

Son Daughter
=

Natural Step

Foster

Natural S!ap Fustar

Other Relatives

List your relatives in the following order: 1-brothers, 2-sisters, 3-step mother 4-step lather, 5-step brothers, 6 step g
sisters, 7- father in Iaw, 8-mothe¥r in law, 9-sisters in Iaw, 10-brother in'law 11-ex-spouses SR
“

—




-~ L - L ] L] . L * {
Notice: : : : : :
The following questions and answers wilt: l:e verilled through ihe use of a polygraph or vo[ce stress analysls. ll tho
answer to any of the following Is “yes” It will be necessary for you to explaln, In detall on the contmuation shee(
provrded. Full and comprehensive explanations arve required. G o

1. If it became necessary in the cousse of your police duties'to take a human life, would you have any Yes

reluctance to do so? {Police Officer applicants only need answer this question) o
2. Do youhave any hatrads-or prejudices toward others because ‘of thelrrace, sex,. national origln, ; | Yes
: rellgion or color, that would be detrimental to your ability to funcﬁon as a. publlc safety employee?
3. Do you have any prohlem confrolling your tamper? T T A A g | Yas {
4. Do you have any problems because of gambling? =~ o T ST | Yas ‘

5. Have you ever heen ptaced on or served In a crlmlnal d[verslon type program that led to tha eventuai .| Yes
" dismissal of any criminal charge? : C e S

6. l-laveyoueverbeenconvictedofafelony? Ul R Yes

G G GREI Gl G {

7. - Have you ever been convicted of a mlsdemeanor that had been reduced from an orlglna! felony Yeas
charge(s)? = : a : - c g

8. Have you ever baen eonvlcted of any crtmlnal offense? e, theft, assauit, wrongful Influence of a .| Yes
minor, disorderly conduct, drug offense, sex. o!fenses, fraud, trespasslng oy any other crlmlnal '
offense? - : o I

9. ' Have you ever been convicted of any tramc offense i.e. operating a motor vehicle whlle ‘under the ' es ) | No !
influence or alcohol or drugs, reckless operation, hit skip, vehicular homictde. speoding, drag raclng'.' '

~ willfully fieeing or eluding police, drivlng without a liconse, or any other trafﬁc olfense? (other than E

parking or.equipment violations? - . . . . . I

‘10. As an adult have you ever stolen.anything? ’ CoT T T T Qes) No

11. Have you ever bought or sold any property that you knew was stoien? oo T | Yes

12, Have you ever-been involved In a trafficcrash® = -~ . . .. o.a e oot T (Yes)

13. Has your driver's license ever been suspended or revokad? T L Yes

14. Have you ever been commltted to any penal lnstltution as a result of elther a lelony or misdemeanor Yes
conviction? : i : : :

15. Have you ever used any halluclnogens such as marl]uana, hashrsh, mescalme, .C.P., T.I-I..C,.,‘Pe‘yote, Yes
P.C.E., T.C.P. Angel Dust or any of their derivatives? = o -

16. Have you ever used any narcotics such.as oplum, morph{ne, codeine, meperldme, methadone, or any' | Yas
of thalr derivatives such as Darvon,. Lomotll, etc. other than for prescrlbed medical purposes?

17. Have you ever used cocaine, heroin, or L.8.D.7. - - - e T "} Yes

18. Have you ever used any prescription drugs such as harblturates, amphetam!nes, vallum, lerlum, S| Yes
) sopors, speed, upparsldowners etc. without the henefit of a prescription? : S .

19. Have you ever used any prescribed medicatlons for purposes o!her than that Ior whlch they were | Yes

" ‘originally prescribed or intended? = T X RN . .

20. Have you ever used what are descrlbed -as desrgner drugs I.e. ecstasy, substances that are _ | Yas

.. chemically altered in make up but which glve the effect as illicit drugs?

GISIBISSIGIEIE E:

21, Have you ever sold, bean party to the sale, orin any other way been fmanclally rewarded due to the | Yes
" sale of any controlled substance? S -

4
<

22. Have you ever been invoived in the manufacturing, distmmg, cultivation, or harvest of megal ar illlcit Yes
. drugs or alcohol? . i

23. Have you ever been involvaed In glue, solvent, paint, refrigerant, or o(her vapor or chemlcal snilﬂng or Yes
inhaling for the purpose of obtaining a high or ste(e of intoxication?

=
O 80, G

24. Have you ever had sex with animals? = . . L R ] Yeas
25, Have you ever been convicted of a sexual offense? .-~ - .. - o0 | Yes
26. Have you ever exposed your gehitaliain publicz = -~ - - S L - | Yes No
27. As an adult have you ever had sex with a minor under the age of 14 years of age? B : | Yes No

11



Section VIi

Continuation Sheet

Note in using this section to explain or further add to answers, make reference to particular Section Numbers, Question
Numbers, and Page Numbers, in the column provided below before proceeding to answer. Your answers must be clear
in meaning, explain all facets of the particular question.

Note: in signing the certificates you are attesting to the validity of all answers noted within this questionnaire and
continuation, Should you require additional space attach an 8'4" by 11" sheet of plaln paper.

Section Page | Question | Continuation
Number Number
PRECYOUS
T b RESEAEATE
WIORK ; . ; : Y
e | 7 PRk PEGALOG APPLICAY I00S FOR JTR SEARCH
Empomey G |*0EER FSSUES WIIH CONIACTING
TAYLOR TEAM OF NEALERSHYPS ¢ v rrite DEALER ENVEROPMENT
HOSTELE AFMOLPHERE EF THEY Mpf) X WAY sEERENG OTHER pripfrmlrlis,
. /98@ sPEEH LAKEwoo) , O
vr | /I 9 199)  oPEED  Rpeisy ArutR, OH
19932 PARKING TECKET LAKREWCOOD OH,
1996  FEMPROLER LANVE HANGE AUALEAL O,
19 98 ACCENENT S OTHER PERSON CITEA FOR FARLILG 70 YXiL),
K000 O] _=® ¢ HILE J,
AOC03 EQQIPMENT VIEOLATION CoLUMAUS O
7 & H 10 PEWLS, PERCrIG | HECH LECHTERS 2pp/M LOOAK. THAT JLAUE AL
REERD AEFETURMEA IO THE RESH OF /MY KONMO/EACE.
s < i 1 L QANNET AEMEMAER EXACH OATE. (:t AFLLEVE f??S’S

L WAS NOT AT FAULT 5 OTHER PATH CITEN FOR FAL Lupt 70 Yrid)

ALSO, TN GERMANY (eare 95 EARLY 96 ?‘I?HEHMmEB

= SCIN O AlAcKy ICE 4+ STRUCK A MENIAN.

All Applicants must sign the following certificate

I certify that the statements contained in this questionnaire are true to the best of my knowledge.
I understand that any false statements made in this questionnaire may be cause for disapproval of
my appointment or for discharge after my appointment. | further realize that any falsehoods may

result in prosecution un

Signature of Applicant:

921.13

7’/ 10/ A0S

ate:

12



Other Relatives (Continued)

List your relatives In the following order: 1-brothers, 2-sisters, 3-step mother 4- step father, 5-step brothers, G-step

sisters, 7-father In law, 8-mother In law, 9-sisters in law, 10-brother in law 11-ex-spouses
_

Flrst Name

Middle Name

Last Name

ddress (If different from yours

First Name s "Middle Name - | Last Name Address (if differant from vours)
ONA4 ONA AN A AN 4
Relationship to you ‘Phone Number { )
ONA gt . ANA
First Name . Middle Name - | Last Name -Address (if different from yours)'=: @ @ -
DHNA ONA ANA ONA
Relationship to you. Phone Number ( )
: DA 5 INA
First Name ‘Middle Name " | Last Name™ = - | Address (if different:from yours)
AN A ONA NAMNA DNA
Relationship to you Phone Number - | ( )
e ONA : For DML
First Name Middie Name - -| Last Name ™~ Address (if different from yours) - .-
O NA ANA DANA ANL
Relationship to you Phone Number {
: s A NL DA
_First Name Middie Name . | Last Name. Address (if different from yours)
DM 4 DN A ANA ONA
Relationship to you Phone Number ( )
ONA B ONA
| First Name - | Middle Name | Last Name - - Address (if different from yours) -
NN A DML AN4 ONL
Relationship to you Phone Number | ( )
AN A ONA




Section 1l

Residences

Previous Residences

address first.

e L P . SEEE e

Indicate all residential addresses chronologlcally far past 20 'years- account for all time spais with the most recent
Include all military addresses, listing the nearest city in proximity to the hase If you reslded on base.
renting or leasing inclide the agent or managument cornpauy to whom you paid rent to. .

If

om did you Iiva?

Relatlonshlp

employers who have known you for a

References: Indicate the names, addresses and phona numbers of throe adults not rslated fo you and not former:
period of preferably more than five years . : :

From{month/year)To (monthiyear) °
w/ a7 78/ 99 RO
0%/ 6 10 /97 FREENO
06/ U 08/ 96 PARENTS
12/ 94 06/ % EMPLOMVER
12193 J2/ a4 IPLOSER
(814 f 93 ja/93 EmPLOYER |
03/92 | 0%/93 EmpLOYER
12 /91 03/92 FmpLovee |
/}/ 9/ /02/?.‘ EMPLOYER
0%/l 2779 empcoyec |
63/73 | 08/91 PARERTS
DNA | DNA DNA

References -

‘1 Name (First, Middle, Last)_

Home Address number street city state zip code

Home Phone Number

- . ;qoag SCHULLER AUE "
Years Known - | Occupation " . Busmess Address number street clty state zip code’ USINess T
5200 LORAXN AVE Contn- orS[()
A
/o A0 RECATR. | ) rokeann _onro v 2l 941 - 50C0
2 Name (First, Middle, Last) - . .0 !,.!| 'Home Address number street city state zip code ‘| Home Phone Number --
- . JR397 cENTER QR
JEFEREY VAOBUSKIRK | pezpny  omro M3MG
Years Known | Occupation . ‘Business Address number street city state zip code Buslnes's'Phone Number.
é GROVE CETY 260 PARK STREET (
! POLXCE OFFECER]  4ROVE G4 OMEQ Y9 )23 M d7T7-17M)

3 Name (First, Mi

ddle; Last) - .

il Home Address number-street city state Zlp code

Home Phone Number




Section INl ‘ Financial Record

Financial Record , o - S

1. I( you answer “Yes"’ on. questlons 4-8 below, explain fully: on’ the contmuaﬁ:n;seet, cltlng the section. questlon
‘ number and page number, be complete on all explanatlons requested. ‘ » - S

2. Are you now supporting all dependents that you are reguired to support? =~ = - S (?e@ | No

3. Are you paying alimony or child support? | Yes | No | 4. AmountperMonthz: = |8 ANy

4. Are you how de!lnquent, past due, in recaipt of.late nntice, or collecﬂons notmcat!on in any ] Yes @

financial obligation? s , ‘ L
5. Do you, your spouse or ex-spouses have any immediate civil actlon pendmg against you? ] Yes N
6. If employed by the police department, do you anticlpate- any.iﬂg’me.other than your police salary?’ | (Yes No

Section IV

| Work History
Law enforcement and Government Employment Lo

Have you over appiied for a position with anylaw en!urcement or other governmenf ageney? e S iY_es) l No
Name of Department or Agency - L -7 7 | pDateapplied - | Accepted:i::
Yeos No
FIBERAL BUREAW OF IMVESTL ¢ATION PERATIOG,
. Yeas No
ORLEO STATE KIGHWAY PATROL PEAALAL.
N
STATE DBELARY MEMT  ALRLOMATEC SECURETY {res) | No
‘;-es No
LUHATYEA STATES MARIME COARS
- Yes No
ONA ANA
Yes No
ANA LA
Y N
ON A DNA =
Employment

Begin with your most recent job and list your complete work history in chronological order. Inctude In sequence all part
time jobs, periods of unemployment and military service. When listing periods of unemployment, indicate dates in
space provided. In that block designated name of employer write in “unemployed”. in that block designated “reason for
leaving” indicate from what source you received income during that period of unemployment. Address Information must
be complete - Street, Apt. or suite, clty, state and zlp code. If presently unemployed indicate so in first block

From Date | Name of Employer, = “. 205 - 0502 0 b Title. st L Hours' & Days off
DM A
PRESEAMT
Total Time | Full Name of Immediate Supervisor . .| Address of Immediate Supervisor .. . .. : | Teleiof Business. -
I v YRS
Salary
Lo K+




—

—

rEmployment (Continued)

From Daie . | Name of Employer | Jab Title . | Hours & Days off
From Date . | Name of Emplover ------ | dob Tite 1 Hours & Days off .~

TAGLOR TEAM o): L\EALKA&HIP(

FINANCE MAMNAGER

SR + ONE OTHER

'Address of Employer

7| ‘Deseription of Duties

2510 M mfmomu_ Ni
LAMCACY E&  OREO J')"Sl’

AOOLENE FJ:’UAUCJAL c,az:o »ch ov m—g

Full Name ‘of Immediate Supervisor: :

“Address of liminediate Supervigor " it

PURCHASE JLEASE OF Né’w/a.crﬂ AR+ RUCKS

‘Tele. of Business

RS0 Ne MENORYAL OF (
o,
o0 -ComwG| MILTON TATLOR TR | jawedsrtR_odzo ELYE SY -’ ' 31465 490
Salary . . | Full Mame of-Co-worker . ‘Address of Co-warker - . il 'Teles of Co-worker
KREIO N mz:ML\LI'-I‘L O.Q ( )
S5-COKY | DANEEL. MAACHJ_:
e " &STEQ )1—0”/‘;7 7- " A ————— —
From Date.'| Name of Employer. - gninel el Joh Title: ; cooat T Heurs & Days 'off
SALES /AE&QLOG« OAYS
_&%Efes OUBLED cmautf e, 5Pgu4u:sr | o? | J Wk |
Address-of Employer -~~~ - | ‘Pescription of Duties
&8O VILLLAGE PARKwA\I ASnEST TN SELECFION * ORQEQ + FRALN LG
Quadrdl ARES MNIOV7 WETH _PURCAASE OF Mrw /u:-tu CARS + TRUCKS
Full Name of Immediate Supervisor. | ‘Address of Immediate Supervisor - = | 'Tele, of- Business -
( - 6ROl VLLLAGE ﬂmxww ( )
FW M| BRAD JTOHL SO0 DUALES OMI0 M30IT. G793 HBOD.
Salary - | Full:Name of Co-worker.: - ‘| Address of Co-worker : Y o Tele, of Coworker
YR} u.cuAGE Nuwxv ( 1}
From Date | Name of Employer . ‘ ' “Job Title - B L Hours S:Days off -

AWUTO 200E .EUL

STORE MALA CE}Q

Address of Employer = - © T

. | ‘Description of Duties -

2 _Aws / WK

3NS5 MmN STﬂ-EET"
RELLEARN  OHTDD 30

G

Full Naine of immediate Supervisor

Addres:i of imniediate Supervisar.

RESOORSTIRLE FOR Au,. SWE OFERA '70{03

| Tele. of ‘Business_"

R )N rp

GERAS  ROMRMAAD

35S MIN STREET
Lo Afn  OQHEQ ’7‘500263

)
75

Salary .- g.;:

Full Nameolcc;-w.),ker oL -

-Address-of Co-warker .

Tele, of Ca-worker.

2% K+

FREARICK. sTIiisL TR,

s M ‘J?QEJ:?‘"-

Lhle el ONEO 43080

¢ )

GINHNT5- 2621}



Employment {Continued)

o

From:Date

Name of Employer -

.| Job Title .

Hours & Days off .

SEARS frpE Gﬂmuﬁ

w SHRUELCE AAVESO, A4S [ e
SEARS  ALTD O_E/U}“I:/g — - CUSTOMER SHRUECE 4 _ K| & / K _
| Addresés of Employer "/ D vl pescription of Diities © i S :
HYTS rurte chasme ALD QusTOMER RECANONS + SALES,
DpeAae I _oprp AH3I0) ? STOMER :
otal Ttme | Full Name of imimediate Supervisor --: | ‘Address of Immediate Supervisor : - | Tele, nf ‘Buslness
Y975 TUHTZLE CRESS pw, /3444!! {
) : AR
JYR Ty DoubLAs  FE "2 AUALEY, orn 4 3017 .41’4 70 - 7175
Salary. . | Full'lName of Ca-wotker. | 'Address of Co-worker - -: -7 > . D07 1. Tele, of Co-worker::’
Hewts + ; NOTIS TUIYLE z.n.os.smc sz) ( )
COMMISCION ""’"‘QK SCHUE ‘Q LI '92/!1‘7’ Ll 7o - 7.
From Date | Name of Employer T dob Xithe s 3| Hours & Days off-
MURP AY c:.cu.m ,r::ua, connos. ROOM OI‘H&ATOA sa zws /cm(
| Addrass of Employer :- oo il Degeription. of Dutles Ty B
500 WEST gff‘m S A &aﬂ#{uﬁ&l‘ﬂ AL 6&40’{&6 ACCESE ComTRL
) COorcemAuts ONED A RIE t MO ETORING OF ALL SEFE ACKEdL7IES
"Full'Name of Immediate Supervisor: - | Address.of Iimmediate Suparviser: 1270 Tele; o!' Business :
j 1500 WESH Zdygx SariE 21
A <
3 mo | PETER A AC‘U‘ ’Jf lopeumpus _onep a2 /‘f'-l N QK - 9004
‘$alary . -} Full'Name of Co-worker: 3 ET | Address of Co:worker - S Tele, of Cosworlder ™
( }
Houkli | BDNA B N ri DA
‘From Date | Name of Employer: 5. 070020 0 ol .Job Tifle .00 : ~rj.Hours & Days off . @
From Date.. | Nameé of Employer-~ - 0. it ilancl Lo | Joh Title iy v Hours & Days off. ..

OMNA

W ORLA WERNE. SERUECE.

MULrerlE

It Name of Immediate Supervisor .

' Address of Immediate Supervisor . o

Tole,.of Business ..

1f no_pleaseé. explain:on conthiiation sheet -

o2 YA MuUL-refed MULTTALE ¢ miu.rzﬂde:

Salary. . | Full Name of Go-worker - - "= . | Address-of Co-worker” -: - 1~ - -] Tele. of Co-warker .-
) 3 - }

BOK+ | MULTEPLE ULz (mzurj:ﬁt;&

May we contact your present employor? W Yes | T No




'41—

Section V ' [\!Iilii:al'jir and Educational Record

‘Military Record

Are vou reglstered wi(h Selectwe Ser\m:e? Draft Board Address (street, clty, state zip code)
P : 4

Po féox 'Végfo

‘“_;5 L NORIM SuMURAAN, Ti LOITT-4G ARG
“Branch-of Service (Army,; Navy, etc.) | Unit (infantiy, Enginaers, Efc.) ; | Military Serial Numbaer -

"Selective Service Board '

—
Educahon , o : LT L
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Section VIl | Continuation Sheets

Section Page Question Continuation
Number Number

All Applicants must sign the following certificate
1 certify that the statements contained in this continuation sheet are true to the best of my
knowiedge. | understand that any false statements made in this questionnaire may be cause for
disapproval of my appointment or for discharge after my appointment. | further realize that any
falsehoods may subject me to prosecution under Ohio Revised Code Section 2921.13

Signature of Applicant: Date:

13



GROVE CITY DIVISION OF POLICE

PERSONAL HISTORY QUESTIONNAIRE

ATTENTION

CAREFULLY READ THE INSTRUCTIONS. Inability to follow instructions may result in
elimination from the selfection process. Although fruthfulness and honesty regarding past
behavior are conditions for employment, specific facts revealed regarding past crimes will be
considered and may cause removal from the civil service eligibility list. Participation in the
selection process is done under your own free will, and you are free fo remove yourself from
consideration and the application process af any time you wish. Anything revealed and
documented during the employment application or employment selection process may become
a public record and subject to production upon proper requast pursuant to applicable law.

INSTRUCTIONS

This Personal History Questionnaire is intended for the use of the Grove City Division of Police.
You must be truthful and complete all answers requested on this form. All information contained
herein may be subject to verification (i.e., source documentation, truth verification examination,
and screening procedures). Information contained herein will be considered to be confidential
and will not be disclosed to any unauthorized person(s), subject to public record requirements.
Failure to include all required documentation or failure to completely answer all
questions with this Personal History Questionnaire may disqualify you from the selection
process.

Your answers to questions contained in this questionnaire must be printed, in your own hand,
legibly in black ink only. Each individual question must be answered, there can be no blanks. If
a question does not apply to your particular circumstance, insert “DNA” in that blank. When
answering questions that require dates, insert the full date; partial month/year responses are
unacceptable without proper explanation. You must provide complete address information when
requested; partial address responses are unacceptable without proper explanation. If you need
more space, a “Continuation Sheet” has been provided at the end of this questionnaire. Sign
and date your questionnaire and continuation sheets. If you have any questions contact (614)
277-1710 and speak with a Recruitment Team Background Supervisor Sgt. Brian Davidson.

WARNING

Applicants are cautioned to answer every question truthfully and without evasion. The Ohio
Revised Code provides penalties for making a false statement of a material fact or for practicing
any fraud or deception in obtaining or attempting to obtain municipal employment. Such
penalties include rejection for appointment or discharge after appointment and/or prosecution
under Ohio Revised Code Section 2921.13.

The City of Grove City is an Equal Opportunity Employer
The Grove City Division of Police is an Equal Opportunity Employer

2




RESTRICTIONS , , v CLASS
A None Ificjal Limb Requir D Oflefalar
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C7 Mbdified Brake J1’ Blophied!lescoplc Lens S School Bus
8 Shorlpss Of Stalure :
=4 —r—te o]
RO TWOPART CICENSE -ﬂt}tuss TYPE. | TR
U hlor-medical Restrislion O-Origlnal “R-Renewal .
V Medical Restriclion Only F-Dupfcale & Yemglorary Pen-il
i E-Probationgry ’ 3




|
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‘regarding this card.

! Department of Health and Humm Services
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GROVE CITY DIVISION OF POLICE
3360 Park Street
Grove City, Ohio 43123
614-277-1710

RELEASE OF INFORMATION

To:

Please reply promptly. A postage-free envelope can be enclosed for your reply.

NAME:

ADDRESS:

CONSENT TO RELEASE INFORMATION

I, the undersigned, do hereby give my consent for release of information relative
to my physical, mental, psychological, vocational, educational, social condition,
and, any record by individuals, physicians, agencies, hospitals, police agencies,
othgrjnstituti i he Grove City Division of Police.

/az/oz/ O

Date

*¥NOTE: THIS FORM MAY BE RETAINED FOR YOUR FILES.

Form 42.122



GROVE CITY DIVISION OF POLICE
3360 Park Street
Grove City, Ohio 43123
614-277-1710

RELEASE OF INFORMATION

To:

Please reply promptly. A postage-free envelope can be enclosed for your reply.

NAME:

ADDRESS:

CONSENT TO RELEASE INFORMATION

1, the undersigned, do hereby give my consent for release of information relative
to my physical, mental, psychological, vocational, educational, social condition,
and, any record by individuals, physicians, agencies, hospitals, police agencies,
other institutions, and businesses to the Grove City Division of Police.

Signa - Date 4

*NOTE: THIS FORM MAY BE RETAINED FOR YOUR FILES.

Form 42.122



PRE-EMPLOYMENT TESTING
CONSENT AND RELEASE AGREEMENT

I hereby knowingly and voluntarily consent to the City of Grove City’s, the laboratory’s, and/or
the collection facility’s (and their respective agents’) request for my body fluid sample for
analysis. 1 further authorize the laboratory or collection facility (and their agents) to release to
the City any information regarding the results of any such analysis of my body fluid sample.

In exchange for considering me for employment with the City, I also release the City, including
any and all of its related or affiliated entities, its employees and representatives, from any and all
claims, suits, administrative charges, causes of action, liability, damages, and/or attorney fees
relating to or arising from: a) the submission of my body fluid sample for analysis; b) my refusal
to submit a sample; c) the release of any information to the City which pertains to the collection,
testing, or test results of my sample; and/or d) the rejection of my application and/or termination
of my employment (or removal from the job) based on a positive test result, a violation of City
policy and/or my refusal to submit to testing,

I understand a positive test for illegal drugs, alcohol or controlled substances based on the
testing, or other violations of the City’s policy, will disqualify me from being placed on the
payroll of the City. I understand negative and positive results will be reported to the City.

If I am hired I also understand that this consent and release agreement will remain vahid, binding,
and useable throughout my employment with the City, including whenever the City may require
that [ submil to a drug and/or alcohol test as a condition of employment.

I have read and understand the above conditions for the pre-employment testing consent and
releasg agreement.

[ - 07 205
APPLICANT SIGNATURE MONTH DAY YEAR

WITNESSED BY:

R Netthzamt 5 D 09 Dok
CITY REPRESENTATIVF MONTH DAY YEAR
SIGNATURE
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CBC EMPLOYMENT SCREENING SERVICES REPORT REQUEST
Toledo Cffice/Operalion Cenler
5555 Airport Highway, Suile 205 ¢ Toledo, OH 43615
419/861-7555 ¢ FAX 419/861-7565 ¢ 1/800/772-0130 ¢ FAX 1/800/772-0440

Grove City Police Department
DATE: YR FN-OS—___

CUSTOMER #:

mve: 2. QAP 1. S SPECIALIST: Tear / Karen ot _
PERSON ORDERING REPORT: Q/Vk'u,«i HALLJ'\QWA.\ ) !

¢
APPLICANT IN

LAST NAME: " MIDDLE:

*MAIDEN:
CURRENT ADDRESS:

PREVIOUS ADDRESS:

SOCIAL SECURITY NO.. NN - ‘MALE: .~ ‘FEMALE:

DRIVER'S LICENSE NO| sTaTe: __ ONF0O o

ANT AUTHORIZATION

Without reservalion, | authorize this employer or any parly or agency conlacted by this employer lo procure my consumer report andlur
to obtain or furnish information concerning my credil, criminal, motor vehicle, and other history. | understand that inquiries may be
made 1o varicus federal and slale agencies, employers, references, acquaintances and others seeking information as to my personal
characteristics, credit worihmess employment stalus, general reputation, and mode of living.

FCRA DISCLOSURE "

This is to Inform

icalion, a consuimer reporl may be oblained for employment purposes.

.SIGNATURE- DATE: /Jé?ﬁmf

FOR EMPLCYER USE ONLY

Reporis Requested: (Place checkmark next to report(s) requested and fill in appropriale information)

O social Security Search D Criminat Report, County:
. Stale
(BlCredit Report County:
[ Motor Vehicle Report: State: EIIII}:K :
License No.: sy
O Felony and misdemeanor

[ Report {other): - Do you want the maiden name searched? D Yes O No

Avallable: (Maiden name search will incur additional charges)

(Please fax a copy of the application if ordering)

O Education Verification ' . [ state Criminal Report (list State):

O Previous employer verification
{0 Professional License Verification
O Personal Reference Check

CUSTOMER CERTIFICATION
l, Pf Cclant \Mwu qs- , as an authorized representalive of the above-mentioned Customer, do hereby cerlify that, in
accordance wilh the ESS Customer Services Agreement prior lo ordering any report for employment purposes, the applicant, 1) authorized the procurement
of the repori(s}, 2) received the FTC “Summary of Your Rights Under the Fair Credit Reporting Act, 3) received the FCRA Disclosure herein, and thal 4) in the
event any adverse aclion is to be taken which is based in whoe or in part on the reporl(s), before taking such action, the applicant will be provided wilh a copy
of the repori(s) including a writlen summary of a consumer's rights under the FCRA, and b} information from the report(s) will not be used in violation of any
applicable federal or state equal opportunity lay or regulation.

Signature of Customer.__P7C A o) _,f/i < Date:__ 131} o5~
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SELECTIVE SERVICE SYSTEM
BOX 46716
NORTH SUBURBANy IL 60137-4636

Palle

USE THIS AS A RETURN POSTCARD

ONLY IF CHANGES ARE NECESSARY

Include your return address above ———

Be sure to include proper postage

|
|
|
!
|
|
|

ADDRESS CORRECTION REQUESTED

MOTICE TO THE REGIS TRANT

This Megintration Ackuvwhodgaoind thoald be kept a peood of your regivieation
with the Seleribve Service System FPodersl and Suie tyw mugulbee ropivnidon age
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efice the changes of receipt of this (oom
2. Provide your Socish Socwiity Neinber w Sedective Secvice

ot Eallaie 40 provide the Roquird informaion may violng e Mitiary Sclecne
Servke Act Convictlon of such violatiny may resilt i imprisaament for not man
then frs yoars o 8 fins of not moes that 5250000 or both imprisenmwet ad fiaz.
Use the Record Change Pomn postioe of this malkr to couret any emor in the
infeymailem sthoen oa your Meglumibon Acknowlodgment o w0 muke any fubery
chinges in your reghilration recund. To correct sy chadge inyout vevadd, prot the *
caracted Infarmaian dlisctly dbove the Infarmutioa dut i bn e

Mall the NECISTRATION CHANGE
preprinted removable oddreas hhbel abmve

T

PLACE
SELECTIVE SERVICE SYSTEM
ADDRESS LABEL HERE

s = i =S ___._._‘____..__‘__1_,,__..,_ DR

Affix Proper Postage here———=

U A G U Vo

ZI" +4 PRESORTED
POSTAGE & FEES PAID

SELECTIVE SERYICE SYSTEM
PERMIT NO, G119

FORM o Sehective Service ning (he

Mememxr, you mre regeirad 40 hoep Selecilve Service infomued of say clunges in

your oddreli valil you reach the year of your 264h biithiiay. You rad da 10 by
compling and ma [Ting 0 355 Change Foarn witich bs aveilshie sy Past Office.

OFFICIAL BUSINESS

llillll'il!lIIII'“H!IIIO]IIIIII'!II'IlI"”III”IIII

PENALTY FOR PRIVATE USE $300

21-41
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Pm- information about your rights and obligations, amd ﬂw claims and & n!s fﬁum‘ss in effect if inductions
arc authorized, write 10 Consumer Information Center, Pueble, CO, BI009, for a free copy of ““Information
for lteahmu".

it (rm ON PERFORATION AND RETAIMN THIS CARD FOR PROOF OF RF.{"MN)—l

T T e S T T T

f@s Regisiration Acknowledgment | Selective Service System

4 ——

Selective Service | Date of Birth | Social Security | Phone Last Action Date
Number Number

| Permanent Address
I

:

Registrant’s Signature $SS Porm 3A Dl rector
o : May 1950 ; é
: — et _—
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Registration Change’
w Form
Pim‘FC_.CORRECr ANY INCORRECT INF_UR.\II\TIUN BELIWY PO HOT WRITE [N THE ABOVE SFACE
SELECTIVE SERVICE NO. * SOCIAL SECURITY NO. SEX DATE OF BIRTH TELEPHONE NUMBER

M -

NAME LAST ACTION DATE
CURRENT MAILING ADDRESS PERMANENT ADDRESS
NUMBER AND STREET NUMBER AND STREET

, OMB-3240.-0003 ; ;
888 Form 1B (May | . i
(May 1990) -

TODAY'S DATE SIGNATURE OF REGISTRANT



Page 1 of 1

| Search Site Results of your search for the Selective Service record of:

e -
i Sy Last Name:
| registration info Social Security Number:_
-.| news & public affalrs
oo Date of Blrth-
Wik

{ contact

TR Selective Service Number:
[carcers

{ privacy policy
| history/records Dam
| publications
[fast facts To obtain written proof of Selective Service registration CLICK HERE and
instructions on our "Registration Information” page.

[ whathappens ina draft
New Search? J

FAQs

Last Updated April 30, 2002

https://www4.sss.gov/regver/verif response.asp 12/14/2005






JOB TITLE

FULL OR PARTIME

IF NOT PRESENTLY EMPLOYED BY YOU, INDICATE MANNER OF LEAVING
YOUR EMPLOYMENT

RESIGNED VOLUNTARILY (STATE REASON)

REQUESTED TO RESIGN (STATE REASON)

DISCHARGED (STATE REASON)

LAID OFF

v~ OTHER STUALTL  As52uns

RESIDENCE WHILE IN YOUR EMPLOYMENT

CANDIDATES EMPLOYMENT RECORD

QUALITY OF WORK (ACCURACY, NEATNESS, THOROUGHNESS)
L INFERIOR WORK

___ RATHER CARELESS

____ MEETS REQUIREMENTS

/ HIGHLY ACCURATE

EXCEPTIONAL

QUANTITY OF WORK (VOLUME/SPEED)
VERY SLOW

INSUFFICIENT WORK




MODERATE
(CONTINUED)

RAPID WORKER

v/ HIGHLY PRODUCTIVE

COOPERATION (WORKING WITH OTHER EMPLOYEES)
____ TROUBLEMAKER
____ HASDIFFICULTY
_ GENERALLY COOPERATIVE
____ GETS ALONG WELL
R

EXCELLENT RELATIONS

JUDGEMENT (ABILITY TO MAKE DECISIONS/PLAN WORK)
___ DOSORGANIZED/ILLOGICAL

____ LIMITED JUDGMENT

_ PLANS WELL

___ LOGICAL THINKER

" CREATIVE

DEPENDABILITY (RELIABILITY)
____NEEDS CONSTANT SUPERVISION
____ NEEDS FREQUENT CHECKING
__USUALLY DEPENDABLE

____ SELDOM NEEDS CHECKING

/ HIGHLY RELIABLE




INITIATIVE (MOTIVATION/INTEREST IN WORK)
____ LAZY-INDIFFERENT

_____NEEDS PUSHING

____ ADEQUATE

____ CONSIDERABLE

" HIGHLY MOTIVATED

PERSONALITY (COURTESY, APPEARANCE, PUBLIC RELATIONS)

____RUDE
____INDIFFERENT

____ ADEQUATE FOR JOB
____POLITE-COURTEOUS

/~ EXCEPTIONAL

EXCESSIVELY ABSENT YES _“ NO

/
EXCESSIVELY LATE YES NO

HONEST - YES  NO

WAS CANDIDATE EVER DISCIPLINED YES _« NO

ABILITY TO FOLLOW ORDERS s GOOD __ . FAIR

POOR







Congratulations!

YOUI" “M ay I”

- Performance
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Outstandmg

has turned in an oumam’mg Seam Cord perfomance dzmng R
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P O. Box 2198, Memphis, TN 38101-9842 / (901) 495-6500

Dear AutoZoners,
Congratulations! You provide WOW! Customer Service, and you deserve to be recognized.

We know you work hard every day to exceed the expectations of all of our customers. And you
and your fellow AutoZoners recently impressed the SPARK shopper in your store. In recognition
of your efforts, we want you to have a token of our thanks for doing such a great job. Also,
celebrate in your store today with your SPARK party pack. Enjoy — you deserve it.

Please continue to serve each customer like he or she is the most important person in your store.
Customers appreciate your friendly, positive attitude, parts knowledge and advice. Customers
enjoy shopping in a clean, well-organized store, and they're happy to shop where they know they
can find the quality parts and products they need at a Jow price. That's what SPARK is all about:

Service

Parts

Accessories and appearance
Respect and returns
Knowledge

But you already know that because you and your fellow AutoZoners worked as a team to
impress the SPARK shopper in every category.

Keep doing what you're doing well, and keep improving. We're already the best, but we can
always be better! Remember the Strive for Five game plan:

Drop/Stop - 30/30
GOTTChA
WITTDTJR
Go the Extra Mile
WOW! Customer Service
Those tools will help you impress everyone who comes into your store.

Thanks again for your hard work, and congrats on leading the parts business in customer service!

Best regards,

Tim Vargo Jerry Colley
President and Chief Operating Officer Senior Vice President - Stores
Customer Satisfaction Customer Satisfaction

i

THE BEST PARTS IN AUTO PARTS -
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CERTIFICATE OF ACHIEVEMENT

has successfully completed the
AutoZone Interviewing For Success Workshop

/2/\2,,.. ] B2

ional HR Manager Reégional Manager
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P. O. Box 2198, Memphis, TH 38101-9842 / (901) 495-6500

Dear AutoZoners,
Congratulations! You provide WOW! Customer Service, and you deserve to be recognized.

We know you work hard every day to exceed the expectations of all of our customers. And you
and your fellow AutoZoners recently impressed the SPARK shopper in your store. In recognition
of your efforts, we want you to have a token of our thanks for doing such a great job. Also,
celebrate in your store today with your SPARK party pack. Enjoy - you deserve it.

Please continue to serve each customer like he or she is the most important person in your store.
Customers appreciate your friendly, positive attitude, parts knowledge and advice. Customers
enjoy shopping in a clean, well-organized store, and they're happy to shop where they know they
can find the quality parts and products they need at a low price. That's what SPARK is all about:

Service

Parts ,
Accessories and appearance
Respect and returns
Knowledge

But you already know that because you and your fellow AutoZoners worked as a team to
impress the SPARK shopper in every category.

Keep doing what you're doing well, and keep improving. We're already the best, but we can
always be better! Remember the Strive for Five game plan:

Drop/Stop - 30/30

GOTTChA '

WITTDTJR

Go the Extra Mile
WOW! Customer Service

Those taols will help you impress everyone who comes into your store.

Thanks again for your hard work, and congrats on leading the parts business in customer service!
Best regards, ‘

Lo ag

Joey Cotty

Tim Vargo Jerry Colley
President and Chief Operating Officer Senior Vice President — Stores
Customer Satisfaction . Customer Satisfaction

¢

THE BEST PARTS IN AUTO PARTS -



COMMON
TRAINING

In recognition for successfully completing
the Certification Training requirements for:

Sales Consultan_t
2002 Maodule 1 and Module 2

/0

Mj“ r u“-LJWLL—

Jacques Paéquier‘
Director of GM Common Training




B T Loy ey e e

TRAINING

In recognition for successfully completing
the training requirements for:

Parts Consultant
2003 Renewal

ok <.

Mark S. Degnan
Director of GM Training




TRAINING

In recognition for succeésfully completing -
the tramlng requwements for:

Sales Consultant
2003 Renewal

W«A{%

Mark S. Degnan
Dmector of GM Training

| GM Tr‘ainmgce nt |f|cat|ﬁ |




TRAINING
In Pecognltlon for successfully completlng
the tralnlng requ1rements for

Serwce Manager B
,-.__2003 Renewal c

- ' MarkS Degnan
IR DI]"EG‘EDP of GM Trainlng

GM Training Certification




Sales and Lease Consultant
Byers Dublin Chevrolet, Inc.




_
mAfNFNG

Date: November 4, 2003 .

To: Byers Dublin Chevrolet, LLC
From: GM Training Headquarters
Re: GM Training Certification

Congratulations, the following emiloiees have earmned GM Training Certification:

Waell-trained employees can provide your customers with high levels of service
and satisfaction as well as increased profit opportunities. Your support for
employee training can also promote higher levels of job satisfaction, reduce
tumover and improve employee morale.

The employees who have earned this certification have shown a desire to
improve their performance and increase their on-the-job value. This cettificate is
intended 1o recognize their efforts and professionalism.

We therefore recommend that you or the appropriate management personnel
present this award to the employee(s).

We look forward to recognizing all of your sales, service and parts consultants
and managers as they complete their individual training certification.

Thank you.

GM Training Headquarters
1-888-748-2687

NOTE: For employees who have already received a plaque, the new

certificate can be easily removed and inserted from the TOP by
bending out the flexible portion of the frame.

BAC: 1 1301 3




—TRamvE
Date: November 4, 2003
To:. Byers Dublin Chevrolet, LLC
From: GM Training Headquarters
Re: GM Training Certification

Congratulations, the following employees have sarned GM Trein;'ng Cettification:

‘Wet[-*[rained-emp!oyees—eanfprovide-yourﬁcustomers..with.high levels of service
and satisfaction as well as increased profit opportunities. Your support for
employee training can also promote higher levels of job satisfaction, reduce

turnover and |mprove employee morale.

The emp[oyees who have earned thiS cert;floatlon have shown a desire to
-~ - - _improve.their performance and increase their on-the-job value. ThJS certlflcate IS

intended to recognize their efforts and professuonahsm

We therefore recommend that you or the appropnate management pereonnel
- present this award to the employee(s).

We look forward to recognizing all of your sales, setvice and pa~rte consultants
and managers as they complete their individual training certificaiion. :
Thank you. |

GM Tramlng Headquarters
-888-748-2687

‘NOTE: For employees who have already recewed a. ptaque the new
. certificate can be easily removed and inserted from the TOP by

- bending out the flexible portion of the frame.

LT LT page 113013 - -
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Name Email

Organization ORG Number
VERS DUBLIN CHEVROLET; LLC 0002177

Active Transcripis

Course Title Session Grade Date Expires

LGMAC.0ID SmartAuction - Dealer Broadcast 80 P 03/24/2004

VVOBS.B4D  Collision Center Best Practices with 100 P 03/24/2004
Insurance Carriers

VVOBS.A4D  Effective Sales & Marketing in the 100 P 03/24/2004
Collision Center

GVMO00.BSD  Success Drivers for Managing the Body 9 P 03/24/2004
Shop

S0000,03L Overcoming Leasing Objections 20 P 03/24/2004

S0000.02L The Sales / Leasing Process 9 P 03/24/2004

S0000.01L Terminology and Benefits of Leasing 90 P 03/24/2004

SF100.02W I & I Business Practices Part 2 P 03/24/2004

SFI00.01W I & 1 Business Practices Part 1 P 03/24/2004

SMCUV.0IW Managing the GM CUV Program 80 P 03/24/2004

SMCUV.02D  Selling GM Certified Used Vehicles 80 P 03/24/2004

B70H1.04W 2004 HUMMER H1 Product Overview 100 P 03/23/2004

B70HH.04W 2004 HUMMER History and Heritage 100 P 03/23/2004

PPCOM.OZD  Deciding What to Stock - Phase-ln 2 P 03/19/2004

PPCOM.OID  Using Inventory Control 80 P 03/19/2004

PPS00.06D Maximizing Your Profit Potential in Fixed 80 P 03/16/2004
Operations

PPS00.05D Opportunities for Growth in Fixed 85 P 03/16/2004
Operations

PPS00.03D Chassis Parts: Linking It All Together 100 P 03/16/2004

PPS03.P6D Building Trust and Long-Term Customer 93 P 03/16/2004
Retention

PPS03.P4D The GM Oil Life Maintenance Schedule - 80 P 03/15/2004
Keeping the Customer at the Dealership

PPS03.PID Understanding the GM Oil Life System 80 P 03/15/2004

B10SC.04H 2004 Chevrolet Silverado Launch Event 82 P 03/12/2004

B10L1.05H 2005 Chevrolet Equinox Launch Event 9% P 03/10/2004

SSMMQ.03W Managing Quality Delivery: From PDI 100 P 03/09/2004
through Follow-Up

SSMMQ.03D Managing Quality Delivery: From PDI 9 P 03/09/2004
through Follow-Up

SSMQD.03W  Quality Delivery: From PDI through % P 03/09/2004
Follow-Up

BIOTR.C4A 2004 Chevrolet Truck Competitive 82 P 03/09/2004

https://www.gmcommontraining.com/transcripts/TranscriptAlIRecords.asp?iQuerylD1=101... 4/1/2004
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Comparison Test for Sales

BIOCR.C4A 2004 Chevrolet Car Competitive 9% P 03/08/2004
Comparison Test for Sales

BI10TD.04H 2004 Chevrolet Aveo Launch Event 9% P 03/08/2004

SSMQD.03D  Quality Delivery: From PDI through 105196 90 P 03/02/2004
Follow-Up

PPCCO0.01W  GM Parts Consultant Training 100 P 02/24/2004

VVC90.A4D  Professional Customer Service Consulting: 100 P 02/06/2004
Part A - The Fundamentals

VVC90.B4D  Professional Customer Service Consulting: 100 P 02/06/2004
Part B - The Fundamentals

2003PRTCNS 2003 Parts Consultant Certification 0 100 P 12/31/2003

2003SLSCNS 2003 Sales Consultant Certification 0 100 P 12/31/2003

2003SLSMGR 2003 Sales Manager Certification 0 100 P 12/31/2003

B5007.M4D  DVD Navigation Product Training 103521 100 P 12/09/2003

PPC00.04W  Co-op Advertising 95 P 11/14/2003

XDS02.00D  Demand Sensing Reports for Dealers 101907 100 P 11/03/2003

B10S5.04H 2004 Chevrolet Colorado Launch Event 80 P 10/22/2003

GSMO00.UVD  Success Drivers for Managing the Used 101533 90 P 10/20/2003
Vehicle Department

BIOND.04H 2004 Chevrolet Malibu Launch Event 100 P 10/16/2003

PPC00.03W  Basic Inventory Management 9 P 10/10/2003

PPCC0.02P GM Parts Consultant Training (Modules 7- 86 P 10/10/2003
12)

PPCC0.01P GM Parts Consultant Training (Modules 1 - 83 P 10/10/2003
6)

PPS00.02D Shocks and Struts - An Overlooked 9 P 10/04/2003
Opportunity

VB100.01W  Fundamental Automotive Systems Training 93 P 10/04/2003
(F.A.S.T.) (Formerly "Pop the Hood")

PPS00.01D Don't Ride the Brakes 9 P 10/04/2003

BS7TWT.M4A2 GMICT 2003 W/WT Series Part II 80 P 10/03/2003

BSTWT.M4A1 GMICT 2003 W/WT Series Part 86 P 10/03/2003

B1002.013A 2003 Chevy Truck Product Test for Service 80 P 10/02/2003
and Parts

B1001.013A 2003 Chevrolet Product Test for Service % P 10/02/2003
and Parts

BI0CR.P4A 2004 Chevrolet Car Product Test for Parts 92 P 10/02/2003

BIOCR.V4A 2004 Chevrolet Car Product Test for 82 P 10/01/2003
Service

BIOCR.M4A 2004 Chevrolet Car Product Test for Sales 88 P 10/01/2003

B17TR.M4A 2004 Chevrolet Truck Commercial Product 9% P 10/01/2003

https://www.gmcommontraining.com/transcripts/TranscriptAllRecords.asp?iQueryID1=101... 4/1/2004




B10OND.0O4A
B5700.M4A

B5000.V4A
B5000.M4A
B5000.P4A
B5000.F4A

B10TR.P4A

BI0TR.M4A

B10TR.V4A

B10TR.F4A

B10S5.04H
BI1OND.04H
GBMO0.A1W
VVOC0.SMD
VV0SS.00D
PCSLM.0ID
GDBCR.0SD

GPC00.PMD

GVMO00.SVD

GSMOO.NVD

GIPO0O.M3D

XDS10.04W
SSM00.00D
SSM02.M3W
SSM02.C3D
SSMO01.M3W
SSMO1.R3D
GIP00.A3D

Test for Sales

2004 Chevrolet Malibu Launch Event
2004 GMC Truck Commercial Product

Test for Sales

2004 GMC Product Test for Service

2004 GMC Product Test for Sales

2004 GMC Product Test for Parts

2004 GMC Light Duty Fundamentals Test

for Sales

2004 Chevrolet Truck Product Test for

Parts

2004 Chevrolet Truck Product Test for

Sales

2004 Chevrolet Truck Product Test for

Service

2004 Chevrolet Light Duty Fundamentals

Test for Sales

2004 Chevrolet Colorado Launch Event
2004 Chevrolet Malibu Launch Event
Overview of Dealership Operations
Advanced Service Marketing

Advanced Service Consulting

Service Lane Merchandising
Introduction to the GM Retail Operating

System

Success Drivers for Managing the Parts

Department

Success Drivers for Managing the Service

Department

Success Drivers for Managing the New
Vehicle Department

Management Initiatives to Penetrate and
Grow Diverse Markets

GM AutoBook Application
Commercial Outside Selling Skills
Managing Commercial Prospecting
Prospecting for Commercial Customers
Managing Retail Prospecting
Prospecting for Retail Customers

Employee Initiatives to Penetrate and Grow
Diverse Markets

BS7TWT.M3A2 GMICT_W and WT Series GM Trucks -

0
0

84
82

34
88
82
82

88

82

84

82

80
73
80
90
80
90

90

90

90

100

86
90
90
80
90
50
100

93

~
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10/01/2003
09/24/2003

09/24/2003
09/24/2003
09/23/2003
09/23/2003

09/23/2003

09/23/2003

09/23/2003

09/23/2003

09/16/2003
09/16/2003
04/11/2003
03/28/2003
03/28/2003
03/28/2003
03/28/2003

03/27/2003

03/27/2003

03/27/2003

03/27/2003

03/27/2003
03/26/2003
03/26/2003
03/26/2003
03/26/2003
03/26/2003
02/21/2003

11/16/2002

https://www.gmcommontraining.com/transcripts/TranscriptAllRecords.asp?iQueryID1=101... 4/1/2004




B57WT.M3Al

B70HM.02D
B70HM.00P
B70HM.H3D

B70HM.C2D
B70HM.CI1D
B70H2.03D
B70H2.H3V
B6001.012A
B5001.012A
B4001.012A
B3001.012A
B2001.012A
B1002.023A
B87VM.03A

B1001.023A
B87LC.03A2

B87LC.03A1

VVOPO.P2D

VV(0P0.P2P

VVOPO.P1D

VVOPO.P1P

VV(C30.03D

VVC90.03P

VVC90.02D

VV(C920.01D

SSMC3.07D
SSMC3.07P

https://www.gmcommontraining.com/transcripts/TranscriptAlIRecords.asp?iQueryID1=101... 4/1/2004

Past 11

GMICT_W and WT Series GM Trucks -
Part [

HUMMER Launch Kickoff and Hl1Review
HUMMER Details Book

HUMMER H2 Launch and Product Details
Walkaround

HUMMER HI1 Certification - Part 2
HUMMER H1 Certification - Part 1
HUMMER H2- Sales and Product Update
HUMMER H2 Walkaround Video
Cadillac Overview

GMC Overview

Buick Overview

Oldsmobile Overview

Pontiac Overview

2003 Chevy Truck Product Test for Sales

GMICT General Knowledge Vocational
Marketing

2003 Chevrolet Product Test for Sales

GMICT General Knowledge Coutse - Part
I

GMICT General Knowledge Course - Part
I

Productivity Analysis/Workload Balancing
- Shop Productivity

Productivity Analysis / Workload
Balancing - Shop Productivity

Productivity Analysis/Workioad Balancing
- Technician Efficiency

Productivity Analysis/ Workload
Balancing - Technician Efficiency

Repair Estimates, Service Documentation
and Customer Retention

Service Consultant Techniques #3 Repair
Estimates, Service Documentation and
Customer Retention

Promoting the Sale and Gaining Customer
Commitment

Meeting and Greeting the Customer /
Gathering Vehicle Information

Overcoming Objections to Win Clients
VSS#7 Overcoming Objections to Win

30

80
80
90

80
90
100
100
90
90
90
80
80
g5
86

85
30

86

90

90

100

100

80

80

86

86

100
100

e~ A~

a2~ e - Bk - s = iie - HiLe - B « SlEs - e~ s/

]

P

p

P
P
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11/16/2002

11/16/2002
11/16/2002
11/16/2002

11715/2002
11/15/2002
11/14/2002
11/14/2002
11/04/2002
11/04/2002
11/04/2002
11/04/2002
11/04/2002
11/04/2002
11/04/2002

11/01/2002
11/01/2002

11/01/2002
06/11/2002
06/11/2002
06/11/2002
06/11/2002
06/11/2002

06/11/2002

06/11/2002
05/30/2002

05/30/2002
05/30/2002




SIPCO.PED
SIPCO.PEP
SIPCO.ETD
SSMMC.34D
SSMMC.04P
SSMMB.03D

SSMMB.03P

SSMMB.02D

SSMMB.01D

SSMC2.06D

SSMC2.06P

SSMC1.05D
SSMC3.07D
SSMB3.04D

SMCUV.00W

SSMB2.3AD

SSMB2.3BD

SSMB1.02D

SSMA1.01D

VCFCO0.FCD
B1002.022A
B1002.012A
B1002.021A
B1002.011A
B1001.022A
B1001.012A
B1001.021A
B1001.011A

hitps://www.gmcommontraining.com/transcripts/TranseriptAllRecords.asp?iQueryID1=101... 4/1/2004

Clients

Phone Etiquette

Phone Etiquette

Effective Teamwork

Coaching for Success
MVSS#4 Coaching for Success

Improving Sales Consultant Performance:
Demonstration Drive, Close, Delivery and
Follow-Up

MV SS#3 Improving Sales Consultants
Performance

Improving Sales Consultant Performance:
Greet, Determine Needs and Present
Vehicle

Managing the Process for Sales Success

Effectively Communicating to Increase
Sales

VSS#6 Effectively Communicating to
Increase Sales

Understanding Your Clients
Overcoming Objections to Win Clients

Maintaining Relationships: Delivery and
Follow-Up

GM Certified Used Vehicle Dealership
Assessment

Sharing Expertise: Vehicle Consultation
and Closing - Part A

Sharing Expertise: Vehicle Consultation
and Closing - Part B

Establishing Rapport: Determining Client
Needs

Getting Started: A Process for Sales
Success

Focusing on the Customer

Chevy Truck Features

Chevy Truck Overview

2001 GM Chevrolet Truck - Features
2001 GM Chevrolet Truck - Overview
Chevrolet Features

Chevrolet Overview

2001 GM Chevrolet - Features

2001 GM Chevrolet - Overview

90414
90361
90345

89626

90
90
100
90
90
90

90

80

100

80

80

100
100
100

97

90

80

80

20

30
92
85
97
93
100
80
90
91

~ T W W v T
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05/28/2002
05/28/2002
05/28/2002
05/28/2002
05/28/2002
05/28/2002

05/28/2002

05/28/2002

05/28/2002

05/28/2002

05/28/2002

05/20/2002
05/14/2002
05/13/2002

04/22/2002

04/22/2002

04/09/2002

04/09/2002

04/09/2002

04/05/2002
03/07/2002
03/07/2002
03/07/2002
03/07/2002
03/05/2002
03/05/2002
03/05/2002
03/05/2002




Page 6 of 6

Inactive Transcripts
Course Title Session Score Grade Date Expires
55000.01 BASE BRAKE FUNDAMENTALS CPT S0 F 11/06/2002

SIPP0O.ADD Appreciating Diversity:Growing the Business 90857 100 P 06/10/2002
in a Diverse Environment

Close Window

https://www.gmcommontraining.com/transcripts/TranscriptAllRecords.asp?iQueryID1=101... 4/1/2004
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U.S. Department of Justice

Federal Bureau of Investigation

Washington, D. C. 20535-0001

December 30, 2005

TO: Grove City Division of Police
3360 Park Street
Grove City, OH. 43123

Attention: John Darnell, Ptl.#45

FROM: National Name Check Program Section (NNCPS)
Records Management Division
FBI Headquarters {(FBIHQ)
Waghington, D.C., 20535-0001

NAME CHECK REQUESTS FROM
STATE AND LOCAL LAW ENFORCEMENT AGENCIES

TO WHOM IT MAY CONCERN

It has been the policy of the FBIHQ NNCPS to respond
via letter to all incoming state and local name checks.
Henceforth, unless a specific¢ request is made (i.e., applicant
and the reason for not hiring}, all individuals searched in our
FBIHQ central indices with no record found or information is
deemed not pertinent will be returned by stamping the incoming
name check request to that effect. See example below.

For additional information, based on a file destruction
program being conducted by the FBI, certain applicant files have
been destroyed, This does not apply to former FBI employee
files.

"Check of FBI Headgquarters investigative files

based upon data submitted and limited pursuant

to established policy located no identifiable
information pertinent to your inquiry. This

ia not to be considered as a clearance. A

requesgt to check arrest records must be submitted

to FBI Criminal Justice Information Services Division.
Fingerprints are necessary for a positive

check."

This document contains neither recommendations nor conclusions of the FBI. It is the property of the
FBI and is leoaned toc your agency; it and its contents are not to be distributed outside your agency.
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FBI Headquarters
Room 6387

935 Pennsylvania Ave
Washington DC 90535

To Whom It May Concern:

| am the background inv
requesting information on
who is a finalist candidate for a Police

waiver for information.

If you could please mail or fax what you have o
number is 614-277-1717 Attn: Ptl. John Darnell #45.

"
b

i- k Thank you for your time and hélp.

Sincerely,

Check of IRl Headquarters investigative -
files based vpeon data submitted and limited,
pursuant to estabiliched nolioy located no
identifiable ligornnien sertront o your
mouiry. This is s rad as a
Clearance, A requios U ook arrest records
must be subniticd to 8] Crirninal Justica
Information Services Division. Fingerprintg
Are necassary for a positive check, '
F k:

General Information
& Non-Emergency
{614) 277-1710

Police
Administration
(614) 277-1700

pa g

J . S
y ® ) § * L3 0_ L]
Grove ?gf/éc; Yeviscon 0/ Solice
3360 Park Street « Grove City, Ohiq 43123
www.grovecityohio.gov

ve City ' iri roc
SSN # O
icer job with our agency.

stated he is an applicant with the FBI. | am requesting any information you have
on him and where he is in the process with the FBI. Please find enclosed a sign

o e T ORERT R
I’. N

Anes—

D

MRA D005

December 13, 2005

as

our mailing address is

Grove City Police Department 3360 Park Street Grove City OH 43123, or our fax

e gL\ 5

Ptl. J. Darnell #45

Investigative Records
Bureau Clerk
(614) 277-1750 (614) 277-1714




This

~ Certificate
of

DRUGS AND Recognition

VIOLENCE

®

1s presented to

AUTOZORE
3545 MAIN STREET

in Honor
and Recognition
of Your Contribution to
Drug Abuse Resistance
Education (D.A.R.E.)

August - 2001 3 M‘D . WM

Date Betty D. Montgomery
Attorney General




City of Hilliard

Division of Police

3800 Municipat Way =
Hilliard, Ohio 43026 (614} 876-2429

Rodney D, Garnett, Chief of Police

August 13, 2001

Autozone
3545 Main Street
Hilliard, OH 43026

[ would like to take this opportunity to personally thank you for your
continued financial support of the Hilliard D.A.R.E. program,

Our main fundraiser this year was the 7" annual D.A.R.E. golf outing,
which raised over $8,000.00. This years golf outing would not of been a
success without your financial contribution and support. Your
commitment to the D.A R.E. program demonstrates your dedication to the
Hilliard community and it’s children’s future.

Thanks again for your gracious donation. I look forward to your continued
support of this valuable program, and the D.A.R.E. goif outing.

Sincerely,

%ZMW

di€y D. Garnett
Chief of Police

mrm
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Grove 6@ Dviseon 0/ Soloce
3360 Park Street « Grove City, Ohio 43123 @
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December 13, 2005

FBI Headquarters
Room 6387

935 Pennsylvania Ave
Washington DC 90535

To Whom [t May Concern:

| am the background investigator for Grove City _Pali ring process. | am
requesting information on ”SN # DOB

who is a finalist candidate for a Police Officer job with our agency.

stated he is an applicant with the FBI. | am requesting any information you have

on him and where he is in the process with the FBI. Please find enclosed a sign
waiver for information. '

If you could piease mail or fax what you have on [} our mailing address is
Grove City Police Department 3360 Park Street Grove City OH 43123, or our fax
number is 614-277-1717 Attn: Ptl. John Darnell #45.

Thank you for your time and help.

Sincerely,

(e JL &h i'(, ‘(5;

Ptl. J. Darnell #45

Police General Information Investigative Records
Administration & Non-Emergency Bureau Clerk
{614) 277-1700 (614) 277-1710 (614} 277-1750 (614) 277-1714



GROVE CITY DIVISION OF POLICE
3360 Park Street
Grove City, Ohio 43123
614-277-1710

RELEASE OF INFORMATION

Please reply promptly. A postage-free envelope can be enclosed for your reply.

NAME:

CONSENT TO RELEASE INFORMATION

I, the undersigned, do hereby give my consent for release of information relative
to my physical, mental, psychological, vocational, educational, social cond|t|on
and, any record by mdmduals, physicians, agencies, hospitals, police agencies,
other institutions, and businesses to the Grove City Division of Police,

/a'Zr/Of/aﬂ)ﬁ' _ \U@

Signature : Date

. NO FEGORL FOUND
*NOTE: THIS FORM MAY BE RETAINED FOR YOUR FILES. ) ﬂEX%Eﬂ {N COUNTY

3 6§ o :l\
Form 42.122 HECORDS RUREAL














































. MURRAY GUARD, INC.

March 26, 1997

TO: Whom it may Concern

. FROM; Peter A. Roush
Operations Manager
Murray Guard, Inc.

Dear Sir or Madam:

This letter is in reference i_ S5 as employed by Murray Guard
ﬁom. ¢ was assigned as a Control Room Operator at our Ross Product’s Account.
His auties mcluded. supervision of all guards during his shiff, maintaining access control; monitoring all
activities at the site; and maintaining a professional atmosphere

mwas an excellent asset to our company, He displayed a high sense of intelligence and dedication
o duty. s attention to detail and dependability were highly visible as he performed his daily duties. He

consistently demonstrated his ability and desire to work as a team player. This characteristic is paramount to
the success of any security operation.

In my position,_I encounter hundreds of employees on a weekly basis, and I can recommend without any
hesitation thaMis of excellent character with the ability to bring great benefit to any organization
that may bei his services.

If you have any questions concerning -)lease contact me at (614) 488-9004.

Sincerely:

Peter A. Roush

Murray Guard, Inc
Operations Manager
1500 West Third Avenue
Suite 211

(614) 488-9004

T e R L e e - e Tt~ P 5!

1500 West Third Avenue ® Suite 211 ¢ Columbus, Ohio 43212-2817 « 614-488-9004 » Fax 614-488-0782



DUBLIN

6801 Village Parkway * 2O. Box 1230 « Dublin, Ohio 43017
(614) 7934800 Fax: (614) 793-4813
LLG www.byersauto.com email: info@byersauro.com
April 13, 2004
LETTER OF RECOMMENDATION
Dear Sir or Madam:

W _in which | have had day-to-day oontact with from -

{ would like to take this opportunity to highly recommenms a person of extreme integrity,
superior performance and worthy of high consideration for employment within your organization.

mnhas proven {o be successful among a well-diversifiad, highly competitive and professional sales

nment. He has set himself apart from his peers with his thirst for knowledge and fraining among

every facet of this dealership operation. He has proven that he possesses uniimited growth potential

and is deserving of the opportunity for employment in key positions that require trustworthiness,
dedication to duty, interpersonal communication skills and a high degree of professionatism.

specialists and | have to say has proven himseff by building strong and lasting personal and

| have personally worked al ide, coached, frained and managed numerous sales and leasing
business refationships, he is ctivated, displays good judgment, and has excellent attention to

detail has been an outstanding and profitable asset to this organization and has my full
confi t he will do the same for yours.

On behalf of Byers Dublin Chevrolet LLC, | wish to express my grafitude to r his dedication to
the successful growth of this erganization that has aided this dealership in b 19 one of the areas
leading automotive retailers. [n the future, | would actively seek out his services to be a welcomed
asset to my staff.

Sincerely, %
édohnson

General Manager

<

“GOOD PEOPLE SERVING GOOD PEOPLE”




NEIGHBORHOOD INTERVIEW
— Julie Rezes — states he is a nice guy, no problems
— Karen Kennedy-Carr — states he has been away since she has been there
— John Obrig — is not real familiar with -
— Mike Robins — states he is a nice guy, no problems

— 110 answer




Candidate

GROVE CITY POLICE DEPARTMENT

BACKGROUND INTERVIEW

How long have you personally known the applicant? 10 years

In what capacity? wife

When is the last time you saw or spoke with the applicant? today

Do you consider the applicant honest? L Yes __ No, Reliable? -_‘/__ Yes ___ No,
Conscientious? ¥ Yes _ No

How would you describe the applicant’s temperament? Easy going, good natured.

Does the applicant drink? J/__ Light,  Moderate, _ Heavy, __ Alone with

friends, v atsocial events, __Does Not drink to my knowledge.
Does the applicant gamble? _ Yes, __{_ No.

To your knowledge has the applicant ever used any type of addictive diug or any type of
hallucinogenic  drugs? _ Yes, v No. If yes, what type

What irritating traits, if any, are you familiar with? Stubborn.

Is the applicant loud? ___ Yes, ¥ No Does he/she brag? __ Yes, v No
Notes:

Is the applicant argumentative? ___ Yes, ¥ No
Notes:

Has the applicant ever over reacted to a minor problem? ___ Yes, L No
Example:

Does the applicant make friends easily? L Yes,  No

Does the applicant keep to his/her self? L Yes, _ No



Does the applicant converse freely with others? L Yes, _ No
Does the applicant blend well with a group? ¥ Yes, __ No
How would describe the applicant’s overall personality profile, i.c. is the applicant an

extrovert or an introvert? ___ Extrovert ¥ Introvert
Motes:

How would you describe the applicant’s self-pride in relation to the applicant’s petsonal
appearance? Clean cut.

How would you rate the applicant’s self-pride in relation to his/her home, children or
property? Very proud.

Does the applicant exhibit close family relationships? _'/_ Yes, No
Notes:
Has the applicant ever had contact with the Police to your knowledge?  Yes, ¥ No

If yes, please explain.

To your knowledge, is or has the applicant been involved in any illegal activity?
___Yes, ¥ No. Ifyes, please explain,

Do you know the applicant to be racially, sexually, religiously, socially or gender bias?
___Yes, ¥ No
If yes, please explain.

How would you rate the applicant's ability to handle stress? Very good.

Has the applicant ever been in a physical confrontation? ___ Yes, __‘_/__ No
If yes, please explain.

Do you think this applicant would make a good police employee? ¥ Yes,  No

If No, please explain.
Please list three people that know the applicant (even casual know

1. Chris Kepple , Phone #

2. , Phone #

3. , Phone #




Do you know of anything in the applicant’s background, which could prevent the
applicant from functioning in a fair or impartial manner? no

Is there anything you may want to add concerning observations about the applicant’s
overall character, friendships, suitability or Non-suitability for the position, Etc.?
no

Additional information: Not happy with choice, but will support him.

I would like to be contacted by an officer fo talk in greater detail.  Yes, ¥ No

Telephone number: _7 ........... -

Besttime to call:

Your name:

Date:

If telephone interview, person-conducting interview:
Ptl. J. Darnell 45




Candidate

GROVE CITY POLICE DEPARTMENT

BACKGROUND INTERVIEW

How long have you personally known the applicant? whole life

In what capacity? Son

When is the last time you saw or spoke with the applicant? 2 days

Do you consider the applicant honest? L Yes __ No, Reliable? ¥ Yes __ No,
Conscientious? v Yes __ No

How would you describe the applicant’s temperament? real mild

Does the applicant drink? _ Light,  Moderate, _ Heavy, __ Alone with
friends, ___ at social events, ¥ Does Not drink to my knowledge.

Does the applicant gamble?  Yes, _,,fm. No.

To your knowledge has the applicant ever used any type of addictive drug or any type of
hallucinogenic  drugs? _ Yes, v No. If yes, what type

What irritating traits, if any, are you familiar with? hone

Is the applicant loud? __ Yes, ¥ No Does he/she brag? _ Yes, v No
Notes:

Is the applicant argumentative? __ Yes, L No
Notes:

Has the applicant ever over reacted {o a minor problem? __ Yes, f_ No
Example:

Does the applicant make friends easily? L Yes, _ No

Does the applicant keep to his/her self? __ Yes, ¥ No




Does the applicant converse freely with others? fm Yes, _ No
Does the applicant blend well with a group? ¥ Yes, _ No
How would describe the applicant’s overall personality profile, i.e. is the applicant an

extrovert or an introvert? v Extrovert Introvert
Notes:

How would you describe the applicant’s self-pride in relation to the applicant’s personal
appearance? Very proud of his appearance

How would you rate the applicant’s self-pride in relation to his/her home, children or
property? extremely interested

Does the applicant exhibit close family relationships? L Yes, No
Notes:

Has the applicant ever had contact with the Police to your knowledge? _ Yes, v No
If yes, please explain.

To your knowledge, is or has the applicant been involved in any illegal activity?
__Yes, ¥ No. If yes, please explain.

Do you know the applicant to be racially, sexually, religiously, socially or gender bias?
__ Yes, ¥ No
If yes, please explain.

How would you rate the applicant's ability to handle stress? excellent

Has the applicant ever been in a physical confrontation? ___ Yes, L No
If yes, please explain.

Do you think this applicant would make a good police employee? _ Yes, ,,I./m No
If No, please explain.

Please list three people that know the applicant (even casual knowledge).
1, , Phone #
2, , Phone #
3. , Phone #




Do you know of anything in the applicant’s background, which could prevent the
applicant from functioning in a fair or impartial manner? do an excellent job

Is there anything you may want to add concerning observations about the applicant’s
overall character, friendships, suitability or Non-suitability for the position, Etc.?
overall excellent guy - see no fauits

Additional information:

I would like to be contacted by an officer to talk in greater detail. _ Yes, __ No

Telephone number:
Best time to call:

Date: 12-15-05

If telephone intexview, person-conducting interview:
Ptl. J. Darneli 45




Candidate

GROVE CITY POLICE DEPARTMENT

BACKGROUND INTERVIEW

How long have you personally known the applicant? 6 years

In what capacity? Brother-in-law

When is the last time you saw or spoke with the applicant? 1 week

Do you consider the applicant honest? _{_ Yes ___ No, Reliable? v Yes __ No,
Conscientious? ¥ Yes __ No

How would you describe the applicant’s temperament? very even keeled person

Does the applicant drink? ¥ Light, __ Moderate, ___Heavy, __ Alone with
friends, v atsocial events, _ Does Not drink to my knowledge.

Does the applicant gamble? _ Yes, L No.

To your knowledge has the applicant ever used any type of addictive drug or any type of
hallucinogenic  drugs? _ Yes, v No. If yes, what type

What irritating traits, if any, are you familiar with? loves household projects

Is the applicant loud? ___ Yes, ¥ No Does he/she brag? __ Yes, ¥ No

Notes:

Is the applicant argumentative? ___ Yes, ¥ No
Notes:

Has the applicant ever over reacted to a minor problem? ___ Yes, ,f_ No
Example:

Does the applicant make friends easily? i Yes, _ No

Does the applicant keep to his/her self? __ Yes, ¥ No




Does the applicant converse freely with others? Jf_ Yes, No
Does the applicant biend well with a group? ¥ Yes, __ No

How would describe the applicant’s overali personality profile, i.e. is the applicant an
extrovert or an introvert? __ Extrovert __ Introvert
Notes: in the middle

How would you describe the applicant’s self-pride in relation to the applicant’s personal
appearance? takes it serious, well groomed

How would you rate the applicant’s self-pride in relation to histher home, children or
property? very even keeled

Does the applicant exhibit close family relationships? ¥ Yes, __No
Notes:
Has the applicant ever had contact with the Police to your knowledge? __ Yes, ¥ No

If yes, please explain.

To your knowledge, is or has the applicant been involved in any illegal activity?
___Yes, ¥ No. Ifyes, please explain.

Do you know the applicant to be racially, sexually, religiously, socially or gender bias?
___Yes, ¥ No
If yes, please explain.

How would you rate the applicant's ability to handle stress? strong

Has the applicant ever been in a physical confrontation? ___ Yes, _f_ No
If yes, please explain.

Do you think this applicant would make a good police employee? ¥ Yes, _ No
If No, please explain.

Please list three people that know the applicant (even casual knowledge).
1. , Phone #
2. , Phone #
3. , Phone #




Do you know of anything in the applicant’s background, which could prevent the
applicant from functioning in a fair or impartial manney? none

Is there anything you may want to add concerning observations about the applicant’s
overall character, friendships, suitability or Non-suitability for the position, Etc.?
has a big sense of honor and duty

Additional information:

[ would like to be contacted by an officer to talk in greater detail, __ Yes, __ No

Telephone number:
Best time to call;

Date; 12-15-2005

If telephone interview, person-conducting interview:
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Candidate

GROVE CITY POLICE DEPARTMENT

BACKGROUND INTERVIEW

How long have you personally known the applicant? 9 years

In what capacity? _brother-in-law

When is the last time you saw or spoke with the applicant? 2 days

Do you consider the applicant honest? _‘/_Yes _No, Reliable? L Yes ___ No,
Conscientious? ¥ Yes _ No

How would you describe the applicant’s temperament? level headed, thinks things
through

Does the applicant drink? _,f_ Light,  Moderate, _ Heavy, __ Alone with
friends, v atsocial events, __ Does Not drink to my knowledge.

Does the applicant gamble? __ Yes, _'/_ No.

To your knowledge has the applicant ever used any type of addictive drug or any type of
hallucinogenic  drugs? _ Yes, v No. If yes, what type

What irritating traits, if any, are you familiar with? detailed orientated

Is the applicant loud? ___ Yes, ¥ No Does he/she brag? ___ Yes, ¥ No

Notes:

Is the applicant argumentative? __ Yes, _V’_ No
Notes:

Has the applicant ever over reacted to a minor problem? ___ Yes, ¥ No
Example:

Does the applicant make friends easily? ¥ Yes,  No

Does the applicant keep to his/her self? ¥ Yes, __No




Does the applicant converse freely with others? _'/_ Yes, _No
Does the applicant blend well with a group? ¥ Yes, _ No
How would describe the applicant’s overall personality profile, i.e. is the applicant an

extrovert or an introvert? v Extrovert ___ Introvert
Notes:

How would you describe the applicant’s self-pride in relation to the applicant’s personal
appearance? thinks of it, carries himself well

How would you rate the applicant’s self-pride in relation to his/her home, children or
propetty? meticulous, detail oriented

Does the applicant exhibit close family relationships? _f_ Yes, __ No
Notes:
Has the applicant ever had contact with the Police to your knowledge? __ Yes, ¥ No

If yes, please explain.

To your knowledge, is or has the applicant been involved in any illegal activity?
__Yes, ¥ No. If yes, please explain.

Do you know the applicant to be racially, sexually, religiously, socially or gender bias?
___Yes, ¥ No
If yes, please explain.

How would you rate the applicant's ability to handle stress? very well

Has the applicant ever been in a physical confrontation? ___ Yes, L No
[f yes, please explain.

Do you think this applicant would make a good police employee? ¥ Yes,  No
If No, please explain.

Please list three people that know the applicant (even casual knowledge).
1. , Phone #
2. , Phone #
3. , Phone #




Do you know of anything in the applicant’s background, which could prevent the
applicant from functioning in a fair or impartial manner? nhonhe

Is there anything you may want to add concerning observations about the applicant’s
overall character, friendships, suitability or Non-suitability for the position, Etc.?
would be very suitable with his background

Additional information: would take him as back up on a 10-3

I would like to be contacted by an officer to talk in greater detail. __ Yes, _ No

Telephone number:
Best time to call:

Your name: - CPD Officer

Date: 12-15-2005

I telephone interview, person-conducting interview:
Pt J. Damell 45




Candidate

GROVE CITY POLICE DEPARTMENT

BACKGROUND INTERVIEW

How long have you personally known the applicant? 8 years

In what capacity? My roommate in college for 1 year

When is the last time you saw or spoke with the applicant? Approx. 1 month ago

Do you consider the applicant honest? ;/__Yes ___ No, Reliable? L Yes __ No,
Conscientious? ¥ Yes __ No

How would you describe the applicant’s temperament? very level headed

Does the applicant drink? ¥ Light,  Moderate, __ Heavy, __ Alone with
friends, ___ at social events, __ Does Not drink to my knowledge.

Does the applicant gamble? ___ Yes, _*/_ No.

To your knowledge has the applicant ever used any type of addictive drug or any type of
hallucinogenic ~ drugs? _ Yes, ¥ No. If yes, what type

What irritating traits, if any, are you familiar with? hone

Is the applicant loud? ___ Yes, ¥ No Does he/she brag? __ Yes, v No

Notes:

[s the applicant argumentative? __ Yes, __\/_ No
Notes:

Has the applicant ever over reacted to a minor problem? ___ Yes, _’_’_’M No
Example:

Does the applicant make friends easily? ¥ Yes, __ No

Does the applicant keep to his/her self? i_ Yes, _ No



Does the applicant converse freely with others? _{_ Yes, No
Does the applicant blend well with a group? ¥ Yes, _ No

How would describe the applicant’s overall personality profile, i.e. is the applicant an
extrovert ot an introvert? _¥'_Extrovert ___ Introvert :
Notes: makes conversation with a lof of peaple ‘

How would you describe the applicant’s self-pride in relation to the applicant’s personal
appearance? personal appearance is important

How would you rate the appiicant’s self-pride in relation to his/her home, children or
property? clean house and family

Does the applicant exhibit close family relationships? ¥ Yes, __No
Notes:

Has the applicant ever had contact with the Police to your knowledge? _ Yes, ¥ No
If yes, please explain,

To your knowledge, is or has the applicant been involved in any illegal activity?
__Yes, ¥ No. Ifyes, please explain.

Do you know the applicant to be racially, sexually, religiously, socially or gender bias?
_ Yes, ¥ No
If yes, please explain. |

How would you rate the applicant's ability to handle stress? very well, spending time in the
middle easl has helped handle stress

Has the applicant ever been in a physical confrontation? __ Yes, _'/_ No i
If yes, please explain,

Do you think this applicant would make a good police employee? ¥ Yes, No
If No, please explain.

Please list three people that know the applicant {(even casual knowledge).
1. Julie Hartig , Phone # TN
2. Marie Schiff , Phone #

3. Marc Hartig , Phone # _




Do you know of anything in the applicant’s background, which could prevent the
applicant from functioning in a fair or impartial manner? none

Is there anything you may want to add concerning observations about the applicant’s

all character, friendships, suitability or Non-suitability for the position, Etc.?
a hard worker who takes pride in everything he does.

Additional information;

I would like to be contacted by an officer to talk in greater detail. ___ Yes, _ No

Telephone number:
Best time to call:

Your name;  Jeff Vanbuskirk

Date: 12-16-2005

If telephone interview, person-conducting interview:
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Candidate

GROVE CITY POLICE DEPARTMENT

BACKGROUND INTERVIEW

How long have you personally known the applicant? 4 1/2 years

In what capacity? co-worker

When is the last time you saw or spoke with the applicant? yesterday

Do you consider the applicant honest? “{__ Yes __ No, Reliable? _‘/,_ Yes __ No,
Conscientious? ¥ _Yes __ No

How would you describe the applicant’s temperament? very mild

Does the applicant drink? ~_ Light,  Moderate, __ Heavy, ___ Alone with
friends, __at social events, v Does Not drink to my knowledge.

Does the applicant gamble? _ Yes, _\/_ No.

To your knowledge has the applicant ever used any type of addictive drug or any type of
hallucinogenic ~ drugs? _ Yes, v No. If yes, what type

What irritating traits, if any, are you familiar with? 'ikes to talk

Is the applicant loud? ___ Yes, ¥ No Does he/she brag? ___ Yes, ¥ No
Notes:

Is the applicant argumentative? ____ Yes, ¥ No
Notes:

Has the applicant ever over reacted to a minor problem? __ Yes, ¥ No
Example:

Does the applicant make friends easily? ¥ Yes, __ No

Does the applicant keep to his/her self? __ Yes, ¥ No




S

Does the applicant converse freely with others? L Yes, No
Does the applicant blend weil with a group? ¥ _Yes,  No
How would describe the applicant’s overall personality profile, i.c. is the applicant an

extrovert ot an introvert? ¥ Extrovert ___ Infrovert
Notes:

How would you describe the applicant’s self-pride in relation to the applicant’s personal
appearance? Not happy with his current shape

How would you rate the applicant’s self-pride in relation to his/her home, children or
property? nhfa

Does the applicant exhibit close family relationships? ¥ Yes, __ No
Notes:

Has the applicant ever had contact with the Police to your knowledge? Yes, ¥ No
If yes, please explain. nor with the

To your knowledge, is or has the applicant been involved in any illegal activity?
___Yes, ¥ No. Ifyes, please explain.

Do you know the applicant to be racially, sexually, religiously, socially or gender bias?
__ Yes, ¥ No
If yes, please explain,

How would you rate the applicant's ability to handle stress? 1-10 best, a 9

Has the applicant ever been in a physical confrontation? ___ Yes, ¥ No
If yes, please explain.

Do you think this applicant would make a good police employee? _{_ Yes, No
If No, please explain.

Please list three people that know the applicant (even casual knowledge).
1. , Phone #
2. , Phone #
3. , Phone #




e
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Do you know of anything in the applicant’s background, which could prevent the
applicant from functioning in a fair or impartial manner? none

Is there anything you may want to add concerning observations about the applicant’s
overall character, friendships, suitability or Non-suitability for the position, Etc.?
relates well to people

Additional information:

I would like to be contacted by an officer to talk in greater detail. _ Yes, ___ No

Telephone number:
Best time to call:

Date: 12-16-2005

If telephone interview, person-conducting interview:
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Candidate

GROVE CITY POLICE DEPARTMENT

BACKGROUND INTERVIEW

How long have you personally known the applicant? 2 years

tn what capecity? [ EEEEE

When is the last time you saw or spoke with the applicant? 3 days ago

Do you consider the applicant honest? i__ Yes __ No, Reliabie? _'/_ Yes  No,
Conscientious? ¥ Yes _ No

How would you describe the applicant’s temperament? Mild manner, mature, always
looking for the right thing to do

Daes the applicant drink? vV Light,  Moderate, __ Heavy, ___ Alone with
friends, v at social events, ___ Does Not drink to my knowledge.

Does the applicant gamble? _ Yes, L No.

To your knowledge has the applicant ever used any type of addictive drug or any type of
hallucinogenic  drugs? __ Yes, ¥ No, If yes, what type

What irritating traits, if any, are you familiar with? 1one

Is the applicant loud? __ Yes, ¥ No Does he/she brag? ___ Yes, ¥ No

Notes:

Is the applicant argumentative? ___ Yes, ¥ No
Notes:

Has the applicant ever over reacted to a minor problem? __ Yes, L No
Example:

Does the applicant make friends easily? 1__ Yes, _ No

Does the applicant keep to his/her self? _ Yes, LN@



Doaes the applicant converse freely with others? L Yes, No
Does the applicant blend well with a group? ¥ Yes, _ No
How would describe the applicant’s overall personality profile, i.e. is the applicant an

extrovert or an introvert? v Extrovert Introvert
Notes: mild

How would you describe the applicant’s self-pride in relation to the applicant’s personal
appearance? Yes

How would you rate the applicant’s self-pride in relation to his‘her home, children or
property? n/a

Does the applicant exhibit close family relationships? ¥ Yes, __No
Notes:

Has the applicant ever had contact with tt i : Yes, _{ﬁ No
If yes, please explain. nor with the

To your knowledge, is or has the applicant been involved in any illegal activity?
___Yes, ¥ No. Ifyes, please explain.

Do you know the applicant to be racially, sexually, religiously, socially or gender bias?
___Yes, ¥ No
If yes, please explain.

How would you rate the applicant's ability to handle stress? very well

Has the applicant ever been in a physical confrontation? ___ Yes, ¥ No
If yes, please explain. Not oulside military deployment

Do you think this applicant would make a good police employee? V¥ Yes, _No
if No, please explain.

Please list three people that know the applicant {even casual knowledge).
1. , Phone #
2. , Phone #
3. , Phone #




Do you know of anything in the applicant’s background, which could prevent the
applicant from functioning in a fair or impartial manner? none

Is there anything you may want to add concerning observations about the applicant’s
overall character, friendships, suitability or Non-suitability for the position, Etc.?
Performed well under mortar and enemy fire

Additional information:

I would like to be contacted by an officer to talk in greater detail. _ Yes,  No

Telephone number:
Best time to call:

Your name: [ N ENENEEEEN

Date: 12g1-2005

If telephone interview, person-conducting interview:
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Candidate

GROVE CITY POLICE DEPARTMENT

BACKGROUND INTERVIEW

How long have you personally known the applicant? 4 years

In what capacity? friends

When is the last time you saw or spoke with the applicant? 9 months

Do you consider the applicant honest? _}_/_ Yes __ No, Reliable? L Yes __ No,
Conscientious? v Yes _ No

How would you describe the applicant’s temperament? very good

Does the applicant drink? ~_ Light, _ Moderate, __ Heavy, ___ Alone with
friends, ___ at social events, ¥ Does Not drink to my knowledge.

Does the applicant gamble? __ Yes, LNO.

To your knowledge has the applicant ever used any type of addictive drug or any type of
hallucinogenic  drugs? ___ Yes, v No. If yes, what type

What irritating traits, if any, are you familiar with? hone

Is the applicant loud? ___ Yes, ¥ No Does he/she brag? __ Yes, ¥ No

Notes:

Is the applicant argumentative? ___ Yes, ¥ No
Notes:

Has the applicant ever over reacted to a minor problem? __ Yes, _‘/, No
Example:

Does the applicant make friends easily? L Yes, _ No

Does the applicant keep to his/her self? _ Yes, ¥ No



Does the applicant converse freely with others? __V_C Yes, _No
Does the applicant blend well with a group? ¥ Yes, _ No
How would describe the applicant’s overall personality profile, i.e. is the applicant an

extrovert or an introvert? v Extrovert ___ Introvert
Notes:

How would you describe the applicant’s self-pride in relation to the applicant’s personal
appearance? _Very good

How would you rate the applicant’s self-pride in relation to his/her home, children or
property? very good

Does the applicant exhibit close family relationships? vV Yes,  No
Notes:

Has the applicant ever had contact with the Police to your knowledge? _ Yes, ¥ No
If yes, please explain.

To your knowledge, is or has the applicant been involved in any illegal activity?
___Yes, ¥ No. Ifyes, please explain.

Do you know the applicant to be racially, sexually, religiously, socially or gender bias?
__ Yes, ¥ No
If yes, please explain.

How would you rate the applicant's ability to handle stress? very well

Has the applicant ever been in a physical confrontation? ___ Yes, _{_ No
If yes, please explain.

Do you think this applicant would make a good police employee? ¥ Yes,  No
If No, please explain.

Please list three people that know the applicant (even casual knowledge).
1, , Phone #
2. , Phone #
3. , Phone #




Do you know of anything in the applicant’s background, which could prevent the
applicant from functioning in a fair or impartial mannex? Nno

Is there anything you may want to add concetning observations about the applicant’s

overall character, friendships, suitability or Non-suitability for the position, Etc.?
awesome guy

Additional information:

1 would like to be contacted by an officer to talk in greater detail. ___ Yes, __No

Telephone number:
Best time to call:

Your name: Heidi Shea

Date: 12-26-05

If telephone jnterview, pg}‘son-conducting interview:
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Candidate

GROVE CITY POLICE DEPARTMENT

BACKGROUND INTERVIEW

How long have you personally known the applicant? 10 years

In what capacity? husband of best friend

When is the last time you saw or spoke with the applicant? Halloween time frame

Do you consider the applicant honest? _L/_ Yes _ No, Reliable? ¥ Yes __ No,
Conscientious? ¥ Yes __ No

How would you describe the applicant’s temperament? Even tempered.

Does the applicant drink? ~___ Light,  Moderate, __ Heavy, _ Alone with
friends, ___ atsocial events, ¥ Does Not drink to my knowledge.

Does the applicant gamble? _ Yes, __(_ No.

To your knowledge has the applicant ever used any type of addictive drug or any type of
hallucinogenic  drugs? _ Yes, v No. If yes, what (type

What irmitating traits, if any, are you familiar with? None

Is the applicant loud? __ Yes, ¥ No Does he/she brag? __ Yes, No

—

Notes:

Is the applicant argumentative? __ Yes, ¥ No
Notes:

Has the applicant ever over reacted to a minor problem? ___ Yes, ¥_No
Example:

Does the applicant make friends easily? _L/_ Yes, ___No

Does the applicant keep to his/her self? L Yes,  No
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Does the applicant converse freely with others? L Yes,  No
Does the applicant blend well with a group? ¥ Yes,  No

How would describe the applicant’s overall personality profile, i.e. is the applicant an
extrovert or an introvert? _ Extrovert ¥ Introvert
Notes: |n the middie.

How would you describe the applicant’s self-pride in relation to the applicant’s personal
appearance? Very good care

How would you rate the applicant’s self-pride in relation to histher home, children or
property? meticulous

Does the applicant exhibit close family relationships? ¥ Yes, _ No
Notes:

Has the applicant ever had contact with the Police to your knowledge? _ Yes, v No
If yes, please explain.

To your knowledge, is or has the applicant been involved in any illegal activity?
__Yes, ¥ No. If yes, please explain.

Do you know the applicant to be racially, sexually, religiously, socially or gender bias?
___Yes, v _No
If yes, please explain.

How would you rate the applicant's ability to handle stress? Very good.

Has the applicant ever been in a physical confrontation? __ Yes, L No
If yes, please explain.

Do you think this applicant would make a good police employee? ¥ Yes,  No
If No, please explain.

Please list three people that know the applicant (even casual knowledge).
1. , Phone #
2. , Phone #
3. , Phone #




Do you know of anything in the applicant’s background, which could prevent the
applicant from functioning in a fair or impartial mannes?
none

Is there anything you may want to add concerning observations about the applicant’s
overall character, friendships, suitability or Non-suitability for the position, Etc.?
OQutstanding guy - honest.

Additional information:

I would like to be contacted by an officer to talk in greater detail. ___ Yes, _ No

Telephone number:
Best time to call:

Your name;  Emily Schiuter

Date: 12-26-05

If telephone jnterview, person-conducting interview:
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Es«z:ction 1 ' Financial Record
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Bagin with your most receint Job and list your complete work history in chronological order. Include in sequence ail part

time Jobs, periods of unemployment and military service. When listing periods of unemployment, indicate dates in

space provided. In that biock designated name of employer write in “unempioyed"”. In that block designated “reason for

leaving” indicate from what source you received income during that period of unempioyment. Address information must

be compiete — Straet, Apt. or suite, city, state and zip code. If presently unemployed indicate so in first block
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éection Vv
Military Record

Military and Educational Record
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Section VI

AiNotice* g

[+

l‘el«g;on or color, that Wouid-be etrnmentat io your: ablhty ‘to functmn 'as'é pub!lc saféty empioyee?

Do you Have’ any ‘groblem- controlilng your tomper? Pl | Yes

- Do’ you'have.any. problenms ambling B P Yes
Have you ever been p!aced | Yes

6. | Yes
) 7. 1 Yes

charge(s)?

Have you ever been convicted .of any ¢t

.1 Yes

& ®F eBR G Gl

parking or: equlpment wiol

z
=)

. As an adult have you ever stolen anythmg? :

= .." orlgmally prescribed or- ihtendetf?

Have you ever used what a _' d Yes

1 Yes o
Ye";”
. Yes

inhalmg ior the purpose of obtammg a, ghor-s : :

24, Have you ever had sex with dnimals?. B3 1 Yes
.25, .Have you ever heen-convicted of a: sexuél -offense? | Yes
26. Have you ever exposed your gemtalla in-public? i L | Yes
.. 27. As an.adult have you ever had:sex:with.a. minor‘under the'sge of 14 years of age? : U Yes
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Section VIl Continuation Sheet
Note in using this section to explain or further "ldd to answers, make reference to particular Sectlon Numbers, Question
.Numbers, and Page Numbers, In the column provided below before proceeding to answer. Your answers must he clear
in meaning, explain all facets of the particular question,

Note: In signing the certificates you are attesting to the validity of all answers noted within this questionnaire and
continuation. Should you require additional space attach an 8%" by 11" sheet of plain paper.

Section Page | Question | Continuation
Number Number
Y7l 7 [

 EMpicmir 9 VoL T Tridi DEALERSHIA ENVIRONMEAY & T WOIeN KL tET &9
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Vi 1 1D PENG  FPEACELS, MEOHITLHYERS FROM (OORE Tt T” BAVE ALl

GEER  RETULNEN TO THE REST ab MY ZAvw ZA6E

Vi 2 12 X OANNGY REMEMBEEL FrAcr DATE / L BELrEE /??8’\

L WAS Ay ATd P—’)HJLT“J;’ OTHER PARTY <rrbd) IR FAre ol 1 ©iges,

ALSC A} CERMAY (LA’TE 98 Eafdy %\ T stln Of) Blick JCfF +

STRMOK A  MEAEAL),

All Applicants must sign the following certificate
I certify that the statements contained ia this questionnaire are true to the hest of my knowledge.
{ understand that any false statements made in this questionnaire may he cause for disapproval of

my appeintment or for dlscharge after my appeointment. | further realize that any falsehoods may
result in prosecution u ation 2821.13

Signature of Applicant; Date: _//, n?‘?,/ o004

12




| Section VII

Continuation Sheetsv

Section Page Question Continuation
Number Number
e

All Applicants must sign the following certificate
I certify that the statements contained in this continuation sheet are true to the best of my
knowledge. | understand that any false statements made in this questionnaire may be cause for
disapproval of my appointment or for discharge after my appointment. 1 further realize that any
falsehoods may subject me to prosecution under Ohio Revised Code Section 2921.13

Signature of Applicant: A Date:

13



DISCLOSURE REGARDING CONSUMER REPORTS

Please be advised that one or more consumer reports may be oblained by the City
of Grove City Division of Palice and/or its parent, affiliate, or subsidiary companics
(collectively, “City of Grove City Division of Police™) for employment purposes prior to any
offer of employment and prior to other employment decisions including decisions regarding
promotion, reassignment or retention as an employee.

These consumer reports may also include investigative consumer reports,
including information obtained through interviews and concerning your character, general
reputation, personal characteristics, and mode of living. If City of Grove City Division of Police
obtains an investigative consumer report, you may request in writing a written summary of your
rights under the Fair Credit Reporting Act and a complete and accurate disclosure of the nature
and the scope of the investigation requested in the investigative consumer repott.

CONSENT
(PLEASE READ CAREFULLY BEFORE SIGNING)

I hereby authorize the City of Grove City Division of Police to obtain consumer
reports, including investigative consumer reports, concerning me for employment purposes at all
times during the pendency of my employment application and, if I am hired, throughout the
duration of my employment period. If [ am hired, this authorization shall remain on file and
shail serve as ongoing authorization for the City of Grove City Division of Police to procure
consumer reports, including investigative consumer reports, for lawful purposes at any time
during my employment period.

I hereby authorize any present or former employers, consumer reporting agencies,
educational institutions, criminal justice agencies, departments of motor vehicles, public
agencies, financial institutions, or any other person or agency having knowledge of me {o relate
information or opinions about me, including data received from other sources, in order that I may
be evaluated for employment purposes. I hereby release these persons, agencies, and City of
Grove City Division of Police from any and all liability for damages of whatever kind or nature,
whether known or unknown, which may at any time accrue to me on account of information
obtained pursuant to this authorization. A copy of this authorization shall be valid as an original.

///rg/ Zac
Daté

Driver’s License Number State




PRE-EMPLOYMENT TESTING
CONSENT AND RELEASE AGREEMENT

I hereby knowingly and voluntarily consent fo the City of Grove City’s, the laboratory’s, and/or
the collection facility’s (and their respective agents’) request for my body fluid sample for
analysis. 1 further authorize the laboratory or collection facility (and their agenis) to release to
the City any information regarding the results of any such analysis of my body fluid sample.

In exchange for considering me for employment with the City, I also release the City, including
any and all of its related or affiliated entities, its employees and representatives, from any and all
claims, suits, administrative charges, causes of action, liability, damages, and/or attorney fees
relating to or arising from: a) the submission of my body fluid sample for analysis; b) my refusal
to submit a sample; c) the release of any information to the City which pertains to the collection,
testing, or test results of my sample; and/or d) the rejection of my application and/or termination
of my employment (or removal from the job) based on a positive test result, a violation of City
policy and/or my refusal to submit to testing.

I understand a positive fest for illegal drugs, alcohol or controlled substances based on the
testing, or other violations of the City's policy, will disqualify me from being placed on the
payroll of the City. Tunderstand negative and positive results will be reported to the City.

1f I am hired I also understand that this consent and release agreement will remain valid, binding,
and useable throughout my employment with the City, including whenever the City may require
that I submit to a drug and/or alcohol test as a condition of employment.

1 have read and understand the above conditions for the pre-employment testing consent and

release agreement.
MONTH D YEAR

WITNESSED BY:

20 O M it Tt W~ 30-04
CITY REPRESENTATIVE MONTH DAY YEAR

SIGNATURE




CITY OF GROVE CITY DIVISION OF POLICE
BACKGROUND INVESTIGATION SUMMARY

POLICE OFFICER
POSITION APPLIED FOR

lll!|!lNT’S LAST NAME

DATE 01/05/2006

!‘!!‘ III! MIDDLE NAME

ALIAS - NICKNAME

PRESENT ADDRESS TELEPHONE NUMBER

SECTION 1. GENERAL HISTORY
Continuation (3

THAT WAS RAISED IN CLEVELAND, C
TERS. IVES IN A HOME IN GROVE CITY SINCE
INTE IN WORKING ON CARS.

H ONE BROTHER AND

THE CITY OF GROVE CITY IS AN EQUAL OPPORTUNITY EMPLOYER



SECTION 2. MARTIAL HISTORY
Continuation (}

-lS MARRIED WITH 2 SONS. HIS WIFE WAS NOT HAPPY OF HIS CHOICE TO ENTER LAW ;
ENFORCEMENT BUT STATES SHE WILL SUPPORT HIS DECISION. '

SECTION 3. PERSONAL REFERENCES
Continuation {3}

SEE SECTION 16 "FAMILY INTERVIEW' FOR REFERENCE
BACKGROUND INTERVIEW. .

SEE SECTION 18 "FAMILY INTERVIEW' FOR REFERENCE
BACKGROUND INTERWVIEW.

EFERENCE BACKGRCUND INTERVIEW.

JEFF VANBUSKIRK - GCPD OFFICER - SEE SECTION 18 "OTHER" FOR REFERENCE
BACKGROWUND INTERVIEW.

_ - SEE SECTION 18 "OTHER" FOR REFERENCE
BACKGROUND INTERVIEW.
SEE SECTION 18 "OTHER" FOR REFERENCE
BACKGROUND INTERVIEW.

HEIDI SHEA - SEE SECTION 18 "OTHER" FCR REFERENCE BACKGROUND INTERVIEW,

EMILY SCHLUTER - SEE SECTION 18 "OTHER" FOR REFERENCE BACKGROUND INTERVIEW.,

THE CITY OF GROVE CITY IS AN EQUAL OPPORTUNITY EMPLOYER



SECTION 4. RESIDENCES

Continuation ()

SECTION 5. FINANCIAL HISTORY
Continuation [

. CREDIT IS IN GOOD STANDING AND HE MAKES ENOUGH MONEY TO COVER HIS DEBT.

SEE BACKGROUND INVESTIGATION APPLICANTS INTERVIEW FINANCIAL SECTION.

THE CITY OF GROVE CITY IS AN EQUAL OPPORTUNITY EMPLOYER



SECTION 6. EMPLOYMENT HISTORY
Continuation

HE IS CURRENTLY
OR TEAM OF DEALERSHIPS AS A FINANCE MANAGER - THIS COULD NOT BE

EMPLOYED m
VERIFIED A REQUESTED THEY N ITIS CE
I /ORKED FOR BYERS CHEV\’W FROM HE
WORKEE ﬁi ﬁUTO ZONE INC. FRC ORKED AT SEARS TIRE CENTER.

FRO HE WORKED FOR MURRAY GUARD INC. PRIOR TO THIS HE WAS ON

WNY THAT WOULD VERIFY EMPLOYMENT IS BYERS DUBLIN CHEV AND THE [

SECTION 7. MILITARY HISTORY
Continuation

SECTION 8. EDUCATIONAL HISTORY

Continuation )
BACHELOR OF SCIENCE IN BUSINESS ADMINISTRATION FROM THE OHIO STATE UNIVERSITY.

GRADUATED HIGH SCHOOL FRCM ST. EDWARD HIGH.

HAS COMPLETED NUMEROUS COURSES THROUGH THE_

THE CITY OF GROVE CITY IS AN EQUAL OPPORTUNITY EMPLOYER



SECTION 9. CRIMINAL AND TRAFFIC CONVICTIONS
Continuation )

HAS NO CRIMINAL CHARGES LOCATED.

HAS A EQUIPMENT VIOLATION FROM 05/2004, AND A EQUIPMENT MISUSE FROM 03/1889.

|

SECTION 10. MISCELLANEOUS

WITHDREW FROM QUR PROCESS IN 2002 TO CONTINUE HIS EDUCATION AND RECEIVED
HIS BACHELORS DEGREE.

| CAN FIND NOTHING II\M BACKGROUND THAT WOULD PREVENT HIM FROM BECOMING A
POLICE OFFICER AND ECOMMEND HiM FOR THE POSITION.

w u Ll

INVESTIGATOF{ AND BADGE NUMBER

THE CITY OF GROVE CITY IS AN EQUAL OPPORTUNITY EMPLOYER



) )
BACKGROUND INVESTIGATION APPLICANT'S INTERVIEW

Appicant .

Date/Time: 12-22-05 lovo Position Applied For: PoLice  of Fre€r
1. Has applicant ever legally changed name? no From what?

2. Where was applicant raised? Cleveland By whom? parents
3. Brothers and sisters_

4, Parents? both Where, address? same

{Note, inform applicant for the next four questions he or she may exclude any organization, the name or
character of which indicates race, color, religion, sex, national origin, handicap or age.]

5. As YOUTH, was applicant active in community or school activities? yes What? Basket-
ball, ioar hockey, foothall, soccer, volleyball, alter boy, debate team, chess club.

6. As YOUTH, what were applicant's hobbies or recreational activities? Bicycling, sports.

7. As ABULT, is applicant active in clvic, fraternal, or other organizations? L

8. As ADULT, what are applicant's hobbies or recreational activities? Working on cars.

9. Why is applicant pursuing career in law enforcement? Most comfortable thing he feels doing -
knows he's good in it and stressfut situations.

10. Does applicant have any specific goals in relation to histher law enforcement career (traffic
enforcement, investigation, etc.)? _FTO

11. s applicant acquainted with any members of the Division? B34 In what respect?
Roomimates for 1 year.

12.  Is applicant holding or has applicant held a commission with any law enforcement agency? ___
None.

13. How does applicant describe family relationships? Very strong bond.

14, Names, ages, addresses, and phone numbers, other than already provided, of three closest
friends:

Emily/Todd Schiuter Centerville Ohio
Jason/Heidi Westerville Ohio
Mark/Carol Schuler 5974 Pinto Pass Dr Hilliard Ohio




MARITAL HISTORY

10.

i

12.

Has applicant ever been married? Yes No O
Obtain copies of marriage certificate/divorce papers. Yes & No O

If divorced, former spouse’s name, current address, etc. NA

Any children? . ~/A

What were grounds for divorce? N/A

Is former spouse married? N/A Name/Address?

Does applicant have court-ordered obligations to ex-spouse? If so, what?

N/A

Is applicant remarried? NA Spouse’s name?

Children/step-children of current spouse? -
Is spouse employed? No Where, how long, type of work?

Spouse’s prior employment, last 5 years? _7 years.

In private, advise the spouse or intended spouse of advantages or disadvantages of certain

aspects of Police work:

Strange hours (i.e., sleeping alone, etc.)
Poor days off

Court time

Work holidays

Dangers of job

Changes in attitude/friends

Civil suits

Working with members of opposite sex
Discouragement, frustration.

—T@ e oO0TD

Has applicant already talked about these things with spouse? Yes.

How is stability of current marriage? Good.




RESIDENCE INFORMATION

1. Verify present and past residences per application. Any additional? None.

2. Is applicant renting or buying, other? Buying.

3. If RENTING:

a. Name of management company or landlord? __ 1A
b. How much is monthiy payment? A
c. |s LEASE required? e\ Security depositfamount? L
d. Are rent payments current? vin Has applicant ever been behind? __~la
e. Is applicant solely responsible for rent? _~1a  Who else? _ »liA
4, If BUYING:
a. Name of mortgagee?
b. Has applicant ever fallen behind in payments? No.
c. Are payments current at this time? Yes [JJJjjj Why not?

INVESTIGATOR INTERVIEWS

1. Interview landlord.
a. Rent paid on time? sl
b. Any complaints? A
C. Has applicant complained about neighbors? _~\a

Get copy of rental application for leads on references, other employers, etc.

2. Interview neighbors.
a. Does applicant party often? _ o
b. Play music loudly? 20
C. Any signs of yelling or arguing? ~O
d.  Problems with pets at large? #o
e. Other problems? DopE




10.

11.
12.

13.

14.

.

—
S

Credit cards currently helF )
.

B @2 B
| I A
I 5840/$25 mo.

List ALL OTHER debts for which applicant is currently responsible:

car loan

truck lean

Has applicant ever filed for bankruptcy? No. When?

Is applicant current on all financial obligations? Yes. If not, list any/all delinquencies.

Is applicant’s monthly pay able to support his or her lifestyle? Yes.

What is applicant's total monthly financial obligation {includes ail rent/mortgage payments, credit
cards, car payments, insurance bills, utilities)? $4000/mo pre tax

Does applicant owe any money to parents or other friends or relatives? nhone Explain.

Is there a repayment agreement for this debt? NA

Does applicant have second income? Source? none

Where does applicant bank? USAA

Checking account? yes $6000
Savings account? E-wso

Has applicant ever “bounced” a check? no Explain.

Has applicant ever been refused credit? no Explain.

Who insures applicant's car? - Home? - Life? -_

Has applicant ever been refused insurance due to a fraud conviction? ne  Explain.




FINANCIAL (continued) :

15. s there any other debt, income, credit probiem (current or past) or any other financial obligation
which has not been previously covered in this guestionnaire? no
16.  Are there any pending Jawsuits filed by you against another or filed against you by another? __
Explain. no
MILITARY
1. Did appiicant register for the draft? yes Where?
Has applicant ever served or applied with the U.S. Military? Yes No O
2, What is applicant's current military standing?
3. Was applicant a member of the Armed Forces?
SPN Number?
Branch of service—?-
Involved in ACTIV What are drills? __
Unit designation?
Commander’'s na
Did applicant receive any medals or awards in the service? -
4, Where did applicant serve?-
5. What was applicant’s job in the service?_
B. What was applicant's rank at time of discharge? -
7. Why did applicant leave the service? N
8. ADDITIONAL INFORMATION:




MISCELLANEQUS

1. Is there anything of a MORAL nature in your past which, if discovered, could hring discredit to
yourself or the DIVISION? None

2. Can you perform the essential functions of the job with or without reasonable accommodation?
Yes
3. Is there anything in the upcoming background investigation which might disqualify you from being

considered for employment when found out? None

4. What is ONE THING which may hinder you being hired by the DIVISION?
Cant think of one.

COMMENTS

Any additional comments/observations (i.e., applicant’s body language, how dressed, concerns, etc.):
was well dressed and very pleasant for his in home interview. He lives with his wife and 2 small children. Mrs
m's in the process of getting ready when | showed up for the inlerview. When | first spoke to he was
not happy with her husbands choice {o enter into Law Enforcement, she cited concerns from her observance of other
police officers and their wifes in her family. The choice has been discussed and she states she will support her husbands
choice. s originatly from the Cleveland area, he has been in the [ < p'ans o

continuing his lime there. -has a goad professional bearing and speaks well. He has recently returned from a

sked guestions about the pay and benefits with our agency.
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City of Grove City

Division of Police
INTER-OFFICE CORRESPONDENCE

(’9‘1@7 ﬁg{i _-;‘"

=0
To:  Chief of Police E. Scott £2° f)
Fro

cc: 6
Date: 05-02-2023
Re:  May 2023 Promotional Process

Sir,

| appreciate the opportunity to compete in the May 2023 Sergeants promotional
process, but | am withdrawing my interest to proceed at this time. Please keep me in
mind as future opportunities arise.

* Pagelofl

82.121 Rev. 2020

AF 43
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City of Grove City
Division of Police

INTER-OFFICE CORRESPONDENCE

To: Chief Scott
CC:

Date: 9-06-2023

Re:  Request to review Personnel File

Sir,
Per Article 10 of the Collective Bargaining Agreement, | am requesting to review and submit

a request to remove all outdated, inaccurate, and/or non-required material in my personnel
file.

Respectfull

W/M/ :

e

Page lof1l
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City of Grove City .
Division of Police |
INTER-OFFICE CORRESPONDENCE

50
To:  Chief of Police E. Scott ¢ g5 Sﬂ)
Fror: [
CC: 6

Date: 05-02-2023
Re:  May 2023 Promotional Process

Sir,

| appreciate the opportunity to compete in the May 2023 Sergeants promotional
process, but | am withdrawing my interest to proceed at this time. Please keep me in
mind as future opportunities arise.

* Pagelofl
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CITY OF GROVE CITY
PERS EL ACTION FORM
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CITY OF GROVE CITY
PERSONNEL ACTION FORM

;)
I A(_ {

Qriginating Department

//J)/f

Date

Action:

New Hire
Rehire
Reinstatement
Termination
Retirement
Resignation
Death
Promotion

cooooood

o / y S //u ’y

Demotion

Change Classification
Change Pay Rate
Change Department
Change Branch
Leave of Absence
Other

ooo0e00

,/,/,J

Effective Date ot‘ Action

s A '.’).\-‘) R
S jf/:‘ . j ) ’3 i //3'41'.

Old Class and Rate

TO / New Class and Rate

From Department or Branch

Reason for Termination:

TO New Department or Branch

S

Remarks: /

a fdide 73/

[ / / ('T.J,’J‘:) /4}‘ -'/)'f e f

o / // /m //x/

Department Head

{/,/ { WA,

Payroil!Pex sonnel Depart /‘ent

cc: White - City Administrator
Canary - Payroll/Personnel
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CITY OF GROVE CITY
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Reinstatement [} Change Pay Rate O
Termination O Change Department 0
Retirement J Change Branch Q
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CITY OF GROVE CITY
PERSONNEL ACTION FORM
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PERSONNEL ACTION FORM
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Reinstatement [ Change Pay Rate Q
Termination [l Change Department a
Retirement [ Change Branch a
Resignation O Leave of Absence a
Death 0 Other [, .., // E[
Promeotion C } q
iolticcancr oo sl
Effective Date o(‘ Action
Old Class and Rate TO New Class and Rate
From Department or Branch TO New Department or Branch

Reason for Termination:

. : / ‘ ;) . // v, T4
Remarks: d Sl ,.,/N Lol 4 /( A N A IR R

! ool / . b
Crd st el s e g S e e Sy P [3lien
; o

] 7 |- g L
s I

/ i - | |
. i
Cior o 1] } _——~A
Department Head Fmployee Sighature (ALL Actions)

4 .
vl ( : ﬁ')r,,z,
o 417 1;//7}( e
I,,/ 4/:!'{.///( 2y / m Q il A
PayroillPersomi’él bepartm@lt City Administrator/Director of

Finance (ALL Actions Affecting
Pay Status)

cc: White - City Administrator
Canary - Payroll/Personnel
Pink - Department

Gold - Employee



““=\ o =

J f

<’ ) CITY OF GROVE CITY Q"’ "
PERSONNEL ACTION FORM

[}

/{(‘)N.f),d/f!!(,. Pl x(/(;{,‘(, ol )/ 52010

Originating Department Date -

Action:
New Hire | Demotion |
Rehire Il Change Classification [J}
Reinstatement [} Change Pay Rate it
Termination a Change Department W
Retirement | Change Branch W
Resignation W] Leave of Absence 0
Death 0 Other 0
Promotion O
‘ 5 AL AL /f /(_;f/
Efféctive Date of Aétion
/ . f/‘ ( ;’ o \- '!) IO ’y
/\ (/‘{ J_ ) {r / ) r!{’/ ; /1 ! ¢ 4‘( [( j! ’ ,’“ / -’j(, . ’ !fj{‘}(l; , zft[’f i +
/O1d Class and Rate ' TO ’ New Class and Rate
From Department or Branch TO New Department or Branch

Reason for Termination:

Remarks: j/ ]/ //"/) /(/j{c"//f("! / e

( - f | / /t) ) m‘
Depat",tment Head Employee Signature ctions)

[~

Payroll/Personnel Department City Administrator/Director of
Finance (ALL Actions Affecting
Pay Status)

¢c:  White - City Administrator
Canary - Payroll/Personnel
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City of Grove City

Division of Police
CORE VALUES AWARD

To: Chief Eric Scott 599’9

From: Sergeant Joshua Smith L
11#%//6 /
i

cC: Lieutenant Kevin Holmstrom ¢

Date: 2/7/2025

Re: Core Values Award

Sir,
| wish to recognize_ for demonstrating the

Grove City Division of Police Core Value of EXC€llence and Duty

- Brief description of what took piace:'

responded to a call of a non-breather 1 year old male on
rrived on scene and gave clear instructions on the location for other
officers. then went inside and made contact with the frantic mother. After quickly
assessing the child began CPR and within about 30 seconds, was back outside
and handed the child off to medics arriving on scene who transported to Children's
Hospital JJjjfjthen went back inside and with extreme care, calmed the mother down,
obtained critical information, and helped her contact family. Tragically, the child did not
survive, but ability to maintain his composure during a chaotic situation and his
quick actions demonstrated the professionalism and care that he brings to work each
and every dav.

This is an outstanding reflection of_

commitment to the Grove City Division of Police Core Values.

Respectfully,

Signature _s 31~

26.104 Rev. 2017
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City of Grove City

Division of Police
CORE VALUES AWARD

7
To:Chief E. Scoit

From: Sgt. C. Pfeiffer S61
5
cc: Lt J. stemise (7P

Date: 05/17/2024

Re: Core Values Award

Sir,

| wish to recogniz_— for demonstrating the

Grove City Division of Police Core Value of Duty and Excellence

Brief description of what took place:

On 5/12/2024, responded {0 a stolen bicycle call at Michael's. While
completing the report, canvassed the area and located surveillance video
from Best Buy and obtained the suspect description. Hours later, the suspect returned
to Best Buy and was called in by Best Buy employees. The suspect was later
apprehended and charged with the theft of the bicycle, felony drug possession, and
misdemeanor counts of obstructing and drug abuse instruments. The suspect also had

an F2 warrant for burglary. The bicycle was returned to the owner.

Without _eﬁorts and sense of Duly, the case may have gone unsolved.

This is an outstanding reflection of Duty and Excellence

commitment to the Grove City Division of Police Core Values.

Respectfully,

Signature 53?‘, ¢, Pﬁ"\;& 361

26.104 Rev. 2017
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') City of Grove City;

Division of Police
CORE VALUES AWARD

To: Chief Eric Scolt

From: Magr. Kelley Davidson
cc:  Supv. Niki Mathes

Date: May 20, 2024

Re: Core Values Award

Sir,

| wish to recognize _Manzi Coats and- for demonstrating the

Grove Cily Division of Police Core Value of _€Xcellence and duty

Brief description of what tock place:
Manzi spoke with a resident a few weeks ago who was upset about the fact that she

did not have a flag for her front yard. She was unable to accomW herself, so
Manzi had the corﬂn to purchase a flag for her and asked fo assist

her in installing it. jscovered the hooks fo be in bad condition and installed new
ones to secure the new flag properly. They attempted to make contact with the
resident but her neighbor advised that she was iikely napping, so a message was left

with the neighbor,
This type of compassion and respect for our citizens is a reflection of the amazing

people we work with at Grove City. | am proud to recognize Manzi and [Jjjjjj and proud
to work with them.

This is an outstanding reflection of Manzi Coats an___

commitment to the Grove Cily Division of Police Core Values.

26.104 Rev. 2017



Grove City Division of Police

Call For Service Detail Report -

Address 3542 HOOVER RD, GROVE CITY

Common Name

Custom Layer Census Tract

Beat D2 Quadrant 202C District 202C

Caller Name Caller Phone Call Taker CITY\mcoats
IE‘_t.mte Date 05/19/2024 16:47:36 Clear Date |(05/19/2024 17.26:57 Nature OFf Call

Call Details

Call Type Status Priority Dispatcher Created Date
23 ERRAND NOT IN PROGRESS 4 CITYAmcoats 05/19/2024 16:47:36
- Call Narrative
*x 0571972024 **+
Time Desctiption User i Machine
17:26:28 Flag purchased by GCPD dispatcher Manzi Coals was _ GCPDCARD1
raised on Barbara Williamson's flag pole. 2 attempts to
knock on door & notify her were unsuccessful. Next door

neighbor was advised & tried to call her but he stated this
may be her nap time.

The plastic hooks on the rope were not in good shape sa
new carabiners were installed to more securely hold the
flag.

-EMD Narrative
Time Description User

Call Persons

Name . Date of Birth Contact Phone Machine
: Call Vehicles
Vehicle Type Make Model Role Year License State License Number

. Call Dispositions B S o : ' i

MName Count
COMP 1

Unit Dispositions



S
——

Name Count Unit Number Disposition Date

Call Log

**+ 0571972024 ***

Time Action Description Name Machine

17:26:57 Call Cleared Close Call Manzi Coats GCSCWKS0231

172657 Unit Status Action unjJl AvaiLasie Manzi Coats GCSCWKSD231

17:26:57 Disposition Changed Added: COMP Count 1 Manzi Coats GCSCWIKS0231

17:26:28 Restricted Narrative Restricted Law/Medical Narrative Added _ GCPDCARO1

Added

16:49:25 Alerts Accessed Viewed Alerts Tab Manzi Coats GCSCWKS0231

16:48:14 Unit Status Action Un! ENROUTE Manzi Coats GCSCWKS0231

16:47:37 Location Cr reets updated, ZINER AVE / SOUTHWEST Manzi Coats GCSCWKSD231
BLYD

16:47:36 Alerts Retrieval Alerts Were Successfully Gathered For Location CAD System NWPSCADPRD1
At Address 3542 HOOVER RD

16:47:36 Incident Created Added Incident Number, ORl: 0OH0250600, Manzi Coats

Number:

16:47:36 Unit Location Unit Secondary Location: Secondary Manzi Coats GCSCWKS0231
Location Cleared
16:47:36 Unit Status Action Uni ON SCENE Manzi Coats GCSCWKSD231
16:47:36  *  Call Ready for Dispatch  Call marked ready for dispatch Manzi Coats GCSCWKS0231
16:47:36 Agency Context Added  Police Call Type Added. Call Type: 23 ERRAND, Manzi Coats GCSCWKSD231
Status: NOT IN PROGRESS, Priority: 4
16:47:36 Call Created New call created. Call Type: 23 ERRAND, Manzi Coats GCSCWKS0231
Lacation: 3542 HOOVER RD
Unit Log
*4% 05/19/2024 **+
Time Action Description Status Name Machine
17:26:57 Unit Status Change  AVAILABLE AVAILABLE Manzi Coats GCSCWKS0231
17:26:57 Unit Cleared Unit Cleared From Call AVAILABLE Manzi Coats GCSCWKS0231
17:25.02 Unit Check In ENROUTE Missy Waddle GCSCWKS0230
16:48:14 Unit Status Change ENROUTE ENROUTE Manzi Coats GCSCWKS0231
16:47:36 Unit Location Secondary Location Cleared ON SCENE Manzi Coats GCSCWKSD231
16:47:36 Unit Status Change ON SCENE ON SCENE Manzi Coats GCSCWKS0231
16:47:36 Unit Status Change Dispatched Call Number: 621 ON SCENE Manzi Coats GCSCWKS0231
Assigned  Location: 354
HOOVER RD, GROVE CITY, Call
Type: 23 ERRAND
“Incidents
Incident Number Jurisdiction Type
— OH0250600: GROVE CITY DIVISION OF 23 ERRAND
POLICE ' :
* Units
Unit Radio Number Personnel Jurisdiction

i - - B GROVE CITY DIVISION OF
POLICE
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City of Grove City

Division of Police
Recommendation for Commendation

-~
[v]AwARD CITATION [ pEVICE

OFFICER/EMPLOYEE: eléon ASSIGNMENT: P&‘Lfo a

A recommendation is being made to the Chief of Police for recognizing agency
personnel for heroic acts, outstanding service, and/or personal achievements.

To Wit: See a_‘%-ua‘lrv—ét

[ A
all for Service Number Pers%commendlng"&:mmendaﬁon Date

Su ing Documents Attached:;
Yes D No

For Awards Commiltee Use Only

It has been determined by the Awards Commltlee the ab ve stated cts are worthy of

recognition, and meet the criteria for Ayl
AwardlCnlahonlDev[ce

Award/Citation/Device Approved:
| f| Y

- L

2 Jmzy

Chief of Pollce Date

26,103 Rav. 2016




UOF Golden Corral — Commendation

and Jared Nelson

Distinguished Service Citation

Officers were dispatched to Golden Corral on a report of a juvenile with a knife
arrived first and || ¢ Jared Nelson arrived a moment later.
immediately entered the occupied business to address the threat. put himself In
close proximity to the subject holding the knife, because of all the other patrons in the
restaurant. While negotiating calmly with the juvenile, -ordered others fo leave.

Mand Nelson finished evacuating those immediately in the area away from the
th the knife, but many stood around and did not leave the business entirely.

U!timately,- used his taser while Nelson sprayed OC to effect the seizure of
this juvenile in crisis. As a direct result oﬁand Nelson's
commitment to frained techniques, priorities of life, and a respect for a juvenile in crisis,
all civilians were unharmed. The juvenile suspect was treated for the taser deployment
and OC exposure.
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City of Grove City
Division of Police
Recommendation for Commendation

[ lawarD [Vlcration  [JpevIcE

OFFICERIEMPLOYEE:‘ ASSIGNMENT: Patrol

A recommendation is being made to the Chief of Police for recognizing agency
personnel for heroic acts, outstanding service, and/or personal achievements.

To Wit: After the untimely death of Max_ went back to patrol and became somebody
newer officers cauld count on for guidance. Once | became a handler.-was more than

happy to assist me with any questions and training needs | had regardless if he was working or not.

‘ls spent many hours on and off duty to discuss K9 case law, the K9 software and show me

training and obedience mathods to help improve Rakka's performance and my ability as a K9 handler.

| fulty believe hould be considsred for the distinguished service certificate.

Ptl J Nelson #146 1-18-2022

Cali for Servica Number Parson Recommending Commendation Date

|S:quorting Documents Attached:

Yes Nao

For Awards Commiflee Use Only

It has been determined by the Awards Committee the above stated facts are worthy of
recognition, and meet the criteria for

Award/Citation/Device

IAjardlCitationlDevice Approved:

 mmm K st

Chief of Police V Dale

Thonde 3ol fh Shepport b el RS Taeed Gk Shpbd -
‘/\45 NCN-S Ro\.cq 1y ApPPcfwrsmei \Jcl\-—] ML,

)L@J Jﬂ-@?ﬁ

26.103 Rev, 2016




. City of Grove City
Division of Police
CORE VALUES AWARD

To: Chief Richard Butsko

From: Lieutenant Jason Stern
cC: Listed officers
Date: 9-27-2021

Re: Core Vaiues Award
Str,
| wish to recognize the officers listed below for demonstrating the

Grove City Division of Police Core Value of Excellence

Brief description of what took place:

On September 23, 2021 officers were called to an abduction of a six-year-old girl on

Addison Dr. This call was one of the more serious abduction cases we have worked.
Ultimately, this case was resolved with the six-year-old returning home safe, and the
suspect being arrested. Everyone listed below contributed to the case and this team
should be proud of the result.

Gailio, M. Hutchinson, Coleman,-Weaver, Reber, Deskins, Pfeiffer, Mullins

This is an outstanding reflection of the above division members'

commitment to the Grove City Division of Police Core Values.

Respectfully,

Signature _/ £ 4&# %‘4
A7 &

26.104 Rev. 2017
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City of Grove City
Division of Police
CORE VALUES AWARD

To: Chief Richard Butsko
From: Sergeant Josh Smith
cc: Lieutenant Doug Olmstead

Date: 582021

Re: Core Values Award

Sir,

| wish to recogniz_ for demonstrating the

Grove City Division of Police Core Value of EXxcellence

Brief description of what took place.

qssistemand Wilhelm on a traffic stop where the driver
was found to have severa ana weapons arrest warrants. h
conduct a free air sniff around the suspect's vehicle leading to the discovery of a loaded
handgun and aimost $5,500 in cash. A search of the suspect also led to the seizure of
approximately 5 grams of suspected fentanyl. Hused his specialized
training and experience to provide guidance and direction {o the patrol officers

on-scene. This ultimately led to a firearm, fentanyi, and suspected drug proceeds
being taken off the street.

This is an outstanding reflection _

commitment to the Grove City Division of Police Core Values.

Respectfully,

Signature -5//33"'

26.104 Rey’” 2017




City of Grove City'
Division of Police
CORE VALUES AWARD

To: Chief R. Butsko

Erom: Sgt. M. Weaver @@ p

cc: Lt D, Olmstead

Date: December 16, 2019

Re: Core Values Award

I wish to recognize for demonstrating the

Grove City Division of Police Core Value of Duty

Brief description of what took place:

On November 25, 2019 the patrol bureau notified the special operations bureau about
a possible overdose that occurred at Quality Inn. The victim had already been
transported to the hospital at the time of notification. Detective Deskins responded to
the hospital and interviewed the victim which triggered criminal suspicions of him being
a drug courier. Detective Deskins worked with Officer Pfeiffer to obtain a search
warrant for his hotel room and rental vehicle which resulted in 3 kilogranis of fentanyl

and $8,000 in cash being seized —made himself available to providelJjJjj

assistance that strengthened the searc warrant.Hr inely adjusts his
schedule to accomplish operational needs and provide valua support,

This is an outstanding reflection of Duty

commitment to the Grove City Division of Police Core Values.

Respectfully,

Signature S D9/, Y /s %, L"——{'/-yb

26.104 Rev. 2017
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Ohio Peace Officer Trainifty Comimissi_'?"'!:,;j
Office 800-346-7682 it
Fax 740-845-2675

May 15, 2019

Grove City Pollce Department

3360 Park Street
Grove City, OH 43123

I would like to express my sincere appreciation for your departmental participation in
the 2019 Ohio Peace Officers’ Memorial Ceremony. Your dedication and support
provides us the opportunity to honor those law enforcement officers who made the
ultimate sacrifice while serving their communities. Without the devotion and
involvement of fine law enforcement men and women, this would not be possible. I
was deeply moved by the time and energy given to this special ceremony by everyone.

Again, thank you for joining me, the Commission and Academy staff, and Ohio’s law
enforcement community in making the Ohio Peace Officers’ Memorial Ceremony a
lasting tribute to our fallen heroes and their surviving family members.

Sincerely,

e

Jeffrey K. Scott
Executive Director
Ohio Peace Officer Training Commission

P.0. Box 309, London, Ohio 43140
www.OhioAttorneyGeneral.gov
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For exemplary service in the Grove City Community as
ambassadors for the agency.
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Richard A. Butsko, Jr., Chief of Police
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Presented To: R - 5

for

2018 Physical Fitness Assessment—Level 3

Richard A. Butsko, Jr., Chief of Police . \
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Martin, Jennifer

From: Scott, Eric

Sent: Monday, December 31, 2018 08:36
To: i

Subject:

Attachments:

Great job! This show of respect is one example of the many reasons that | am proud to work at the Grove City
Division of Police.

Respectfully,

Lieutenant Eric Scott #50

From: Olmstead, Doug <dolmstead @grovecityohio.gov>

Sent: Monday, December 31, 2018 8:22 AM

To: Butsko, Rick <rbutsko@grovecityohio.gov>

Cc: Davidson, Brian <bdavidson@grovecityohio.gov>; Scott, Eric <escott@grovecityohio.gov>; Stern, Jason
<jstern@grovecityohio.gov>

Subject: FW

Sir,
The comment belaw is from Facebook. This is another fine example of the character of our-

Respectfully,

Sergeant Doug Olmstead S-12
Special Operations Bureau

Grove City Division of Police

3360 Park Street

Grove City, Ohio 43123

614-277-1768
doimstead@grovecityohio.gov

This was on Tuesday morning for my grandma Connie Branscomes funeral as she was being driven to her resting
place! Thought it was a beautiful picture of a more beautiful human'® thank yolui all for all that you dol

Doug Fraley

Crime Prevention Coordinator
Grove City Division of Police
dfraley@grovecityohio.gov
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2011
DISTINGUISHED SERVICE
CERTIFICATE

This certificate is awarded to

For demonstrating exceptional performance by going above and beyond

the expectations of the —developed a comprehensive |JJj
awareness program and participated in 39 community events.

e

o

y A. Pearson, Chief of Police
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2017 Physical Fitness Assessment—Level 3

Pearson, Chief of Police
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y A. Pearson, Chief of Police

Presented To
for
Jeth

Successful completion of and excellent performance during the
2015 Physical Fitness Assessment—Level 3

CERTIFICATE OF PHYSICAL FITNESS
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Ohio Peace Officer Training Commission
P.O. Box 309
London, OH 43140

& Mike DEWINE

=———% OHIO ATTORNEY GENERAL *

Office 800-346-7682
www.OhioAttomeyGeneral.gov

June 6, 2017

Grove City Police Department
3360 Park Street
Grove City, OH 43123

pe-

I would like to sincerely express my appreciation for your departmental participation in the 2017
Ohio Peace Officers’ Memorial Ceremony. Your dedication and support provides us the
opportunity to honor those law enforcement officers who made the ultimate sacrifice while
serving their communities. Without the devotion and involvement of fine law enforcement men
and women, this would not be possible. 1 was deeply moved by the time and energy given to this
special ceremony by everyone,

Again, thank you for joining me, the Commission and Academy staff, and Ohio’s law
enforcement community in making the Ohio Peace Officers’ Memorial Ceremony a lasting
tribute to our fallen heroes and their surviving family members.

Sincerely,

(m«jj Dy

Mary E. Davis
Executive Director
Ohio Peace Officer Training Commission
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John R. Kasich, Governor
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April 28,2017

Chief Jeffrey A. Pearson

3360 Park Street

Grove City, OH 43123

Re: Clear-out on April 18, 2017 at Madison Correctional Institution

Chief Pearson:

On behalf of Madison Correctional Institution, thank you for your support and the assistance of -

I (v our recent clear-out.  The cooperation and participation of
our community partnets is highly regarded and much appreciated. Having *o

assist was a welcome addition to our efforts in finding contraband and increasing the safety of staff and
offenders.

Sincerely,

Rhonda R. Richard
Warden, Madison Correctional Institution

RR:be

Madison Correctional Institution - 1851 State Route 56 * London, OH 43140
www.drc.ohio.gov
1
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Honteland Security Investigations 1
Office of the Special Agent in Churge AN

477 Michigan Avenue, Suile 1850
Detroit, Michipan 48226

QKT
’09"""'**'\'“&;_

~eFe Homeland
(U Security

March 29, 2017

Chief Jeff Pearson

Grove City Police Department
3360 Park Street

Grove City, OH 43123

Dear Chief Pearson:

On behalf of Homeland Security Investigations (HSI), Special Agent in Charge, Detroit,
Michigan, and HSI Columbus, Ohio, I would like to formally recognize the Grove City Police
Department and the Special Operations Bureau for its professionalism and unified collaboration,
which directly contributed to the success of recent operations with HSI. The Organized Retail
Crime Enforcement Operations successfully disrupted rampant retail thefi, and dismantled
fencing operations.

During these enforcement operations, your officers demonstrated their expertise in identifying
and apprehending shoplifters and wanted fugitives; seizing illegal drugs; and recovering stolen
merchandise, including a vehicle. HSI would like to recognize Detective Nick Deskins for his
exceptional contributions to these operations.

Homeland Security Investigations conveys its deepest appreciation and gratitude to the Grove
City Police Department for its commitment to protecting the community and for its efforts, hard
work and dedication to these enforcement operations. We look forward to continued
collaboration and future successes.

Sincerely,

e A

Steve K. Francis
Acting Special Agent in Charge
Detroit, Michigan




| City of Grove C‘ity
Division of Police

Jeffrey A, Pearson
Chief of Police

May 20, 2016

Field Services Sukdivision
3360 Park Street
Grove City, OH 43123

o= [

Thank you for the donation of your time during the benefit held in honor of fallen
Columbus Police Officer Steven Smith. Your support and generosity was greatly
appreciated. Coupled with other donations, the benefit raised $13,873.66 for the Officar
Steven Smith Memorial Fund.

Thank you for your continued support and hard work!

Sincerely,

ffrey A. Pearson
Chief of Police

JAP:jsm

3360 Park Street * Grove City, Ohio 43123
Phone: (614) 277-1700 * Fax: (614) 277-1706 * Email: jpearson@grovecityohio.gov




OFFiCE OF THE SHERIFF
FAIRFIELD COUNTY

Dave Phalen, Sheriff

March 4, 2016

Chief leff Pearson

Grove City Division of Police
3360 Park St.

Grove City, Oh 43123

Chief Pearson,

| would personally like to thank you for providin_ assist our

Office with the interdiction sweep at Pickerington North and Pickerington Central High Schools
on March 1, 2016,

Having the support of your agency was extremely instrumental to be able to conduct the
sweeps at both high schools, By working together we all come closer to the goal of “Drug Free
Schools” and providing our children a safe environment in which to learn.

Please extend our appreciation to_

Sincerely,

Ve Haten

Sheriff Dave Phalen

Fairfield County Sheriff’s Office
221 E Main St.

Lancaster, Oh 43130

TO SERVE AND PROTECT

221 East Main Streel - Lancaster, Chio 43130-3B872 - 740-652-7900 - 1-800-808-5223 - Fax 740-687-6856




P

DIVISION OF POLICE

Qctober 8, 2015

Chief Jeff Pearson

Grove City Division of Police
3360 Park Street

Grove City, Ohio 43123

Chief,

| wanted to send a formal thank you for the assistanée your_

provided during our drug interdiction sweep that occurred on October 6, 2015 in conjunction
with the Worthington Board of Education at both Thomas Worthington High Schooi and
Worthington Kilboume High School. N <1< instrumental in this large
scale endeavor and we truly appreciate your agencies support.

Please pass along our appreciation for their assistance.

Respectfully,

Lt. Jerry L. Strait, Jr.

Bureau Commander

Support Services Division
Worthington Division of Police
6555 Worthington-Galena Rd.
Worthington, Ohio 43085

Direct (614) 436-6856

Fax (614)885-6833

E-Mail jstrait@ci.worthington.oh.us

G555 Worthington-Galena Road | Worthington, Chio 43085 | 614-885-4463 | worthington.org




GROVE CITY DIVISION OF POLICE
FIELD SERVICES BUREAU
CORE VALUES AWARD

To: Chief S. Robinette
Capt. J. Pearson

From: Sgat. E. Scott S10

CC: Lt. B. Davidson

Date: 09/30/2014

Re: Core Values Award

Sir,

| wish to recognize Lfer demonstrating the Grove City Division

of Police Core Value of Teamwork

Brief description of what took place:

as responding to a different call for service, but while enroute 1o his call he
observed a suspicious vehicle, He obtained the license plate and relayed the
information to Ptl. Fletcher who was investigating a hit skip crash on the other side of
town. The suspicious vehicle was the correct suspect vehicle and charges were filed.

This is an outstanding reflection of Ptl. l commitment to the Grove City
Division of Police Core Values.

Respectiully,

o A, S0

Sergeant Sgt. E. Scott S10




GROVE CITY DIVISION OF POLICE
FIELD SERVICES BUREAU
CORE VALUES AWARD

To: Chief S. Robinette

Capt. J. Pearson
From: Sgt. C.W. Emmelhainz S/8
cc: Lt. B.F. Davidson L/3
Date: 06/05/14
Re: Core Values Award
Sir,

| wish to recognize ___for demonstrating the Grove City Division

of Police Core Value of Teamwork

Brief description of what took place:

On 5-7-14 Ptl. Wolfe was patrolling the parkWome Depot when they saw
some suspicious individuals. Ptl. Wolfe and stopped a possible shoplifting

and through investigation, gained information on a theft ring that has been targeting
local Home Depots and Lowes.

This is an outstanding reflection of Off.-______ commitment to the Grove City
Division of Police Core Values.

Respectiully,

Sergeant C.W. Emmelhainz S/8
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GROVE CITY DIVISION OF POLICE
FIELD SERVICES BUREAU
CORE VALUES AWARD

To: Chief S. Robinette

Capt. J. Pearson
Lt B. Davidson

From: Sergeant R. Butsko S/7

Date: September 22, 2013
Re: Core Values Award
Sir,

| wish fo recogniza_ for demonstrating the Grove City Division of
Police Core Value of Duty. '

During the month of September 2013-was assigned the task of completing a
complete inventory and itemization of the SRT equipment. He completed this task with
a very accurate and comprehensive list that organized the document into a more
useable format. This was above the requirements of this task and worthy of recognition.

This is an outstanding reflection of-commitment to the Grove City Division of
Police Core Values.

Respectfully,

/

Sergeant R. Butsko #5/7
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GROVE CITY DIVISION OF POLICE
FIELD SERVICES BUREAU
CORE VALUES AWARD
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To: Chief S. Robinette
Capt. J. Pearson
Lt B. Davidson

From: Sergeant R. Butsko S/7
Dafte: Oclober 7, 2012

Re: Core Values Award

Sir,

| wish to recognize Officer for demonstrating the Grove City Division of Police Core
Value of Excellence.

On October the 4™, 2012, Detective Matt Ryan reported that Franklin County Pr or
Brian Simms had a good experience working wi_ Simms stated tha

testified in a robbery case and did an outstanding job. He reported tha was
very professional and did an excellent job explaining his testimony to the jury.

This is an outstanding reflection of - commitment to the Grove City Division of
Police Core Values.

Respectfuily, N

Sergeant R. Butsko #S/7
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GROVE CITY DIVISION OF POLICE
FIELD SERVICES BUREAU
CORE VALUES AWARD

Jo: Chief S. Robinette %
Capt. J. Pearson
Lt B. Davidson

From: Sergeant R. Butsko S/7

cc: R
Date: September 21, 2012
Re: Core Values Award
Sir,

I wish to recognize Officer for demonstrating the Grove City Division of Police Core
Value of Duty.

His the quartermaster for the Special Response Team (SRT). He was tasked
with producing an itemized budget for the 2013 budget cycle. He completed this task
with a high level of attention to detail worthy of recognition.

This is an outstanding refiection of-commitment to the Grove City Division of
Police Core Values.

Sergeant R. Buisko #S/7
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GROVE CITY DIVISION OF POLICE
FIELD SERVICES BUREAU
CORE VALUES AWARD

To: Chief S. Robinetle
Capt. J. Pearson
Lt B. Davidson

From: Sergeant R. Butsko S/7
Date: . July 29, 2012

Re: Core Values Award

Sir,

I wish to recognize Officer for dehonstrating the Grove City Division of Police Core
Value of Teamwork.

The Grove City SRT has been considering purchasing improved helmet liners. The
distributor for these liners is located in northern Ohio. Due to these logistics, we were
unable to check the compatibility of these new liners with the current earpieces issued
to SRT members.

On July 27", 2012,*reported that he had visited the distributor while in
northern Ohio on personal business. He secured the necessary equipment to test the

gear for our usage. He did this all on his own initiative.

This is an outstanding reflection of -ommitment to the Grove City Division of
Police Core Values. -

Respectfully,
Saq

Sergeant R. Butsko #S/7
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GROVE CITY DIVISION OF POLICE
FIELD SERVICES BUREAU
CORE VALUES AWARD

To: Chief S. Robinette
Capt. J. Pearson
Lt. B. Davidson

From: Sergeant R. Butsko

ccC: Officers P. DuemmeLHK. Holmstrom; R. Hutchinson; C. Ffeiffer;
Dispatchers T. Donaldson; N. Mathes, J, Riegel

Date: August 2, 2012

Re: Core Values Award

Sir,

| wish to recognize the above listed officers and dispatchers for demonstrating the
Grove City Division of Police Core Value of Teamwork.

On April 25", 2012, an armed robbery occurred at the Cracker Barrel Restaurant 4210
Marlane Dr., Grove City, OH, 43123. An off-duty officer pursued the fleeing suspect
and multiple calls came into the GCPD communications center.

Dispatchers Donaldson, Mathes, and Riegel dispatched the officers, organized the
information and were instrumental in coordinating the officers’ response.

Officers Duemmel,FHoEmstrom, Hutchinson, and Pfeiffer responded, identified the
suspects’ vehicle, attempted to apprehend the suspects which led to a vehicle pursuit.
The officers pursued and apprehended them without further incident.

This is an outstanding reflection of GCPD personnel commitment to the Grove City
Division of Police Core Values.

Respectfully,

Sergeant R. Butsko #S/7
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GROVE CITY DIVISION OF POLICE
FIELD SERVICES BUREAU
CORE VALUES AWARD

Jo: Chief S. Robinette
Capf. J. Pearson
Lt B. Davidson

From: Sergeant R. Butsko
ccC: Officer Justin Gallo #62

Officer Jessica Veselica #64

Date: August 2, 2012
Re: Core Values Award
Sir,

| wish to recognize Officers J. Gallo #62” and J. Veselica #64 for
demonstrating the Grove City Division of Police Core Value of Teamwork.

On March 3rd, 2012, Off. Pfeiffer was working patrol in an unmarked vehicle. He
positioned himself in a high crime area and witnessed a person committing felony drug

abuse. He called for uniformed officers to respond and summarily they made a felony
drug abuse.

During this arrest, Offs, Ga[!o-and Veselica demonstrated a willingness to work
together with an outstanding spirit of teamwork. Refer to OCA i

This is an outstanding reflection of the officers’ commitment to the Grove City Division of
Police Core Values.

Respectfully,

Sergeant R. Butsko #S/7
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GROVE CITY DIVISION OF POLICE
FIELD SERVICES BUREAU
CORE VALUES AWARD

To: Chief S. Robinefte
Capt. J. Pearson
Lt B. Davison
From: Sergeant R. Butsko #S5/7

Officer T. McCoy #44

Date: January 22, 2012
Re: Core Values Award
Sir,

| wish fo recogniz and Officer T. McCoy #44 for demonstrating the
Grove City Division of Police Core Value of Duly.

On January 21st, 2012,_and Off. T, McCoy #44 responded to 2874 Ashton
Row E. on a disturbance/ shots fired call for service. Reports came in that a subject
was running from the scene. Illand Off. McCoy partnered and they looked for
the subject on Walden Bluff. The officers located and arrested Richard Mayes as Mayes
was attempting to flee the area. Refer to OCA

This is an outstanding reflection of_and Off. T. McCoy's commitment to
The Grove City Division of Police Core Values.

Respectfully,

Sergeant R. Butsko #S/7




Growe Cilty Division of Police

3360 Park Street * Grove City, Ohio 43123
Phone: (614) 277-1700 - Fax: (614) 277-1706 . "‘~
Email: jwise@grovecityohio.gov

G. Joseph
Wise
Chief of Police

February 3, 2010

!rove !lly !a'ely Complex

3360 Park Strest
Grove City, OH 43123

Do

| would like to take this opportunity to congratulate you on being nominated by
one of your peers for “2009 Officer of the Year.” Although there is only one
award recipient, it is truly an honor to be recognized by your colleagues.

Once again — Congratulations!

Sincerely,

C |ef of Pohce

GiWism

cc. Richard L. Stage, Mayor
Phil Honsey, City Administrator
Michael J. Wasyilik, Director of Public Safety
Captain Steve Robinette
Lieutenant Jeff Pearson




11-02-09M1:50 peyn (Y
Police Chicf G. Joseph Wise

3360 Park St.
Grove City Ohio 43123

Dear Chief Wise;

I am wriling to you to express my gratitude and thanks to two of your officers on the
afternoon shift. These officers arew and Marcus Petty, #63. Both
displayed professionalism and extensive patience during a trying time for my family. It
is good to know that the city I live in has two outstanding officers who will take the exira
time and provide the extra effort to assist one of its’ citizens.
Briefly, I was having discipline difficulties with one of my underage children on the night
of October 23", My daughter, age 15, had left the house after being grounded without
my permission. Her whereabouts were unknown and I became very upset and wortied
for her safety. Due to her defiance I had become very angry and upset and was enroute
home from my job. Iam a Sergeant with the Ohio State Highway Patrol at the West
Jefferson Post, Worried that I may overreact, I contacted your dispatch and had officer
meet with me as an intervening force. He met with me at Broadway and Southwest
vd and allowed me to vent and discuss my options in dealing with my daughter. He
showed great patience and talked with me for nearly an hour. Due to him taking the extra
time and effort I was able to calm down and think more clearly concerning my situation.
He was very professional and informed me of the various options I could take in the
future,
On Saturday the 24 of October, the same issue arose Wi er and she left the
house without permission. Due to my discussions witM was confident [
could call your Department and request assistance. Officer Petty responded and was able
to locate my daughter and return her to my residence. He also remained at my home for
some time and discussed my situation and allowed me to vent. After he left, my daughter
again left the house and I called a second time. Officer Petty returned to the area and
again picked my daughter up and returned her to our house. This time he kept her in the
car and had a conversation with her concerning her behavior. After he released her to my
custody my wife and I were able to rationally talk with her and somewhat deal with the
problem. He also showed great patience and professionalism even though I know he had
better things to do ot other calls to handle.
Therefore, I would like to thank and commend the two officers for their heip, time and
understanding during an upsetting family situation. Please relay my gratitude to both
officers and let them know they made a difference that weekend in how my family was
able to resolve a serious issue. Too many times we in law enforcement think we are just
doing our jobs then move on to the next problem. We never know if we made a

difference or not. But in this case both officers definitely did go above and beyond and
DID MAKE A DIFFERENCE for my family. .

Respectfully;
Jeffrey J. Shane
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Grove City Division of
Police Field Services
Sub-Division

Memo

To: Lt. Jeff Pearson# L3
From: Sgt. Gary A, Schrecengost # S/8

cc I

Date: October 10, 2009
Re: Commendation

Sir,

On Friday, October o" 2009 @ 15:23-Nas in the area of Broadway &
Home Road looking for a male black who had possibly committed a theft
from a vehicle on Heritage Glen Drive bserved a m/b subject on the parking

Iot of Sunoco, 3088 Broadway matching the description of the suspect in the
aforementioned incident.

The m/b subject, later identified as Quantez D. Hill, was standing at the driver’s side

window of a black Chevy Impala occupj two female blacks in the front seat area
and ancther individual in the rear seat.. saw Hill twice his hand into the
driver's side window. Based on his training and experience believed he

withessed a drug transaction between Hill and the female black driver.

Hill walked away from the vehicle and traveled South, by foot, on Broadway-
saw that Hill was in possessio”ckpack and that Hill was repeatedly looking
aver his shoulder to see wher as. Based on the aforementioned suspicions,
i;topped and made contact with Hill on Heritage Glen Dr. & Broadway.

B i.iscd Hill the reason for the stop and obtained identificatiorJJJij checked
Hill for outstanding warrants. Hill had a verified t for DUS through FCMC.
Upon a search incident to arrest of Hill's perso found a plastic baggie in Hill's
right front pocket containing what he believed and appeared to be marijuana.

@ Page 1




in additior-found three cigars inside a cigar package with the tobacco removed
and replaced with suspected marijuana. A picked up the backpack Hill was
carrying he smelled a strong odor of marijuana. Upon searching the backpack for
weapons/contraban found thirty {30) individually wrapped plastic baggies of
suspected marijuana and a small weight scale. Hill was subsequently arrested and
charged with Trafficking in Drugs. The total weight of the suspected marijuana
seizure was 88.1 grams.

It is my opinion demonstrated “good police work” on the arrest of Hill and the
recovery of drugs. actions are worthy of commendation. Thank you.

® Page ‘ 2




JACKSON TOWNSHIP FIRE DEPARTMENT

£.0. Box 517 ¢ 3650 Hoover Road ¢ Grove City, OH 43123 ¢ Phone: 614-875-5588 ¢ Fax: 614-875-2691
Website: www.jacksontwp.org/fire ¢ E-Mail: fire.admin@jacksontwp.org

September 9, 2009

Grove City Police Department
Attention: Lt. Pearson

3360 Park Street

Grove City, Ohio 43123

Dear Lt, Pearson:

I would like to take this opportunity to commend your officers for the aid given to a patient prior to our
arrival on August 30, 2009.

M-202 and E-202 were dispatched on a medicatl unconscious, on Wendy Lane, and upon their arrival
your officers were already on the scene and administering CPR. Care was turned over to our Medics and
after resuscitative attempts were unsuccessful, sadly, a CODE 1 was called.

At times such as this it is so important that we are able to work together to provide our citizens and
their families with the best possible care and comfort in such an unfortunate situation. Please passon
to your officers our appreciation.

Sincerely,

(ot m_}@fa

Captain Merion Jacob
EMS Coordinator




GROVE CITY

DIVISION OF POLICE
FIELD SERVICE
SUBDIVISION

Inter-Office Correspondence

To,  Chief G.J. Wise
From: Officer K. Holmstrom, 2™ Shift OIC
CC: Officer Pfeiffer, Officer Strawser
, Officer Hall
Officer Pefty, Detective Ruslander, Detective Steller
Sgt Schrecengost, Lt Pearson, Lt Lawless
Date: 03.12.2009
Re: Letter of Recognition

Sir,

| am writing this letter to commend the Officers of Second Shift for their efforis in the
apprehension of three juveniles that had broken into Dart Aufomotive on 03/08/09 at
approximately 2150 hours. With the help of Detective Steller and Detective
Ruslander, it was determined that these suspects had been invoived in the rash of
Break-ins and vandalism that we have had in the city the last several weeks,

Businesses Included:

Sun Light Cleaners
Front Line Paintball
Dart Automotive
Valmer Title

The Big Splash

On 03/08/2009, we received a call from Lary Coake who lives in Highland Terrace
Apartments. Mr. Coake observed three juveniles on the property of Dart Automotive.
The suspects were observed ducking down as cars passed by the lot. Mr. Coake
waftched the individuals as they went fo the rear of the business and pulled the
electrical box cutting the power to the business. Mr. Coake gave detailed
descriptions of the three suspects that were later apprehended.

® Page 1
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Officer C. Pfeiffer #61 was the first officer to arrive on the scene. Officer Pfeiffer
exited his cruiser and stood in the shadows waiting to see if he could locate the
suspects. After a minute or so of extraordinary tactics and use of his senses, Officer
Pfeiffer observed the three suspects on foot between Dart Automotive and
Speedway. Officer Pfeiffer gave chase and began giving verbal commands for the
suspects to stop. The suspects fled on foot across Broadway into the CVS lot.
Officer Pfeiffer caught one of the suspects on the west side of the building running
north through the lot. As Officer Pfeiffer took the suspect to the ground he was able
to see one of the other suspects running through The Fast Lane Drive Thru. Officer
Pleiffer aired the information about the second suspect.

The second suspect was later located and apprehended by Ptl. B. Strawser and P4,
as he fled on foot through the parking lot of The Broadway Center.

The third suspect was later apprehended near the intersection of Southwest Blvd and
Richard Ave.

Detective Steller and Detective Ruslander were able to get consent to search from
Suspect #3's mother and located a paintball gun from Front Line Paintball and the
video monitor from The Big Splash.

Officers Petty and Hall were instrumental in locating evidence that was discarded by
the suspects as they fled the scene, locating and talking with witnesses and reporting
the facts of the incident.

In all, | would like to recognize the efforts and teamwork of the Second Shift Patrol
and Detectives Steller and Ruslander.

Respectfully Submitted,
Ptl. K. M. Holmstrom #54
Second Shift OIC

@ Page 2
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Martin, Jennifer

From: Rabinette, Steve

Sent:  Monday, July 21, 2008 15:57
To: Pclice Department
Subject: Compliment

| received a call from Leslie Cohen-Smith compiimentingFon his handling of a neighborhood dispute/stalking complaint.
She stated that he was very professional and diplomatic Is helping her with her complaint.

Good Job Brian.

Caplain Steven R, Rolinette
Grove City Division of Police
3360 Park Street

Grove City, Ohio 43123
614-277-1702

Fax 614-277-1706
srobinelte@qrovecityohio.gov

07/22/2008




CERTIFICATE OF PHYSICAL FITNESS

In recognition of

for
Successful completion of and excellent performance during the

2007 Physical Fitness Assessment

G. Josepk )st\y?nief/of Police
{




CERTIFICATE OF FIREARMS
EXPERT

This certificate is awarded to

In recognition of the exemplary firearms abilities of the above-referenced individual, whose
individual score was ranked in the top 15% of our agency during the 2008 calendar year,
and is hereby considered to be a FIREARMS EXPERT.
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CERTIFICATE OF PHYSICAL FITNESS

In recognition of

for
Successful completion of and excellent performance during the

2008 Physical Fitness Assessment
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PERFECT ATTENDANCE DURING 20009

FOR HIS REARALIABILITY AND WORK




In recognition of

CERTIFICATE OF PHYSICAL FITNESS
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2009 Physica

I Fitness Assessment
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name: -

Position Title: POLICE OFFICER (PATROL)
Evaluation Period;: 2025 First Half

Ratings:
4 - Consistently Exceeds Performance Standards

{SUPPORTING EXAMPLE REQUIRED)
3 - Exceeds Performance Standards
2 — Meets Performance Standards
1~ Below Psrformance Standards
{SUPPORTING DOCUMENTATICN REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.
0 - Consistently Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan reaquired untess performance has already been addressed through
disciplinary / training action.

Ratings for Physical Fitness Cateqory:

4 - An individual who achieved Level lll {(greater than 50'" percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level Il (greater than 50' percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Levei | (greater than the 50 percentile in 4 of the §
non-cardio phases and greater than the 40 percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fitness assessment and achieved 20"
percentile in all categories.

0 - An individual who participated in the physical fithess assessment but failed to achieve
20" percentile in all categories.

N/A - Individual did not parficipate in the semi-annual physical fitness assessment,

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of ¢rime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supportlns_j Examples
4 3 2 1 0 109 CRO follow up assignments during
o 0 o 0 term - job split between CRO, KEY, and

patrol (previous year CRO total: 92)

Page 1 of 5
35,105 Rev 2022




City of Grove City
Division of Police
PERFORMANCE EVALUATION

2, Criminal Investigation and Apprehension: takes necessary action when chserving situations that
require police action; vigorously pursues and apprehends persons who violale the law;
invastigates suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely to dispatched locations; investigales crimes in accordance with division
directives.

Ratings/Points Supporting Examples

4 3 2 1 0 109 CRO follow up assignments during
O 4 O 0 0O term - job split between CRQ, KEY, and
patrol (previous year CRO total: 92)

=

3. Traffic Control: remalns alert to hazardous highway conditions; taking remedial measures when
necessary; investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic control to ensure highway safely.

Ratings/Points Supporting Examples
4 3 2 1 0 109 CRO follow up assignments during
O (| 0 0O term - job split between CRO, KEY, and

patrol (previous year CRO total: 92)

4. Reporling. obtains, transports, logs, and secures avidence and property according to division
direciives; promptly submils required reports; records activities during tour of duly according to
division directives; attends roll call and records pertinent information.

Ratings/Points Supporting Examples

eports are generally error free.
ork on balancing detail focus with
efficiency and prioritization

4 3 2 1 0
0 O o o O

Page 2 of 5
35.105 Rev 2022
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

5. Work perspective: exercises authority commensurate with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearanca in accordance with division directives; maintains a professional service approach to
law enforcement duties.

Ratings/Points Supporting Examples

4 3 2 1 0 niform always looks professional and
O a 0 0O he is respectiul toward chain of command.

Watch for tunnel vision in his areas of interest

Part 2: Division Goals & Objectives

1. Division Goals & Obiectives: cooperates with co-workers to ensure unity of direction and
attainment of division goals and objectives; performs all other duties assigned by division;
subordinates personal preferences to the organization's goals and objectives in the order to
accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples
4 3 2 1 0 Main goal was to work from within the middle
O 0O O A

schools this term {when not doing KEY).
Challenges hers include some minor tech

Part 3: Demonstration of Other Important Performance Traits

1, Decision Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consistent with division policy.

Ratings/Points Supporting Examples

4 3 2 4 0 makes good decisions and assists
O O O 0O others in an QIC role. He uses discretion
when necessary.
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

Communications: demonstralss the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner,

Ratings/Points Supporting Examples

keeps his supervisor updated when
necessary.

3 2 1 0
O o O o 0O

Rules Conscious: demonsirales the ability to comply with division policies and procedures,
as well as adhere o relevant city, state, and federal laws and regulations.

Ratings/Points Supporting Examples

4 3 2

Physical Fitness; maintains fitness at a level to perform essential functions of the position; instills
public confidence. Participated in the semi-annual physical fitness assessment.

Ratings/Points Supporting Examples
4 3 2 1 0 scored level ||

0O o o 0
O N/A - Did not participate in

physical fithess assessment

Discipling; maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples

ontinues to demonstrate patience
when faced with difficult individuals. He
remains professional and Is respective of

4 3 2 1 0
O @ O 0O 0O

the chain of command.
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Altendance:; attends work on a regular and prediclable basis.
Ratings/Points Supporting Examples
4 3 2 1 0 16 unscheduled sick
0O 0O O O 6 scheduled sick

EMPLOYEE COMMENTS:

Date:
Date:  8-9F9 -5
_5‘? Date: 3"' Z‘? -25

Supervisor Signature:

Employee Signature:

Subdivision Lieutenant Signature:

CHIEF COMMENTS:

Chief Signature: é ; % Date: %é'zf
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City of Grove City -
Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name: _

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: 07/0 1 /2024-1 2/31 /2024

Ratings: °

4 — Consistently Exceeds Performance Standards
{SUPPORTING EXAMPLE REQUIRED)

3 — Excesds Performance Standards

2 -~ WMeets Performance Standards

1 - Below Performance Standards
{(SUPPORTING DOCUMENTATION REQUIRED)

Development plan required unless performance has already been addressed through

disciplinary / training action.

0 — Consistently Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action,

Ratings for Physical Fitness Category:

4 - An individual who achieved Level lll (greater than 50" percentile in all phases and an
overall average score of 80% or greater) In the semi-annual assessment.

3 - An individual who achieved Level Il (greater than 50™ percentile in all phases and an
averall average score of 50%-89%) in the semi-annual assessmant,

2 - An individual who achieved Level | {greater than the 50" percentile in 4 of the 5
non-cardio phases and greater than the 40" percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fitness assessment and achieved 20
percentile in all categories.

0 - An individual who participated in the physical fithness assessment but falled to achieve
20* percentile in all categories.

N/A - Individual did not participate in the semi-annual physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples

B 0 57 special watches and 14
PPRs for this reporting period, but 0 house
checks. Work on conducting more house
checks.

4 3 i 0
g o o o O

Page 1of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION
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2. Criminal Investigation and Apprehension: takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law;
invesligates suspicious persons or vehicles, {aking appropriate aclion; investigaies crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely to dispatched locations; investigates crimes in accordance with division

directives.
Ratings/Points Supporting Examples
4 3 2 1 0 -had 33 criminal apprehensions and 1
! O )} O self-initiated arrest. He continues to look
beyond the traffic violation to see if there is
more.
3. Traffic Control: remains alert to hazardous highway conditions; taking remedial measures when

necessary; investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic control to ensure highway safety.

Ratings/Points Supporting Examples
4 3 2 1 0 frequently conducts DPs in HCLs.
O ] O O He uses good judgement when issuing
citations.
4, Reporting: oblains, transports, logs, and secures evidence and property according to division

directives; promptly submits required reports; records activities during tour of duty according to
division direciives; attends roli call and records pertinent information.

Ratings/Points Supporting Examples

eports continue to be error free.

le fo juggle multiple calls while
still being timely and accurate.

2 1 0
O 0O 0O

Hw

4
O
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Division of Police
PERFORMANCE EVALUATION

5, Work perspactive: exercises authority commensurate with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearancs in accordance with division directives; maintains a professional service approach to
law enforcement duties.

Rafings/Points Suppeorting Examples

ONECy

City of Grove City

4 3 2 1 ]
o O O 01 He comes to work with a positive attitude

and is accountable to his sergeant.

niform always looks professional.

Part 2: Division Goals 8 Objectives

1. Division Goals & Objectives: cooperates with co-workers fo ensure unity of direction and
attainment of division goals and objectives; petforms all other duties assigned by division;
subordinates personal preferences to the organization’s goals and objectives in the order to
accomplish the division mission as a team; seeks to determine the needs and expeclations of the
community and takes appropriale action in meeting those needs and expectations,

Ratings/Points Supporting Examples
4 3 2 1 0 is willing to jump calls and assist
O O 0O O officers.

Part 3: Demonstration of Other Important Performance Traits

1. Decision Making and Judgement: demonstrates the ability to perceive informatian and provide a
sound, rational decision consistent with division policy.

Ratings/Points Supporting Examples

4 3 2 1 0 makes good decisions and assists
O O (| (| others in an OIC role. He uses discretion
when necessary.

Page 3 of 5
35.105 Rev 2022

?’}-




R—
R

City of Grove City

Division of Police
PERFORMANCE EVALUATION

3.

4,

5.

Communications: demonsirates the abilily to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4 3

esps his supervisor updated when
0 12

necessary. He works well with others
and responds to emails

R
0O~
-
Qo

Rules Conscious: demonstrates the ability lo comply with division policies and procedures,
as well as adhere 1o relevant cily, stale, and federal laws and regulations,

Ratings/Points Supporting Examples

4

emonstrates a good understanding
]

of work rules and criminal law. He assists
other officers when they have questions
and has become an OIC.

n
g~
-
O

Physical Fitness: maintains fithess al a level to perform essential functions of the position; instills
public confidence. Participated in the semi-annual physical fitness assessment.

Ratinas/Paoints rting Examples
4 3 5 1 0 cored 95.5% on the spring PT
- O ™ | assessment.

[ n7a - Did not participate in
physical fithess assessment

Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respecis the chain of command.

Ratings/Points Supporting Examples

4 3 2 1 0 ontinues to demonstrate patience

0 = 0 I ! when faced with difficult individuals. He
remains professional and is respective of
the chain of command.
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City of Grove City -~
Division of Police
PERFORMANCE EVALUATION

8. Altendance; attends work on a regular and predictable basis.
Ratings/Points Supporting Examples
4 3 2 1 0 MOrked 96.5 hours of overtime and
(| 0 0 0 total of 160 scheduled hours of
sick time.
EVMPLOYEE COMMENTS:

Supervisor Signalture:;

Date: O! /ZZ/be
Date: __ @/~202-p7%f
Date: __ /. 3p , 2&~

Employee Signalure:

Subdivision Lieutenant Signature:

CHIEF COMMENTS:

Chief Signature: Z::% Date: /2%
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name: -

Position Title: POLICE OFFICER (PATROL)
01/01/2024-06/30/2024

Evaluation Period:

Ratings:
4 — Consistently Exceeds Performance Standards

(SUPPORTING EXAMPLE REQUIRED)
3 - Exceeds Performance Standards |
2 — Meets Performance Standards
1 -~ Below Performance Standards

{SUPPORTING DOCUMENTATION REQUIRED)

Development plan required unless performance has already besn addressed through

disciplinary / training action.
0 - Cansistently Below Parformance Standards

{SUPPORTING DOCUMENTATION REQUIRED)

Development plan required unless performance has already been addressed through

disciplinary / training action.

Ratings for Physical Fitness Category:

4 - An individual who achieved Leve! lll {greater than 50™ percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level Il {greater than 50'" percentile in alj phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Leve! | (greater than the 50™ percentile in 4 of the §
non-cardio phases and greater than the 40 percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fitness assessment and achieved 20"
percentile in all categories.

0 - An individual who participated in the physical fitness assessment but failed to achieve
20" percentile in all categories.

NIA - Individual did not participate in the semi-annual physical fitness assessment.

Part 1: Evaluation of Performance of Spscific Job Duties

1. Prevention of crime; remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples

Successful use of PPRs, SWs, 23Hs.

as the leader in PPRs and second
in 23Hs. He recognizes the need for
crime prevention,

4 3 2 1 0
& O 0O 0O 0O

Page 1l of §
35.105 Rev 2022



e

. o SRy
City of Grove City s
Division of Police

PERFORMANCE EVALUATION

2. Criminal Investigation and Apprehension; takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law;
investigates suspicious persons or vehicles, taking appropriate action; investigales crimes in
accordance wiih division direclives; prepares and presenis cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely to dispatched localions; investigates crimes in accordance with division

%
i
i
P
'

direclives.
Ratings/Points Supporting Examples
4 3 2 1 0 -had 74 criminal apprehensions. He looks
-‘ ' O O 0 beyond the traffic violation to find more crimes
‘ occurring and has good patrol interview skills
that lead to arrests and confessions.
3 Traffic Control: remains alert to hazardous highway conditions; taking remedial measures when

necessary, investigales traffic crashes in accordance with division directives; enforces ftraffic laws
and parking violations; performs traffic contra! {o ensure highway safety.

Ratings/Points Supporting Examples
4 3 2 1 o frequently conducts DPs in HCLs.
O o 0 O e made 81 stops and wrote 55 tickets.

He took the most crash reports.

4. Reporting: obtains, fransports, logs, and secures evidence and properly according lo division
directives; prompily submits required reports; records activities during four of duly according to
division directives; attends roll call and records pertinent information.

orting Examples

eports are typically error free. He
IS able to juggle multiple calls while still !
being timely and accurate.

Ratings/Points

4 3 2 1 0
O @ o o o

Page 2 of 5
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

Work perspeciive: exercises authority commensurate with slated responsibifities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with division direclives; maintains a professional service approach to
law enforcement duties.

Ratings/Points Supporting Examples

is professional and respectful during
enforcement actions. He consistentiy
maintains his equipment and his uniform
looks professional

4 3 2 1 0
O =@ O 0 0O

Part 2: Division Goals & Objectives

1.

Division Goals & Objeclives: cooperates with co-workers to ensure unity of direction and
attainment of division goals and objectives; performs all other duties assigned by division;
subordinates personal preferences lo the organization's goais and objectives in the order to
accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples
4 3 2 1 0 is willing to jump cails and assist
| 0 c O other officers.

Part 3: Demonstration of Other Important Performance Traits

1. Decision Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consistent with division policy.

Ratings/Points

4 3
O ©

Supporting Examples

ssists others in making good
ecisions as an informal leader. He has
heen selected as an OIC and can
continue to grow in that role. [[llflfarely

o radivastinm Frara bhin aninam

DN
D—'I.
Oe
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City of Grove City p
Division of Police
PERFORMANCE EVALUATION

2. Communications: demonstrates the abilily to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points A Supporting Examples

is respectful of coworkers and
supervisors. He reviews emails, meets
deadiines, and carries out assignments
issued.

4 3 1.0
O 0 o 0O O

3. Rules Conscious: demonstrates the ability to comply with division poticies and procedures,
as well as adhere to relevant city, state, and federal laws and regulations.

Ratings/Points Supporting Examples

4 3 2 1 0 emonstrates a good .
O | O 0 tanding of work rules and criminal
- law. He did not receive any discipline
during the first half of the year.
4. Physical Fitness: maintains fitness af a level to perform essential functions of the position; instills
public confidence. Participated in the semi-annual physical fitness assessment.
Ratings/Points Supporting Examples
4 3 2 1 0 cored 95.5% on the spring PT
0 = O O assessment,

OJ n/A - Did not participate in
physical fitness assessment

5. Discipline: maintains ¢composure and acts professionally in times of ambiguity or pressure,
respects the chain of command.

Ratinas/Points Supporting Examples

emonstrates patience when faced
with difficult individuals. He remains
professional and is respective of the
chain of command.

4 3 2 1 0
O o 0O O O

Page 4 of5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Attendance: attends work on a regular and prediclable basis.
Ratings/Points Supporting Examples
4 3 9 1 0 worked 95.5 hours of oyertirjne and
' ™ - O] used a total of 139 hours of sick time with

58 hours being unscheduled.

EMPLOYEE COMMENTS:

& Date: U-HZQ’ /20(

_ Daie: O 7—Ao—2024
59 Date: 3% Z’V

Supervisor Signature:

Employee Signature:

Subdivision Lieulenant Signature:;

CHIEF COMMENTS:

Chief Signature: % Date: g -f ?Zf
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name: _

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: 7/1/2023 - 12/31/2023

Ratings:
4 - Censistently Exceeds Performance Standards

(SUPPORTING EXAMPLE REQUIRED)
3 - Exceeds Performance Standards
2 - Meets Performance Standards
1 - Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Davelopment plan required unless performance has already heen addressed through
disciplinary { training action.
0 — Consistently Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.

Ratings for Physical Fitness Cateqory:
4 - An individual who achieved Level Ill {greater than 50'" percentile in all phases and an

overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level Il (greater than 50™ percentile in ail phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Level | (areater than the 50" percentile in 4 of the §
non-cardio phases and greater than the 40™ percentile in the cardio phase) in the semi-
annual assessment,

1- An individual who participated in the physical fitness assessment and achieved 20™
percentile in all categories,

0 - An individual who participated in the physical fithess assessment but failed to achieve
20 percentile in all categories,

N/A - Individual did not participate in the semi-annual physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking prevenlive action
where necessary; makes checks of businesses and residences in assigned area; exscutes
division crime prevention programs associaled with position,

Ratings/Points Supporting Examples
4 3 2 1 0
O 0O o 0O

Page 1of 5
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Division of Police y

PERFORMANCE EVALUATION

2. Criminal Investigation and Apprehension: takes hecessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law;
investigates suspicious persons or vehicles, taking appropriate action; invesiigates crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
guickly and safely to dispatched locations; investigales crimes in accordance with division
directives.

Ratings/Points Supporting Examples

4 3 2 1 0
O 0 o o 0O

3. Traffic Control: remains alert o hazardous highway conditions; taking remedial measures when
necessary; investigates traffic crashes in accordance with division directives; enforces ftraffic laws
and parking violations; performs traffic control to ensure highway safety.

Ratings/Points Supporting Examples
4 3 2 4 0 Stopped 203 vehicles, wrote 149
| 1 ] O citations, and logged 123 directed patrols
this period.
4, Reporiing. obtains, transports, logs, and secures evidence and property according to division

directives; promptly submits required reports; records activities during tour of duly according to
division directives; attends rol! call and records pertinent information.

Ratings/Points Supporﬁng Examples
4 3 2 1 o Writes thorough and detailed reports with
(| | 0O 0 few errors.

Page 2 of 5
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

Work perspective: exercises authority commensurate with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with division directives; maintains a professional service approach to
law enforcement duties.

Ratings/Points Supporting Examples

4 3 2 1 0
O @ O 0O 0

Part 2: Division Goals & Objectives

—

Division Goals & Objeciives: cooperates with co-workers {0 ensure unity of direction and
attainment of division goals and objeclives; performs all other duties assigned by division;
subordinates personal preferences to the organization’s goals and abjectives in the order to

accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expeclalions.

Ratings/Points Supporting Examples

4 3 2 1 0 Takes the mission of the traffic car
O o oo o seriously and focuses his efforts on high

crash locations ensuring safe travel on the
streets.

Part 3: Demonstration of Other Important Performance Traits
1.

Decision Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consislent with division policy.

Ratings/Points

4 3
O 0

Supporting Examples

1 0 Trusted as a senior officer and SRT

O (| member. Normally solid on decision
making during difficult incidents. Received
an oral reprimand for an incident.

‘N
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

2. Communications; demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurale and timely manner.

Ratings/Points Supporting Examples

3. Rules Conscious: demonstrales the ability to comply with division policies and procedures,
as well as adhere to relevanti cily, state, and federal laws and regulations.

Ratings/Points Supporting Examples
4

4, Physical Fitness: maintains fitness at a level to perform essential functions of the position; instills
public confidence. Participated in the semi-annual physical fithess assessment.

Ratings/Points Supporting Examples
95.33% on spring PT test

4 3 2 1 0

O O o 0O

O N7A - Did not participate in
physical fitness assessment

5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples

4 3 2 1 0 Able to maintain his composure during
] = 8 O O difficult incidents and while dealing with
uncooperative individuals.

Page 4 of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Altendance: attends work on a regular and predictable basis.

Ratings/Points

4 3
O

EMPLOYEE COMMENTS:

Supervisor Signature;

Employee Signature:

Subdivision Lieutenant Signature:

CHIEF COMMENTS:

Chief Signalure:

Supporting Examples

Used 8 haurs of unscheduled sick time
and worked 109 hours of overtime this
period.

Daie: ///5' /.?a.z‘/

Date: 2/~ /52"
Date: 2+ 2- & ‘{

/-5

& G
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name:

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: 1 I1 /2023 - 6/30/2023

Ratinas:
4 — Consistently Exceeds Performance Standards

(SUPPORTING EXAMPLE REQUIRED)
3 ~ Exceeds Performance Standards
2 — Meets Performance Standards
1 - Below Performance Standards
{SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.
0 — Consistently Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.

Ratings for Physical Fitness Category:

4 - An individual who achieved Level HI (greater than 50'" percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - Anindividual who achieved Level il (greater than 50*" percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Level | (greater than the 50 percentile in 4 of the 5
non-cardio phases and greatar than the 40' percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fithess assessment and achieved 20
percentile in ali categories,

0 - An individual who participated in the physical fitness assessment but failed to achieve
20" percentile in all categories.

N/A - Individual did not participate in the semi-annual physical fithess assessment.

Part 1: Evaluation of Performance of Specific Job Duties

—

Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs assaciated with position.

Ratings/Points Supporting Examples

4 3 1 0 Crime Prevention is not a primary function
O [ ] (] of a traffic car daily tasks with the agency.
He does jump priority/ in progress calls if
close or when needed.

Page 1 of 5
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

2. Criminal Investigation and Apprehension: takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law,
invesligates suspicicus persons or vehicles, taking appropriate action; investigates crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
pracess; enforces laws and apprehends criminals; promptly answers radio calis, responding
quickly and safely to dispalched locations; investigates crimes in accordance with division

directives.

Ratings/Points Supporting Examples

4 3 2 1 0 Uses his experience as a_

(| 0 0 0 to thoroughly investigate crimes,
aspecially when they involve theft, drugs,
or other vice related criminal behavior.

3. Traffic Control; remains alerl to hazardous highway conditions; taking remedial measures when

necessary; investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic control to ensure highway safety.

Ratings/Points Supporting Examples
4 3 2 1 0 Stopped 277 vehicles, wrote 232
O A O O citations, and logged 141 directed patrols
this period.
4. Reporting: oblains, ransporis, logs, and secures evidence and praperty according to division

direclives; promptly submits required reports; records activities during tour of duty according to
division directives; altends roll call and records pertinent information.

Ratinas/FPoints SuEEorting Examples
4 3 2 1 0 Writes thorough and detailed reports with
O O O 0O few errors.

Page2 of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

5. Work perspective: exercises authority commensurate with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and
appearance in accordance with division direclives; maintains a professional service approach to
law enforcement duties.

Ratings/Points Supporting Examples
4 3 2 1 0 Selected to design a new layout for the sally port and
O 0 0 0 implement the ptan. Took the project on and

exceeded expectations by getling averything in place
and getling the sally port organized and tooking

professional.
Part 2: Division Goals & Objectives
1. Division Goals & Objectives: cooperates with co-workers {o ensure unily of direction and

attainment of division goals and objectives; performs all other duties assigned by division;
subordinales personal preferences to the organization's goals and objectives in the order to
accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples
4 3 2 1 0 Takes the mission of the traffic car
O O 0O O seriously and focuses his efforts on high
crash locations ensuring safe travel on the
streets.

Part 3: Demonstration of Other Important Performance Traits

1. Decision Making and Judgement: demonsirates the ability to perceive information and provide a
sound, rational decision consistent with division policy,
Ratings/Points Supporting Examples
4 3 2 1 0 Makes sound decisions during fast
a O (] (| paced events and is a trusted member of

SRT.

Page 3 of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

Communications: demonstrales the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4 3 10
O O O 0O

o

Ruies Conscious: demonstrates the ability to comply with division policies and procedures,
as well as adhere to relevant cily, state, and federal laws and regulations.

RatingsiPoints Supporting Examples

4 3 1 0
O o o 0O 0O

Physical Fitness: maintains fitness at a level to perform essential functions of the position; instills
public confidence. Participated in the semi-annual physical fitness assessment.

Ratings/Points Supporting Examples
4 3 2 1 0 95.33% on spring PT test

a a o a4a
[ Nia - Did not participate in

physical fitness assessment

Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples

4 3 2 1 0 Able to maintain his composure during
| (2] (] O 0O difficult incidents and while dealing with
uncooperative individuals.
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Altendance: attends work on a regular and predictable basis.
Ratings/Points Supporting Examples
4 3 2 1 0 Used 16 hours of unscheduled sick time
0 (m | m O and worked 50.5 hours of overtime this
period.
EMPLOYEE COMMENTS: AIONE

Supervisor Signature: _Sarf Date: 7{/.‘2‘{/_‘20.23

Date: _ ) 7 -ﬂ—@
"? Date: 3/ 22. ?’3

Employee Signalure:

Subdivision Lieutenanl Signature:

CHIEF COMMENTS:

Chief Signature: M Date: f—' brr. 2'5
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City of Grove City
Division of Police

PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name:

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: 07/01/2022 - 12/31/2022

Ratings:
4 - Consistently Exceeds Performance Standards

{SUPPORTING EXAMPLE REQUIRED)
3 - Exceeds Performance Standards i
2 - Meets Performance Standards
1 = Below Performance Standards

(SUPPORTING DOCUMENTATION REQUIRED)

Developmaent pian required unless performance has already been addrassed through

disclplinary { training action.
0 - Consistently Below Performance Standards

(SUPPORTING DOCUMENTATION REQUIRED)

Development plan raquired unless performance has already been addressed through

disciplinary / tralning action,

Ratings for Physical Fitness Cateqory:

4 - An individual who achieved Lavel lll (greatar than 50" percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achiasved Leve! il (greater than 50'" percentlle in ali phases and an
overall average score of 50%-89%) In the semi-annual assessment.

2 - An individual who achieved Lavel | (greater than the 50'" parcentile in 4 of the 5
non-cardio phases and greater than the 40 percentiie in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fitness assessment and achieved 20™
percantile in all categories.

0 - An Individual who participated in the physical fithess assessment but failed to achieve
20" percentile in all categories.

N/A - Individual did not participate in the semi-annual physical fitness assessment,

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive aclion
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevenlion programs associated with position.

Ratinas/Points Supporting Examples

Pravention is not a primary function of
daily tasks with the agency.

oes jump priotily/ in progress calls
it close or when needed.

4 3 2 1 0
O o 0O 0O 0O

Page 1 0of S
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City of Grove City
Division of Police

PERFORMANCE EVALUATION

2, Criminal Investigation and Apprehension: takes necessary action when observing siluations that
require police action; vigorously pursues and apprehends persons who violate the law;
investigates suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with division directives; prepares and presents cases In various stages of the judicial
process; enforces laws and apprehends criminals; promptiy answers radio calls, responding
quickly and safely o dispatched locations; investligates crimes in accordance with division

direclives.
Ratings/Polints Supporting Examples

4 3 2 1 0 is a skilled officer that takes
] O 4d 0O

appropriate action whep observing suspicious
and criminal behavior. as 26
criminal apprehensions this half.

3. Traffic Conirol: remains alerf to hazardous highway conditions; taking remedial measures when
necessary; investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic control to ensure highway safety.

Ratings/Points Supporting Examples

stopped 266 vehicles issued 216
citalions, and completed 143 direcled patrols.

4 3 2 1 0
B 0O 0O O O

enforcement

4, Reporting: obtains, transports, logs, and secures evidence and property according to division
directives; promptly submits required reporis; records activities during tour of duty according to
division directives; attends roll cali and records pertinent information.

Ratings/Points Supporting Examples

eports are always clear and very

4 3 2 1 0 ;
D D [:1 D elalled.

Page2o0f5
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

5. Work perspective: exercises authority commensurate with stated responsibilities and is
accountable to Pafrol Sergeant; maintains vehicles, equipment, uniform, and
appearance in accordance with division directives; maintains a professional service approach to
law enforcemant duties.

Ratings/Paints Supporting Examples

maintains his vehicle, equipment,
uniform, and appearance lo division standards
while main|gigd sional service
approach. niform Is always in

4 3 2 1 0
= O O o 0O

Part 2: Division Goals & Objectives

1. Division_Goals & Objectives; cooperates with co-workers to ensure unity of direction and
attainment of division goals and objeclives; performs all other duties assigned by division;
subordinates personal preferences to the organization's goals and objectives in the order to
accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples
4 3 2 1 0 aggressively works HCL on
a O 1 O Stringtown Rd. to help reduce crashes while

addressing the Division Goals and Objectives 2.1

Part 3: Demonstration of Other important Performance Traits

1. Decision Making and Judgement: demonstrates lhe ability lo perceive information and provide a
sound, rational decision consistent with division policy.

Ratinas/Points Supporting Examples

n be relied on to make sound
ecisions during fast evolving incidents. He uses
his SRT Iraining and patrol expetience to guide
his decision making process.

] e
DN
mES
Oe

4
]
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

2. Communications: demonstrates the ability to communicate verbally and in writing In an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples
4

3. Rules Conscious; demonstrates the ahility to comply with division policies and procedures,
as well as adhere to relevant city, stale, and federal laws and regulations.
Ratings/Points Supporting Examples
4 3 2 1 0 ' has a good understanding of case law,
criminal law, and city traffic ordinances.
O O O 0O y
4. Physical Filness: maintains fitness at a level to perform essenlial functions of the posilion; instills

public confidence. Parlicipated in the semi-annual physical fitness assessment.

Ratings/Points Suppeorting Examples

4 3 2 1 0 Passed Spring Assessment Level 3
O | ] U O

“1IN/A - Did not participate in
physical fitness assessmeant

5. Discipline: maintains composure and acts prefessionally in times of ambiguity or pressure;
respecis the chain of command.

Ratings/Points Supporting Examples

aintains his composure during difflicuit
encounters and is skilled at deescalating tense
situations. -oes a great job talking
to people

4 3 2 1 0
a 4 0O o 0O

Page 4 of 5
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City of Grove City P
Division of Police ]
PERFORMANCE EVALUATION 1
6. Attendance; attends work on a regular and predictabie basis.
Ratings/Points Supporting Examples

4 3 2 1 0 has worked 175 hours of overtime this half. He
0O 1 O 0 often voluntcers to work street coverage and is always
willing 1o stay over when asked.

Nod (had BE (Dddwn DA TRE @ﬂzesé,dr
THE. Ditision) tdimd THE Uiuose PQ.JFEQSIDAJALL(M.
ool L0 MiadAL APPREHEN S1oaS TEAFFLE

bl eer S, an heeren Pasls me 1o X

ComMédagn. “Taade Yoo e Yad2 Deprenriod
A lodddriad o TR O

EMPLOYEE COMMENTS:

Date: //7 ‘//Q 3
Date: _ J/-2¥-25
Date: 2. lo. 2023
Date: _ 3.5t-202]

Supervisor Signature: _S&7- A, §/éﬁ-p/ /23

Employee Signature:

Subdivision Lieutenant Signi?re:
Chief Signature: O‘ﬁ
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

\ i
EVALUATION RATINGS Employee Name: _

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: 01/01/2022 - 06/30/2022

J

CROVE Cip
1

WO POy \P
o Co

Ratings:
4 — Consistently Exceads Performance Standards

(SUPPORTING EXAMPLE REQUIRED)
3 - Exceeds Performance Standards
2 -~ Meeots Performance Standards
1 - Below Performance Standards
{(SUPPORTING DOCUMENTATION REQUIRED)
Davelopmant plan required unless parformance has already been addressed through
disciplinary / training action.
0 - Consistently Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED) ,
Davelopment pian required unless performance has already been addressed through
disciplinary / training action.

Ratings for Physical Fitness Catagory:

4 - An individual who achieved Level [ll (greater than 50" percentile in all phases and an
overall average score of 90% or greater) In the semi-annual assessment,

3 - An individual who achieved Leve! Il {greater than 50" percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment,.

2 - An indlvidual who achieved Leval | (greater than the 50" percentlle in 4 of the 5
non-cardio phases and greater than the 40™ percentile in the cardlo phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fithess assessment and achieved 20"
percentila in all categories.

0 - An individual who participated in the physical fitness assessment but failed to achieve
20" percentile in all categories,

N/A - Individual did not participate in the semi-annual physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime; remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area, execules
division critne prevention programs associated with position.

Ratings/Polints Supporting Examples

Crime Prevention is not a primary function of
dally tasks with the agency.

ces jump priority/ in progress calls

eeded,
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

2. Criminal Investigation and Apprehension: takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law;
investigates suspiclous persons or vehicles, taking appropriate action; investigates crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely to dispatched locations; investigates crimes in accordance with division
directives.

Ratings/Points Supporting Examples

4 3 2 1 0 is a skilled officer that takes
- appropriate action wthpicious
L . U . and criminal behavior. as 22

criminal apprehensions this half.

3. Traffic Control: remains alert to hazardous highway conditions; taking remedial measures when
necessary; investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic controt to ensure highway safety.

Supporting Examples

slopped 462 vehicles issued 256
citations, and completed_104 direcled patrols,

Ratings/Points

4 3 2z 1 0
8 O O 0O od

4, Reporiing: obtains, transports, logs, and secures evidence and property according to division
directives; promptly submits required reporis; records activities during tour of duty according to
division directives; attends roll call and records pertinent information.

Ratings/Points Supporting Examples

Page 2 of 5
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City of Grove City p
Division of Police

PERFORMANCE EVALUATION

5. Work petspective: exercises authority commensurate with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and
appearance In accordance with division directives; maintains a professional service approach to

taw enforcement duties.
Ratings/Points Supporting Examples
4 3 2 1 0 * maintains his vehicle, equipment,
> 5 appearance to division standards
D O O O while maintaining a professional service
approach,

Part 2: Division Goals & Oblectives

1. Division Goals & Objectives: cooperates with co-workers to ensure unity of direction and
attainment of division goals and objeclives; performs all other duties assigned by division;
subordinates personal preferences to the organization's goals and objectives in the order to
accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Polints Supporting Examples

4 3 2 1 0 oes aggressively work the
o o o at stringtown Rd/Marlane and
Stringtown Rd/Gantz. to help reduce —§ -

crashes at these locations

Part 3: Demonstration of Other Important Performance Traits

1. Decision Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consistent with division policy.

Ratings/Points Supporting Examples

an be relied on to make sound
ecisions during fast evolving incidents. He uses
his training and experience to guide his decision
making process,

4 3 2 1 0
o o0 4o O ad
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

2. Communications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and limely manner,

Ratings/Points Supporting Examples

4 3 1 0
o O @ 0O o

3. Rules Conscious: demonstrates the ability to comply with division policies and procedures,
as well as adhere fo relevant city, state, and federal laws and regulations.

Ratings/Points Supporting Examples

4 3 2 1 0
O &z 0O O 0O

as a good understanding of case law,
criminal law, and city traffic ordinances.

4, Physical Fitness: maintains fitness at a level to perform essential functions of the position; instills
public confidence. Parlicipated in the semi-annual physical fitness assessment.

Ratinqs/Points Supporting Examples

4 3 2 1 0 Passed Spring Assessment Level 3
o 0O O 0O

O N#a - Did not particlpate in
physical fithess assessment

5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.
Ratings/Points Supporting Examples
4 3 2 1 0 maintains his composure during difficult
ters and is skilled at deescalating lense
l:l D I:l l:] encoun

situations.

Page 4 of 5
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| City of Grove City
Division of Police

PERFORMANCE EVALUATION
6. Attendance: attends work on a regular and predictable basis.
Ratings/Points Supparting Exampies

3 2 q 0 has worked 106 hours of overtime this half, !
0 0 O O He often volunteers to work sireet coverage and
is always willing to stay over when asked.

EMPLOYEE COMMENTS:

Supervisor Signature: s/73 Date: 7//a\’ 5 /.2 2

Date: O 7-285-Z2

Subdivision Lieutenagt%{ : : / 4 Dale: o8fgla2.
Chief Signature: 1 y Date: S / {5 [ 2=

Employee Signalure:

.
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name: _

Position Title: POLICE OFFICER (PATROL)
Evaluation Perlod: 7/1/2021 -1 2/31/2021

;

Ratings:
4 — Consistently Exceeds Performance Standards

{SUPPORTING EXAMPLE REQUIRED)
3 - Exceeds Performance Standards
2 — Mests Performance Standards
1 - Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED})
Development plan required unless performance has already been addressed through
disciplinary / training action.
0 - Consistently Below Performance Standards
{SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unlass performance has already been addressed through
disciplinary / training action.

Ratings for Physical Fitness Category:

4 - An individual who achieved Level lll {greater than 50" percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level Il (greater than 50" percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Level | {greater than the 50" percentile in 4 of the 5
non-cardio phases and greater than the 40" percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fitness assessment and achieved 20"
percentile in all categories.

0 - An individual who participated in the physical fitness assessment but failed to achleve
20" percentile in all categories.

N/A - Individual did not participate in the semi-annual physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime; remains alert to conditions that tend o cause crime, taking preventive action
whare necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples

does housewatches, PPR's, and
works closely with loss prevention officers at retail

4 3 1 0
£ ) i O locations.

Page i of 5
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

2. Criminal Investigation and Apprehension: takes necessary action when observing situations that
requiire police action; vigorously pursuas and apprehends persons who violate the law;
investigates suspicious persons ar vehicles, taking appropriate action; invesligales crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickiy and safely to dispatched locations; investigates crimes in accordance with division
directives.

Ratings/Points Supporting Examples

4 3 2 1 0 is a skilled officer that takes
- ction when observing suspicious
O 0 O O and criminal behavior,

3. Traffic Control; remains alert fo hazardous highway conditions; taking remedial measures when
necessary; investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic control to ensure highway safety,

Ratings/Points Supporting Examples

4 3 2 1 0 B e 199 traffic stops and wrote 59
0 0 0 | citations, both of which are near the top for first
and second shift performance standards.

4. Reporting: obtains, transporis, logs, and secures evidence and property according to division
directives; promptly submits required reports; records activities during tour of duty according to
division directives; attends roll call and records pertinent information.

Ratings/Points Supporting Examples

4 3 2 1 0
O 0O @ 0O 0O

Page2of 5
35.105 Rev 2019




-
City of Grove City
Division of Police
PERFORMANCE EVALUATION

5. Work perspeclive: exercises authority commensurale with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with division directives; maintains a professional service approach to
law enforcement duties,

Ratings/Points Supporting Examples

4 3 2 1 0
o o =g 40 d

Part 2: Division Goals & Cbhjectives

1. Division Goals & Objectives: cooperates with co-workers to ensure unity of direction and
atlainment of division goals and objectives; performs all other duties assigned by division;
subordinates personal preferences 1o the organization's goals and objectives in the order to
accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expsctations.

Ratings/Points Supporting Examples

4 3 2 1 0 s an informal leader in the agency
O [ O M i the example for other officers to

follow. mas on day-walch and would
often jump calls 10 allow 1st shift officers to

Part 3: Demonstration of Other Important Performance Traits

1. Decision Making and Judgement: demonstrates the abilily to perceive information and provide a

sound, rational decision consistent with division policy.

Ratings/Polints Supporting Examples
4 3 2 1 0 can be relied on to make sound
decisions during fast evolving incidenls. He uses
O O 0O O

his training and experience {o guide his decision
making process.

Page 3 of 5
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City of Grove City
Division of Police

PERFORMANCE EVALUATION

2. Communications; demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concige, accurate and timely manner.
Ratings/Points Supporting Examples
4 3 2 1 0
o 0O o o
3

Rules Conscious: demonstrates the ability to comply with division policies and procedures,
as well as adhere ta relevant city, stale, and federal laws and regulations.

Ratings/Points

Supporting Examples
4 3

2 1 0
O B 0O 0 O

has a solid understanding of case law,
cnminal law, and cily traffic ordinances.

4, Physical Fitness: maintains fitness at a level to perform essential functions of the position; instilis

public confidence. Participated in the semi-annual physical filness assessment.

Ratings/Points Supporting Examples
4 3 2 1 0 Passed Spring Assessment

O ao 0O ao O

&I WA - Did not participate in

physical fitness assessment
5.

Discipline: maintains composure and acts professionally in times of ambiguitly or pressure;
respects the chain of command.

Ratings/Points Supporting Examples
4 3

aintains his composure during difficult

encounters and is skilled at desscalating tense
sifuations.

Page 4 of 5
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~ City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Altendance: altends work on a regular and predictable basis.
Ratings/Points Supporting Examples i

4 3 2 1 0 used 0 hours of unscheduled sick
2 I [ I | time and worked 113 hours of shift
coverage oveitime

EMPLOYEE COMMENTS:

Supervisor Signature: _S¢7 Date: /. /9’/) i

Date: //'/,'?2_

[
Subdivision Lieutenant Signature: A’ .d bey— ? Date: /022
Chief Signature; _%/m Dalte: ///—j},’/ &

i

Employee Signature:

Page 5 of 5
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name: -

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: 1/1/2021 - 6/30/2021

Ratings:
4 — Consistently Exceeds Performance Standards

{SUPPORTING EXAMPLE REQUIRED)
3 — Exceeds Performance Standards
2 — Meets Performance Standards
1 — Below Performance Standards
{SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already heen addressed through
disciplinary / training action,
0 — Consistently Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.

Ratings for Physical Fitness Category:

4 - An individual who achieved Level [li (greater than 50" percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level Il (greater than 50 percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Levet | {greater than the 50" percentile in 4 of the 5
non-cardio phases and greater than the 40" percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fithess assessment and achieved 20*
percentite in all categories.

0 - An individual who participated in the physical fithess assessment but failed to achieve
20" percentile in all categories.

N/A - Individual did not participate in the semi-annual physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; exscutes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples

Page1lof5
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City of Grove City
Division of Police

PERFORMANCE EVALUATION

2. Criminal Investigation and Apprehension: takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law;
investigates suspicious persons or vehicies, taking appropriate action; investigates crimes in
accordance wilh division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely to dispatched locations; investigales crimes in accordance with division
directives.

Ratings/Points Supporting Examples

4 3 2 1 0 is a skilled investigator and interviewer, and
- he used those skills in conjunction wit o
- O O u be a very efficient and effective officer.

3. Traffic Control: remains alert to hazardous highway conditions; taking remedial measures when
necessary, investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic control ta ensure highway safety.

Su

Ratings/Points orting Examples

4 3 2 1 0 ade 130 traffic stops and wrote 35
0O M O ] citations, both of which are near the top for first
and second shift performance standards.
4, Reporting: obtains, fransports, logs, and secures evidence and property according to division

directives; prompily submits required reports; records activities during tour of duty according to
division directives; attends roll call and records pertinent information.

Ratings/Points Supporting Examples

4 3 2 1 0
O o 0O 0O 04
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City of Grove City
Division of Police

PERFORMANCE EVALUATION

5. Work perspaclive: exercises authority commensurate with stated responsibilities and is
accounlable to Patrol Sergeant; maintains vehicles, equipment, uniform, and
appearance in accordance with division direclives; maintains a professional service approach (o

law enforcement duties,

Ratings/Points Supporting Examples

4 3 2 1 0 eceived emails and a core value award for
0O O 0 O his work in multiple eriminal investigations.

Part 2: Division Goals & Objectives

1. Division Goals & Objectives: cooperates with co-workers to ensure unity of direction and
attainment of division goals and objectives; performs all other duties assigned by division;
subordinates personal preferences to the organization’s goals and objeclives in the order to

accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeling those needs and expectations.

Ratings/Points Supporting Examples
4 3 2 1 0 is an informal leader in the agency who truly
J O O (W] sets the example for other officers in the

achievement of the Division's Goals and
Objectives,

Part 3: Demonstration of Other Important Performance Traits

1.

Decision Making and Judgement: demonstrates the ability 1o parceive informalion and provide a
sound, rational decision consistent with division policy.

Ratings/Points Supporting Examples

4 3 2 1 0 can be relied on to make sound decisions
during fast evolving incidents. He uses his

(] (] (| O training and experience {o guide his decision
making process.

Page 3 of 5
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City of Grove City
Division of Police

PERFORMANCE EVALUATION

2. Communications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4 3 2 1 0
o o @« 0 0O

3. Rules Conscious: demonstrates the ability to comply with division policies and procedures,
as well as adhere to relevant city, state, and federal laws and regulations.
Ratings/Paints Supporting Examples
as a solid understanding of case law and
4 3 2 1 0 criminal law.
O O 0O O
4, Physical Fitness: maintains fitness at a level to perform essential functions of the position; instills

public confidence. Participated in the semi-annual physical fitness assessment.

Ratings/Points Supporting Examples
Overall score 94.68.

4 3 2 1 0
O 0O O 0O
CIN/A - Did not participate in

physical fithess assessment

5. Discipline; maintains compasure and acts professionally in times of ambiguity or pressure;
respects the chain of command.
Ratings/Points Supporting Examples
4 3 2 1 0 maintains his composure during difficult
ters with subjects and is skilled at
l:l U D E] encoun

deescalating tense situations.

Page 4 of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Aftendance: atftends work on a regular and predictable basis.
Ratings/Points Supporting Examples

4 used 0 hours of unscheduled sick time.

3 2 1 0
g o o0 0o 0O

EMPLOYEE COMMENTS:

y i E
Supervisor Signature: 52.‘% S,

Employee Signature;

Date: 7[@1 Z,/.‘)_.Oz(

Date: _ ©7- -3}
Date: &7~ A~/

Subdivision Lieutenant Signature: 27
Chief Signature: Z/ W Date: é?/ 2/ 2/
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

,!%"'_
EVALUATION RATINGS Employee Name: _

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: 07/01/2020 - 12/31/2020

Ratings:

4 - Consistently Exceeds Performance Standards
(SUPPORTING EXAMFLE REQUIRED)

3 — Exceeds Performance Standards

2 - Meets Performance Standards

1 - Below Performance Standards
{SUPPORTING DOCUMENTATION REQUIRED)

Development plan required uniess performance has already been addressed through

disciplinary / training action.

0 - Consistently Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan reguired unless performance has alvready been addressed through
disciplinary / training action.

Ratings for Physical Fitness Category:

4 - An individual wha achieved Level lll {(greater than 50 percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level Il {greater than 50* percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Leve! | (greater than the 50" percentile in 4 of the 5§
non-cardio phases and greater than the 40" percentile in the cardio phase) in the semi-
annual assessment.

1 - Anindividual who participated in the physical fitness assessment and achleved 20"
percentile in all categories.

0 - An individual who participated In the physical fithess assessment but failed to achieve
20" percentile in all categories.

N/A - Individual did not participate in the semi-annual physical fitness assessment,

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime; remains alert to conditions that tend to cause crime, 1aking preventive action
where necessary; makes checks of businesses and residences in assigned area; execules
division crime prevention programs associaled with position.

Supporting Examples

spends his free time In high crime areas.

He meets the minimum performance standard in

total crime prevention hours wark,

increased his special walches an irols as
asked in his last evaluation,

Ratings/Points

Page 10of5§
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PERFORMANCE EVALUATION

2. Criminat Investigalion and Apprehension: takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the faw;
investigates suspicious persons or vehicles, 1aking appropriate action; investigates crimes in
accordance wilh division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding 5
quickly and safely ta dispatched locations; investigates crimes in accordance with division
directives.

Ratings/Points Supporting Examples

4 3 2 1 0 eﬁeWizeFin searching for
tics. 3 self initated apprehensions
= - - = are the highest for first shift and towards the top
of second shift.

3. Traffic Control: remains alert to hazardous highway conditions; taking remedial measures when
necessary, investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs Iraffic control to ensure highway safety.

Ratings/Points Supporting Examples

4 3 2 4 ° ade 201 traffic stops and issued 38
cilalions. He completed 80 directed patrals. All ;

O O 0 O of these are well above {he shift performance :

standards.

4, Reporting: obtains, {ransports, logs, and secures evidence and property according to division
directives; promptly submits required reports; records activities during tour of duty according to
division directives; attends roll call and records pertinent information. |

Ratings/Points Supporting Examples
4 3 2 1 0 stays o“ogging training aides. He
keeps all the updated. His reports need !

O O . 0 little to no directlion. |
1

i

|
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Division of Police
PERFORMANCE EVALUATION

5, Work perspective: exercises authority commensurafe with stated responsibilities and is !
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and ;

appearance in accordance with division directives; maintains a professional service approach to :
law enforcement duties. ]

Ratings/Points Supporting Examples

is respectful and professional during
enforcement actions. He is accountable {o the
Patrol Sergeant and is very prideful of being the

4 3 2 1 0
O & 0O 0O 04

Part 2: Division Goals & Objectives

1. Divisicn Goals & Objeclives: cooperates with co-workers to ensure unity of direction and
attainment of division goals and objectives; performs all other duties assigned by division;
subordinates personal preferences to the organization’s goals and objectives in the order to
accomplish the division mission as a team; seeks to determine the needs and expeclations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples
4 3 2 1 0 “oﬁen speaks the division's mission
M O M M statement. He is willing to help other officers on

any call and seeks out public interactions to
educate the public on our canine program.

Part 3: Demonstration of Other Important Performance Traits

1. Decision Making and Judgement{: demonstrates the ability to perceive information and provide a
sound, rational decision consistent with division policy.

Ratings/Points Supporting Examples

as a solid understanding ofiliase law
and makes good decisions on enfarcing criminal
and traffic law.

4 3 2 1 0
g o 0O 0O 0

]
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

2, Communications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

RatingsiPoints Supporting Examples

4 3 1 0 as clear and concise communicalion. HMe
- responds to emails, chats, and radio traffic in a
L O O O timely manner.

3. Rules Conscious: demonstrales the ability to comply with division palicies and procedures,
as well as adhere {o relevant city, state, and federal laws and regulations.
Ratings/Points Supporiing Examples
4 3 2 1 0 as done a great job this reporiing period
2 ing our new hires on nd policy.
O O O O He has a good underslandir“:e law and
criminal law.
4, Physical Fitness: maintains filness at a level to perform essential functions of the position; instills
public confidence. Participated in the semi-annual physical litness assessment.
Ratings/Points Supporting Examples
4 3 2 1 0 scored a 92% on his physical fitness test
riod.
& 0o 0O g 0o
CIN/A - Did not participate in
physical fithess assessment
5. Discipline: maintains composure and acts professionally in limes of ambiguity or pressure;

respects the chain of command.

Ratings/Points Supporting Examples

emonstrates palience when face with

t and aggressive personalities. m ’
respects the chain of command even ha
may disagree with a decision that was made.

4 3 2 1 0
O o 4a 0O 0O

Bi
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Division of Police
PERFORMANCE EVALUATION

8. Attendance: attends work on a regular and predictable basis.
Ratings/Points Supporting Examples
4 3 2 1 0 7 hours of sick time used. 4 hours of shift
O [ O] | coverage overtime.
EMPLOYEE COMMENTS:

sl
G 7 VT

Date: 1\ [ 24 A
Date: _ (/7D 0200/
Subdivision Lisutenant Signature: i 43"” Date: [ ZP - Ze2y

Chief Signature: ﬂ Z/f 7 /'27 ,4'/"""/ Date: %// ?/ 2/
L7

Supervisor Signature:

Employee Signature:

Page 5 of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

ALUATION RATINGS Employee Name: -

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: 01/01/2020-06/30/2020

Ratings:

4 — Consistently Exceeds Performance Standards
{SUPPORTING EXAMPLE REQUIRED)

3 - Exceeds Performance Standards

2 — Meets Performance Standards

1 — Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED}

Development plan required unless performance has already been addressed through

disciplinary / training action,

0 — Consistently Below Performance Sfandards
{SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.

Ratings for Physicai Fithess Category:

4 - An individual who achleved Level Il (greater than 50" percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level Il (greater than 50" percentile in all phases and an
overall average score of 50%-89%)} in the semi-annual assessment,

2 - An individual who achieved Level | (greater than the 50" percentile in 4 of the 5
non-cardio phases and greater than the 40" percentile in the cardio phase) in the semi-
annual assessment,

1 - An individual who participated in the physical fithess assessment and achieved 20"
percentile in all categories.

0 - An individual who participated in the physical fithess assessment but failed to achieve
20 percentile in all categories.

N/A - Individual did not participate in the semi-annuai physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that lend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples
4 3 2 1 0 When is free he can be in high gt reas
- where can rapidiy be deptoyed.mm
O O O O activity shows no 23FPs and two 23 is
in the area and gets out on foot but needs to do a
better iob of markina it on the radio.

Page 10f5
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

2. Criminal Investigation and Apprehension: takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law;
investigates suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely to dispatched locations; investigates crimes in accordance with division

directives.
Ratings/Points Supporting Examples

4 3 2 1 0 is often in high crime areas and always

- to deploy] R criminal and self
0 O - O apprehensions are above the the minimum
performance objectives. His main focus is on
i fivsity
3. Traffic Control: remains aleri to hazardous highway conditions; taking remedial measures when

necessary; investigates traffic crashes in accordance with division directives; enforces traffic iaws
and parking violations; performs traffic control to ensure highway safety,

Ratings/Points Supporting Examples

had 107 stops, wrole 18 citations, and
completed 20 directed patrols. All are abave the
shift averages. He joins in traffic blitzes without
being tolg.

4 3 2 1 0
b O O o 0O

4. Reporting: obtains, transports, logs, and secures evidence and property according fo division
directives; promptly submits required reports; records activities during tour of duty according to
division directives; attends roll call and records pertinent information.

Ratings/Points Su orting Examples

tays on top of logging training ai e
updated in the
is reports need littie to no

corrections.

‘u

4 2 1 0
&3 O 0 O

Page 2 of 5
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Division of Police
PERFORMANCE EVALUATION

5. Work perspeclive: exercises authority commensurate with stated responsibilities and is

accountable {o Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with division directives; maintains a professional service approach to
law enforcement duties.

Ratings/Points Su

orting Examples

4 3 2 1 0 as moved to the patrol division during
- is evaluation period. ‘ad difficulty hiding

O ] n O and voicing his frustrafions at times. His wark

prospective has become noticeably better

Part 2: Division Goals & Objectives

1. Division Goals & Objectives: cooperates with co-workers to ensure unity of direction and

affainment of division goals and objectives; performs alt other duties assigned by division;
subordinates personai preferences to the organization's goals and objectives in the order to
accomplish the division mission as a {eam, seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples

ften speaks the divisions mission

statement. He is always willing to help other
patroi officers. He seeks out opportunities to
utilize the r patrot functions and public

DN
0O-
e

3
O

[EIES

Part 3: Demonstration of Other Important Performance Traits
1.

Decision Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consistent with division policy.

Ratings/Points Su

orting Examples

as good knowledge o“ and
tional decision making when U ||zmg-

and when issuing citations.

4 3 2 1 0
b o0 0O O a

=]
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35.105 Rev 2019

OVE Crn

City of Grove City e ouigt




QVE Cryrys
G0 Po“c?‘;].-

City of Grove City p

Division of Police
PERFORMANCE EVALUATION

2. Communications: demonsirates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4 3 2 1 0
o 0O &8 0 0O

3. Rules Conscious: demonstrates the ability to comply with division policies and procedures,
as well as adhere to relevant city, stale, and federal laws and regulations.
Ratings/Points Supporting Examples
No discipline during reporiing peroid. Foilows
4 3 2 1 0 agency policies and procedures,
O o oo 0O
4, Physical Fitness: maintains fitness at a leve! to perform essential functions of the position; instills

public confidence. Participated in the semi-annual physical fithess assessment.

Ratings/Points Supporting Examples

3 2 1 0 Looks professional and fit in his uniform.

4
O 0o 0O g 04

N/A — Did not participate in
physical fitness assessment

5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples

4 3 2 1 0
o &b o o o

understands the chain of command. He is
consistently professional when dealing with his
peers and the public.

Page 4 of 5
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Division of Police
PERFORMANCE EVALUATION

6. Attendance: attends work on a regular and predictable basis.
Ratings/Points Supporting Examples
4 3 2 1 0 ; g Rguis g; sircI§ lirPe. 134 heours 1Ede- leave.
N 1 0O O urs of protest overtime worked,

EMPLOYEE COMMENTS:

3l
Supervisor Signalure: . ?"\ Date: O B3 36
Date: 07. 2 2090
Date: S EETEOLD

Employee Signature:

——
Subdivision Lieutenant Signature: /f"'/fz

o

v Ay 3 o S
Chief Signature: // ‘,‘f@@/’ /”/ L Date: fj/f/ﬁﬁ

) L 7
0

oi
o
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City of Grove City
Division of Police

PERFORMANCE EVALUATION
EVALUATION RATINGS Employee Name: _
Position Title: POLICE OFFICER (PATROL)

Evaluation Period: 07/01/19-12/31/19

Ratings:

4 — Consistently Exceeds Performance Standards
{SUPPORTING EXAMPLE REQUIRED)

3 - Exceeds Performance Standards

2 — Meets Performance Standards

1 -~ Below Parformance Standards
(SUPPORTING DOCUMENTATION REQUIRED)

Davelopment plan required unless parformance has already been addressed through

disciplinary / training action.

0 ~ Consistently Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already baen addressed through
disciplinary / training action.

Ratings for Physical Fitness Cateqory:

4 - An individual who achieved Leval lll (greater than 50" percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level [l (greater than 50' percentile in ali phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An Individual who achleved Level | (greater than the 50" percentile in 4 of the 5
non-cardio phases and greater than the 40 percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fitness assessment and achieved 20"
percentila in all categorles.

0 - An individual who participated in the physical fithess assessment but failed to achieve
20" percentile in all categories.

N/A - individual did not participate in the semi~annual physical fithess assessment.

Part 1: Evaiuation of Performance of Specific Job Duties

1. Prevention of critne; remains alert io conditions that tend to cause crime, taking preventive action
where necassary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples

4 3 2 1 0 gularly parks in hi jme areas to
prevent crime. He utilizes here applicable
- B . O to deter crime. An example of this is 4th of July.

Page 1of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

2. Criminal Investigation and Apprehension; takes necessary aclion when observing situations that
require police aclion; vigorously pursues and apprehends persons who violate the law;
investigales suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely to dispatched locations; investigates crimes in accordance with division
directives.

Ratings/Points Supporting Examples

consistently patrols high crime ar d is
of criminal behaviors to fock for.ﬁs
always willing to assist patrol on any calls for
service,

3. Traffic Control: remains aleri to hazardous highway conditions; taking remedial measures when
necessary; investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic controf to ensure highway safely.

Ratings/Points

4 3 2 1 0
o O ao O 0O

Supporting Examples

H.ntilizes traffic enforcement to
ook tor criminai activity and utilizw took

beyond the traffic stop.

4. Reporting; obtains, transporls, logs, and secures evidence and property according to division
direclives; promptly submits required reports; records activities during tour of duty according to
division direclives; attends roll calt and records psrtinent information.

Ratings/Points Supporting Examples
4 3 2 1 0 has taken 31 QIBIRS reports and filed 39
0 0 0 0 charges. He has also been assigned a

couple cases for follow-up.,

Page 2 0f5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

5. Work perspective: exercises aulhority commensurate with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with division directives; maintains a professional service approach to
law enforcemaent duties.

Ratings/Points Supporting Examples

4 a 2 1 0 is very organj ith all his public
appearances (16). niforms an jser
O a 0 a are always professional in appearance

adjusts his schedule often for agency needs.
Part 2: Division Goals & Objectives

1. Division Goals & Objectives: cooperates with co-workers to ensure unity of direction and
attainment of division goals and objeclives; performs all other duties assigned by division;
subordinates personal preferencas to the organization’s goals and objectives in the order fo
accomplish the division mission as a team; seeks o determine the needs and expeclations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples

4 3 2 1 0 ontinues to excel at his public appearance
o o o 0O respongibilities and is very engaging with the
pub!icr.msas received a core value award for
his commitment 1o teamwork.

Part 3: Demonstration of Other Important Performance Traits

1. Decision Making and Judgement; demonstrates the ability to perceive information and provide a
sound, rafional decision consistent with division policy.

RatinasiPoints Supporting Examples

4 3 2 1 0
O 6 0O 0 0O

Page 3 cf5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

2. Communications: demonstrates the ability 1o communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.
Ratings/Points Supporting Examples
4 3 2 1 0 sends me calendar invites for all this
obligations and is prompt in scheduling his
U 0 E 0 weekend days.
3. Rules Conscious; demonstrates the abilily to comply with division policies and procedures,
as well as adhere o relevant city, slate, and federal laws and regulations.
Ratings/Points Supporting Examples
4 3 2 1 0 No discipline this period. Follows agency policies
0] 0 0 M and procedures.
4,

Physical Fithess: maintains fitness at a level to perform essential functions of the position; instills
public confidence. Participated in the semi-annual physical fitness assessment.

Ratings/Points Supporting Examples

4 3 2 1 0
b 0 0 0O O3

O N7a - Did not participate in
physical fitness assessment

Discipline: maintains composure and acls professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points

Supporting Examples
4 3 2 1 0 Core value award for professionalism during a
0 M CJ O funeral procession.

Page 4 of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Attendancge: attends work on a regular and predictable basis.
Ratings/Points Supporting Examples
4 3 2 1 0 had no unscheduled sick leave days during
I:l D D I:] e period.
EMPLOYEE COMMENTS:
: 36 .
Supervisor Signature: 5ff ' M N ——— Date: o7 fﬂ/ 2020

Employee Signature: Date: _/- fh FOC

Subdivision Lieutenant Signature: _4 /" g8 ﬁ (> Date: _ 0/ ~Q8 ~R0:0

Ty J’T P R : - t i ,~"'I N

Chief Signature: e Date: »’ P
Page 5 of 5
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Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial.

1} Did you read the Discrimination and Harassment Policy published in the City of Grove City
Employee Handbook? @EQ No lnitial. |

2} Do you understand this policy@l\lo Initial_

3] Do you have any questions about this policy? Yes (T Initial;

4] Do you know how to file a complaint should you experience harassment or witness
inappropriate behavior at work? /¥ep No Initial [N

5] If you are aware of, or have been subjected to harassment in the workplace; you must report
this to your supervisor. If the supervisor is the object of the co int. you must report this the
supervisor at the next highest level. Acknowledge by Initial

6] Outside of the workplace, are re of any conduct by City associates inconsistent with
this policy? Yes @ Initialﬂ

Evaluator Name Afichot)  AMeavey

Bvaluator Signature Zl&é W‘-—"‘"‘"’

Date g/ ~6002- 800 Time__ /I3 Date oll /074/ 20  Time {000 gryq

Associate Name

Associate Signature

Instructions to the evaluator

If the answer to question 6 is “Yes,” then gather the facts of their concern, notify the Human
Resource Coordinator pursuant to the City of Grove City harassment policy and procedure.
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

EVALUATIONRATINGS  Employoe Name: ITRRREEEEEEEIN

Position Title: POLICE OFFICER {(PATROL)
Evaluation Period: ©01/01/2019 - 06/30/2019

Ratings:
4 — Consistently Exceeds Performance Standards

(SUPPORTING EXAMPLE REQUIRED)
3 - Exceeds Performance Standards
2 - Meets Performance Standards
41 — Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required uniess performance has already been addressed through
disciplinary [ training action.
0 — Consistently Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.

Ratings for Physical Fitnessg Cateqory:

4 - An individual who achieved Level lll {(greater than 50™ percentile in al) phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level Il (greater than 50'" percentile in all phases and an
overall average score of 50%-89%)} In the semi-annual assessment.

2 - An individual who achieved Leve! | (greater than the 50* percentile in 4 of the 5
non-cardio phases and greater than the 40™ percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fitness assessment and achieved 20*"
percentile in all categories.

0 - An individual who participated in the physical fitness assessment but failed to achieve
20" percentlle in all categories,

N/A - Individual did not participate in the semi-annual physical fitness assessment,

Part 1: Evaluation of Performance of Specific Job Duties

1. Pravention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples
4 3 2 1 0 pends a majority of his time patrollin
O R 0 3 high-crime areas and being visible with

Page1lof5
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

Criminal Invesiigation and Apprehension: takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law;
investigates suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforcas laws and apprehends criminals; promptly answers radio calls, respanding
quickly and safely to dispatched locations; investigates crimes in accordance with division
directives.

Ratings/Points Supporting Examples
4 3 2 1 0 focuses his patrols in high crime areaﬂ
m 0 O - seeks out self-initiated activi

effectively to locate narcotic
willing to assist patro! with calls for service.

Traffic Control: remains alert to hazardous highway conditions; taking remedial measures when
nacessary; investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; parforms traffic control to ensure highway safety.

Ratings/Points Supporting Examples

2 1 0
aO 0O 04

!w

4
O

Reporting: obtains, transports, logs, and securas evidence and property according to division
directives; promptly submits required reports; records activities during tour of duty according to
division directives; altends roll call and records pertinent information.

Ratings/Points Supporting Examples

as taken 24 reporis and filed 45 fresh
criminal chargas this evaluation period. His
reports are detailed and accurate.

4 3 2 1 0
O @@ O 0O 0O
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

5. Work perspeclive: exercises authorily commensurate with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and
appearance in accordance with division direclives; maintains a professional service approach to
law enforcement duties.

Ratings/Points Supporting Examples

4 3 2 1 0 keeps me informed on all activities Qe
participating in without me having to ask.
O O - O uniforms, equipment and cruisers are al
immaculate.
Part 2: Division Goals & Objectives
1. Division Goals & Objectives: cooperates with co-workers to ensure unily of direction and

attainment of division goals and objectives; performs all other duties assigned by division;
subordinates parsonal preferences to the organization's goals and objectives in the order to
accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeling those needs and expectations.

Ratings/Points Supporting Examples

4 3 2 1 0
8 0O 0O 0O 0O

ligns his work with the agency and bureau
nd objectives. He exceeds the communily
relations component with his PR events and
balances these with his patrol work.

Part 3: Demonstration of Other Important Performance Traits

1. Decision Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consistent wilh division policy.

Ratings/Points Supporting Examples

4 3 2 1 0
o a4 0 o O
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

2 Communications: demonstrates the ability to communicate verbaily and in writing in an
approptiate, clear, concise, accurale and timely manner.
Ratings/Points Supporting Examples
a4 3 2 1 0 responds promptly to any requesis and
corraspondence. He keeps me informed on all
. O O O PR events.
3 Rules Conscigus: demonstrates the ability to comply with division policies and procedures,
as well as adhere {o relevant city, state, and federal Jaws and regulations.
Ratings/Points Supporting Examples
4 3 2 1 0 No discipline this period. Stays informed on
O 0O 0 0O canine case law.

4, Physical Fitness: maintains fitness at a level to perform essential functions of the position; instills
public confidence. Participated in the semi-annual physical fitness assessment.

Ratings/Points Supporting Examples

4 3 2 1 0
o o 0O 0 0O

N/A — Did not participate in

physical fitness assessment

5. Discipline: maintains composure and acts professionally in times of ambiguitly or pressure;
respscts the chain of command.

Ratings/Points Supporting Examples

4 3 2 1 0
O @ 4O 0O 0O
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

6. Attendance; attends work on a regular and predictable basis.
Ratings/Points Supporting Examples
had no unscheduled sick leave days during
4 3 2 1 ¢ the period
D 0O O O € period.

EMPLOYEE COMMENTS:

sy
Supervisor Signalure: § 9f . M WL/M.__..(' Date: ¢ 7A(.a: A 9
Employee Signalure: _ Dale: _g >-26-/7
Subdivision Lieulenant Signature: £/ O 7. Date: _£-4/2
~ o /’HMM\
Chief Signature: >/ %}M—/ Date: ép/ Jf’ // 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION A4

EVALUATION RATINGS Employee Name: __

Position Title: POLICE OFFICER (PATROL)
Evaluation Petiod:  07/01/2018 - 12/31/2018

Ratings:
4 - Consistently Exceeds Performance Standards (SUPPORTING EXAMPLE REQUIRED)
3 - Often Exceeds Performance Standards
2 - Consistently Meets Performance Standards
1 — Oftan Below Performance Standards (DEVELOPMENT PLAN REQUIRED)
0 - Consistently Below Performance Standards (DEVELOPMENT PLAN REQUIRED)

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention_of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executas
agency crime prevention programs assaciated with position,

Ratings/Points Supporting Examples

s willing to drop what he is doing and

4 2 |j Ij g d promptly to respond with 0 assist
EI D other officers when needed.

2. Criminal Investigation and Apprehension: takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law;
investigates suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with agency directives; prepares and presents cases in varicus stages of the judicial
process; enforces laws and apprehends criminals; promplly answers radio calls, responding
quickly and safely to dispatched locations; invesligates crimes in accordance with agency
direclives.

Ratings/Points Supporting Examples

4 3 2 1

Page 10of4
35.105 Rev 2017



City of Grove City
Division of Police
PERFORMANCE EVALUATION

3, Traffic Control: remains alert to hazardous highway conditions; taking remedial measures when
necessary; investigates traffic crashes in accordance with agency directives; enforces traffic laws
and parking violations; performs traffic control to ensure highway safety.

Ratings/Points _Supporting Examples

1 0

Ow 0 OO

4, Reporting: obfains, transports, logs, and secures evidence and property according to agency
directives; prompily submits required reports; records aclivities during tour of duty according to
agency direclives; attends roll call and records pertinent information.

Ratings/Paints Supporting Examples

4 3 2 1 0 has taken 35 reports and filed 65 charges.
In addition, his ocumentation for training,
l___.l D D D usage and mulual aid are very detailed and
accurate.
5. Work perspective: exercisss authority commensurale with stated responsibilities and is

accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with agency direclives; mainiains a professional service approach to
law enforcement dutiss.

Ratings/Points Supporting Examples

f d all the equi
l_3—_| [.?__J l__l_’ D assign:dreto?'lrim exceedg e:pectzgg:;?%

minimal.

ime checked into the kennel is below budget and
Part 2: Agency Goals & Objectives

1. Agency Goals & Objectives; cooperates with co-workers to ensure unity of direction and
attainment of agency goals and objectives; performs all other dufies assigned by agency;
subordinates personal preferences to the organization’s goals and objectives in the order to
accomplish the agency mission as a leam; seeks to determine the needs and expeclations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples

10 000

as usad the canine program to excesd
expeclations wilth community relations related
goals. He has coordinated and attended 37
events.

Page 2 of 4
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

Part 3: Demonstration of Other Important Performance Traits

1. Decision Making and Judgemeni:. demonstrates the abilily to perceive information and pravide a
sound, rational decision consistent with agency policy.

Ratings/Points Supporting Examples

1 0

O w000

2. Communications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner,

Ratings/Points Supporting Examples

4 3

O VMO0 0

3. Rules Conscious: demonstrates the ability to comply with agency policies and procedures,
as well as adhere to relevant cily, state, and federal laws and regulations.

Ratings/Points Supporting Examples

very meticulous with his responsibility for
the controlled substances in his possession for
training

4 3 2 1 0

vi O OdgdnO

4, Physical Fitness: maintains fitness at a level to perform essential functions of the position; instills
public confidence.

Ratings/Points Supporting Examples

4 3 2 1

w00

Page 3 of 4
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

5, Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command,

Ratings/Points Supporting Examples

Owooo

6. Altendance: altends work on a reguiar and predictable hasis.
Ratings/Points Supporting Examples

4 3 2 ad no unscheduled sick leave days during

D D |_1__I irj he period.

EMPLOYEE COMMENTS:

Supervisor Signature:

Date: Bf O -FOrF
Date: __@/-/0-320]9

Employes Signature;

Subdivision Lieutenant Signature: _L! (37'7 Sk Date: __ (~/1-/F
Chief Signature: W e Date: __/ //’7 pd // T}
4 o /7

Page 4 of 4
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Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial.

1] Did you read the Discrimination and H Pollcy pubhshed in the City of Grove City
Employee Handbook” @ No Initi aﬂ

2) Do you understand this policy? (¥es) No Initiai-
3] Do you have any questions about this policy? Yes @ Initia!

4] Do you know how to file a complaint should you experience harassment or witness
inappropriate behavior at work? @ No Initiai

5] If you are aware of, or have been subjected to harassment in the workplace, you must report
this to your supervisor. If the supervisor is the object of the complaint, you must report this the
supervisor at the next highest level. Acknowledge by Initial

6] Outside of the workplace, are you aware of any conduct by City associates inconsistent with
this policy? Yes @ Initial

Associate Name Evaluator Name $&7 g, #, OLMs7 £ 57>

Evaluator Signature gg}‘.é’m >

Associate Signature

Date [ ~/0 ~/%4 Time /g 34 Date /-0~ Time /2322

Instructions to the evaluator

If the answer to question 6 is “Yes,” then gather the facts of their concern, notify the Human
Resource Coordinator pursuant to the City of Grove City harassment policy and procedure.




Y
(S j
Annual Discrimination and Harassment Audit

Intent and Guidance

At the conclusion of the annual or semi-annual associate evaluation, conclude the discussion
with the associate completing this form.

If the associate has not read the policy, reschedule the meeting and recomplete the form.
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City of Grove City P
Division of Police

PERFORMANCE EVALUATION

3. Traffic Conlrol: remains alert to hazardous highway conditions; taking remedial measures when
necessary, investigates traffic crashes in accordance with agency diractives; enforces fraffic laws
and parking violations; performs traffic control to ensure highway safety.

Ratings/Points Supporting Examples

Dm0 00

4, Reporing: obtains, transports, logs, and secures evidence and property according to agency
directives; promptly submits required reports; records activities during tour of duty according to
agency directives; attends roll call and records pertinent information.

Ratings/Points Supporting Examples

4 3 2 1 0

Vi O O OO

have to make corractions. In addition, his
documentation for training, usage and mut
are very delailed and accurate.

akas good reports as an officer. | rarelr

aid

5. Wark perspective: exercises authority commensurate with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and
appsarance in accordance with agency directives; maintains a professional service approach to

law enforcement duties.
Ratings/Pcints Supporting §
3 1 nd alt the equipment
2 2 g assigned o s expactations R
D D l___l D time checked inta the- is below budget and
minimal.

Part 2: Agency Goals & Objectives
1. Agency Goals & Objectives: cooperates with co-workers to ensure unily of direction and

attainment of agency goals and objectlives; performs all other duties assigned by agency;
subordinates personal preferences to the organization’s goals and objectives in the order to
accomplish the agency mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples

4 3 2 1

v O 00 0O O

as used the canine program lo exceed
Ctations wilh community relations related
goals. He has caordinated and aitended 23

community events for the first half of the year.

Page 2 of 4
35.105 Rev 2017




City of Grove City

Division of Police
PERFORMANCE EVALUATION

Part 3: Demonstration of Other Important Performance Traits

1.

Decision Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consistent with agency policy.

Ratings/Points Supporting Examples

2 1 0

0w 000

Communications:; demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4 3

OV 000

Rules Conscious: demonstrates the ability to comply with agency policies and procedures,
as well as adhere to relevant city, state, and federal laws and regulations.

Ratings/Points Supporting Examples
4 3 2 1 0 s very meticulous with his responsibility for

|:| |:| D I:I trainingtwbﬂances in his possession for

Physical Fitness: maintains fithess at a level to perform essential functions of the position; instills
public confidence.

Ratings/Points Supporting Examples

4 3 2

O v a0 0

Page 30f 4
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples

0w 000

6. Attendance: attends work on a regular and predictable basis.
Ratings/Points Supporting Examples

ad no unscheduled sick ieave days during

4 3 2 1 0 he period.
O OO

EMPLOYEE COMMENTS:

Supervisor Signature: J 24 Wﬁ Date: 97 = 22 /g

Date: _ 2 7= 20-A/% -
Date: 7-23-%K

Chief Signature: m Bate: 37 ZZ// g

7

Employee Signature:

Subdivision Lieutenant Signature: &1,

Page 4 of 4
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name:

Position Title: POLICE OFFICER {PATROL)
Evaluation Period: 07-01-2017 to 12-31-2017

Ratings:
4 — Consistently Exceeds Performance Standards (SUPPORTING EXAMPLE REQUIRED)
3 - Often Exceeds Performance Standards
2 - Consistently Meets Performance Standards
1 - Often Below Performance Standards (DEVELOPMENT PLAN REQUIRED)
0 - Consistently Below Performance Standards (DEVELOPMENT PLAN REQUIRED)

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned arsa, executes
agency crime prevention programs associaled with position.

Ratings/Points Supporting Examples

is doing a great job of balancing SOB duties
and responding to crimes in progress with patrol
when he is on duly.

0w 000

2, Criminal Investigation and Apprehension: takes necessary action when abserving siluations that
require police action; vigorously pursues and apprehends persons who violate the law,
investigates suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with agency directives; prepares and presents cases in varlous stages of the judicial
process; enforces laws and apprehends criminals; prompily answers radio calls, responding
quickly and safely 1o dispatched locations; investigates crimes in accordance with agency
directives,

Ratings/Points

4 3 2 1 0
D D ey are contribuling to the
D D success of lhe SOB. They deployed a total of 279

times.

Page 1of 4
35.105 Rev 2017
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

3. Traffic Control: remains alert to hazardous highway condilions; taking remedial measures when
necessary; investigates traffic crashes in accordance with agency directives; enforces traffic laws
and parking violations; performs traffic control to ensure highway safety.

Ratings/Points Supporting Examples

1 0

0w 0O O 0

4, Reporing: obtains, transports, fogs, and secures evidence and property according to agency
directives; promptly submits required reports; records aclivities durlng tour of duty according to
agency directives; attends roll call and records pertinent information.

Ratings/Points Supporting Examples

o make corceclions. tn addition, hi
documentation for training, usage and mulual aid
are very detailed and accurate,

akes good reports as an officer. | rareii

Y0000

5. Work perspeclive: exercises authority commensurate with stated raspansibilities and is
accouniable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with agency direclives; maintains a professional service approach to
law enforcement duties.

Ratings/Points Supporting Examples
i

4 3 2 1 0 oes a great job in maintainin.
O340 d "

Part 2: Agency Goals & Objectives

1. Agency Goals & Objectives: cooperates with co-workers {0 ensure unity of direction and
attainment of agency goals and objectives; performs all other duties assigned by agency,
subordinates personal preferences to the organization's goals and objectives in the order to
accomplish {he agency mission as a team; seeks lo determine the needs and expectations of the
community and {akes appropriate aclion in meeting those needs and expectations.

Ratings/Points Supporting Examples

4 3 2

v O OO0

as used the canine program {o exceed
expectations with community relations related
goals. He has coordinated and attended 38
community events for the year.

Page 2 0f 4
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

P

art 3: Demonstration of Other limportant Performance Traits

1.

Decision Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consistent with agency policy.

Ratings/Points Supporting Examples

0w oo

Communications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4 3

Y000

Rules Conscioys: demonstrates the ability to comply with agency policies and procedures,
as well as adhere to relevant city, state, and federal laws and regulafions.

Ratings/Points Supporting Examples

4 3 2 1 0

very cautious wilh safety relaled rules
l:] D D l—_—] wit 'Sh

Physical Fitness: maintains fitness at a level to perform essential functions of the position; instills
public confidence.

Ratings/Points Supporting Examples

4 3 2 1

O w000

Page3of 4
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

5. Discipling: maintains compasure and acls professionally in limes of ambiguity or pressure;
respects the chain of command,

Ratings/Points Supporting Examples

0@ o0 0

6. Attendance: attends work on a regular and predictable basis.

Ratings/Points

porting Examples

4 3 2 had no unscheduled sick leave days during

D |j Iil riod.

EMPLOYEE COMMENTS:

Supervisor Signalure:

Date: _ @2/~ /7 —Mﬁ

Date: _ g2/~ / P-0/8

Employee Signature:

Subdivision Lieutenant Signature: £ 7.5 ,2 32 Date: ey. 29. 201

Chief Signature: 337& Date: O?AZ/ / 6

Page dof 4
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name:
Position Tifle: POLICE OFFICER (PATROL)
Evaluation Period: 2107 January - June

Ratings:
4 — Consistently Exceeds Performance Standards (SUPPORTING EXAMPLE REQUIRED)
3 - Often Exceeds Performance Standards
2 - Consistently Meets Performance Standards
1 - Often Below Performance Standards {DEVELOPMENT PLAN REQUIRED) ;
0 — Consistently Below Performance Standards (DEVELOPMENT PLAN REQUIRED)

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crima: remains alerl fo conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; execules
agency crime prevention programs associated with position.

Ratings/Points Supporting Examples

4 3 1 0

Y

2. Criminal Investigation and Apprehension: takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the jaw,
investigates suspicious persons or vehicles, taking appropriate action; investigales crimes in
accordance with agency direclives; prepares and presents cases in various stages of the judicial
pracess; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely to dispatched locations; investigates ctimes in accordance with agency
directives.

Ratings/Points Supporting Examples

4 3 2 1 0

Y

ave developed very well as a
eam. Tagether they are contributing to the
success of the SOB.

Page1lof4
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

3, Traffic Coniral; remains alert to hazardous highway conditions; taking remedial measures when
necessary; investigates iraffic crashes in accordance with agency directives; enforces traffic laws
and parking vioiations; performs traffic control to ensure highway safety.

Ratingsi/Points Supporting Examples

3 2 1 0

L1 [

4, Reporting: obtains, transports, logs, and secures evidence and property according to agency
directives; promptly submits required reports; records activities during tour of duty according to
agency direclives; attends roll call and records pertinent information.

Rafings/Points Supporting Examples

4 3 2 1 0 :

v

5. Work perspective: exercises authority commensurate with stated responsibilities and is i
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and
appearance in accordance wilh agency directives; maintains a professional service approach ta
law enforcement duties.

Ratings/Points Supporting Examples

4 3 2 1 0

O U [

Part 2: Agency Goalg & Objectives

1. Agency Goals & Objectives; cooperates with co-workers to ensure unity of direction and
attainment of agency goals and objectives; performs all other dulies assigned by agency,
subordinates personal preferences to the organization's goals and objectives in the order to
accomplish the agency mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate aclion in meeting those needs and expectations.

Ratings/Points ‘ Supporting Examples

4 3 2 1 0

v L]

s used the canine program {o exceed
expeclations with community relafions related
goals. He has altended 26 communily evenls
during the period and presented and most of them

Page 2 of 4
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Division of Police
PERFORMANCE EVALUATION

Part 3: Demonstration of Other Important Petformance Traits

1, Decision Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consistent with agency policy.

Ratings/Points Supporting Examples

4 3 2 1 0

v

2. Communications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4 3 2 1 0

v

3. Rules Conscious: demonstrates the ability to comply with agency policies and procedures,
as well as adhere to relevant cily, state, and federal laws and regulations.

Ratings/Points Supporting Examples

4 3 2 1 0 jous with safety related rules
( with his

4, Physical Fitness: maintains fithess at a level to perform essential functions of the position; instills
public confidence.

Ratings/Points Supporting Examples

4 3 2 1 0

v

Page 3 of 4
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples

|_4_| } 2 1 0

6. Attendance: attends work on a regular and predictable basis.

Ratings/Points Supporting Examples

4 3 2 1 0 ad one unscheduled sick leave day during
‘/ the period.
EMPLOYEE COMMENTS: AY W E

Supervisor Signature:

Date: _ g7-87 -0({7
Date: O7-07-2017

Employee Signature;

Subdivision Lieutenant Signhature: / 7/~ i3 Date: T~ 1-17

Chief Signature: %; j Date: 3/ ?/ Zol 7

L

Page 4 of 4
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City of Grove City |
Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name: !

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: _7-1-16 through 12-31-16

Ratings:
4 - Consistently Exceeds Performance Standards (SUPPORTING EXAMPLE REQUIRED)
3 - Often Exceeds Performance Standards
2 - Consistently Meets Performance Standards
1 - Often Below Performance Standards {DEVELOPMENT PLAN REQUIRED}
0 — Consistentiy Below Performance Standards (DEVELOPMENT PLAN REQUIRED)

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking prevantive action
where necessary; makes checks of businesses and residences in assigned area,; execules
agency crime prevenlion programs associated with position,

Ratings/Points Supporting Examples
4 3 1 0 Continues to assist with patrol calls for service as
"Z'-I well as SOB operations. Works along side SOB
/ membars and when not on other calls he patrols
retail areas.
2. Criminal Investigation and Apprehension; takes necessary action when observing situations that

require police action; vigorously pursues and apprehends persons who violate the law;
invesiigates suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with agency directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely 1o dispatched locations; investigates crimes in accordance with agency

directives.
Ratings/Points Supporting Examples
4 3 2 1 0 Not only conducts his own!-;estigations, he
has been a great asset to , Patrol and
\/ Detective Investigations. Has even began

learning the Grand Jury process as part of SOB.

Page 1 of
35.105 Rev 2017
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

3. Traffic Control: remains alert to hazardous highway conditions; taking remedial measures when
necessary; investigates traffic crashes in accordance with agency directives; enforces traffic laws
and parking violations; performs traffic confrol to ensure highway safety.

Ratings/Points Supporting Examples
4 3 2 1 0

v

4, Reporling: obtains, transports, logs, and secures evidence and property according to agency
directives; promptly submits required reports; recards activities during tour of duty according to
agency directives; attends roll call and records pertinent information,

Ratings/Points Supporting Examples

4 3 2 1 0

v

5. Work perspective: exercises authority commensurate with stated responsibilities and is
accountable lo Patrol Sergeant; maintains vehicles, equipment, uniform, and
appearance in accordance with agency directives; maintains a professional service approach to

law enforcement duties.

Ratings/Points Supporting Examples

4 3 2 1 0 Always willing to do what is needed of him. Is very
flexible whether he is assisting patrol operations

\/ or SO8 invesligations.

Part 2: Agency Goals & Objectives

1. Agency Goals & Objectives: cooperates with co-workers to ensure unity of direction and
attainment of agency goals and objeclives; performs all other duties assigned by agency;
subordinatles personal preferences io the organization’s goals and objectives in the order to
accomplish the agency mission as a leam; seeks to determine the needs and expectations of the
communily and iakes appropriate aclion in meeting those needs and expeciations.

Ratings/Polints Supporting Examples .
4 3 2 1 0 Focuses efforts on agency goals a lectios
/ which partain fo SOB as well as th

Page 2 of 4
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

Part 3: Pemonstration of Other Important Performance Traits

1.

3.

Decision Making and Judgemeni: demonstrates the abilily to perceive information and provide a
sound, rational decision consistent with agency policy.

Ratings/Points Supporting Examples

4 3 2 1 0

v

Communications: demonstrales the ability fo communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4 3 2 1 H

v

Rules Conscious: demonstrates the ability to comply with agency policies and procedures,
as well as adhere to relevant ¢ity, staite, and federal laws and regulations.

Ratings/Points Supporting Examples

4 3 9 1 0 Has done a greatiob explaining rules and court
cases involving [Mlincidents to members of the
/ . s sill 2 new thi

D Officer
as stayed on top of

Physical Fitness: maintains fithess at a level to perform essential functions of the position,; instills
public confidence.

Ratings/Points Supporting Examples
4 3 2 1 0 Scored about 90% on Physical Fitness Test

v

Page3of4
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure,
respects the chain of command.

Ratings/Points Supporting Examples

Ij ‘3/ 2 1 0

6. Altendance: attends work on a regular and predictable basis.
Ratings/Points Supporting Examples
4 3 2 1 0 o mark offs

]

EMPLOYEE COMMENTS: MpAE

Supervisor Signature: /1£——/ Hg’ Or( Date: /-1e-17

Employee Signature:

Date: /- 20 <207

Subdivision Lieutenant Signalure: _L ] . /5 “7¢ thg Date: _ot-. 2317
Chief Signalure: Date: /Z// / 7 / 2 7
/ 7 7
Page 4 of 4
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name: -

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: ©01/01/2016 - 06/30/2016

Ratings:
4 - Consistently Exceeds Performance Standards (SUPPORTING EXAMPLE REQUIRED)
3 - Often Exceeds Performance Standards
2 - Consistently Meets Performance Standards
1 — Often Below Parformance Standards (DEVELOPMENT PLAN REQUIRED)
0 - Consistently Below Performance Standards (DEVELOPMENT PLAN REQUIRED)

Part 1; Evaluation of Performance of Specific Job Duties

1. Pravention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
agency crime prevention programs associated with position.

Ratings/Points Supporting Examples

9 0 Vory aclive officer and very difigent In patrolling high crime

é il D D areas such as Parkway Centre.

2. Criminal Investigation and Apprehension; takes necassary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law;
investigates suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with agency directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promplly answars radio calls, responding
quickly and safely to dispatched locations; investigates crimes in accordance with agency

directives.
Ratings/Points Supporting Examples
4 3 2 1 0 Pursues criminal activilty with vigor and throughly Invastigales

0 O [] -

Page lof4
35.105 Rev 2015



City of Grove City

Division of Police
PERFORMANCE EVALUATION

3. Traffic Control: remains alert to hazardous highway conditions; taking remedial measures when
necessary; investigates traffic crashes in accordance with agency directives; enforces traffic laws
and parking violations; performs fraffic control to ensure highway safety.

Ratings/Points Supporting_; Examples

4 3 2

O M0 00

4, Reporting: obtains, transports, logs, and secures evidence and property according to agency
directives; promptly submits required reports; records activities during tour of duty according to
agency directives; altends roll call and records pertinent information.

Ratings/Points Supporting Examples

00w 0

5. Work perspective: exercises authority commensurate with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with agency directives; maintains a professional service approach lo
law enforcement duties.

Ratings/Points Supporting Examples

3 2 1 0 Excellent uniform appearance. Maintains his patrol vehicle to

4 lhe highest standard.
I:I EI l:l D inconsistent with working in harmony with the Sgl.'s
instructions; ordared patches for his uniform that weren’t
authorized, failed lo report kennel completa, Iste on self-aval.

Part 2: Agency Goals & Obiectives

1. Agency Goals & Objectives: cooperates with co-workers to ensure unity of direclion and
attainment of agency goals and objectives; performs all other duties assigned by agency;
subordinates personal preferences to the organization’s goals and objectives in the order to
accomplish the agency mission as a team; seeks 1o determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples

4 3 2 1

Ow O 00O

Page 20f4
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

Part 3: Demonstration of Other Important Performance Traits

1. Decision Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consisteni with agency policy.

Ratings/Points Supporting Examples

2, Communications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4 3 0

OO0 0

3. Rules Conscious: demonstrates the ability to comply with agency policies and procedurss,
as well as adhere to relevant city, state, and federal iaws and regulations.

Ratings/Points Supporting Examples

4 3 2 1 0

O v Ob O

4, Physical Fitness: maintains filness at a level to perform essential functions of the position; instills
public confidence.

Ratings/Points Supporting Examples

4 3 2 1 0

[ ¥V O O

Page 3 of 4
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

5, Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples
Excellent composure under fasl svalving and dynamic
lil ZD tl Ifl silutations.
6. Attendance: attends work on aregular and predictable basis.
Ratings/Points Supporting Examples

Tardy two limes without acceptable excuse- 1 for briefing, 1

1 0 for tralning.
N L1 [

EMPLOYEE COMMENTS:

Supervisor Signature: ‘ 5/ 7 Date: C’}/ Z 7// &
Date: ci‘d;/ 2 ?/“/é
Date: “7! (] on

Employee Signature:

Subdivision Lieutenant Signature:

Captain Signature: Date:

Date: 8/ ‘7/7/ Ze&l

Chief Signature:

Page 4 of 4
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City of Grove City p

Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name: —

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: 6/1/15to 12/31/15

Ratings:
4 - Consistently Exceeds Performance Standards (SUPPORTING EXAMPLE REQUIRED)
3 - Often Exceeds Performance Standards
2 — Consistently Meets Performance Standards
1 — Often Below Performance Standards (DEVELOPMENT PLAN REQUIRED)
0 - Consistentiy Below Performance Standards (PEVELOPMENT PLAN REQUIRED)

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of husinesses and residences in assigned area; executes
agency crime prevention programs associated with position.

Ratings/Points Supporting Examples

C.

¥

3 2 1

00 W0 O

2. Criminal Investigation and Apprehension: takes necessary action when observing situations {hat
require police action; vigorously pursues and apprehends persons who violate the law;
investigates suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with agency direclives, prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely to dispatched lacations; investigates crimes in accordance with agency
directives.

Ratings/Points

Supporting Examples

3

as begun {0 have success with lhe.
If:l I——g-—-l [1:] i] nvesligations

Page 1of 4
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

3. Traffic Control: remains alert to hazardous highway conditions; taking remedial measures when
necessary; investigates traffic crashes in accordance with agency directives; enforces fraffic laws
and parking violations; performs traffic control to ensure highway safety.

Ratings/Points Supporting Examples

3 2 1

00w 00

4, Reporting: obtains, transports, logs, and secures evidence and property according to agency
directives; promptly submits required reporis; records activities during tour of duty according to
agengy directives; attends roll call and records pertinent information.

Ratings/Points Supporting Examples

3 2 1

O 0w 00

5. Work perspective: exarcises authority commensurate with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with agency directives; maintains a professional service approach to
law enforcement duties.

Ratings/Points Supporting Examples

3 2 1 0

O WO 0O0

Part 2: Agency Goals & Objectives

1. Agency Goals & Objectives: cooperates with co-workers to ensure unity of direction and
attainment of agency goals and objectives; performs all other duties assigned by agency,
subordinates personal preferences to the crganization's goals and objeclives in the order to
accomplish the agency mission as a team; seeks to determine the needs and expectations of the
communnity and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples

4 3 2

1 0 as helped with the agency goalof a i

Page 2 of 4
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

Part 3: Demonstration of Qther Important Performance Traits

1. Decision Making and Judgemenl: demonsirates the abilily to perceive information and provide a
sound, ralional decision consistent with agency policy.

Ratings/Points Supporting Examples

4 0

O O0w0 0

2. Commuynications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner,

Ratings/Points Supporting Examples

4 3 0

O0Ow0 O

3. Rules Conscious: demonstrales lhe ability to comply with agency policies and procedures,
as well as adhere to relevant city, state, and federal laws and regulations.

Ratings/Ppints Supporting Examples

4 3 2 1 0

Oy Ognd

4, Physical Fitness: maintains fiiness at a level to perform essendial functions of the position; instills
public confidence.

Ratings/Points Supporting Examples

4 3 2 1 0 -ad a 94.5 on his PT tesl
00O o

Page 30f 4
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

5, Discipline: maintains composure and acts professionally in times of ambiguity or pressure,
respecls the chain of command.

Ratings/Points Supporting Examples

0w o000

6. Attendance: attends work on a regular and predictable basis.

Ratings/Points Supporting Examples

3 ad no mark offs this half

YOO OO

EMPLOYEE COMMENTS: LEITPARY Ipees NP IAC ITEIS LEFORITAG

5
Supervisor Signature: & Date: [+ 29-16

Employee Signature: Date: _81/-73-/¢

Subdivision Lieutenant Signature: Date: __ 01 - 25-1G

Captain Signature: Date:

_—
Chief Signature: ;Z’”)Z"“_‘j—- Date: z/ 4 / 2ot

Page 4 of 4
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GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page 1
EVALUATION RATINGS Employee Name: -

Paosition Title: POLICE OFFICER (PATROL)

Evaluation Period: Jan 1, 2015 Jun 30, 2015

Ratings;
4 — Consistently Exceeds Performance Standards (SUPPORTING EXAMPLE REQUIRED)
3 — Often Exceeds Performance Standards
2 — Consistently Meets Performance Standards
I — Often Below Performance Standards (DEVELOPMENT PLAN REQUIRED)
0 — Consistently Below Performance Standards (DEVELOPMENT PLAN REQUIRED)

PART 1: Evaluation of Performance of Specific Job Duties

1, Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action where
necessary; makes checks of businesses and residences in assigned area, executes agency crime
prevention programs associated with position.

Rating/Points Su

orting Examples
is h

4 3

2 10
¥ O O O d

2. Criminal Investigation and Apprehension: takes necessary action when observing situations that require
police action; vigorously pursues and apprehends persons who violate the law; investigates suspicious
persons or vehicles, taking appropriate action; investigates crimes it accordance with agency directives;
prepares and presents cases in various stages of the judicial process; enforces laws and apprehends
criminals; promptly answers radio calls, responding quickly and safely to dispatched locations;
investigates crimes in accordance with agency directives,

Rating/Points Supporting Examples

3

4 2 1 0
O 4 O O O

35.105 rev 4/2011




GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page 2

Traffic_Control: remains alert to hazardous highway conditions, taking remedial measures when
necessary; investigates traffic crashes in accordance with agency directives; enforces traffic laws and
parking violations; performs traffic control to ensure highway safety.

Rating/Points Supporting Examples

3

4 2 1 0
N v 0O g 0O

Reporting: obtains, transports, logs, and secures evidence and property according to agency directives;
promptly submits required reports; records activities during tour of duty according to agency directives;
attends roll call and records pertinent information.

Rating/Points Supporting Examples

3

¢ 2 1 0
O 4 O O O

Work perspective: exercises authority commensurate with stated responsibilities and is accountable to
Patrol Sergeant; maintains vehicles, equipment, uniform, and appearance in accordance with agency
directives; maintains a professional service approach to law enforcement duties.

Rating/Points Supporting Examples

always_brings a_ good attitude to weork and lgoks

4 ional

3 2 1 0
M O O 0O O

35.105 rev 4/2011




GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page 3

PART 2: Agency Goals and Objectives

I Agency Goals and Objectives: cooperates with co-workers to ensure unity of direction and attainment
of agency goals and objectives; performs all other duties assigned by agency; subordinates personal
preferences to the organization's goals and objectives in order to accomplish the agency mission as a
team; seeks to determine the needs and expectations of the community and takes appropriate action in
meeting those needs and expectations,

Rating/Points Supporting Examples

orks hard towards ing the Agency achieve it's
goals and objectives

4

3.2 1 0
M O O 0O O

<

PART 3: Demonstration of Other Important Performance Traits

1. Decision-Making and Judgment: demonstrates the ability to perceive information and provide a sound,
rational decision consistent with agency policy.

Rating/Poinis Su

orting Examples
filled in extensively when Sgt was aw:.

4 3 2 1 0
U 4 0 000

2. Communications: demonstrates the ability to communicate verbally and in writing and in an
appropriate, clear, concise, accurate, and timely manner,

Rating/Points Supporting Examples

4 3 2 1 o
O M O 0O O

35.1056 rev 4/2011




GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page 4

Rules Conscious: demonstrates the ability to comply with agency policies and procedures, as well as
adhere to relevant city, state, and federal laws and regulations.

Rating/Points Supporting Examples

4 3 2 1 0
O« O o O

Physical Fitness: maintains good physical fitness; instills public confidence.

Rating/Points Supporting Examples

[Je

3 2 1
o o d

HA

Discipline: maintains composure and acts professionally in times of ambiguity or pressure; respects the
chain of command.

Rating/Points Supporting Examples

had no discipline the 1si half of 2015

4 3

2 1 0
M O O 0O O

Attendance: attends work on a regular and predictable basis.

Rating/Points Supporting Examples
had no call offs 1st half of 2015

302 1 0
O O O d

HA

35.105 rev 4/2011




GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION

Page 5

EMPLOYEE COMMENTS:

}/8' Date:

Date:

Supervisor Signature:

Employee Signature:

7/t vy

O7AC - OIS

Subdivision Lieutenant Signature; _ LT - 5

Captain Signature: &r Wl . Date:
Chief Signature: % M m i Date:

35.105 rev 4/2011

Date:

T-272-18

8/6/ Ze) S
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GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page 1

EVALUATION RATINGS Employee Name: _

Position Title: POLICE OFFICER (PATROL)

Evaluation Period: Jut 1,2014 Dac 31, 2014

Ratings:

4 — Consistently Exceeds Performance Standards (SUPPORTING EXAMPLE REQUIRED)
3 — Often Exceeds Performance Standards

2 — Consistently Meets Performance Standards

I — Often Below Performance Standards (DEVELOPMENT PLAN REQUIRED)

0 — Consistently Below Performance Standards (DEVELOPMENT PLAN REQUIRED)

PART 1: Evaluation of Performance of Specific Job Duties

1.

Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action where
necessary; makes checks of businesses and residences in assigned area; executes agency crime
prevention programs associated with position.

Rating/Points Supporting Examples

is active with his crime prevention and hits our high
crime areas.

4 3 2 1 0
O U 0O O O

Criminal Investigation and Apprehension: takes necessary action when observing situations that require
police action; vigorously pursues and apprehends persons who violate the law; investigates suspicious
persons or vehicles, taking appropriate action; investigates crimes in accordance with agency directives;
prepares and presents cases in various stages of the judicial process; enforces laws and apprehends
criminals; promptly answers radio calls, responding quickly and safely to dispatched locations;
investigates crimes in accordance with agency directives.

Rating/Points Supporting Examples

g -
L
e
M-
e

35,105 rev 412011
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GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page 2

3. Traffic Control: remains alert to hazardous highway conditions, taking remedial measures when
necessary, investigates traffic crashes in accordance with agency directives; enforces traffic laws and
parking violations; performs traffic control to ensure highway safety.

Rating/Points Suiiorting Examples

led the shift in Traffic Stops and keeps his stops {o
crash areas

4, Reporting: obtains, transports, logs, and secures evidence and property according to agency directives;
promptly submits required reports; records activities during tour of duty according to agency directives;
attends roll call and records pertinent information,

Rating/Points Supporting Examples
4 3
[]
5. Work perspective: exercises authority commensurate with stated responsibilities and is accountable to

Patrol Sergeant; maintains vehicles, equipment, uniform, and appearance in accordance with agency
directives; maintains a professional service approach to law enforcement duties.

Rating/Points Supporting Examples

omes to work with a very good attitude, works hard
4 3 an ins hi ipm

2 1 0
M O O O O

35.105 rev 4/2011




GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page3

PART 2: Agency Goals and Objectives

1. Agency Goals and Objectives: cooperates with co-workers to ensure unity of direction and attainment
of agency goals and objectives; performs all other duties assigned by agency; subordinates personal
preferences to the organization's goals and objectives in order to accomplish the agency mission as a
team; seeks to determine the needs and expectations of the community and takes appropriate action in
meeting those needs and expectations.

Rating/Points

g -
[
e
=
e

PART 3: Demonstration of Other Important Performance Traits

L. Decision-Making and Judgment: demonstrates the ability to perceive information and provide a sound,
rational decision consistent with agency policy.

Rating/Points Supporting Examples
uses good iudgment as an officer and as an OIC

4 3 2 1 0
I 77 I R N

2, Communications: demonstrates the ability to communicate verbally and in writing and in an
appropriate, clear, concise, accurate, and timely manner,

Rating/Points Supporting Examples

3 takes special care to make sure that his radio traffic is

4 2 1 0
I 77 R I O I R

clear

35.105 rev 4/2011
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GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page 4

3. Rules Conscious: demonstrates the ability to comply with agency policies and procedures, as well as
adhere to relevant city, state, and federal laws and regulations.

Rating/Points Supporting Examples

is very familiar with agency policy and procedures and
d knowledge base of laws

4, Physical Fitness: maintains good physical fitness; instills public confidence,
Rating/Points Supporting Examples

4 3 2 I 0
I I R I B
5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure; respects the

chain of command.

Supporting Examples
had no discipline the second haif of 2014

Rating/Points

4 3

2 10
M O O O O

6. Attendance: attends work on a regular and predictable basis.
Rating/Points Supporting Examples

had no mark offs the second haif of 2014

3002 10
0O O O O

H-h

35,106 rev 4/2011




GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION

Page 3

EMPLOYEE COMMENTS:

A 2w ,42/ Fs/f Date:

Supervisor Signature:

Employee Signature: Date:
Subdivision Lieutenant Signature' Ll /‘L’ <z Date:
Captain Signature: Date:

Chief Signature: //7% MW‘ Date:

35,106 rev 4/2011
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GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page 1
EVALUATION RATINGS Employee Name: -

Position Title: POLICE OFFICER (PATROL)

Evaluation Period: Jan1,2014 Jun 30, 2014

Ratings:
4 — Consistently Exceeds Performance Standards (SUPPORTING EXAMPLE REQUIRED)
3 — Often Exceeds Performance Standards
2 — Consistently Meets Performance Standards
1 — Often Below Performance Standards (DEVELOPMENT PLAN REQUIRED)
0 — Consistently Below Performance Standards (DEVELOPMENT PLAN REQUIRED)

PART 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action where
necessary; makes checks of businesses and residences in assigned area; executes agency crime
prevention programs associated with position.

Rating/Points ' Supporting Examples

S
]

[
]~
e

2. Criminal Investigation and Apprehension: takes necessary action when observing situations that require
police action; vigorously pursues and apprehends persons who violate the law; investigates suspicious
persons or vehicles, taking appropriate action; investigates crimes in accordance with agency directives;
prepares and presents cases in various stages of the judicial process; enforces laws and apprehends
criminals; promptly answers radio calls, responding quickly and safely to dispatched locations;
investigates crimes in accordance with agency directives.

Rating/Points Supporting Examples

4 3 2 1 0 . i i ;
D E] D E] appreciation Ietter for his investigative efforts

35.105 rev 4/2011




GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page 2

3. Traffic Control: remains alert to hazardous highway conditions, taking remedial measures when
necessary; investigates fraffic crashes in accordance with agency directives; enforces traffic laws and
parking violations; performs traffic control to ensure highway safety.

Rating/Points Supporting Examples
ﬁwas near the top of the Shift in fraffic stops and parking
4 violations. He puts a strong effort into working designated

3 2 1 0
[1 [0 [ [0 |enforcementareas.

4. Reporting: obtains, transports, logs, and secures evidence and property according to agency directives;
promptly submits required reports; records activities during tour of duty according to agency directives;
attends roll call and records pertinent information.

Rating/Points Supporting Examples

3

4 2 1 0
I I 74 R W R I R

5. Work perspective: exercises authority commensurate with stated responsibilities and is accountable to
Patrol Sergeant; maintains vehicles, equipment, uniform, and appearance in accordance with agency
directives; maintains a professional service approach to law enforcement duties.

Rating/Points Supporting Examples
takes extreme pride in_his work.

3

4 2 1 0
I P R N I O

35.105 rav 4/2011




GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page 3

PART 2: Agency Goals and Obiectives

I. Agency Goals and Obijectives: cooperates with co-workers to ensure unity of direction and attainment
of agency goals and objectives; performs all other duties assigned by agency; subordinates personal
preferences to the organization's goals and objectives in order to accomplish the agency mission as a
team; seeks to determine the needs and expectations of the community and takes appropriate action in
meeting those needs and expectations.

Rating/Points Supporting Examples

qworks hard to help the Agency meets its goals. Heis a
membear of S TO, an QIC, on TCl and Honor Guard. He also

4 3 2 1 0
[J [0 [0 [ |hastaken the task of quartermas SR

PART 3: Demonstration of Other Important Performance Traits

1. Decision-Making and Judgment: demonstrates the ability to perceive information and provide a sound,
rational decision consistent with agency policy.

Rating/Points Supporting Examples
*normally uses good judgement as an officer and as an

4 3 2 1 o o=
O M O O O

2. Communications: demonstrates the ability to communicate verbally and in writing and in an
appropriate, clear, concise, accurate, and timely manner.

Rating/Points Supporting Examples

4 3 2 1 0
0«4 O O O

35.105 rev 4/2011
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GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page 4

3. Rules Conscious: demonstrates the ability to comply with agency policies and procedures, as well as
adhere to relevant city, state, and federal laws and regulations.

Rating/Points Supporting Examples

4, Physical Fitness: maintains good physical fitness; instills public confidence.
Rating/Points Supporting Examples

ad a 92.3% on his Spring PT test

4 3 2 1 0
O 0O 0O o
5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure; respects the

chain of command.

Rating/Points

4 3

2 10
I I O 4 O I R

Supporiing Examples
*egeiyed discipline for his involvement in a improper
pursuit this half,

6. Attendance: attends work on a regular and predictable basis.
Rating/Points Supporting Examples

had_1 mark- his_half

4 3 2 1 0
0 4 0O O O

35.106 rev 4/2014




GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page 5

EMPLOYEE COMMENTS: NOIAE

Supervisor Signature: ,8_;;# Epe . M ;gf" Date: T -2~

Employee Signature:

Date: 7 - DR -P0

7.3/
7/ 26/t

7

Subdivision Lieutenant Signature: . Date:

Captain Signature:

Chief Signature:

35.105 rev 4/2011
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GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page 1

EVALUATION RATINGS Employee Name: —

Position Title: POLICE OFFICER (PATROL)
Jul1, 2013 Dec 31, 2013

Evaluation Period:

Ratings:
4 — Consistently Exceeds Performance Standards (SUPPORTING EXAMPLE REQUIRED)
3 — Often Exceeds Performance Standards
2 — Consistently Meets Performance Standards
1 — Often Below Performance Standards (DEVELOPMENT PLAN REQUIRED)
0 — Consistently Below Performance Standards (DEVELOPMENT PLAN REQUIRED}

PART 1: Evaluation of Performance of Specific Job Duties

I. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action where
necessary; makes checks of businesses and residences in assigned area; executes agency crime
prevention programs associated with position.

Rating/Points Supporting Examples

4 3 2 1 0
I W e N A

2. Criminal Investigation and Apprehension: takes necessary action when observing situations that require
police action; vigorously pursues and apprehends persons who violate the law; investigates suspicious
persons or vehicles, taking appropriate action; investigates crimes in accordance with agency directives;
prepares and presents cases in various stages of the judicial process; enforces laws and apprehends
criminals; promptly answers radio calls, responding quickly and safely to dispatched locations;
investigates crimes in accordance with agency directives.

Rating/Points Supporting Examples

4 3 2 1 0
O 4 0O 0O O

35.105 rev 412011
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GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page 2

3. Traffic Control: remains alert to hazardous highway conditions, taking remedial measures when
necessary; investigates traffic crashes in accordance with agency ditectives; enforces traffic laws and
parking violations; performs traffic control to ensure highway safety.

Rating/Points Supporting Examples
Eonsistentlv far exceeds agency expectations in traffic control
4 3 2 1 0 lefforts.
0 O g 4
4, Reporting: obtains, transports, logs, and secures evidence and property according to agency directives;

promptly submits required reports; records activities during tour of duty according to agency directives;
attends roll call and records pertinent information.

Rating/Points Supporting Examples

3

4 2 1 0
O @4 O O d

5. Work perspective: exercises authority commensurate with stated responsibilities and is accountable to
Patrol Sergeant; maintains vehicles, equipment, uniform, and appearance in accordance with agency
directives; maintains a professional service approach to law enforcement duties.

Rating/Points Supporting Examples
Serves as SRT, counter-sniper, Honor Guard and OIC. Sharp

4

302 10
Vi O O OO 0O

|uniform appearance and very agreeable fo the patrol sergeant.

35.105 rev 4/2011
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GROVE CITY DIVISION OF POLICE
PERFORMANCE EVALUATION Page 3

PART 2: Agency Goals and Objectives

1.

Agency Goals and Objectives: cooperates with co-workers to ensure unity of direction and attainment
of agency goals and objectives; performs all other duties assigned by agency; subordinates personal
preferences to the organization's goals and objectives in order to accomplish the agency mission as a
team; secks to determine the needs and expectations of the community and takes appropriate action in
meeting those needs and expectations.

Rating/Points Supporting Examples

Performs coliateral duties specifically SRT function with
distinction. Excels in these collateral duties for SRT. Far exceeds

4 3 2 1 0
(1 O 0O 0O lexgectations in his contributions to these duties. Very committed
Io advancing the agency.

PART 3: Demonstration of Other Important Performance Traits

L.

2.

Decision-Making and Judgment: demonstrates the ability to perceive information and provide a sound,
rational decision consistent with agency policy.

Rating/Points Sunnorting Examgles
3

4 2 1 0
O M O 0O O

Communications: demonstrates the ability to communicate verbally and in writing and in an
appropriate, clear, concise, accurate, and timely manner.

Rating/Points Supporting Examples

3

4 2 10
I 7 R A

35.105 rev 4/2011
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GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page 4
3. Rules Conscious: demonstrates the ability to comply with agency policies and procedures, as well as

adhere to relevant city, state, and federal laws and regulations.

Rating/Points Supporting Examples
4 3 2 1 0
L] O O O
4, Physical Fitness: maintains good physical fitness; instills public confidence.
Rating/Points Supporting Examples
SRT PT qualified.
4 3 2 1 0
L O O O
5. Discipline: maintains composure and acts professionally in times of ambiguity ot pressure; respects the

chain of command.

Rating/Points Supporting Examples

4 3 2 1 0
O M O 0O 0O

6. Attendance: attends work on a regular and predictable basis.
Rating/Points Supporting Examples

3

2 10
O O O [

HA

35.106 rev 4/2011




GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION

Page §

EMPLOYEE COMMENTS:

Supervisor Signature: 577 Date:

/Zj//z//:s

Employee Signature: Date: ___ s 2~/ 3~ 90/5
Subdivision Lieutenant Signature: £/ AL ‘/ 3 Date: _ [Z - /¢ (3
Captain Signature: M—‘_‘—ﬁ-\——‘ﬁ/ / Date: 24 20/

Chief Signature: //)% /% W M Date:

35.106 rev 4/2011
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GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION . Page 1

EVALUATION RATINGS Employee Name: -

Position Title: POLICE OFFICER (PATROL)

Evaluation Period: Jan 1, 2013 Jun 30, 2013

Ratings:

4 — Consistently Exceeds Performance Standards (SUPPORTING EXAMPLE REQUIRED)
3 — Often Exceeds Performance Standards

2 — Consistently Meets Performance Standards

1 — Often Below Performance Standards (DEVELOPMENT PLAN REQUIRED)

0 — Consistently Below Performance Standards (DEVELOPMENT PLAN REQUIRED)

PART 1: Evaluation of Performance of Specific Job Duties

1.

Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action where
necessary; makes checks of businesses and residences in assigned area; exccutes agency crime
prevention programs associated with position.

Rating/Points Supporting Examples

4 3 2 1 0
O <4 0O d O

Criminal Investigation and Apprehension: takes necessary action when observing situations that require
police action; vigorously pursues and apprehends persons who violate the law; investigates suspicious
persons or vehicles, taking appropriate action; investigates crimes in accordance with agency directives,
prepares and presents cases in various stages of the judicial process, enforces laws and apprehends
criminals; promptly answers radio calls, responding quickly and safely to dispatched locations;
investigates crimes in accordance with agency directives.

Rating/Points Supporting Examples

Often exceeds ivesig and apprehension efforts.
Consistent and thorough investigative efforts.

3

4 2 1 o
O @4 O 0 0O

35.105 rev 4/2011




GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page 2

3. Traffic Control: remains alert to hazardous highway conditions, taking remedial measures when
necessary; investigates traffic crashes in accordance with agency directives; enforces traffic laws and
parking violations; performs traffic control to ensure highway safety.

Rating/Points Supporting Examples j
Frequently leads the shift in traffic stops. w
4 3 2 1 0
O O g O |
4, Reporting: obtains, transports, logs, and secures evidence and property according to agency directives;

promptly submits required reports; records activities during tour of duty according to agency directives;
attends roll call and records pertinent information.

Rating/Points Supporting Examples

3

4 2 1 0
T T I

5. Work perspective: exercises authority commensurate with stated responsibilities and is accountable to
Patrol Sergeant; maintains vehicles, equipment, uniform, and appearance in accordance with agency !
directives; maintains a professional service approach to law enforcement duties.

Rating/Points Suppeorting Examples

Holds and completes colleteral duties with excellence especiall ‘
4 with SRT quartermaster s very agreeable to
|

3 2 i 0
D |:| |:| |:| assume any task assigned by his supervisor.

35.105 rev 4/2011




GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION Page 3

PART 2: Agency Goals and Objectives i

1. Agency Goals and Objectives: cooperates with co-workers to ensure unity of direction and attainment
of agency goals and objectives; performs all other duties assigned by agency; subordinates personal
preferences to the organization's goals and objectives in order to accomplish the agency mission as a
team; secks to determine the needs and expectations of the community and takes appropriate action in
meeting those needs and expectations.

Rating/Points Supporting Examples
i

3

4 2 10
O 4 0O O 0O

<

PART 3: Demonstration of Other Important Performance Traits

1. Decision-Making and Judgment: demonstrates the ability to perceive information and provide a sound,
rational decision consistent with agency policy.

Rating/Points Supporting Examples

3

4 2 1 0
0 O 74 B A

2. Communications: demonstrates the ability to communicate verbally and in writing and in an
appropriate, clear, concise, accurate, and timely manner.

Rating/Points Supporting Examples

4 3 2 1 0
O W O O O

35,106 rev 4/2011
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GROVE CITY DIVISION OF POLICE

PERFORMANCE EVALUATION : Page 4

3. Rules Conscious: demonstrates the ability to comply with agency policies and procedures, as well as
adhere to relevant city, state, and federal laws and regulations.

Rating/Points Supporting Examples

3

4 2 1 0
O O M O O

4, Physical Fitness: maintains good physical fitness; instills public confidence.

Rating/Points Supporting Examples
SRT PT Qualified.
4 3 2 1 0
O O o O
5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure; respects the

chain of command.

Rating/Points

[]e

4 3 2 1
I 7 R I R

6. Attendance: attends work on a regular and predictable basis.
Rating/Points Supporting Examples

4 3 2 1 0
O ¢« O O 0O

35.106 rev 4/2011




GROVE CITY DIVISION OF POLICE

PERFORMANCE EYALUATION

Page §

EMPLOYEE COMMENTS:

7/iefrs

Supervisor Signature: Date:

Employee Signature: Date: __ 2 /2-/ 7
Subdivision Lieutenant Signature: T ; Date: Y-13-1%
Captain Signature: Date: .14 2013

Chief Signature:

Date:

P

35.106 rev 4/2011
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City of Grove City P e
Division of Police

INTER-OFFICE CORRESPONDENCE

To: Chief R, Fambro

Date: 10-14-2022
Re: MBA Diploma for inclusion in-record

Sir,

1. | am attaching a copy of my Diploma from American Military University for a Master of
Business Administration (MBA) dated Jun 01, 2022 for inclusion fo my official
record(s).

ctiull

Page1of1

82.121 Rev. 2020




P
/

ﬁ,ﬂwﬂ o

®n the reconmmendation of the Faculty of American Public Hniversity System
and by the wivtue of the muthority vested i them, the Board of Trustees of the University,

have covnferred upom

the degree of
Master of Business Administration

puith all the Rights, Privileges, ok Hovors thereorte apperbrining. In testimony fhereof, the
seal of the University and the signatures of its officers are hereundo affixed thiz

June 1, 2022

il Rt (B
B Ktperiee Fats Prosident ek Ball, Blpairma of the Barh
e £ Lo

h.ﬂammmymmﬂ




American Public University System

Americon Military. University | -Ameri¢an Public-University

1I'West Congress Street
Chatles Tawn, WV 25414
Te1877-755:2787
wWww,apus.edd

Office of the Registrar
April 15, 2022

To Whom It May Concern:

Please accept this as confirmation thaMas fulfilled all requirements for graduation at
American Military University, which nstitutions in the American Public University System.
The student has completed 39/39 semester hours towards their program of study with a 3.8723 GPA and
will graduate with a Master of Business Administration on June 1, 2022.

Sincerely,

Michelle Newman
University Registrar




. L
City of Grove City
Division of Police
INTER-OFFICE CORRESPONDENCE

s(%2
20
To: . . fﬁ {tsft.o
% [~
CC:  Chain of command ‘d

Date: 02-07-2020
Re:  Personnel file request

Sir,

| am requesting to review my personnel file. Thank you.

82.121 Rev. 2020
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September 9, 2002

Chief James R. McKean
Lieutenant Lawless

Grove City Police

Grove City Safety Complex

Dear Sir;

It is with great appreciation and a heavy heart that | must decline your invitation to
continue the processing of my employment as a Grove City Police Officer. My employment

ristory with
has provided me with the utmost confidence that | would be an asset to your organization o

public service.

Fortunately, | have had continuous conversations with my family, my two brothers
both of which are police officers, and most importantly my wife. It was through these
conversations and my own contemplation that | have conciuded my best course of action is
to complete my college education. After completing my educationat goals at The Ohio State
University, Fisher College of Business, | will continue my commitment to my life long ambition
of helping others in the capacity that public service demands. | have submitted for graduation
in June of 2003 for which | had to commit to a demanding schedule for the completion of the
required curricula. At that point, | will reconsider my options and re-apply for public service.

it is with great appreciation for ali the effort put forth from each person within your
department that afforded me the opportunity for consideration. It is my hope and ambition to
be a part of an organization such as yours but at this time | feel my goal of completing school
will better aid me in life and public service.

e

Z —

2
[




Grove (g@ Solice

Grove SRpSeiely Somiey _ Chief James R. McKean

August 23, 2002

You have been recommended for hire as a Police Officer with the City of Grove
City Police Department. This offer is pending the successful completion of the
remaining three examinations, which are administered by individuals licensed in
the State of Chio and contracted by us as part of our pre-employment screening.
Your appointment is subject to the final authority of the Grove City Safety
Director. Upon approval, we intend to work with you and will advise of an actual
starting date.

We have found the best way to schedule these examinations is to provide the
vendor information to you and allow you to schedule the appointments. This
usually facilitates a quicker completion and insures maintenance of your ranking
relevant to a hiring date. The hiring date determines your seniority within the
department. | urge you to complete these as soon as practicable. Any .
correspondence or questions can be directed to Lieutenant Jeffrev -+ i
(614) 277-1704. ) e SECTION ON DEL

Sincerely,

: Al
te items 1-2‘52'.‘6 3 (o desived-
2 item 4 ?ﬁ:n:\e and h cargn y oL iotece |
¢ m printyou return the e mailplece:
. cp that We ca’:d to the bﬁc:n?: o : 0. |s delivery

1t YES, enter 0¢

this C&1S permits:
m Attach f space
James R. McKean oS IR T e

Chief of Police T avicie Addressed 1€

L

|

i ;
_ handise

k.;. Merc

3. Senvice /Pe . O Express Ml
- ::la Aetum peceipt -
Register o _
O st D002 0

| Mail
Enclosure - roct ) e
JRM:jsb tver?

e ——— Y




EMPLOYEE APPLICANT INVESTIGATION REPORT
GROVE CITY POLICE
CONFIDENTIAL INFORMATION

ALTAS/NICKNAME: None AGE: 29
DATE/TIME INTERVIEWED: 06-06-02 TELEPHONE: (614) 871-9954

FORMER ADDRESS IF RESIDENCE IS LESS THAN ONE (1) YEAR:

1. Type of condition of residential district where applicant now resides and your
impression of applicant’s home. Spouse’s, live-in, and/or parents’ attitude,

* lives orn of Grove City. He lives
with his Wifi asked what she thought about his aspirations to become a

Palice Officer. She said that at first she wasn't thrilled about it and was concerned about
his safety. She said she would rather he become an Officer in a smaller town like Grove
City than in Columbus,m She said she knows he has had good
training in the past an ows that he can take care of himself, but still worries. She
does support his decision and knows that he has wanted to be a Police Officer for a very
long time.

3 Membership in churches, lodges, or other organizations. Types of people with
whom applicant associates.

He also got to see

wou ave gotten to otherwise.

I oo to his end of full time He Is currently a
member of the Ohio State Universityiraternlty.




3. Note past injuries and physical or mental defects of applicant.
{(Note: Have information release form)

- reported no injuries that would prohibit him from performing the duties of a
Police Officer.

4. Verify education — schools and dates. Conduct as student. Intelligence as
student.

- graduated High School in from Saint Edwards in La
enlisted in thﬁ

He was then
, which is the sc
He completed
currently  attenas the 0 State University where he is majoring in Business
Administration.

5. Type of employment. Reasons for leaving. Opinion of immediate supervisors
and co-workers. Would they re-hire applicant?

-currently works at Byers Chevrolet in Dublin, Ohio, where he sells and leases
cars. He was recruited by Byers to work there from the Auto Zone where he managed a
store in Hilliard, Ohio. I was unable to get any information from the Auto Zone, other
than that he did work there. Company policy was the reason given by Gerry Kohrman
and Fred till Jr. of the Auto Zone. He went to the Auto Zone from the Sears Tire Group
at Tuttle Crossing where he was a Customer Service Advisor. Prior to Sears he worked

for Murray Guard, as a control room operator. Murray Guard had gone out of business.
Prior to Murray Guard he worked

6. List any ability and specific skills. ( Note: Include motor vehicle driving ability)

holds a valid Ohio driver’s license. Included fater in the packet is a list of all the
schoois and courses he took while in th

e




Note hobbies and types of amusement applicant enjoys. Personality,
behavior, judgement, and level-headedness. Note addictions to gambling,
drinking, and/or drugs. Report as to applicant’s honesty, integrity, reliability
and industriousness.

- currently works full-time and attends the Ohio State University, leaving little
time for hobbfes,

Interviews with at least five (5) responsible citizens, consisting of applicant’s
family, employers, neighbors, and business persons.

He has known him for

| is very competitive and has a drop out rate of fifty to sixty
percent. He claims it is one of the better schools, in the world, that incorporates
weapons, hand to hand fighting, personnel protection and tactics, It is very
competitive to get into. He thinks would make an excellent Police Officer.

Jeff VanBuskirk- Friend and Grove City Police Officer
VanBuskirk was a roommate ¢ while he went to the Ohio State U . He

saidllll is very thorcugh and is a nice quy. He is a hard worker, He thinksWeulc}
be a good Police Officer and would like to see him work in Grove City.

Steve Boggess- Friend
Boggess advised that he has kno for a long time and that they
went to High School together. He said that is @ great guy. He is level
headed and makes decisions well. He knows what he wants and does what he
has to to be able to get it. He has never known him to use drugs and does
occasionally drink a beer with him when is home visiting his family. He said
Kitko grew up a lot when he was in the He thinksﬁ would be a good
Police Officer,




9, Credit Rating ~ Columbus Credit Bureau

I did not receive a Credit Bureau report on -but he appeared to be living
within his means.

10.Additional remarks — report any apparent deliberate falsification of interview,
original application or other records. Note information of importance concerning
applicant. (Note: Attach additional sheets if more space is needed)

I found no attempts on the part o-or anyone contacted about -to be
deceiving.

11.  Investigator's Opinion of Applicant (For use by Division of Police ONLY. Not to be
transcribed)

After talking to-former employers, his references and to him and his Wife I
have found that he is a good candidate to beco ity Police Officer and
recommend him without reservation, His time in thm taught him skills that
he can readily apply to police wark, He is level headed and has the support of his Wife
and family. He seems to be his first child in January of

Aithough currently in th he stated that he was able to resign
his position whenever he wanted to. He said he would like to but
would resign if he needed to so he could get a position on the Grove City Police
Department. ] was by far the best candidate that I have interviewed for the
position.




GROVE CITY POLICE DEPARTMENT
RATING FORM FOR USE OF ORAL EXAMINERS

RATING OF EXAMINER:

E OF RATINGS:

APPLICANT.

1. APPEARANCE. What sort of first impression does he
make? Does he look like a well-set-up, healthy, energelic person?
Has he bodlly or facial characteristics, which might seriousfy hamper
him? Is he well groomed or slovenly? Erect or slouchy? Attraclive or
unatiractive in appearance?

2. VOICE AND SPEECH, s the applicant’s volce irritating, or
pleasant? Can you easily hear what he says? Does he mumble, or
lalk with an accent, which offends or baffles the listenar? Or is his
speech clear and distinet, so that it would be a valuable assel in this
position?

3. POISE AND BEARING, How well poised is he
emotionally? Is he sensifive lo criticism? How does he react fo
close questioning? Is he easily upset or does he conlrol himself?
Does he show shyness or is he self-confident? Does he adapt
himseif to the situation without very much effort?

4, TACT AND FRIENDLINESS. Is he a likeable person?
Will his fellow workers and subordinales be drawn o him, or kepl at
a distance? Does he command personal loyally and devolion? Is he
cooperafive? How well does he gel along with others? Wil he
command the respect of his associates?

5. ALERTNESS. How readily does he grasp the
meaning of a question? Is he sfow lo apprehend even the more
obvious points, or does he understand quickly even though the Idea
is new, Involved or difficul?

6. ABILITY TO PRESENT IDEAS. Does he
speak logically and convincingly? Or does he fend fo be vague,
confused, or iffoglcal? Does he have good command of language?
Daes he express himself clearly and fo the point?

POINT RATER'S
VALUE SCORE

<

1-10 8

1-10 /]

1-10

8
7

1-10




7. JUDGEMENT. Does he impress you as &
person whose judgment would be dependable even under stress?
Or is he hasly, erratic, blased swayed by his feelings? s he self-
critical? Does he weigh situations or act impulsively?

8. PERSONAL FITNESS FOR THE POSITION. In the
light of all the evidence regarding this person/s characleristics
(whether mentionsd above or not) how do you rate his personal
suitabitity for work such as he is considering? Recalling that it is not
in his best interest to recommend him for such a position if he Is
better suited for something else, would you urge him fo undertake
this work? do you endorse his application?

1-15

1.30

ORAL BOARD

FORM 32.103




et

GROVE CITY POLICE DEPARTMENT
RATING FORM FOR USE OF ORAL EXAMINERS

RATING OF EXAMINER: 79

AVERAGE OF RATINGS:

DATE: : : L,

1, APPEARANCE. What sort of first impression does he
make? Does he fook like a welf-sel-up, healthy, energelic person?
Has he bodily or facial characiaristics, which might seriously hamper
him? Is he well groomed or slovenly? Erect or slouchy? Altractive or
unatlraclive in appearance?

2, VOICE AND SPEECH. s the applicant's voice liritating, or
pleasant? Can you easily hear what he says? Does he mumble, or
talk with an accent, which offends or baffles the listener? Or is his
speech clear and disfinct, so that il would be a vafuable asset in this
position?

3 POISE AND BEARING. How well poised is he
emotionally? 1s he sensilive to crificism? How does he react fo
close questioning? Is he easily upsef or dces he conirol himseif?
Does he show shyness or is he seff-confident? Does he adapt
himsself to the situation without very much effort?

4, TACT AND FRIENDLINESS., is he a fkeable person?
Wil his feflow workers and subordinates be drawn to him, or kept at
a distance? Does he command personal loyaily and devotion? Is he
cooperative? How well doas he get along with others? Wil he
command the respect of his associales?

5. ALERTNESS. How readily does he grasp the
meaning of a question? Is he slow to apprehend even the more
obvious points, or does he understand quickly even though the idea
is new, involved or difficuit?

6. ABILITY TO PRESENT IDEAS. Does he
speak logically and convincingly? Or daes he tend fo be vague,
confused, or iMogical? Does he have good cammand of fanguage?
Does he express himself cleatly and fo the point?

POINT
VALUE

1-10

1-10

1-10

1-10

1-10

RATER’S
SCORE




7. JUDGEMENT. Does he impress you as a
person whose judgment would be dependable even under stress?
Or is he hasly, erratic, blased swayed by his feelings? Is he self-
critical? Does he weigh situations or act impuisivefy?

8. PERSONAL FITNESS FOR THE POSITION. in the
light of all the evidence regarding this person/s characteristics
(whether mentioned above or nof) how do you rate his personal
suitability for work such as he is considering? Recalling that it is not
in his best interest to recommend him for such a position if he is
belter suited for something efse, would you urge him to underiake
this work? do you endorse his application?

ORAL BOARD
1.

2
3
4,
5

FORM 32.103

1-15 [Z

1-30 2
100 79
TOTAL TOTAL

F AT

RATER'S SIGNATURE




GROVE CITY POLICE DEPARTMENT

RATING FORM FOR USE OF ORAL EXAMINERS

RATING OF EXAMINER; B

AVERAGE OF RATINGS:

DATE:

1. APPEARANCE. What sort of first impression does he
make? Does he look like a well-sel-up, healthy, energelic person?
Has he bodily or facial characleristics, which might seriousfy hamper
him? Is he well groomed or slovenly? Erect or slouchy? Altractive or
unallrachive in appearance?

2, VOICE AND SPEECH. Is the applicant’s volce irritating, or
Pleasant? Can you easily hear what he says? Does he mumble, or
talk with an accent, which offends or balfles the lisfener? Or is his
speech clear and distinct, so that it would be a valuable assei in this
position?

3 FOISE AND BEARING. How well poised is he
emotionalfy? Is he sensitive lo criticism? How does he react fo
close questioning? [s he easily upset or does he conlral himseif?
Does he show shyness or is he self-confident? Does he adapt
himseif to the siluation without very much effort?

4, TACT AND FRIENDLINESS. Is he a fikeable person?
Wil his felfow workers and subordinales be drawn lo kim, or kept at
a distance? Does he command personal lovally and devolion? Is he
cooperaiive? How welf does he gel along with others? Will he
command the respect of his associates?

5. ALERTNESS. How readily does he grasp the
meaning of & question? Is he slow {0 apprehend even the more
obvious poinis, or does he undersfand quickly even though the idea
is new, involved or difficull? :

6. ABILITY TO PRESENT IDEAS. Does he
speak logically and convincingly? Or does he lend to be vague,
confused, or illogical? Does he have good command of language?
Does he expross himself clearly and to the poini?

POINT
VALUE

1-5

1-10

1-10

1-10

110

1-10

RATER’S
SCORE

i




7. JUDGEMENT. Does he impress you as a
person whose judgment would be dependable even under stress?
Or is he hasty, ermallc, blased swayed by his feelings? Is he self-
critical? Does he weigh situations or act impulsively?

8. PERSONAL FITNESS FOR THE POSITION. In the
light of all the evidence regarding this person/s characteristics
(whether mentioned above or nof) how do you rate his personal
suitabifity for work such as he is considering? Recalling that it is not
in his best inleres! to recommend him for such a position if he is
belter suifed for something else, would you urge him to undertake
this work? do you endorse his application?

ORAL BOARD

R R

FORM 32.103

215 _13
130 21
100 X
TOTAL TOTAL

RATE IGNATUR
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PERS@IAL & MARITAL RECORD—S&CTION |

'FULL Mh

£S5 MICKNAMES ETC ) = ENCE P=ONE AND

fIAST

LEGAL NAME LA

2Y WHAT OTHER NAMES HAVE YOU BEEN KNOWN?  (MAIDEN NAME FORMER MARRIED MAME S AL'AS

LONE

TTY GOUNT Y. STATE AND ZIP-COOE!

COUNTY & 3
CUIY AHOG A L
EXPIRATION DATE OUT-GF-STATE OPEAATORS LIC TYPE STATE OR TERAR

NO. A ,/l‘ N!"‘ N /"

CITY COUNTY, STATE —PRESENT MARBIAGE PEAFORMED. DATE ?IESENT '.“n;'\‘wh\c;.; FERFORMED

OHIO Al o A -
IF APPLICABL SPOUSES SOCIal SECURITY NUMBE

IHATION DATE

FATHER (LAST. FIRST. MIDDLE) & DATE OF 8IRTH

INATURAL;

MAOTHER INATURAL)
IMAIDEN NAME FIRST
FORMER MARRIED NAMES)

List your children: NOAE

MAME [LAST. FIRST. MIDDLE) BIATH DATE BIRTH PLACE (CITY AND STATE:

50N
) DAUGHTER N /JI
ADODRESS {IF DIFFERENT FROM YOURS) RELATIONSHIF 10D YOU RELATIONSPIP TQ YOUR SFOUSE
COINATURAL O STEP CINATURAL (JISTEP
. (OFOSTER OFrosTER
O son NAME (LAST. FIRST. MIDOLE) BIATH DATE BIATH PLACE (CITY AND STATE)
O DAUGHTER N/A
ADDRESS (IF QIFFERENT FROM YOURS) AELATIONSHIP TO YOU . RAELATIONSHIP TO YOUR SPOUSE
onaturaL O sTEP QONATURAL CSTEP
QOFOSIER OFOSTER
O son NAME |LAST. FIRST. MIDOLE} BIRTH DATE BIATH PLACE (CITY AND STATE;
(D DALGHTER N /.151
ADDRESS (F DIFFERENT FROM YOURS) RELATIONSHIP? TG YOU RELATIONSHIP TO YOUR SPOUSE
O NATURAL (D) STEP ONATURAL O &TEP
O FOSTER _ OrosTen
O son NAME (LAST FIAST MIDDLEF BIRTH DATE BIRTH PLACE (CITY AND STATE;
DDAUGHTER /V/A
ADDRESS F DIFFERENT FROM YOURS) AELATIONSHIP TO YOU RELATIONSHIP TO YOUR SPOUSE
. O naTuRAL OSTEP C) NATURAL O STEP
) FOSTER O FosTER
1 i i i . 1. BROTHERS 2 SISTERS 1A STEP-MOTHER 4.STEP-FATHEAR 5. STEP-BROTHERS & STEP-SISTERS
Lls‘ your reiat""es in the 'o"owlng Order- 7. FATHER-IN-LAW B MOTHER-IN-LAW 9. SISTERS-IN-LAW 10. BROTHERS-IN-LAW ;

RELATIONSHIP NAME (LAST FIRST MIDDLE)




PE@ONAL & MARITAL RECORD @

ntinued)

' ARE YCU NOW SUPPCRTING ALL DERPENDENTS THAT YOU ARE RECUIRED TO SUPPORT?

2 ARE YOU Pay
OR C= 0 &L

ING ALTMONY
FERT "

AMOUNT PER /0y 1

'ES WO

C NATURALIZED

YES

.xrs.|

WA

WYES  _NO _.YES »  ZERD
I HAVE YOU EVER BEEN SUED FOR ALIMONY
PAYMENTS CHILD SUPPORT NON-PAYMENT OF DEBTS
OR FRAUC? IF YES GIVE THE ,L'f/,-l
NAME OF THE COURT IN WHICH
YOU 'WERE SUED AND THE COURT _,/
NUMBER OF THE LAWSUT L YES  ENO ./
AA
4. PREVIOUS MARRIAGES: I previously married. provide the following.
DATE WAARAIED WHERE MASRIED (CITY COUNTY STATE: NAME OF EX-5P0USE WAiCEN NAME) F DISSOLVED OR DIVCRCED DATE FINALITED
ICITY, COUNTY STATE:
wLA L2/A NLA NLA AJA
alld NLA /A . __a HIJA A4 :
Nf A LU/ A N4 24A A4 |
..... / -
& ARE YOLLA US CITIZEN IF YES? VNATIVE BOAN A ARE YOU A PEAMANENT RESIDENT ALIEN? IF YES GIVE PORT OF ENTRY TOUS A & DATE

| a4

AJA

12 AMATUAALIZED CITIZEN. LIST CITY AND STATE WHERE NATUAALIZED

OATE NATURALIZED

~ PREVIOUS RESIDENCES RECORD—SECTION lI

ADDRESSES. SINCE AGE 15. ACCOUNT FOR ALL TIME SPANS WITH THE MOST RECENT ADDRESS FIRST AND
DESCENDING IN ORDER THEREFROM. INCLUDE ALL MILITARY ADDRESSES, LISTING THE NEAREST CITY IN
PROXIMITY TO THE BASE IF YOU RESIDED ON BASE. IF RENTING OR LEASING INCLUDE THE AGENT OR

MANAGEMENT COMPANY TO WHOM YOU PAY RENT TO.

RO CAONTH-YEARY TO iMONTH- YEAR)

18/97

25/ %

,eg'/ 97
/97

06/

2526

G

A

2 /a2
o_/93

R[4

(242

03 /52

0efy3

I:Sl/"fl'

0% /2

nf/cn
0% /51

12/91

03/73

H/‘-H
s/91

REFERENCES: FiLL IN BELOW THE NAMES OF THAEE ADULTS NOT AELATES 10 YOU & NOT FORMER EMPLOYERS. WD HAVE KNOWN YCU

FOR A PERMOD OF PREFERABLY MORE THAN FIVE YEARS

AELATION P
erincs/
WILFE

FRIEA /)

NAME
I‘ STEVE ACOGGLESS

HOME AGDRESS (CiTY. STATE. 21P.CODE
IS0 as SEAULCER
 QLEUELALH oD

HOME PHONE (ARE 2 CODE =-NUMBE=

YEARS KNURYN

QUSINESS OCCUPATIDN OH PROFE S810M
CROVE. CxrY
POLYICE OF=

YEAHS r.hCWI BUSINESS OCCUPATION OR PROFESSION a..::.-.-;-sss 'ﬂ?’n'—l.:.‘ali:'lr‘fg-;]f“if"‘i;':(}n':| BUSINEDS PHUNE |AHE BE=
: " RuTc¥ EALERS
13 AUTO REFPAIR LORATLE ROAD
3 NARaE =OMAE AADRESS =OME PHONE (AREA CODE-NUMBES.
TERREY  VANBUSKIRK I

BUSINESS PHONE (AREA CODE- NUIABER

(e 277- 1710

UAE PHOINE LA




ST R AR AR A

1. ARE YOU NOW DELINQUENT IN ANY FINANCIAL OBLIGATiON?

(IF YES, EXPLAIN ON LAST PAGE.)

2. DO YOUR MONTHLY BILLS EXCEED YOUR TAlKE—HOME PAY?

F&ANCIAL RECORDmSECTIO

6)‘ =fo

O YES

(] YES IE/NO

[ 4

3. INDEBTEDNESS: Involving you, your spouse, or your. ex-spouses for which you are liable

TO WHOM OWED ADDRESS

4.

5.

WHEN ANSWERMN HE QU ONS BELOW:

DATE INCUR. ORIG. AMT. AMT. DUE MO, PAYMENT

ANY Y BLOCK HECKED, EXPLAIN FULL

ON THE CONTINUATION SHEET, CITING THE REFERENCE AND PAGE NUMBERS, BE COMPLETE ON ALL

EXPLANATIONS REQUESTED.

13. [JYES @/NO DO YOU, YOUR SPOUSE OR EX-SPOUSES HAVE ANY IMMEDIATE CIVIL ACTION PENDING AGAINST You?

14, [E/YES (ONQ IF EMPLOYED BY THE POLICE DEPARTMENT, DO YOU ANTICIPATE ANY INCOME OTHER THAN YOUR POLICE SALARY?

15. (JYES [Q’ﬁo HAVE YOU EVER BEEN REFUSED A LIFE, AUTOMOBILE, HEALTH, OR OTHER INSURANCE PQLICY?

16. ()YES (WNO HAVE YOU EVER BEEN GARNISHEED, FILED FOR BANKRUPTCY, OR BEEN DELCARED BANKRUPT?

WORK HISTORY—SECTION IV

Have you ever applied for a position with any law enforcement or other government agency? IB'VES INO

NAME OF DEPARTMENT OR AGENCY DATE APPLIED

ACCEPTED

iF NC GIVE REASON FOR REJECTION OR DECLINING OF APPT,

AuG /723 BEs | cqurnekd  SERUECE
anNo
' BAES

2 Ape- 1ARL Cwno CONTERUED SERIILE
U YES
3. ONC
0 YES
4. cNo
 YES
5. CNO
T YES
6. ZND
L YES
7. o
CYES
8. GNO
T YES
9. - o




’i

EMPLOYMENT

A

BEGIN WITH YOUR MOST RECENT JOB AND UST YOUR COMPLETE WORK HISTORY IN CHRONCLOGICAL
ORDER. INCLUDE IN SEQUENCE ALL PART TIME JOBS, PERIODS OF UNEMPLOYMENT AND MILITARY
SERVICE. WHEN LISTING MILITARY SERVICE, SUBSTITUTE FOR THE NAME AND ADDRESS OF IMMEDIATE
SUPERVISOR, THE NAME, ADDRESS AND RANK OF THE LAST COMMISSIONED OFFICER WHGC WAS YOQUR

IMMEDIATE COMMISSIONED SUPERIOR AND SUBSTITUTE FOR THE NAM

AND ADDRESS OF CO-WQORKER,

THE NAME AND ADDRESS OF A NON-COMMISSIONED OFFICER WITH WHOM YOU SERVED. WHEN LISTING
PERIQODS OF UNEMPLOYMENT, INDICATE DATES IN SPACE PROVIDED. IN THAT BLOCK DESIGNATED "NAME OF -
EMPLOYER" WRITE-IN UNEMPLOYED. IN THAT BLOCK DESIGNATED “REASCN FOR LEAVING” INDICATE FROM
WHAT SOURCE YOU RECEIVED INCOME DURING THAT PERICD OF UNEMPLOYMENT. ADDRESS INFO MUST BE

COMPLETE—STREET, APT. OR SUITE, CITY, STATE AND 2IP-CODE.

MAY WE CONTACT YOUR PRESENT EMPLOYER? [C YES W
IF PRESENTLY UNEMPLOYED, INDICATE SO N FIRST BLOCK.

IF NO, EXPLAIN ON LAST PAGE.

P ‘
HAVE YQU EVER BEEN CISCHARGED OR ASKED TO RESIGN FROM A 10B? T YES [g'ﬁo IF YES, EXPLAIN FULLY ON LAST PAGE.

FROM DATE
| H 2

NAME OF EMPLOYER

BUVERS OUBLLA CHEORCLET

08 TITLE

Loseg cooresaAnios SHEED

sAvee [/ cbastae aouscieriesT

REASON FOR LEAVING

L BORIAY, FOR CAREER

ADDRESS OF EMPLOYER .
LBOl VELACE PARKIGAY, QUILIR ORID 301

DESCRIPTION OF DUTIES
SALES J LEASYOE GOSUe TG

POSTriet) Wi o Lam
EPCRCEH ECTT

: = FULL NAME OF tMMEDIATE SUPERVISOR ADDRESS OF IMMEDIATE SUPERVISOR TELE. OF BUSINESS
: CBO 1 VIede E A4RKoAY ) S
S me. LESTER  mAdNARN DA R, AUZO  SIDIT eNd 735 HFCO
SALARY FULL NAME OF CO-WORKER ADDRESS CF CO-WORKER TELE. OF CO-WQRKER
COmmisi SHnE & BO - URLLAGE. AARERAY
i LI EFED TV NI 41, 2 = o S A A 1 I 4
FROM DATE NAME 3 EMPLOYER A8 TITLE . AEASON FOR LEAVING
ALrOZOoE SHORE.  MANAGER ACTEVES Yy DEPuriEs |
ADDRESS OF EMPLOYER DESCRIPTION OF DUTIES ARG U TTomE
ZENT MATI ST . HELZARD OAXO 43030 | Alé. STORE Faﬁ(‘)‘iﬂﬂ.’»s/ QFEARTIOAG] O AFCEAL.
X FULL NAME OF IMMETIATE SUPERVISOR ADDRESS OF IMMEDIATE SUPERVISOR TELE. OF BUSINESS
G EREN  KORR AL TEHG MAEOST Hopard OF $20a6) ([ i‘%\ HT7H - AG2}
5%'—%‘“ FULL NAME OF CO-WORKER AQURESS QF CO-WORKER YELE. OF CO-WORKER
3:18 LS ) .
O peis FREMUELCR SYTLL TR, HLCCBARD, OALC ~ZCHG Lo\ 53°7-7¢49
FROM QATE NAME OF EMPLOYER N ClELP JOB TITLE REASON FOR LEAVING
SEARS TLRE u - 4 ADOXES :
= TR C¢ueTombR SERVE AD oL ACTEEcy QbR TED Frl
ADDRESS OF EMPLOYER . DESCRIPTION OF DUTIES . . TG0
MNATFS  TLITTEE CRISSEAE  L4ud CUSrpmeL. ,Qg,dr—,gm/ ‘; ;i"—l:_ o MADALER  POS
DURLIRS  (AEO  ~ZOKT PERAT (D%

FULL NAME OF IMMEDATE SUPERVISOR
HOUG FEERRAL

ADDRESS OF MMEDIATE SUPERVISOR
FANIE AS O

TELE. OF BUSINESS

€

N 760~ 7195

SALARY
MY

FULL NAME OF CO-WORKER

ADDRESS OF CO-WOPRKER Seort BTEN SPREET

TELE. OF CO-WQRKER

@l‘-i\ 4%z - 5N

CONME T MMARN, SCHitELLER SaME AS WORL  AUTOZELE.
FROM DATE NAME OF EMPLOYER 438 TITLE REASON FOR LEAVING
MURR AY  GU4ARD UL GouTRRL  RCON  OPERA TOR VetnEn GusT. sEpuzer sl
s
ADDRESS OF EMPLOYER DESCAIPTION OF DUTIES P S
1500 WEor THERD AUBNGE Sudre RN | SuPERULtIOR OF AL EUAROS, Acveis ol SUSTHESS ERCERFEACE.
Cles . DRI NEA N MOSEICUREC All ACTEUETS, AT STTE
FULL NAME OF IMMEDIATE SUPERVISOR AOGRESS GF MMEDIATE SUPERVISOR TELE. OF BUSINESS
S G PE7ER A ReUSH. SAmz AS Eoeoy &R (e) NgE-90o
SALARY ADDRESS 07 CO-WORKER TELE. OF CO-WORKER

FULL NAME OF CO-WORKER




WOR@: HISTORY—SECTION IV (conigy; 1ed)

FROM DATE

NAME OF EMPLOYER

Y

JOB TITLE

LIST HOXIAS WOARKED
AND DAYS OFF ON
FRESENT 008

TOTAL TIME EXP

FULL NAMI

208 TITLE

REASON FOR LEAVING

SALRAY

FULL NAME OFf CO-WORKER

ADDRES3 OF CO-WORKER

TELE. OF CO-WORKESD

FAQM DATE

03/ %%

MAME OF EMPLOYER

COMPE - HAGEESSCA

PARWYIMD (- QEMPLNY

JOB TITLE

SECORLETY ¥ PARKIRG MAGER

REASON FOR LEAYING

TO DATE

os/ﬁl

ADDAESS OF EMPLOYER

/O] LARESIOr AVE
CLECECAAD  OHE ey FHIN

DESCRIPTION QF DUTIES

SECCRETY o+ MAVACEMEAT

TOTAL TIME EXP,

FULL NAME OF IMMEDIATE SUPERVISOR

RECK AUCCEYE LIX

ADDAESS OF WMMEDIATE SUPERVISCA
SAME AS WORK

TELE. OF BUSINESS

(a1 96 - S 301

TELE. OF CO-WORAKER

SALARY FULL NaME OF CO-WORKER ADDRESS OF CO-WORKER
FAOM DATE NAME OF EMPLOYER JOB TITLE REASON FOAR LEAVING
T0O NATE ADORESS OF EMPLOYER DESCRIPTION OF DUTIES

TOTAL TIME EXP

FULL NAME QF IMMEDIATE SUPERVISOR

ADDRESS OF IMMEDIATE SUPEAVISOR

TELE. QF BUSINESS

TELE. OF CO-WORKER

SALARY FULL NAME OF CO-WORKER ADDRESS OF CO-WORKER
FAOM DATE NAME OF EMPLOYER Jog TIm.E REASON FOR LEAVING
TO DATE ADDRESS QF EMPLOYER DESCRIPTION OF DUTIES

TOTAL TIME EXP

FULL NAME OF IMMEDIATE SUPERVISOR

ADDRESS OF IMMEDIATE SUPERVISOR

TELE. OF BUSINESS

TELE. OF CO-WORKER

SALARY FULL NAME OF CO-WORKEA ADDAESS OF CO-WORKER
FROM DATE NAME OF EMPLOYER J0e TIME AEASON FOR LEAVING
T0 DATE ADDRESS OF EMPLOYER DESCRIPTION OF QUTIES

TOTAL TIME EXP.

FULL NAME OF IMMEDIATE SUPERVISOR

ADDRAESS OF IMMEDIATE SUPERVISOR

TELE. OF BUSINESS

TELE. OF CO-WORKER

SALARY FULL NAME OF CO-WORKER ARDRESS OF CO-WORKER
FAOHM DATE NAME OF EMPLOYER J08 TITL:E AEASON FOR LEAVING
TO OATE ADDRESS OF EMPLOYER DESCAIPTIGN OF DUTIES

TOTAL TIME EXP

FULL NAME OF IMMEDIATE SUPERVISOR

ADDRESS CF IMMEDIATE SUPERWVISOR

TELE. OF BUSINESS

SALARY

FULL NAME OF CO-WORKER

ADDRESS OF CO-WOURKER

TELE. OF CQ-WORKER

IF MORE SPACE IS NEEDED ATTACH ar 372 £ 11 PLAIN SHEET OF PAFEQ




MILITARY AND EDUCATIONAL RECORD=SECTION V

Militar

Educational

OTHER

CIRCLE HIGHEST GRADE COMPLETED 1 2 3 4 5 6 7 8-9 10 11 12 13 14 ds) 18

“BUSINESS COLLEGE AND UNIVERSITY THAT YOU HAVE

11T EACH GRAMMAR. JA. HIGH, HIGH SCHOOL, TRADE. PART TIME. NIGHT 5
ATTENDED. START WITH THE MOST RECENT SCHOOL ATTENDED.

ATTENDANCE DATES
NAME OF SCHOOL LOCATION OF SCHOOL (CITY 4 &
FTHE OHTD STATE CNEUERSIFY
EFLSHER COiECE 59{- SisouEsS

COLLMAUS , O /96 ES L st meend
i — NETE——

Miscellaneous

LIST ALL ORGANIZATIONS, CLUBS, AND SOCIAL GROUPS OF .F'..Hh‘l‘i YOU ARE NOW, OR HAVE BEEN A MEMBER
reRaSheT i ETARY, ETC.

STAPFE SERGEAOT

MEMBER / PA»..T"I.C_C PAAST

5 .E-'h A ;; /’ PARTILCL LN T

1 L“,nPt £ / A AR TIC TP AT

L STUE (taseszry axpkr MEMBER [ /‘Afx?ICLr‘w"‘-'




NOTICE: THE FOLLOWING QUESTIONS AND ANSWERS WILL BE VERIFIED THROUGH THE USE OF THE POLYGRAPH

GENEHEL INFORMATION INQUIRY—d§5TION VI

(LIE DETECTOR TEST).

IF THE ANSWER TO ANY OF THE FOLLOWING IS YES—IT WILL BE NECESSARY FOR YOU TO EXPLAIN, IN
DETAIL, ON THE CONTINUATION SHEET PROVIDED. FULL AND COMPREHENSIVE EXPLANATIONS ARE

REQUIRED.

r

"IF IT BECAME NECESSARY IN THE COURSE OF YOUR POLICE DUTIES TO TAKE A HUMAN LIFE, WOULD YOU HAVE
ANY RELUCTANCE TO DO BECAUSE OF RELIGIOUS OR OTHER BELIEFS? POLICE OFFICER APPLICANTS ONLY NEED

ANSWER THIS QUESTION. YES
> HAVE YOU EVER COMMITTED A FELONY FOR WHICH YOU WERE NEVER ARRESTED OA CONVICTED? YES (NOD
3. HAVE YOU EVER BEEN PLACED ON OR SERVED IN A CRIMINAL DIVERSION TYPE PROGRAM THAT LED TO THE ]
EVENTUAL DISMISSAL OF ANY CRIMINAL CHARGES? ves | (NOD
4. HAVE YOU EVER BEEN CONVICTED OF A FELONY? YES | (NOJ
5. HAVE YOU EVER BEEN CONVICTED OF A MISDEMEANOR THAT HAD BEEN REDUCED FROM ORIGINAL
FELONY CHARGES? ves | (RO
6. HAVE YOU EVER BEEN CONVICTED OF ANY CRIMINAL OFFENSE? I.€.. THEFT OFFENSES, ASSAULT ANO BATTERY,
WRONGFUL INFLUENCE OF A MINOR, DISORDERLY CONDUCT, GAMBLING. DRUG OFFENSE, SEX OFFENSES,
OFFENSES INVOLVING IMMORAL OR INDECENT CONDUCT, FRAUD. TRESPASSING. CONVERSION OF TRUST.
OFFENSE INVOLVING MILITARY JUSTICE, OR ANY OTHER CRIMINAL OFFENSES? YES
7. HAVE YOU EVER BEEN CONVICTED OF ANY TRAFFIC OFFENSE? { E.. OPERATING A MOTOR VEHICLE WHILE UNDER :
THE INFLUENCE OF ALCOHOL OR DRUGS, RECKLESS OPERATION, HIT SKiP. VEHICULAR HOMICIDE, SPEEDING, ﬁ
DRAG RACING. WILLFULLY FLEEING OR ELUDING POLICE. OPERATING AN UNSAFE VEHICLE, DRIVING WITHOUT A ‘
LICENSE, PASSING A SCHOOL BUS RECEIVING OR DISCHARGING PASSENGERS, OR ANY OTHER TRAFFIC
OFFENSE, EXCLUDING PARKING AND EQUIPMENT VIOLATIONS? YES NO
8. AS AN ADULT. HAVE YOU EVER STOLEN ANYTHING? YES) | e 89K
9. HAVE YOU EVER BOUGHT OR SOLD ANY PROPERTY THAT YOU KNEW WAS STOLEN? YES NOD _
10. HAS YOUR DRIVER'S LICENSE EVER BEEN SUSPENDED OR REVOKED? YES | (WO i
11. HAVE YOU EVER BEEN COMMITTED TO ANY PENAL INSTITUTION AS A RESULT OF EITHER A FELONY OR -
MISDEMEANOR CONVICTION? YES |
12. ARE YOU PRESENTLY UNDER INDICTMENT OR A DEFENDANT IN ANY PENDING CRIMINAL,
TRAFFIC OR CIVIL ACTIONS? YES
13. HAVE YOU EVER USED ANY HALLUCINOGENS SUCH AS MARIJUANA. HASHISH. MESCALINE. PC.P, TH.C.. PEYOTE.
P.C.E., TC.P. ANGEL DUST OR ANY OF THEIR DERIVITIVES ETC.? (IF YES. AGE FIRST USED, AGE LAST USED, TOTAL ,
NUMBER OF USAGES?) ves | (n0)
14. HAVE YOU EVER USED ANY NARCOTICS SUCH AS OPIUM, MOFIPHINE.QlODEINE MEPERIDINE, METHADONE OR
ANY OF THEIR DERIVITIVES SUCH AS DARVON, LOMOTIL ETC? (IF YES. AGE OF FIRST USAGE, AGE LAST USED.,
TOTAL NUMBER OF USAGES?) ' @ NO
15. HAVE YOU EVER USED COCAINE, HEROIN OR L.S.D.? (F YES. AGE FIRST USED, AGE OF LAST USE AND TOTAL
NUMBER OF USAGES?) _ YES
16. HAVE YOU EVER USED ANY PRESCRIPTION DRUGS SUCH AS BARBITURATES, AMPHETAMINES, VALIUM. LBRIUM.
SOPORS. UPPERS/DOWNERS ETC. WITHOUT THE BENEFIT OF A PRESCRIPTION? (IF YES, AGE OF FIRST USAGE,
AGE OF LAST USAGE, TOTAL NUMBER OF USAGES AND TYPE?) YES o)
17. HAVE YOU EVER USED ANY PRESCRIBED MEDICATIONS FOR PURPOSES OTHER THAN THAT FOR WHICH THEY
WERE ORIGINALLY PRESCRIBED OR INTENDED? (IF YES, TYPE ANC USE?) YES
18. HAVE YOU EVER USED WHAT ARE DESCRIBED AS DESIGNER DRUGS. |-E.. SUBSTANCES THAT ARE CHEMICALLY ,
ALTERED IN MAKE-UP BUT WHICH GIVE THE SAME EFFECT AS ILLICIT DRUGS ETC.? (IF YES. TYPE EYC.?) YES o) 1
19. HAVE YOU EVER SOLD, BEEN PARTY TO THE SALE, OR iN ANY OTHER WAY BEEN FINANCIALLY REWARDED DUE TO )
THE SALE OF ANY CONTROLLED SUBSTANCES OR PRESCRIPTION DRUGS OR ANY OTHER SUBSTANCE
PURPORTED TO BE A CONTROLLED SUBSTANCE? YES oD
20. HAVE YOU EVER BEEN INVOLVED IN GLUE SNIFFING OR USED ANY OTHER SUCH CHEMICAL AGENTS FOR THE i
PURPOSE OF OBTAINING A STATE OF INTOXICATION? YES (oD :
21. ARE YOU ADDICTED TO OR USE ALCOHOL EXCESSIVELY OR SUFFER FROM ANY ALCOHOL RELATED PROBLEMS,
OR RECEIVED ANY RELATED TREATMENTS? YES NO v
22. HAVE YOU EVER FILED FOR, OR RECEIVED, COMPENSATION FROM ANY INDUSTRIAL COMPENSATION CLAIM? YES NO
23. HAVE YOU EVER APPLIED FOR AND RECEIVED UNEMPLOYMENT COMPENSATION, THE AMOUNTS OF WHICH YOU |
WERE NOT ELIGIBLE TO RECEIVE? , YES ;
24. ARE YOU NOW, ORt HAVE YOU EVER, RECEIVED ANY TYPE OF GOVERNMENTAL SUPPORT SUCH AS WELFARE, G |
A.D.C., HOUSING SUBSIDY PAYMENTS, MEDICAL OR EDUCATIONAL LOANS OR GRANTS THAT YOU WERE NOT
ELIGIBLE FOR, RECEIVED IN A FRAUDULENT MANNER OR AFTER RECEiIVING BECAME INELIGIBLE FOR BUT
CONTINUED RECEIVING? YES (nOD |
25. DO YOU HAVE ANY HATREDS OR PREJUDICES TOWARD OTHERS BECAUSE OF THEIR RACE, SEX, NATIONAL
ORIGIN. RELIGION OR COLOR. THAT WOULD BE DETRIMENTAL TO YOUR FUNCTIONING AS A POLICE OFFICER? YES (oD
26. DO YOU HAVE ANY PROBLEMS BECAUSE OF GAMBLING? yeEs | (NO) |
27. DO YOU HAVE ANY PROBLEM CONTROLLING YOUR TEMPER? YES @D |
28, HAVE YOU EVER BEEN INVOLVED IN AN AUTOMOBILE ACCIDENT? e | etk
29. HAVE YOU EVER ENGAGED IN ANY GROSSLY UNNATURAL SEXUAL ACTS? YES
20. HAVE YCU EVER ENGAGED IN ANY ILLICIT SEXUAL AGTIVITIES? YES

o



GENERAL INSORMATION INQUIRY-——SECTI(% vi (Continued)

.
[31. HAVE YOU EVER TRAVELED QUTSIDE THE UNITED STATES? (IF YES, WHAT COUNTRIES) Ges>y | No
3215 THERE ANYTHING IN YOUR MEDICAL OR PSYCHOLOGICAL HISTORY, THAT YOU ARE AWARE OF. THAT CCULD

DISQUALIFY YOU FROM THIS POSITION? YES &)
33. HAVE YOU EVER RECEIVED ANY PSYCHIATRIC OR PSYCHOLOGICAL EVALUATIONS, TREATMENTS .

OR EXAMINATIONS? @ES) NO
34. HAVE YOU EVER BEEN A PATIENT IN ANY STATE OR PRIVATE MENTAL INSTITUTION? YES O
35. DO YOU WEAR PRESCRIPTION LENSES (EYEGLASSES) FOR ANY VISION DEFECT? YES )
36. DO YOU WEAR HARD OR SOFT CONTACT LENSES? YES
37. HAVE YOU EVER UNDERGONE ANY TYPE OF EYE SURGERY, L.E., RADIAL KERATOTOMY ETC.? YES N
38. DO YOU KNOW WHAT YOUR VISION STANDARD IS AT PRESENT, IF SO, WHAT i$ 117 P S |

ALL APPLICANTS MUST SIGN THE FOLLOWING CERTIFICATE

i CERTIFY THAT THE STATEMENTS CONTAINED IN THIS QUESTIONNAIRE ARE TRUE TO THE BEST OF MY
KNOWLEDGE. | UNDERSTAND THAT ANY FALSE STATEMENTS MADE IN THIS QUESTIONNAIRE MAY BE CAUSE
FOR DISAPPROVAL OF MY APPOINTMENT, OR FOR DISCHARGE AFTER APPOINTMENT. | FURTHER REALIZE

THAT ANY FALSEHOODS MAY ER OHIO REVISED CODE SECTION 2921.13.
SIGNATURE OF APPLICANT: M DATE: XY ARy KOOX
CONTINUATION SHEET

NOTE: In utilizing this section to explain or further add to answers. make reference to the particular SECTION #, PAGE
#, and QUESTION #, IN THE COLUMN PROVIDED BELOW BEFORE PROCEEDING TO ANSWER. Your
answers must be clear in meaning, explain all facets of the particular question. CAUTION: In signing the
certificate (above), you are attesting to the validity of all answers noted within this continuation, as weil as all areas
of this QUESTIONNAIRE. Should you require further space attach an 8% x 11 inch sheet of plain paper.

o RIS

SECTION PAGE QUESTION
NUMBER NUMBER NUMBER CONTINUATION

|
:‘.ZT-E.E 4

“ PERDING OUTCOME  OF APPEAL

Vi
IGRE  SPEED LAREWCOH OFEO
X Zz 7 1590 spees  ROCRY  RIvEC OREL.
J90R  PAALIN(G TICEET L ARECEOCH  ORTO
FTIC  RECRLESS OF REOUCEN 70 IMPrefEL  LdfE cHARGE
1958 ACCEDENT = OTHER FERSONS A LT

Sioed R R0 SO ABATE * REDUCED VO LOHD ExAACST
i 7 %3 ,‘Ozfu‘%/ Pg;l.‘{;z.{g,// NARKERS FrRom OORK JHXT itk ALl ALEl
RE rel BOFEH TO _THE RELT L& Y  KANOWLENGE
vr 7 14 CONE IME.  (eSEA  £CR FAATHN -~ REIFEE AETES KUOEE SLgciRy
A AL WISLom TEEFH ERrRACTION Stf ey,
U 7 25 I QARC T REMEMBER _ DATE Lz Licrros 1998 )

7S ACT AT FAULT A THE CTAEL PARTY oAl OITED

EOA FArieer TO  yreesd ALLeRAT oF Ay

7 25 T GERMALYN ErFywiR sATE (195 & ExReYy (776

AeACE AN STRUCE  MEODIT AN




SECTION PAGRE QUESTION
NUMBER NUNSEER NUMBER
COMTT A (FED |
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GROVE CITY POLICE DEPARTMENT
3360 Park Street
Grove City, Ohio 43123

PERSONAL INQUIRY WAIVER

The person identified below is an applicant for the position of Grove City Police Reserve
Officer. To help us determine whether this person is loyal, trustworthy, and of good character,
we ask that you supply any information as fully and specifically as you can.
Please reply promptly. A postage-free envelope is enclosed for your reply.

NAME:

ADDRESS:

CONSENT TO RELEASE INFORMATION

I, the undersigned, do hereby give my consent for release of information relative to my physical,
mental, psychological, vocational, educational, social condition, and, any record by individuals,
physicians, agencies, hospitals, police agencies, and other institutions to the Grove City Police
Department.

_ o223 [AY 003

Applicant’s Signature Date

NOTE: This form may be retained for your files. .



Daily Attenaance Record

C-Comp
S-Sick
T-Trainina

MOWTH| J (21314 |5 (8] 7|8ia|t0]11]12{1314|15|16{17({18[19!20(21]22 23 |24 |25|268 |27 (2829130 31| A |AH| DIFD|FIiFI{H|[1]J LiLO/M|P|V|X

JAN

FER

Al f

MAR

APR

MAY

JUN

JUL

AUG

SEP ‘

oCT

DEC

ABSENCE CODE YEARLY
Write the appropriate TOTALS
A - ACCIDENT AT WORK FL-FAMILY MEDICAL LEAVE  LO - LAYOFF cods i the box on the
R ~ . month and gay employee THIS RECORD SHOULD BE FILED AT YEAA END L
AH - ACCIDENT AT HOME H - HOLIDAY M - MILITARY OBLIGATION is ahsent. Total up the N THE EMPLOYEE'S PERMANENT RECORD FILE. —
O - DISCIPLINARY LAYOFF |- ILLMESS P - PERSONAL REASONS | codes for each month
and enler itin the
FD - FAMILY DEATH J~ JURY DUTY V - VAGATION columns on the right. STARTING DATE ol 200
FI - FAMILY ILLNESS L- LEAVE OF ABSENGE X - UNKNOWN Use those ta ard up the
— S . yearly fotals.

TERMINATION DATE

2-11




¢ Daily Attenaance Record
RN .

MONTH| t]2]|a3lais]6|7[8ie[t0lt1l12[13/14[15]16117!18[19(20|21 22!23|24|25|26127 25|29 30 31 A AHID [FD|FFL|H]| 1 JiL{LOMIP] VX
JAN
FEB
MAR
MAY
JUN
JUL
AUG
SEP
OCT
NOV
v
DEC \J ‘f wJ
ABSENCE CODE . YEARLY
i Write the appropriate TOTALS
A - AGCIDENT AT WORK FL - FAMILY MEDICAL LEAVE ~ LO - LAYOFF code in the box o the
) ) ) month and day employee THIS RECORD SHOULD EE FILED AT YEAR END
AH - ACCIDENT AT HOME H - HOLIDAY _ M - MILITARY OBLIGATION | MOMh and day e IN THE EMPLOYEE'S PERMANENT REGOHD FILE.
D - DISCIPLINARY LAYOFF | HNESS™ lh:) ury P - PERSONAL REASONS | codes far each month
and enter it in the
FD - FAMILY DEATH J - JURY DUTY V - VAGATION golumns on the right. STARTING DATE €A / 20/ 8000
FI - FAMILY ILLNESS L - LEAVE OF ABSENGCE X - UNKNOWN Use those to add up the
S yearly totals.
S— TERMINATION DATE o
C-Comp
S-Sick

T-Traininmn




GROVE CITY
DIVISION OF POLICE
FIELD SERVICES
SUB-DIVISION

Memo

To:  Chief Pearson /> é /3
From:

CC:  Chain of Command

Date: 03-16-2017

Re:  Personnel records request

| am requesting to review & remove old records currently being held in my personnel
files.

Respecitfully,

® Page 1

82.121B




NAME OF EMPLOYEE

JAN

FEB

iﬁ‘ﬂ

AFR

MAY

JUN

JUL

AUG

SEP

@'
NOV
DEC
ABSENCE CODE YEARLY
Write the appropriate TOTALS
A - ACCIDENT AT WORK FL - FAMILY MEDICAL LEAVE LO - LAYOFF code in the box on the
AH - ACCIDENT AT HOME H - HOLIDAY M- MILITARY GBLIGATICN | 078 206 PEY e IN THE EMPLOYEE'S PERMANENT RECGRD FILE.
D - DISCIPLINARY LAYOFF el L NESS- I_"“nj Ly P - PERSONAL REASONS | codes for each month
- and entar it in the 3 §
FD - FAMILY DEATH J - JURY DUTY V - VACATION columas on the right. STARTING DATE "y f A0 ann.
Fl - FAMILY ILLNESS L - LEAVE DF ABSENCE X - UNKNOWN Use those 1o acd up the '
yearly totals.

C-Comp
S-Sick
T-Training

TERMINATION DATE
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City of Grove City
Division of Police
Equipment Receipt

| certify that | have received the equipment indicated below. | will maintain
the equipment in good working order and surrender all items upon request
of competent authority.

- 09/09/2015 F’/‘—A _____

Description Serial Qt i iti | Returned Da_tgj
Sig Sauer P-229 .40 1 0970972015~
Sig Sauer Magazines Stamped | 3 09/09/2015

Trigger Lock
Authorized Holster
Magazine Pouch
Weapon Case
Owners Manual

Officer's Signature - Date: _&2-4%-i05

Issued By://’// Q‘-’éf’}' Date: 9-G-/5

Frezves ¢ 2ssuen” R

roc I DUTics. cofos

1.102 Rev 2014



City of Grove City
Division of Police
Equipment Receipt

| certify that | have received the equipment indicated below. | will maintain
the equipment in good working order and surrender all items upon request
of competent authority.

- 09/09/2015

Description Serial Qty | Officer Returned

-

Initi Date
Sig Sauer P-229 40 |
Sig Sauer Magazines Stamped 3

Trigger Lock
Authorized Holster
Magazine Pouch
Weapon Case
Owners Manual

Date: 59-69:0i 5
Date: 9 9 -/ 5_

Officer's Signature

Issued By: W

1,102 Rev 2014



City of Grove Ci’ry
Division of Police

Steven R. Robinette
Chief of Police

June 17, 2015

Grove City Police Department
Grove City Safety Complex

A memorandum order oullining the timeline for your transition within Patrol will
be forthcoming as scheduling and training will need to be determined.

Hh great pleasure that | certify your appointment to the open position of -

On behalf of Captain Jeff Pearson, Lieutenant Brian Davidson, and myself, | extend
congratulations and bast wishes for continued success in your career,

Sincerely,

Steven R. Robinette
Chief of Police

SRR:jsm

cc:.  Charles W. Boso, City Administrator
William F. Vedra, Jr., Safety Director
Lieutenant Brian Davidson

3360 Park Street « Grove City, Ohio 43123
Phone: (614) 277-1700 « Fax: (614) 277-1706
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Grove City Division of Police
Receipt of Badge and Wallet

1, , acknowledge receipt of one
flat Grove City Division of Police badge, number i, and

wallet.

I further acknowledge this is the property of the Division of Police
and shall surrender both upon separation from employment with
the Division of Police.

Acknowledged this ;; ,dayof 74.v 20.

Officer’s name




GROVE CITY
DIVISION OF POLICE
FIELD SERVICES
SUB-DIVISION

Memo

To: Chief Robinette

From [

CC: Chain of Command!
Dale: 03-06-2014
Re:  Personnel File

Sir,

| am requesting to review my personnel file at the first available time. This is also to
request for the removal of any ofder documents.

Respectfully Submitted,

®Page 1
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Grove City Division of Police
Physical Fitness Assessment

SPRING / FALL LR 20t R
Name: -____ Sex: /) Heart Rate: /)
Weight: - Blood Pressure: /' 77, </ Age: i. 2
. Raw Scora Parcen{ Ranking
Bench Press 1257 ) LD
Bench Press Ratio (00
Leg Press 4R aQ b
Leg Press Ratio EA AN
1 Minute Push-tp 52, ETA
1 Minute Sit-Up 52 779,
1.5 Mile Run YTAEN 22%
Flexibility 227 4% 2,
Percoent Body Fat
Overall Averages N B JIn
Superiot 99% - 95%
Excellent 854% - 80%
Good 79% - 60%
Falr £9% - 40%
Poor 38% - 20%
Very Poor 18% - 1%
Location of Assessment: éCW@ ~AH A- —

PT Specialist:

fﬂ . ﬁ-.é.- Meoy _#2'7_"{ Date of Assessment!

Note: Overall average does not include body fat percent.

5.

-



City of Grove City
Division of Police

- Steven R. Robinette
Chief of Police

August 5, 2013

' !a'ely !omplex

Grove City, OH 43123

| would like to thank you for taking the time to participate in the selection process
for the position of Sergeant with the Division of Police. This letter is to inform you that
Officer Kevin Holmstrom has been selected for promotion at this time.

You were an exceptional candidate for the position and will remain on the
promotional list until the current list expires. '

Thank you for your continued professionalism and dedication to the Division of

Police.
Sincerely, '
Steven R. Robinette
Chief of Police
SRR:jsm

cc.  Wiliiam F. Vedra, Jr., Safety Director

3360 Park Street » Grove City, Ohio 43123 —~
Phone: (614) 277-1700 « Fax: (614) 277-1706 &)




Grove City Division of Police

3360 Park Street * Grove City, Ohio 43123
Phone: (614) 277-1700 + Fax: (614) 277-1706
Email: srobinette@grovecityohio.gov

Steven R. Robinette
Chief of Police

May 9, 2013

are
Grove City, OH 43123

Thank you for your interest in the Professional Standards Officer within the
Support Services Sub-Division. We appreciate the time you devoted to the interview
process.

However, after serious consideration, we have selected Officer Jessica Veselica
to fill the position. You are to be commended on your fine qualifications and
professional accomplishmentis.

We hope to offer career development opportunities that will increase your
experience and skills in this area.

Again, thank you for taking the time to participate in this process. We hope that
you consider applying for open positions for which you qualify in the future.

Sincerely, 7 M .

Stéven R. Robinette
Chief of Police

SRRdysm

cc:  William F. Vedra, Jr., Safety Director







GROVE CITY POLICE

FIELD SERVICES

Inter-Office Correspondence

To: Chief of Grove City Police
From:

CC: Chain of Command
Date: 09-26-2011

.

SUB-DIVISION

(See attached)




GROVE CITY POLICE

FIELD SERVICES
BUREAU

Inter-Office Correspondence

To:  Chain of Command
From:

CC:

Date: 11/19/2009

Re: Difference in pay from GCPD t(-

Gentlemen,

VIR,

® Page 1
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Acknowledgement of Receipt of Auditor of State Fraud Reporting-System Information

Pursuant to Ohio Revised Code 117.1‘03(8)(1), a public office shall provida information
about the Ohio fraud-reporting system and the means of reporting fraud to each new
employae upon employment with the public office.

Each new employee has thirty (30) days after beginning employment to confirm receipt of
this information.

By signing below, you are acknowledging Grove City Division of Police has provided you
information about the fraud-reporting system as described by Section 117.103(A) of the
Revised Code, and that you read and understand the information provided, You are aiso
acknowledging you have received and read the information regarding Section 124.341 of
the Revised Code and the protections you are provided as a classified or unclassified
employee if you use the before-mentioned fraud reporting system.

l, F have read the information provided by my employer regarding the
frau -reporting system operated by the Ohio Auditor of State's oftice. | further state that
the undersigned signature acknowledges receipt of this information.

POLT Ok IR EEFY LorreE
rint Name, | e and vepariment

O RG220/
gnhature Date




L&OVE CITY DIVISION OF JLICE Print Form

Requesting Officer:

I hereby make application to carry the following Off-Duty/Second weapon in
compliance with General Order 1.3.

Make: (D acTter Frame: __[OLymeR
Model: PPS .40 Grips: C'AC.TC’Q-V!
S/A or Revolver: 5/" Barrel Length: 3.2"
Caliber: 'O e Sights: [ atToRY]

Capacity:i Weapon is: E/New [1 Used
Serial Number: Other:

Functionality Check {Armorer/Qualified Weapons Instructor)
Notes:

Ng &) LA)EA\PO/\)

Modifications and Special Instructions:

Armorer/instructor: [/é ) — Date: C[ r—L/, / o2
Firearms Supervss(, SQ%(ZIL/R:SS‘“ Date: of-(§ 2072

Qualification
Instructor: C’ ACZ(SC}«\)#K Score: Q {;22 Date: (,[,.éé ZQ\

Copy of qualification sheet attached: (Forward to Firearms Supervisor)
Authorized Ammunition

l AGENCS) TSSVES

Firearm Instructor Recommendation

"

N
Instructor Signature: M——wy Date: 4/~ {/~/2
A -

Upon meeting con%]iance with General Order 1.3, you are hereby authorized to
carry the above-cited weapon in compliance with agency, directives and all iocal,
state, and federai laws and regulatlons

Chief of Police: /777 7/4( / ~ Pate; ;//é/é—

1.403 rev. 2009




GI. JVE CITY DIVISION OF P\,}_ICE

RANGE PROFICIENCY RECORD: PISTOL QUALIFICATION

NAME: DATE: oA 07—/ A

w IR
WEAPON MAKE: MODEL~ 2 SERIAL #:

ATTEMPT #: ( ON-DUTY/K?P‘\EDK-UP [ _OFF-DUTY

HITS IN THE PREFERRED AREA (PA) COUNT AS A PLUS ONE (+1)

HITS IN THE NON-PREFERRED AREA (NPA), BUT INSIDE OF THE TARGET OUTLINE ARE A ZERO (0)
ROUNDS NOT FIRED {NF) ARE ZERO (0}

HITS OUTSIDE OF THE TARGET QUTLINE (MISS), OFF OF THE TARGET (MISS), OR FIRED OVER THE TIME LIMIT (OT) ARE A MINUS 1 (-1),
EXTRA ROUNDS FIRED (ERF) ARE MINUS 1 (-1).

STAGE 1 PA: % NPA: NF: MISS: OT: ERF:
STAGE 2 PA: \_3 NPA: NF: MISS: OT: ERF:
STAGE3A PA: (‘/ NPA: NF: MISS: OoT: ERF:

STAGE 3B PA: (‘(/ NPA: NF: MISS: oT: ERF:
STAGE 4 PA: O NPA: NF: MISS: oT: ERF:

STAGE 5 A 02 NPA: \ NF: MISS: OoT: ERF:

STAGE 6 PA: NPA: NF: MISS: oT: ERF:
SUB TOTALS: PA: Q;l MISS: oT: ERF:

TOTAL: 99" (Passing is a Minimum of 20 On-Duty/ 19 Ofi-Duty)y PASS: ’/FAIL:

TESTED BY: /‘ / (/Q—\Qs/' REQH: O3S L) EXP. / f/i’;‘,/&}

INSTRUCTOR NOTES:

REVISED: 01-2012



N .

GROVE CITY DIVISION OF POLICE Print Form

Requesting Officer:

| hereby make application to carry the following Off-Duty/Second weapon in
compliance with General Order 1.3.

Make: _(alTier Frame: _ocymer
Model: _PPS . 40 Grips: __EncTORY
S/A or Revolver: S/A Barrel Length; __3: 2
Caliber: LD ame Sights: - acToRY

Capacity:_t Weapon is: B3 New J Used
Serial Number: Other:

Functionality Check (Armorer/Qualified Weapons Instructor)
Notes:

Ne W NEAPG«J |I

Modifications and Special Instructions:

| ]

Armoreri/instructor: /‘\/ Q—\, Date: t/ /2

Firearms Supervis%, _S;,,Lfapg S5 Date: oyf-(§ 202

Qualification

Instructor: ~ CEISO*-I'#% Score: M Date::&[él

Copy of qualification sheet attached: (Forward to Firearms Supervisor)

Authorized Ammunition

AGENCS) TSSVES

Firearm Instructor Recommendation

L /~\ II

Instructor Signature: //A%/_DQS' Date: £/ (/~/, wi
A -

Upon meeting comypliance with General Order 1.3, you are hereby authorized to
carry the above-cited weapon in compliance with agency, directives and all local,

state, and federal Ia? and regulations
Chief of Pollce / - Date: /e//?/z_

1,103 rev. 2008




GKOVE CITY DIVISION OF POLICE

RANGE PROFICIENCY RECORD: PISTOL QUALIFICATION

NAME: OATE: _ p+A-0%-s2
W { L7 7S
WEAPON MAKE: MODEL ; SERIAL #:
ATTEMPT #: ( ON-DUTY,7 BACK-UP / OFF-DUTY

HITS IN THE PREFERRED AREA (PA} COUNT AS A PLUS ONE (+1)
HITS IN THE NON-PREFERRED AREA (NPA), BUT INSIDE OF THE TARGET OUTLINE ARE A ZERO (0)
ROUNDS NOT FIRED (NF) ARE ZERO (0)

HITS OUTSIDE OF THE TARGET OUTLINE (MISS), OFF OF THE TARGET (MISS), OR FIRED OVER THE TIME LIMIT (OT) ARE A MINUS 1 (-1),
EXTRA ROUNDS FIRED (ERF) ARE MINUS 1 {-1).

PA. ?‘J

STAGE 1 NPA: NF: MISS: oT: ERF:
STAGE 2 PA: 3 NPA: NF: MISS: oT: ERF:
STAGE3A PA (‘\/ NPA: NF: MISS: OT: ERF:

STAGE3B PA NPA: NF: MISS: oT: ERF:

(j NPA; NF; MISS: oT: ERF:
<

STAGE 4 PA:

STAGE 5 PA NPA. \ NF: MISS: oT. ERF.:___
STAGE 6 PA: NPA: NF: MISS: OT: ERF. __
SUB TOTALS: PA: Q;l MISS: OT: ERF:
TOTAL: S 9‘* {Passing is a Minimum of 20 On-Duty/ 19 Off.Duty) PASS: / FAIL:

TESTED BY: /{ Z ALQK Req#: O3S &) Exp/ f/ﬂ//}

INSTRUCTOR NOTES:

REVISED: 01-2612



Grove City Division of Police

3360 Park Street * Grove City, Ohio 43123
Phone: (614) 277-1700 + Fax: (614) 277-1706
Email: srobinette@grovecityohio.gov

Steven R. Robinette
Chief of Polfce

October 6, 2011

Safety Complex
Grove City, OH 43123

pear N

| would like to thank you for taking the time to participate in the selection
process for the position of Professional Standards Officer with the Division of
Police. This letter is to inform you that Officer Greg Barber has been retained in
this position, and Officer Cindy Ackison has been selected for the new position

While you were not selected for the current opening, this decision was not
made lightly. You were an exceptional candidate for the position and | sincerely
hope that you apply for future openings.

Again, thank you for taking the time to participate in this process. Your
record and our interview indicated you have much to offer in your current and

future.

Steven R. Robinette
Chief of Police

SRRsm




GROVE CITY POLICE

FIELD SERVICES
SUB-DIVISION

Inter-Office Correspondence

To: Chief of Police

From: | i YAl
o . e
CC: Chain of Command \(§ovE crry v gy
Date: 06-12-2011 AN
- e

PN

Re: Personnel file

Sir,
| am requesting to review my personnel file.

VIR,

[ FEAASON, .
/-:;»Z'G‘Vf him @oms JP on Ais /lf_,G;L

C/z/\é/ C‘/ﬂy’
oAyt
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AILY ATTENIDANCE WKECORD
el adams 5493

I

LW

| E T ' — \
MONTH [ 1 [‘ Zlal4ls186]|7 ‘[ 2194101 12!13114 15018117 18 (19|20 (21|22 |23 124 |25 {28127 28429 BOJB‘JA AMIDIFDIF HT Y [ J LGPV X
______________________ | : - I i !
JANUARY L
FEBRUAR) Sn .
MARCH

%\PR%L Z aﬁ &1 / 176 ?{&QZ\T
RAY _‘-_J\Sﬁa :"ﬁ A, "7[/1’/ /&

JUNE
JULY
ALUGUST
SEPTEMBE
OCTOBE
NOVEMBE ’
' DECEMBE
I 5
i . = - ] ]
< b4 %4 % A ‘{ ‘ FOTALS i
A = Accident at Work Fl = Family liness L = Leave of Absence T = YRR A als !
AM = Accident at Homa M = Molidav C-Leme Nme. =y: g icid "'2 DC\K
D = Disciplinary Layoff I ='Eiﬁturb[ P = Personal Reasone  This racord should be fled at year end STARTING DATE = AL
FD = Family Death J = Jdury Duty V = Vacation in the ermnployee’s permanent record file. -

H"TEHI\/‘EII\L/-\T!DN DATE




@
GROVE CITY POLICE
ADMINISTRATION

Memo

From: G. Joseph Wise, Chief of Police, {4
CC: Mike Wasylik, Safety Director
Captain S.R. Robinette
‘ Fite 4
Date: July 28, 2009

Re:

® Page 1




‘DAILY ATTENDANCE RECORD

NAME

DEPARTMENT

& adams 9493
YEAR

v

LO|P

| N ]
41516 |7.8192 1011 12{13{14}15/18

MONTH [ 1 ]2 3E

JANUAFY

EEBRUAH
MARGCH
"~ APRIL
MAY
JUNE
JULY
AUGUST
sEFTEMB
OCTOBE

NCOVEMBE

' DECEMBE

AH FD| Fi

|
;17 18 19|20 21 22123|24125(26|27128|2330|31| A

YEARLY
TOTALS

ABSENCE CODES
L= ,i\_eave of “ﬁf;sence
C =LompTome
P = Personal Heasons
V = Vacation

£l = Family liiness
H = Holiday
=Ty

J = Jury Duty

" A = Accident at Waork
AH = Accident at Home
[ = Disciplinary Layoff
FD = Family Death

*t;

T=Traianinsy
Srsice

This record shouid be filed at year end
in the employee’s permanent record file.

oo

Sl

STARTING DATE

TERMINATION DATE




GROVE CITY POLICE
| ADMINISTRATION

Memo

From: G. Joseph Wise, Chief of Police
CC: Mike Wasylik, Safety Director
Captain S.R. Robinette
File

Date: September 19, 2008

Sincerely:
st fool

Ch("é G. Joseph Wise
N

®Page 1




@ ® | ®
DAILY ATTENDANCE RECORD
£ adams 9493

| DR

DIFDIFH: 1 [LI|ILOP V| X

NAME

MONTH 112 3|4 |5/6|7:8|9 101111213114 15/16|1718(19|20 2122|2324 |25|26|27,28|29|30|31{ A [AH

JANUARY

FEBRUAR

MARCH

APRIL

MAY
4l

JUNE

JULY

AUGUST

SEPTEMBE

OCTOBER

NOVEMBE

DECEMBE

TOTALS

ABSENCE CODES

L = Leave of Absence FT:—_\-fC\\NV\Cd
STARTING DATE &7 /A?O/ Ol

A = Accident at Work Fl = Family liiness
AH = Accident at Home H = Holiday Q: QDW\PT\ me
P = Personai Reasons  This record should be filed at vear end

D = Disciplinary Layoff I =T e
FD = Family Death Jd= Jd%ut;f V = Vacation in the employee’s permanant record file. :
' ' TERMINATION DATE




® ° | ®
DaiLy ATTENDANCE RECORD
& adams 5433

FilH| 1 J L O PV IX

MONTH (1231415 6&7 8|9 |10/11112[1314|15{18|17|18|19|20|21122/23{24 25|26:27|28|29|30|31{ A |AH| D (FD

JANUA

FEBRUA

MARG

APRI

MAY

JUNE

JULY

AUGU

SEPTEM

OCTOB

NOVEM

DECEM

e , YEARLY
ABSENCE CODES ol BNy VR TOTALS
A = Accident at Work Fl = Family lness L = Leave of Absence " = V{eAlN O '

AH = Accident at Home H = Holiday C,: QO‘Y\ T\ e Q- %iQ,K STARTING DATE 3“)0‘ '—';)D] QCQLO

D = Disciplinary Layoff i ='3T,~(-sL \L(‘\f _ F = Personal Reasons  This record should be filed at year end
FD = Family Death J = Jury Duty V = Vacation in the employee’s permanent recoed file.

TERMINATION DATE
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7 ReminceEr £ 'REMINGER

ATTORNEYS AT LAW

Patrick IKasson
Direct Dial (614) 232-24 (8
kasson@@reminger.com

September 28, 2007

Attn: Captain Wise

Grove City Police Department
3360 Park Street

Grove City, OH 43122

Re: _v. Bob-Bayd Lincoln Mercury

US District
Our File No.

Dear Captain Wise:

This matter has been resolved. As such, you do not need to comply with the Subpoena
previously issued.

Should you have any questions, please give me a call. Thank you for your consideration
of this matter,

f tmly yours,

Patrick Kasson

DPK/djd

s R eninGER & REAUNGER, CO,, LPA
“ CaP1ToL SQUARE OFFICE BLDG. * 65 LAST STATE ST, 4TH FLOOR * COoLUMBUS, (11O 43215422
614-220-1311 (PHONE) ¢ 614-232-2410 (FAX) * WIVW. REMINGER.COM

HhRMONI[ - - .
CoLrvrLAND * COLUMBUS * CINCINNATIE * AKRON * SANDUSKEY * TOLEDO » YOUNGSTOWN * FLORENCE, KY * LENINGTON, KY




) ReEMINGER {/REMINGER

ATTORNEYS AT LAW

Patrick Kasson
Direct Dial (614) 232-2418
kasson@reminger.com

August 22, 2007

VIA CERTIFIED U.S. MAIL — RETURN RECEIPT

Grove City Police Department
3360 Park Street
Grove City, OH 43123

Re: m v. Bob-Boyd Lincoln Mercury
US District Court Case N
Our File No

To Whom It May Concern:

Enclosed you will find a Civil Case Subpoena requesting any and all of H
employment/personnel documentation. As stated in the subpoena, please forward all requeste

documentation to my office prior to September 20, 2007.

If you should have any questions, please feel free to contact me.

Very truly yours,
¢
[ Kot
Patrick Kasson
/djd .
V5l Yralo]
Enclosure

SNk yo fastek
cc:  David A. Young, Bsqg.
Sarah Couillard (via e-mail - scouillard@markelcorp.com}  flas f""’, CASE SETTZE)
Bill Dawes (via e-mail - wdawes(@bobboyd.com)

}\ 3975 RG> N4 iAdcidy
7P [GN0LT SU AP en -

ot t)-

S RpANNGER & REMINGER, (0., |.PA
E CANTon SQUARE OFFICE BLDG. * 65 FAST STATE ST, 4TH FLOOR * COLUMBUS, ONIG 43215-4227
) H14-228- 1)1 (PHONE} * B14-232- 2410 (FAX) ¥ WAWW.REMINGER.GOM

e

..... CLEVHLANEG * COLUMBUS * CINCINNATI * AKHON ¢ SANDUSKY * TOLEDO ® YOUNGSTOWN * FLORENCE, KY * LEXIRGTON, RY




y g iy i ¢
Issued by the
UNITED STATES DISTRICT COURT
Southern DISTRICT OF Ohio
ﬁ SUBPOENA IN A CIVIL CASE
V.

Bob-Boyd Lincoln Mercury, et al.
Case Number:;'

TO: Grove Cily Police Depariment
3360 Park Street
Grove Cily, OH 43123

O YOU ARE COMMANDED fo appear in the United States District court at the place, date, and time specified below to
testify in the above case.

PLACE OF TESTIMONY COURTROOM

DATE AND TIME

O YOU ARE COMMANDED to appear at the place, date, and time specified below to testify at the taking of a deposition
in the above case.

PLACE OF DEPOSITION DATE AND TIME

§ YOUARE COMMANDED to produce and permit inspection and copying of the following documents or objects at the
place, date, and time specified below (list documents or objects):
See Attached Exhibit A

PLACE Reminger & Reminger Co., L.P.A., 65 East Slate Street, 4th Floor, Columbus, OH DATE AND TIME

43215 9/20/2007 5:00 pm

0 YOU ARE COMMANDED to permif inspection of the following premises at the date and time specified below.

PREMISES DATE AND TIME

Any organization not a party to this suit that is subpoenaed for the taking of a deposition shall designate one or more officers,
directors, or managing agents, or other persons who consent to testify on its behalf, and may set forth, for each person designated, the
matters on which the person will testify. Federal Rules of Civil Procedure, 30{b}(6).

ISSUING ER'S SIGNATURE AND TiTLE (INDICATE iF ATTORNEY FOR PLAINTIFF OR DEFENDANT) | DATE
- Xf‘ 3‘9 ~Q '—l

ISSUING OFFICER’S NAME, ADDRESS AND PHONE NUMBER
Patrick Kasson, Esq., Reminger & Reminger Co., L.P.A., 65 East State Strest, 4th Floor, Columbus, OH 43215

(See Rule 45, Federal Rules of Civil Procedure, Snbdivisions (¢}, (d), and {e), on nexe page)

'If action is pending in dislrict other than district of issuance, stale district under case number.




PROOF OF SERVICE
DATE PLACE
SERVED
SERVED ON (PRINT NAME) MANNER OF SERVICE
SERVED BY (PRINT NAME) TITLE
DECLARATION OF SERVER

I declare under penalty of perjury under the laws of the United States of America that the foregoing information contained

in the Proof of Service is true and correct.

Executed on

DATYE

SIGNATURE OF SERVER

ADDRESS OF SERVER

Rule 45, Federal Rules of Civil Procedure, Subdivisions (¢}, {d), and (&), as amended on December i, 2006:

(¢} PROTECTION OF PERSONS SUBJECT TO SUBPOENAS,

1) A party or an attomey respousible for the issuance and service of a subpoena shall take
reasonable steps 10 avoid imposing undue burden or expense on a person subject to that
subpoena. The court on behalf of which the subpoena was issued shall enforce this duty and
impose upon the panty or attomey in breach of this duty an appropriate sanchon, which may
inchude, but is not Jimited to, lost camings and a reasonable attomey's fee.

(2) (A) A person connmanded to prodace and permit inspection, copyiug, testing, or
sampling of designated clectronically stored information, books, papers, documents or tangible
things, or inspection of premises uced not appear in person at the place of production or
inspection unless commanded to appear for deposition, hearing or trial.

(B) Subject to paragraph (d)(2) ofthis nile, a person commanded to produce and permit
inspection, copying, testing, or sampling may, within 14 days aftes service of the subpoena or
before the titne specified for compliance if such time is less tlan 14 days afier service, serve
upon the party or attorucy designated in the subpocna written objection ¢o producing any or all
of thedesiguated jalsor il of the preruises— or (o producing etectranically stored
infe ion in the fc d. Hobj ismade, the party serving the subpoena
shall not be entitled to inspect, copy, test, or sample the materials or inspect the preaises except
pursnant to au order of the court by which the subpoena was issued. [fabjection hasbeen made,
the party serving the subpaeita may, upoit nosice to the person canmtanded to produce, move
at any fimie for an arder 10 compel the production, inspection, copying, sesting, or sampling.
Such an order (0 consped shail prolect any person who is1iof a parly or an afficer of a party from
significant expense resuiting from the inspeclion, copying, testing, or sanpling conuvanded.

(3){A) Ontimely motion, the court by which a subpoena was issucd shall quash or modify
the subpoena ifit

(i) fails {0 allow reasonable tine for compliance;

(ii) reguires a person who is nat a party or an officer of a party to travel to a place
more than 100 miiles from the place where that pesson resides, is employed orvegutarly transacts
business in person, except that, subjecs to the pravisions of clause (¢)(INB)(iii) ol tiis rule, such
a person snay in order to attend trial be conunauded 1o travel from any such place within the
saate in which the trial is held;

(iif) requites disclosure of privileged or other protected matier and 110 exceplios or
waiver applies; or

(iv) subjects a person to undue burden.

(B) If a subpoena

(i) requires disclosure of 2 trade secret or otlier canfidential rescarch, development,
or commmercial infamiation, or

(i) requires disct of an d expert’s opinion or information not
describinsg specific events or accurrences in dispute and resulting from he expert’s study made
not at the request of any party, or

{iii) requires a person who is nat a party or an officer of 8 party fo ficur substantiat
expense to travel more than 100 miles to atlead trial, the court miay, (0 protect a person subject

fomts

to oy affected by the subpoena, quash or modify the subpocna or, if the party in whose behalf
the subpoena is issued shows a subsiantial need for the testimony or material that caniot be
ollierwise met witliout undue hardsliip and assures that flie person to whom the subpocna is

dd d wiltbe re bly conp d, the court may order appeatance or prodiction only
upon specified condisions.

(d) DUTIRS iN RESPONDING TO SUSPOENA.

{1) (A) A person responding to 3 subpoena to praduce documents shall produce theim as
they are kept in the usual course of business or shall orgavize and Jabel them to conespond with
the categories in the demand,

{B)Ifa subpoenadocs not specify the fonmor fonins for producing electronically stored
infornation, a person responding (o & subpocna must produce the infonnation in a form or
forms in which Ihe person ordinarily maimains it or in a form or forms thal are reasonably
usable.

{C) A person responding to a subpoena need notproduce the same ¢lectronically stored
information in mare than ane form.

(D) A person responding to a subpoena need not provide discovery of electronically
stored infoniation from sonrces tiat the person identifics as not reasonably accessible becanse
of undue barden o5 cost. On motioh to compel discovery or 1o quash, the person from whom
discovery is songhtmusl show that the infonmatiou sought is ol reasonably aceessible because
of undue burden or cosl. I that showing is made, the court may nonctheless order discovery
from such souwrces if' the requesting parly shows good cause, considering the limitations of Rule
26(b}(2)(C). The court may specify conditions for the discovery.

(2){A) When infonnation subject to 2 subpoena is withbeld on a claim that jt is privileged
of subject 10 protection as trial-preparation materials, the ¢laim shall be aade expressiy and
shall be supported by a description of the nature of the docunicnts, commuications, or things
not produced that is suflicient to enable the demanding party ta contest the claint.

(B) If inforwation is prodneed i sesponse 10 a subpoena tiatis subject to a clain of
privilege or of protection as trial-pieparation ial, the person making the clainy may nolify
any party that received the infonnation of the claim and the basis for it, Afler being notified,
a party must promsptly rehum, sequester, or destroy Ute specified information and any copics it
[sas and may not use o disciose the information until the claim is resalved. A receiving party
may prompity prescat the infonmation lo the court mider seal for a determination of the claim,
If the receiving panty disclosed the infonmation befare being notified, it must take yeasonable
steps to retrieve it. The person who produced the infonuation must preserve the information
until the claim is resofved.

(e} CONTEMPT. Failure of any person without adequate excuse to obey a subpoena served upon
that person may be deemed a contempt of the couri from which the subpoena issued. An
adequate cause for failure to obey exists when a subpoena purporis to require a nonparty to
altend or preduce at a place ol within the Kimits provided by clause (i) of subparagraph

(CH3XA}.




Exhibit A

Produce the contents offj | | NN pcrsonnel fils, including any and all
documents kept in the normal course of business by the Grove City Police Depariment,
from the first date of employment to the present.

This includes any and all material generated during his employment with your
company and includes, but is not limited to, any employment applications, background
questionnaires, health questionnaires, medical records, psychiatric/psychological records,

evaluations and tests, alcohol/drug abuse g rds, performance evaluations
or any other written materials pertaining t
















GROVE CITY POLICE DEPARTMENT

Equipment Receipt

| certify that | have received the equipment indicated below. | will
maintain the equipment in good working order and surrender all items
upon request of competent authority.

Description Serial { i itials | Returned Date

Sig Sauer P-229 .40

Trigger Lock.

Akers Holster Do Home

Akers Magazine Pouch ™ "

Weapon Case

Q
1
Restricted High Cap Mags | Stamped | 3
1
1
1
1
1

Owners Manual

Officer's Signature Date: oz ££4 200

Issued By: _ /" \,// 74

Date: z/z (= /5 ofs

2002.1.102




Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial,

11 Did you read the Discrimination and Ha.nt Policy published in the City of Grove City

Employee Handbook? No Initial

3] Do you have any questions about this policy? Yes E@ Initi

4] Do you know how to file a complaint should you qence harassment or witness
inappropriate behavior at work? No Initialﬁ

5] If you are aware of, or have been subjected to harassment in the workplace, you must report
this to your supervisor. If the supervisor is the object of the complaint, you must report this the
supervisor at the next highest ievel. Acknowledge by Initial

2] Do you understand this policy? @ No Initi

6] Outside of the wmkp!ace ar
this policy? Yes Inma

Associate Nam Evaluator Name J Reorc e
Associate Signature Evaluator Slgnatm%

‘e of any conduct by City associates inconsistent with

Date § {-(9-2S  Time [ § (f Date /H)?OZS/ Time (&7

Instructions to the evaluator

If the answer to question 6 is “Yes,” then gather the facts of their concern, notify the Human
Resource Coordinator pursuant to the City of Grove City harassment policy and procedure.




Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial.

1] Did you read the Discrimination and Haragsment Policy published in the City of Grove City
Employee Handbook? @ No Initial

2] Do you understand this policy? No Initial-
3] Do you have any questions about this policy? Yes @ Initia.

4] Do you know how to file a complaint should you rience harassment or witness
inappropriate behavior at work? No Initial_eﬁ‘

5] If you are aware of, or have been subjected to harassment in the workplace, you must report

this to your supervisor. If the supervisor is the object of the int, you must report this the
supervisor at the next highest level. Acknowledge by Initia

6] Outside of the workplace, are you aware of any conduct by City associates inconsistent with
this policy? Yes @0 Initial

Associate Nam_ Evaluator Name. @ neAay v
. » 1) /-‘
Associate Signature Evaluator Signatug

Date|2.70.2 3 Time T3 Date |2 ~30-202% Time_ 221\




Employee ldentification

| have received one new HID card # -

| have received one new wallet card

Current HID card returned WYes [1No Card # -_‘/_

Current wallet card returned 5483 [ No /

. - sl
Supervisor Signature ___$ 677" e

Verified by: L_a,uru, QW—W

Signature: %&A&M_&m




) o
Grove City Division of Police
Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial,

1] Did you read the Discrimination and Har, nt Policy published in the City of Grove City
Employae Handbook? No Initialﬁ {Must answer yes to continue audit)

2] Do you understand this policy? @ No InitiaI-(Must answer yes to continus audit)

3] Do you have any questions about this policy? Yes ?@ Initial. {Must answer no to
continue audit)

4] Do you know haw to file a compilaint should you iance harassment or withess
inappropriate behavior at work? @ No 1nitialiMust answer yes to continue audit)

51 If you are aware of, or have been subjected to harassment in the workplace, you must report
this to your supervisor, [f the supervisar is the object of thec int, you must report this the
supervisor at the next highest leval. Acknowledge by Initial

6] Outside of the workplace, a ware of any conduct by City associates inconsistent with
this policy? Yes @ |nitiaia(Must answer no to finish audit)

Supervisar Name _Mcttec

Supervisor Signature _367.M, E%E;

Date 0/-7¢-23 Time €322 Date f/?'/?-} Time 2% 2¢

-+

Associate Nam

Associate Signatur

Instructions o the interviewing supervisor

If there are any questions answered that prohibit the completion of the audit, the interviewing
suparvisor will direct the employee to immediately report the concerns to a supervisor in their
chain of command or to human resources.




Grove City Division of Police
Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial.

1] Did you read the Discrimination and Ha ent Policy published in the City of Grove City
Employee Handbook? (Yes/ No Initial (Must answer yes to continue audit)

2] Do you understand this policy? (Yes’/ No Initia. (Must answer yes to continue audit)

3] Do you have any questions about this policy? Yes @D lnitiall {Must answer no to
continue audit)

4} Do you know how to file a complaint should you experience harassment or witness
inappropriate behavior at work? Y@ No Initia[i {Must answer yes to continue audit)

5] If you are aware of, or have been subjected to harassment in the workplace, you must report
this to your supervisor. If the supervisor is the object of the complaint, you must report this the
supervisor at the next highest level. Acknowledge by Initiaii

6] Outside of the worl place ware of any conduct by City associates inconsistent with
this policy? Yes |nltiiMUSt answer no to finish audit)

Assoclate Name_ _ Supervisor Name Mecet MIEL
Associate Signature - Supervisor Signature Mbﬁ‘(o

Date Of-0 [-2022Time_ 2 2¥ 2 Date \’“M’b Time 2T

Instructions to the interviewing supervisor

If there are any questions answered that prohibit the completion of the audit, the interviewing
supesvisor will direct the employee to immediately report the concerns to a supervisor in their
chain of command or to human resources.




TN L
f )
) <)
Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial.

1] Did you read the Discrimination and Hag ent Policy published in the City of Grove City
Employee Handbook? @ No Initial

2] Do you understand this policy? @ No Initial-

3} Do you have any questions about this policy? Yes @ Initial-

4] Do you know how to file a complaint should you experience harassment or witness
inappropriate behavior at work? No Initial—

5] If you are aware of, or have been subjected to harassment in the workplace, you must report
this to your supervisor. If the supervisor is the object of the complaint, you must report this the
supervisor at the next highest level. Acknowledge by Initiali

6] Outside of the workplace, ar e of any conduct by City associates inconsistent with
this policy? Yes @ Initiaﬂ

psocae Nev [
Associate Signature _

Date ®2-/2-2¢ Time /790 Date Z-/t{'f..l Time léev

Evaluator Name 3SST. M, WJATERr

. i
Evaluator Signature ST\m ‘o

Instructions to the evaluator

If the answer to question 6 is “Yes,” then gather the facts of their concern, notify the Human
Resource Coordinator pursuant to the City of Grove City harassment policy and procedure.



RECEIPT OF EMPLOYEE HANDBOOK

I have received a copy of this employee handbook. I understand that
[ should read and familiarize myself with the information that has been
provided. I understand that this employee handbook can be changed at any
time by the City of Grove City with or without notice. I also understand
that this employee handbook is not a contract, express or implied, between
myself and the City of Grove City, nor shall it be construed to create such a
contract. I understand that I am not employed for any definite period of
time, and, as an employee-at-will, either myself or the City of Grove City
can terminate the employment relationship at any time for any reason not
contrary to law. I understand that no representative of the City of Grove
City has authority to make representations to me or enter into an agreement
with me that is contrary to the foregoing except the City Administrator of
the City of Grove City, or his designated representative, in an express,
written agreement.

This employee handbook applies to all non-union personnel,
unless noted otherwise, and also applies to all union personnel to the
extent the handbook does not conflict with, or a subject is mutually
addressed by, the express terms of the applicable collective bargaining
agreement.

ame

mployee Signature Date




OATH OF OFFICE

“, _ do solemnly swear (or affirm)

that | will support the constitution of the United States
and of the State of Ohio and will obey the laws thereof
and that | will, in all respects, observe the provision of
this charter and ordinances of this City, and will
faithfully discharge the duties of POLICE OFFICER

upon which | am about to enter.”

—o3/2

Date

Mayor of Grove City, ﬁ-—l




" Ohlo Attorney General = =

NOTICE OF PEACE OFFICER APPOINTMENT
Complete all blanks. Type or Prinl Legibly. Enter N/A if not applicable. Complete pages one and two for a new appoiniment.
Complele only page one for a stalus change. Email, Fax or Mail this document within ten days of the appointment or status change.
For Correction to Record informalion, enter correct information on this form and send a letler explaining the changes.

3. Alias (Last) Firs .

Email Address
grovecityohio.gov

ACAC B "

‘(Iy wp!eeilulis is the i
Ses Rl acocinksest &5 06P] Ohio State Highway Patrol Academy

9. Agancy Nama
AGENCY INFORMATION Grove City Division of Police
10. Agency Email Addrass 11. Agency Phone Number
614-277-1700
12, Agency Mailing Address (#/StreelPOC Box) {Cily) {Zip Code) {County Name)
3360 Park Street Grove City 43123 Franklin

APPOINTMENT INFORMATION (check the appropriate boxes) | 13.  E New Appoiniment [ Status Change

14. Appointment or Status Change Date | 15. Select New Status
March 21, 2011 ¥ Full-Time 1 Part-Time O Auxiliary [ Reserve O] Special [J Seasonal

4] City/Municipality Full-Time/Pant-Time (737.02) L] CityiMunicipality Auxitiary/Reserve/Special (737.051)

O Sheriff (311) O Deputy Sheriff (311.04) 3 Township Police Officer (50549) [ Township Constable (509.01)

[0 Vilage Chief (737.15) O Village Full-Time/Pari-Time/Special (737.16) [0 Village Auxiliary/Reserve (737.161)

[ Other Police Chief (Indicate the correct ORC) I Other (Indicale the correct ORC/Charler Number)

ATTESTATION OF LAW ENFORCEM}ENT AGENCY ADMINISTRATOR | attest thal the informalion provided on this form is true and
p.] f

=¥ correct and is based on my personal knowl inquiry.
16, Signdtye of Law Enf € winislrat 17, Name and Title 18. Dale
'Steven R. Robinette, Acting Chief of Police March 21,

NOTARY . s ¢ N
Swornip and subscribed before me this__ -/ 5-'Lday of Inch— . in the county of _ £ 72471 /4A “ , Ohio.

My commission expires % 3 : aohlé

Affix Seal Here

sM00adm

Page 1 of 2 JOY A. BEDARD
Revised 2/1/201 ~ NOTARY PUBLIC, STATE OF OHYO
- WY COMMISSICN EXPIRES AUGUST 3, 2014

P.O. Box 309 # London, Ohio 43140
& PHONE 740.845.2700 » 800.346.7682 oI'AX 740.845.2675
¢ Email: s(400@ohioattorneygeneral pov




Officer Name {Last)

O

(Middle)

Social Security Number

19. OATH OF OFFICE

{ do solemnly swear or affirm that | will support the Constitution and Laws of the United States of America, the Constitution and
Laws of the State of Ohio, and Laws and Ordinances of the political subdivision to which | am appointed and to the best of my
ability will discharge the duties of this office.

Signature of App

michael (Qrey iL%ﬁﬁiﬂéﬁﬁy 3 {zt.
Dale

HName of Appointing Autharity and Kite {Typed OR Printed Legibly)

OHIO PEACE OFFICER APPOINTMENT HISTORY
Al appoiniments must be listed. Uss additional pages il needed to complete the entire work history.

20. Appointed By (Agency Name and County): 21. From{mm/dd/yyyy): To{mmiddlyyyy):
22. Appointment Status {Chack Appropriate Box)

[J Full-Time [} Part-Time O Auxiliary [J Reserve [ Special [ Seasonal
23. Appointed By {Agency Name and County): 24, From{mm/ddyyyy): To(mm/ddfyyyy):
25, Appointment Stalus (Check Appropriale Box)

1 Full-Time O Part-Time [ Auxiliary 0 Reserve O Special [ seasonal
26. Appointed By {Agency Name and County): 27, From({mm/dd/yyyy): To{mm/ddlyyyy):
28, Appointment Status {Check Appropriate Box)

O Full-Time O Part-Time [3 Auxiliary [0 Reserve O Special [] Seasonal
29. Appointed By (Agency Name and County): 30. From({mm/ddfyyyy): To(mm/ddfyyyy):
31, Appolntmenl Status {Check Apprapriale Box)

O Full-Time 0O Part-Time O Auxiliary O Reserve [0 Special [ Seasonal
32. Appointed By (Agency Name and County): 33. From{mmidd/yyyy): To{mmiddhyyyy):
34. Appointment Stalus (Check Appropriate Box)

O Ful-Time O Pant-Time [ Auxiliary 1 Reserve O special D Seasonal
sf400adm
Page20f2

Revised 2/1/201 1

1.O. Box 309 # London, Ohio 43140
* PHONE 740.845.2700 o 800,346,7682 oFAX 746.845.2675
+ Email: sf400@ohinattorneygencral gov




(L. v b1 .
The City of Grove City, Ohio
4035 Broadway * Grove City, Ohio 43123
(614) 277-3000

Richard L. “Ike” Stage, Mayor
Michael J. Wasylik, Deputy City Administrator/Public Safety Director

Dear

It is with great pleasure t i appointment as a Police Officer with the
Division of Police, effective The Qath of Office will be administered at
the City of Grove City Mayors Courtroom on ||| B 2t 6:00 PM. You are

encouraged to advise your family and friends that may want to attend the ceremony.

On behalf of Mayor Richard L. Stage, Chief Joe Wise, and all the city officials, | extend
warmest congratulations and our wish for continued success in your work.

Sincerely,

fusnploinf €

Michael J. Wasylik
Director of Public Safety

MJIW:Ism

cc:  Richard L. Stage, Mayor
Phil Honsey, City Administrator
Grove City, City Council Members
Mike Turner, Finance Director
G. Joseph Wise, Chief of Police

www.grovecityohio.gov




Grove Cily Division of Police

3360 Park Street * Grove City, Ohio 43123
Phone: (614) 277-1700 = Fax: (614) 277-1706 D)
Email: jwise@grovecityohio.gov i@iﬁ:

G. Joseph
Wise
Chief of Police

Michael J. Wasylik

Director of Public Safety
Grove City Division of Palice
3360 Park Street

Grove City, OH 43123

Dear Mike:

Upon the recommendation of Captain We. Lieutenant Jeff Lawless,
Lieutenant Jeff Pearson, | recommend that receive an appointment to the
open position of Police Officer._has completed the medical & psychological
screen testing, with favorabie results.

As you know the recruitment, testing and selection process is lengthy. Your
consideration of this request is greatly appreciated.

Sincerely,

GJIWism




GROVE CITY
DIVISION OF POLICE

FIELD SERVICE
SUBDIVISION

Inter-Office Correspondence

To:  Chief G.J. Wise
From. Lt J.A. Pearson
o
CC:
Date: 0 3/17/2010
Re: Recommendation for Hire for Police Officer Position

Sir,

_ was given an offer of hire for the position of Police Officer conditicnal
upon comptetion of the Medical Physical Examination, Psychological Examination
and a drug screen. :

has successfully completed all phases of the hiring process and |

recommend that he be given an unconditional offer of hire and sworn in a soon as
possitle.

® Page 1




Grove Cily Division of Police

3360 Park Street = Grove City, Ohio 43123

Phone: (614) 277-1700 * Fax: (614) 277-1708 N
Email: jwise@grovecityohio.gov {%ﬁ}
G. Joseph
Wise
Chief of Police

Michael J. Wasylik
Public Safety Director
Grove City Division of Police

Dear Mike:
After much thought and consideration and by joint consensus with Captain Steve
i i nant Jeff Lawless and Lieutenant Jeff Pearson, | hereby request that
mﬁile attached) receive a conditional offer of employment to the open
Officer. $s on the current eligibility list for Police Officers and
is prepared to begin the n se of the employment process, which includes, further
testing.

As you know, the recruitment, testing and selection process is lengthy. Your
consideration of this request is greatly appreciated.

Sincerely,




GROVE CITY
DIVISION OF POLICE

FIELD SERVICE
SUBDIVISION

Inter-Office Correspondence

To:  Chief G.J. Wise

From: Lt J.A. Pearson?kf

CC:

Date: 0 3/07/201

Re: Recommendation for Conditional Offer for Hire Police Officer

!

Sir,

“s number four on the current Grove City Certiﬁed Eligibility List for the ‘
position of police officer. He has successfully completed all phases of the hiring
pracess that are administered prior to a conditional offer of hire. | recommend that he

proceed to the next phase of the hiring process and be given a conditional offer of
hire.

Ohied f
X doneor? o ‘7%2 //94&’/%/4/5/76//%&%
/4746?/ ;suP/Daﬂz/ A’W WV’“? ZJ?WMC% 4

S s o

® Page 1




GROV £ CITY DIVISION OF POLICE

BACKGROUND CHECKLIST

{Last trsl 1adle

DATE INVESTIGATION INITIATED:

RELEASE OF INFORMATION:

RELEASE OF CREDIT REPORT:

APPLICATION COMPLETED: i

APPLICATION DOCUMENTS BIRTH CERTIFICATE lewps 1o
OL lorjste SSN fes Lt
HS DIPLOMA lo y5-fo
COLLEGE DIPLOMA N

MARRIAGE CERTIFICATE "\

DIVORCE PAPERS Fia

BANKRUPTCY PAPERS i

BANKRUPTCY DISCHARGE *»

DD-214 vlp
OPOTC CERTIFICATES Fla
OTHER
OTHER
OTHER

FINGERPRINTS: _ (#%1e

NCIC RECORDS CHECK: _ ‘o '3\

LEADS RECORDS CHECK: _‘s5-w0

LOCAL PD RECORDS CHECK: 97~

CLERK OF COURTS RECORDS CHECK: ‘ot
CREDIT BUREAU CHECK: _10-%'®

MILITARY RECORDS CHECK: o \At®




GROV

g

o
CITY DIVISION OF PULICE

FORMER EMPLOYER CHECK: ¢t
OTHER POLICE AGENCIES EXAM RESULTS: _w-\~@
LETTERS OF RECOMMENDATION:
NEIGHBORHOOD INTERVIEW: _ /o34
FAMILY INTERVIEW: _ oyl
INTERVIEW OF FORMER SPOUSE: _ "\
FACEBOOK WEBSITE: _1095-
MYSPACE WEBSITE: __ (0:35°©

OTHER:

OTHER:

OTHER:

OTHER:




RS A

This @er?gfﬁﬁ That
Mot complodedd Ho vegaszomentls frucsceibed by o !m‘ o !Wﬂ s pradation

Joom the Hoph Dtooll of te st Wistoon Boty Setoot Dhstrict

I%FI%II%

St oy

@ivren ot Erove Tity, Bhiia, this thivhy-first day of May, 20jl

Ll Kot

Superierient ' resReent, of Kbwent

Principal

Trexsmrer, Bowd of Fduetiog



RICHARD CORDRAY

OHIO ATTORNEY GENERAL

October 26, 2010

GROVE CITY POLICE DEPARTMENT
3360 PARK ST.
GROVE CITY OH 43123

NO BCI&I RECO '
AUTHENTICATION NO.

The Ohio Bureau of Criminal Identification and Investigation (BCI&I) has completed a criminal
history record check on the applicant listed below. Based upon information furnished by your
agency, BCI&I has NO CRIMINAL HISTORY RECORD on file for:

Name:

Date of Birth:
SSN:

Date Completed: ctober 15,

Reason Fingerprinted:  Law Enforcement Employment

This "No Record" verification is valid for one year from the record check completion date. This
letter may be photocopied by the prospective employer and retained by the applicant.

Peter C. Tobin, Superintendent
Ohio Bureau of Criminal
Identification and Investigation

IFVY206

Ohin Bureau of Criminal Identification and Investlgation

PO. Box 365
London, OH 43140
TGIG‘P}'IOMI (?4':” 845-2000 Aa fnterpaticaaily Carfified An ASCLIVIAR® Accredited

Facsimile: (740)845-2020 Law Enforce memt Agrmay Laboratory (vinea 2003)
NMTC

www,ohicattomeygeneral gov




RICHARD CORDRAY

OHIO ATTORNEY GENERAL

October 26, 2010
GROVE CITY POLICE DEPARTMENT
3360 PARK ST.
GROVE CITY OH 43123
NO FBI RECORD ON FILE

AUTHENTI
IC

The Federal Bureau of Investigation (FBI) has completed a criminal history record check on the
applicant listed below. Based upon the information furnished by your agency, the FBI has NO
CRIMINAL HISTORY RECORD on file for:

Applicant Name:
Date of Birth:
SSN:

Date Completed by FBI: October 25, 2010
Reason Fingerprinted: LAW

This "No Record" verification is valid for one year from the record check completion date. This
letter may be photocopied by the prospective employer and retained by the applicant.

Peter C. Tobin, Superintendent
Ohio Bureau of Criminal
Identification and Investigation

3FV206

Ohio Buzeau of Criminal Identification and Investigation

P.O. Box 365 P
London, OH 43140 :;.L
Telsphone: (740) 645-2000 An Interantloasily Cerlfied An ASCLIVIAB® Accradinnd
Facsimile: (740)845-2020 Law Enforce manl Agenoy Labararory (sivied 2001)

NMTFC4

www. oluocattorneygeneral. gov



Demographic Information e Page [ of 1

Transaction Information

Transaction No:  CS0031300AP95121  Tramsaction Time:  10-25-2010 09:51:21

Agency: 3FV206 - Columbus PD Workstation Name: Workstation - 313
Transaction Type: BFBI Reason Fingerprinted: Law Enforcement
. OPOTA (Ohio Peace Office Ohio resident more than 5
Direct Copy: Training Academy years: Y
Transaction User: ritas - _ ) o
Last Name: First Name: Middle Name-
Alias: DOB:
Driver Lic#: SSN:
address 1: [ NEEEEEEEEEEEEEE

Address 2:

City: —— state: [l zipcode: [N

Sex: .. Eye: " - Hair:
Race: Height: Weight:

Reason Fingerprinted: LAW -
Direct Mailing Y
Receipient Name: GROVE CITY POLICE DEPARTMENT
Recelplent Address 1: 3360 PARK ST,
Address 2:
City: GROVE CITY State: OH Zip Code: 43123
Phone: Fax:

https://secure.nationalwebcheck.ag.state.oh.us/.../opr_info.pl ?trans_no=CS0031300AP9512 10/25/2010



[ ] [ ] [ L} (j_-‘ [ ]
Crove %{x@/ Yviscon 6/ Sotrce
3360 Park Street « Grove City, Ohio 43123
www.grovecityohio.gov

ﬁ:ﬁ

(

October 18, 2010

Columbus Division of Police
120 Marconi Blvd.
Columbus, Ohio 43215

Dear Columbus Division of Police,

The Grove Wf Police is respectfully requesti agency
fingerprint S.S.N ;

This person is an applicant with our agency and we will need the BCI and FBI
prints. Please send the results to:

Grove City Division of Police
Altn: Sergeant Gary Schrecengost # S8
3360 Park Street

~ Grove City, Ohio 43123

If further information is required please do not hesitate to contact me at 614-277-
1738 or gschrecengost@grovecityohio.gov

Respectiully,
Sergeant Gary Schrecengost # S8
Grove City Division of Police

Paolice General Information Investigative ' Records
Administration & Non-Emergency Bureau Clerk
(614) 277-1700 (614) 277-1710 (614) 277-1750 : (614) 277-1714




_ROVE CITY DIVISION Oi OLICE
Applicant Review Process

P.T. Instructor: , [ Date scheduled: .
Physical filness report attached? WYES O no gssed O Failed O No Showed

"f

‘\-.‘L‘ Fae '_'ﬁ_.f/"‘.

MY Wk g
APLLICAN s [ -

Reviewar s S|ﬁnalure Review Date

Sergeant U-Gf G ‘4 U .,.S‘" 7/{}//&

Lieutenant Z"?ﬂf 7, L / s 5“ 20./0

Based on this review: [0 Send removal lelter lo appfﬁcanr Reason:

%Comfnue in the seleclion process

10 Deadline date: q I_IIO

PHQ issued date: q -

rocadae: Q-llp- jO)

PHQ properly completed? B’YES E' NO PHQ requesied documentation atlached? WES D NO
Reviewer's Signature Review Dale

Sergeant KTGZ’ 6 ~>f . (J-LL 0'/ e ?/f ?/ /©

Lieutenant L7 ?)670 Z / _'i' 9.20. 10

Based on this review: 0O Send removal letter to appﬂcanr. Reason.

ﬁConﬂnua in the selaction process

CVSA operator: \D Zr. FesANEY Date assigned: 2121t/

Date scheduled: /OA’//O @ ?.do A%'IL Date CVSA report completed: /’0/(‘/[0

CVSA report attached? [7ES [ NO

eviewegss Signalure __Review Date
Sergeant G% b"L ‘E%‘ /Q/@'/f‘o

Lieutenant -b/_? /0 b 10

Based on this review: [ Send removal letler to applicant: Reason:

Continue in the seleclion process

Investigalor: fA pvie S Date assigned: o -t5-¢® Date completed: _z¢- 8 (2

Background investigaticn allached? m ves [Ino

. Revjswafls SIEnature Review Date

Sergeant UG}’G% 0 kdj 719 % /f/"&’//t‘.a

Lieutenant S Lz .. o
.o S

Based on this review: O Send rﬁvai letter to applicant: Reason:

Conlinue in the seleclion process

|

PACKOITOUMLY faavieatd Bt v Dot s

G T Y B




FCMC Public Records Portal Page 1 of 1
O )

Clerk of Court RS

|ECMC Clerk | Sian in Al
]

New Search

NO RESULTS FOUND!

Please review the Search Tips to improve your search if necessary.

New Search

CASE Network Records Search l
Franklin County Municipal Court - 375 South High Street Columbus, Ohio 43215 ;

http://70.60.23.37/case/rs/results.php 10/18/2010




Selective Service System: Verification Receipt

| Search Shte
home
: aboul the agency
registration info
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https://www .sss.gov/RegVer/wfVerification.aspx
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Selective Service Record Search Results

Last Name“
Soclal Securi
Date of Birth:

Matche r

To oblain written proofl of Selective Service registration CLICK HERE and follow the
instruclions on our "Registration Information” page.

FAQs

Lasl Updated: /142007

009 Selective Service System

10/19/2010
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% GROVE CITY DIVISION OF POLICE

EMPLOYER QUESTIONAIRE

BUSINESS NAME HROSSMANS  RARGRIN  GUTLET

SUPERVISOR INTERVIEWED BrA~ fL W/J Ass7. ke

DATES OF EMPLOYMENT

JOB TITLE | Mepn  svimpocson

FULL OR PARTIME Foe T8

IF NOT PRESENTLY EMPLOYED BY YOU, INDICATE MANNER OF LEAVING
YOUR EMPLOYMENT

RESIGNED VOLUNTARILY (STATE REASON)

REQUESTED TO RESIGN (STATE REASON)

DISCHARGED (STATE REASON)

WAS LAID OFF

OTHER

RESIDENCE WHILE IN YOUR EMPLOYMENT

CANDIDATES EMPLOYMENT RECORD

PLEASE RATE THE FOLLOWING CATEGORIES.

QUALITY OF WORK (ACCURACY, NEATNESS, THOROUGHNESS)
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