Ohio Attorney General's Office
Bureau of Criminal Investigation
Investigative Report

2019-3029
Officer-Involved Critical Incident - Unidentified Victim (V)

Investigative Activity: Document Review

Involves: I ©)

Date of Activity: 11/27/2019

Activity Location: BCI Richfield Northeast Regional Office - 4055 Highlander
Parkway, Richfield, OH 44286, Ohio County

Author: SA Eric Lehnhart, #84

Narrative:

On Wednesday, November 27, 2019, Ohio Bureau of Criminal Investigation (BCI) Special Agent
Eric Lehnhart received the personnel file for Corrections Officer |IIIIIIIIEEE from Stephanie L.
Schoolcraft of Fishel, Downey, Albrecht, and Riepenhoff, LLP's. Special Agent Eric Lehnhart
reviewed the personnel file and noted the following:

The provided personnel file of Corrections Officer IIIIIIIIEEE contained 243 total pages.

Performance Evaluations

The Richland County Sheriff's Office's employee performance evaluation assigns points to the
employee as follows; Above +2, Meets +1, and Does not meet +0. Throughout much of
I s <\aluations she has received the rating of 'Above +2' and 'Meets +1." However,
I does have a few 'Does not meet +0 ratings' documented by her supervisors.

Discipline
I has several documented instruction and cautioning reports, written reprimands, and
disciplinary agreements contained in her file. IIIIllll has had her pay reduced, she has lost

holiday and compensatory hours, and has been placed on suspension.

Commendations

I s personnel file does contain one (1) certificate of appreciation from the Richland
County Sheriff's Office.

The personnel file was attached to this report. Please refer to the attachment for further
details.

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither
the document nor its contents are to be disseminated outside your agency.
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Attachments:

Attachment # 01:2019-11-27 I Rcdacted from RCSO
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GOAL TWO: Correction Officers will conduct themselves professionally and support the
organization’s mission by treating inmates in a firm, fair and consistent manner.

4. Develops and maintains professional interactions and appropriate rapport and credibility
with inmates.

Above + 2 Does Not Meet + 0

Explain:

5. Clearly and consistently communicates facility rules and expectations to inmates and
responds to questions in a professional manner. Ensures that inmates have timely and
complete access to Grievance forms and the Inmate Kite system.

Above + 2 @ Does Not Meet + 0
Explain:

6. Makes prudent and sound decisions and takes appropriate action to diffuse problem

situations.
Above + 2 Does Not Meet + 0

Explain:

Any additional comments pertaining to GOAL TWO (4-6):

























COMPLAINANT'S SIGNATURE INVESTIGATING OFFICER DATE

&% R\Q\\%&g PR SONcasa, | DAY

ADMINISTRATION USE ONLY:
Complaint Number: 9 de pJo

Employee: Group Number

Prior Active Discipline: Yes[ | No[ ] | Date: Group Number

Description:












































































































































































GOAL TWO: Correction Officers will conduct themselves professionally and support the
organization’s mission by treating inmates in a firm, fair and consistent manner.

4. Develops and maintains professional interactions and appropriate rapport and credibility

with inmates.
Above + 2 (ﬁecfs +1 ) Does Not Meet + 0

Explain:

5. Clearly and consistently communicates facility rules and expectations to inmates and
responds to questions in a professional manner. Ensures that inmates have timely and
complete access to Grievance forms and the Inmate Kite system.

Above + 2 Does Not Meet + 0
Explain:

6. Makes prudent and sound decisions and takes appropriate action to diffuse problem
situations.

Above +2 Does Not Meet + 0

Explain:

Any additional comments pertaining to GOAL TWO (4-6):






















FOP Staff Representative Date

















































































































































Back Pay For Corrections

Annum Longevity Additional Hourly 1.5
30,624.26 0 147232 22.0848
30,624.26 0 14.7232 22.0848
30,624.26 0 14,7232 22.0848
30,624.26 0 14.7232  22.0848
30,624.26 0 147232 22.0848
30,624.26 0 14.7232 22.0848
30,624.26 0 14,7232 22.0848
30,624.26 0 14.7232 22.0848
30,624.26 0 14.7232 22.0848
30,624.26 0 14.7232 22.0848
30,624.26 0 14,7232 22.0848
30,624.26 0 14.7232 22,0848
30,624.26 0 14.7232 22.0848
30,624.26 0 14,7232 22.0848
30,624.26 0 14,7232 22,0848
30,624.26 0 14,7232 22.0848
30,624.26 1 14.7237 22.0855
30,624.26 2 14.7242 22,0862
30,624.26 3 147246 22.0870
30,624.26 4 14.7251 22.0877
30,624.26 5 14.7256 22.0884
30,624.26 6 14.7261 220891
30,624.26 T 147266  22.0898
30,624.26 8 147270  22.0906
30,624.26 9 147275 22.0913
30,624.26 10 14.7280 22.0920
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Richland County Sheriff's Office
Oral Interview Questions
Corrections Entry Level

Appendix I Page 3 of 3
Questions Poor Average  Excellent Total
11. How will your life change if you become a corrections 40 50 60 Q 80 90 100
officer?

' 1
Answer here: \lana (et A CORRTCTIONS UFFice THF PAST ~ FAR ? 'y AT 9P 7 ooTHIOG wasS
CHaveed .
Candidate should respond with certainty that he has set goals in is on a
path to attain those goals.

Total of All Columns:
510

Average Score:
To derive the average score add all columns and divide by the number of questions asked.

Any additional comments:

2wOeRS (= K
ool DOT MaKe BT ComTACT LMY ToTPRN! S i ooetl - ppesseh’




































